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HoBasa napagurma MmeHep)XMeHTa B YC/10BUAX LMPPOBOM
3KOHOMMUKM

E.U. CraxkkuHa
KazaHCKK1i HauMOHaNbHbIN MCCNefoBaTeNbCKMIA TEXHONOMMYECKMIA YyHUBepcuTeT, KasaHb, Poccus

AHHOTAUUSA

Lenbto nccnepoBaHns nocnykmna Heo6xoaMMOCTb BbISIBIEHUSI OCHOBHbIX HOKYCOB OpMMPOBAHMS HOBOM NapaaurMbl
MEHEMXKMEHTA B YCNOBMUAX IKCMOHEHLMANIBHOFO POCTA LMMPOBbIX TEXHONOMMI U UMdPOBOI 3KOHOMUKU. OCHOBHbIE 3apa-
UM COCTOANM B ONPeaeneHnn YCNOBUM, HANPaBAEHWUI Pa3BUTUS, YPOBHEN, MPOTMBOPEUNi GOPMUPYIOLLENCS NapaaUTMbl.
B LaHHOM MccnenoBaHUM MCNONBb30BANMCH Takue 0bLLeHayYHble MeTOAbI, KaK aHaNu3, CUHTE3, FpynnupoBka. B xone paboTbl
NpOBEeAEH aHaNN3 CYLLECTBYIOLLMX TEOPETUYECKMX U MPAKTUYECKMUX U3bICKAHMIA HA TEMY HOBbIX MPUHLIMMNOB MEHEeLXMEHTA
M YNpaBieHYeCKOro MbILUEHMS; UCNONb30BaH PU3OMATUUECKMIA NOAXOL, K ONpeaeneHuU0 TEHAEHUMI U CBS3eN, a TaKkxKe
aNbTePHATUBHOE CTPYKTYpUMPOBaHME MOCPEeACTBOM MaTpuLbl pa3BUTUS Ha 6a3e pasnnyHbix GOKycoB BHMMaHMS. [pose-
[leHHOe MccnefoBaHWe Nokasano, YTo TEHAEHUMU Pa3BUTUS pa3HOHANpPaBAeHbl, U3MeHeHMe 06LecTBa MAEeT aCMHXPOHHO
1 onddepeHUnpoBaHHO, @ 3O EKTbI OLLEHNBAKTCS KaK MOMOXMUTENBHO, TaK M OTpULATeNbHO. B anoxy BbicoOKoW TypOyneHT-
HOCTM M 3KCMOHEHUMANBHOTO PoCTa GOPMUPYIOTCS He obLienpr3HaHHbIe, 3 NoKanbHble WabaoHbl U MOAENN, KNOUYEeBbIMU
CTaHOBATCA rMbKoe ynpasieHue 1 CMCTEMHOE MblweHue. PesynbraTtbl npogenaHHon paboTbl NO3BONSIOT UCCNEA0BaTENIO
OTOWTH OT HeEoHX0AMMOCTU GOPMMPOBAHMS ONpefeNleHHON NapaaurMbl MeHeIXKMEHTA, @ CYObeKTy MPUHUMATb peLleHus
ntoboro ypoBHs, paccMaTpuBas TypOyneHTHYI0 cpefy U UCNonb3ys pasanyHble GOKYCbl BHUMaHMS. [1py 3TOM NpeasioxXeH-
Has MaTpuLaA pa3BUTUS MEHEIKMEHTA (Kak MHCTPYMEHT (OPMUPOBaHMS CUCTEMHOIO MbILUEHUS pYKOBOAMTENS) NO3BONSET
YUUTbIBATb CYLLECTBYHOLLME NPOTUBOPEYUMS U OPUEHTUPOBATLCS HA LLEHHOCTHYIO COCTABNAIOLLYH. HayyHas HOBM3HA cocTouT
B MCNONb30BAHUM aKTyasbHbIX MOAXOA0B AN CUCTEMATU3ALMM CYLLECTBYOLMX TEHAEHUMI, Ba3npyoLLMXCca Ha dunocopum
NOCTCTPYKTYPANU3Ma U aNbTEPHATUBHbIX MHCTPYMEHTaX GOPMUPOBAHUS MbllLieHUS. Pe3ynbTaTbl UccnenoBaHus MOryT 6biTb
nosiesHbl KaK MeHeKepaM BCEX YPOBHEN, MPeACTaBUTENSIM CEKTOPOB Pa3BUTUS KOMMAHMIA M annapaTa rocyAapCTBEHHOIO
ynpaBneHus, Tak U UCCNeaoBaTeNsM.

Knioyeswle cnosa: napapgnrma MeEHeOXXMEHTA; airopuTMMYecKkoe yrnpasneHune; BU3Hec-MOoAenu; SKOCUCTEMbI; YNpaBaeHYeckoe
MbILNEHWNE; pU30OMaTHyeckmne cbopku; rmbkoe ynpaBneHune

Ans yumuposarus: CraxxkuHa E.N. HoBas napaaurma MeHenXmMeHTa B YC/10BUAX LM(DPOBOI 3IKOHOMUKKU. YnpaesieHyeckue
Hayku = Management Sciences. 2025;15(1):6-19. DOI: 10.26794/2304-022X-2025-15-1-6-19

A New Management Paradigm in the Digital Economy

E.l. Styazhkina
Kazan National Research Technological University, Kazan, Russia

ABSTRACT
The aim of this study was to identify the key focal points in the formation of a new management paradigm amid the
exponential growth of digital technologies and the digital economy. The primary objectives included determining the
conditions, development directions, levels, and contradictions of the emerging paradigm. This research employed general
scientific methods such as analysis, synthesis, and grouping. A review of existing theoretical and practical studies on
new management principles and managerial thinking was conducted, using a rhizomatic approach to identify trends and
connections, as well as alternative structuring through a development matrix based on various focal points. The study
revealed that development trends are multidirectional, societal changes occur asynchronously and in a differentiated
manner, and their effects can be both positive and negative. In an era of high turbulence and exponential growth, localized
patterns and models emerge instead of universally accepted ones, making flexible management and systems thinking
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crucial. The findings suggest that rather than establishing a rigid management paradigm, decision-makers at all levels
should navigate a turbulent environment by employing different focal points. The proposed management development
matrix serves as a tool for fostering systemic thinking among leaders, allowing them to consider existing contradictions and
prioritize values. The scientific novelty of this study lies in the application of contemporary approaches for systematizing
current trends, drawing on post-structuralist philosophy and alternative cognitive tools. These results may be useful for
managers at all levels, professionals in corporate development sectors, government administration, and researchers.
Keywords: management paradigm; algorithmic management; business models; ecosystems; managerial thinking; rhizomatic
assemblages; flexible management
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BBEOEHUE

Bompochl, CBsSI3aHHbBIE C HEOOXOAMMOCTHIO TTOMCKA
M UCTIO/Ib30BaHMSI HOBBIX TIOAXOA0B B yIIpaBIeHUH,
KOTOpbIe 06YCIOBIE€HBI, B YaCTHOCTY, GYPHBIM pas-
BUTMEM IU(PPOBOI SKOHOMUKM, SIBJISTIOTCSI HE TOIBKO
aKTyaJIbHBIMM, HO ¥ TTIOPO#1 «O0TbHBIMM» JJIST KOMIIa-
HMIA, DPETMOHOB U Jaske OTHe/bHO B3STOTO YeloBeKa.
B T0 ke BpeMsI INTyOMHHBIE TTPO6IEMbI, OTHOCSIIVIECS
K CMeHe IIeHHOCTHbIX OPMEeHTUPOB, GOPMIPOBAHNIO
HOBOTO 06pa3a MbICjIeii, 00HAKAIOT AMaMeTpPaJbHO
MIPOTMBOIIONIOKHbBIE B3IJISIIbI HA TI0GaTbHbIE TIPO-
1[€CChI, TPOUCXOASIINE B 061eCTBE. BCe 3TO TOBOPUT
0 Heob6xoaMOoCTY (hOPMMUPOBAHNST HOBOTO MUPOBO3-
3peHUsT — «IapaJurMbl» MeHeIKMeHTa, eCIU T0JIb-
30BaThcsi TepmuHosiorueii T. KyHa'.

[Mapagurmy MeHes)KMeHTa MOKHO pacCMaTpu-
BaTh U KaK 4aCThb UAEOJIOTUM, O], KOTOPOI B pamMKax
MHCTUTYLUMOHAIbHOM S5KOHOMUKM [I. HOpT moHumaeTt
CyObEKTUBHBIE MOAEIY BOCTIPUSITHSI OKPY3KAIOIETO
mupa [1]. IIpu sTOM MAEonorust u CABUTU B CTPYKTyPe
OTHOCUTEbHBIX 11€H SIBJSIIOTCS OCHOBHBIMM MCTOYHM-
KaM¥ MHCTUTYLMOHAIbHBIX M3MeHeHM . TeXHuecKuii
TIporpecc ¥ cBsI3aHHbIe ¢ HUM LMdpoBas TpaHcdop-
Malys 9KOHOMUKHM, GopMUpPOBaHMEe HOBBIX PHIHKOB
U POCT HacejeHMsl, TPUBOASIIME K OTHOCUTETbHOMY
M3MeHEHUIO 1IeH, [e1al0T HEBbITOAHBIMU ITpeKHIE
dbopmbl B3auMopeiicTBus (Kak OpraHM3anyoHHOTO,
TaK M MHCTUTYLIMOHAIbHOTO). I3MeHeHMe Mofenn
BOCHIPUSITUSI, TIO MHeHMI0 HopTa, Takske TTOABEP>KeHO
9KOHOMMYECKUM (PaKTOpaM, IMOCKOIbKY UYeM 00JIb-
I1Ie TPUOBLTbHBIX BO3MOKHOCTEN OIIOKMPYeTCs yepes
CYOBEKTMBHYIO KapTUHY MUPa, TEM BeCOMEee CTUMYIIbI
K ee CMeHe.

Lndposas cocrapisitoliasi COBpeMeHHO 9KOHO-
MUKM He MOKEeT He BIAUSTh KapAMHAIbHO Ha METOIbI
YIIpaBJIeHUSI XOTSI ObI TIOTOMY, UTO €TI0 CYyObEKTHI U 06b-

! T.C. KyH — amMepMKaHCKMI1 MCTOPUK HayKu U umocod, ogyH
U3 TUIepPOB MCTOPUKO-3BOMIOIMOHMCTCKOTO HaNlpaBlIeHMs
B Ghumocoum HayKu.

eKTbhl, a TAKOKe cpefia 3HAUUTETbHO U3MEeHMINCh. Tax,
comtacHo Poccrary, unciio aboHeHTOB (UKCUPOBAHHOTO
¥ MOGMITBHOTO focTyTa B iHTepHeT Ha 100 uest. Hace-
nenus (ot 15 net) yBenmmumiocs ¢ 2011 mo 2023 1. ¢ 12,2
1 47,8 mo 25,1 1 115,9 aBOHEHTOB COOTBETCTBEHHO2. I10
oleHKe MeXXIyHapoIHOTO CO03a MeKTPOCBS3M (aHTIIL.
ITU) UutepHerom B 2023 T. MOMB30BaMUCh 5,4 MIIP,
yel. (67% MUPOBOrO HaceJIeHMsI) TPy TOM, uTo B 2005 T.
9TOT MoKa3aTesTb 6611 Ha ypoBHe 1 Mutp, (16% MupoBOro
HacesreHus1)3. JIost KOMITaHMIA, UMEIOIIMX COOCTBEHHBIA
caiiT, Beipociia B 2023 r. B Poccunu o 46,5%, a mpoLeHT
OpraHM3aLuit, CTIOIb30BaBIINX 3JIEKTPOHHbBIN 00MeH
JaHHbIMM MeXXOy CBOMMMUM U BHEITHUMMU MH(bOpMa—
LIMOHHBIMU CHUCTEMAaMM, YBEIMUMIICS 00 56%. Elne
60Jiee 3HAUNUTETLHBIM O0OCTOSTETbCTBOM SIBJISIETCS
TO, YTO COITIACHO JaHHBIM Statista B 2023 r. KpynHeii-
1IMe KOMITaHMM MMpa ¢ pIHOYHO KanuTaam3almein
6omee TpaH gomt. CIIA: Microsoft, Apple, NVIDIA,
Alphabet (MmaTepunckast kommnanust Google), Amazon,
Meta Platforms — OTHOCSITCSI B OCHOBHOM K LII(POBOMY
cekTopy*. VickmoueHne cocrasiset miib Saudi Aramco
(HaumonanbHasi HegTssHast kKomiauust CaymoBCKO
ApaBun). [Togo6HbIe KOPIIOPAIMM He TOJIbKO aKTUB-
HO U ycTenrHo hopMUPYIOT HOBYIO LIMGPOBYIO Cpeny,
HO M IIepMaHEHTHO Yy4aCTBYIOT B 3KCII€epMMeHTax I10
TpaHchopManyy MOIX0I0B K YIIPaBIeHNIO.

METOAOJIONA UCCNNEAOBAHUA
AHanus nmocsiefHUX PaboT MO TEOPUM U MPAKTUKE
MeHeI;KMEeHTAa ITOKa3bIBaeT HaJMule KaK 3HaUMMBbIX
aHOMAaJINiA, TPOTUBOpEYAlX MapagurMme, XOPoIIo
«paboramIieii» eme B Hauage BeKa, Tak ¥ 60JbIIOTO

2 Poccrat (obuimanbHbiii caiit). URL: https://rosstat.gov.ru/
statistics/infocommunity/publications/

3 Statistics. ITU. URL: https://www.itu.int/en/ITU-D/Statistics/
Pages/stat/default.aspx

4 The 100 largest companies in the world by market
capitalization in 2023 (in billion U.S. dollars). Statista. URL:
https://www.statista.com/statistics/263264/top-companies-
in-the-world-by-market-capitalization/
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KOJIMYEeCTBA HOBBIX U U Peann3yeMbIX TEXHOIO-
TMii, a TaKKe MIPUMHIIUIIOB yIipaBieHus. HecmoTtps Ha
SIBHbIE€ COBpPeMEHHbIe TeHAEHIINM, He TIPeICTaB/IsI-
€TCSI BO3MOSKHBIM OIPEIeNUTh eMHbIe IEHHOCTH,
NMPUHIUIIBI U TIOAXOAbI K pelIeHMI0 aKTYaJIbHbIX 3a-
Iay, MAeHTUGUIMPOBATD U YETKO BBIAEIUTH (hopMu-
PYIOIIYIOCS HOBYIO MMapaurMy MeHeIKMeHTa. DTO
BBI3BAHO I€JIBIM PSIIOM IIPUYMH, CPeIyi KOTOPbIX —
3HAYMTENbHASI ACMHXPOHHOCTb Pa3BUTHUS TEXHOJIO-
Ui, 061IeCTBa, MHCTUTYTOB, reorpadpuyeckas u oT-
pacieBas guddepeHIMaLs IPOLECCOB IMpeobpa-
30BaHMS OTpacyaeli u TeppUTOPUI, a TaKKe HU3KUI
YPOBeHb CBSI3€li MeKIy HaIlpaBIeHUSIMM COBEPIIEH-
CTBOBAHMS TEXHOJIOTUI (B TOM UMCJIe yIIpaBieHye-
CKMX) U Pa3BUTHUS Y€JIOBEYECKOTO 0OIIeCTBa, OTCYT-
CTBUE OGIIENIPUHSITON U pasgesieMoit UIe0NOorun,
LIEHHOCTEIA.

Be3yc/1oBHO, MOMBITKY BEIWIEHUTD 001 i€ KOHTYPbI
dhopmupyroIIeics mapagurMel [2], a Taxoke MoeHTUGUIIN-
poBaTh HOBBIE BBI30OBbI [IjIsI MeHemkMeHTa B XXI B. yske
MPeqIPUHUMATNCH [3—-6]. OmHaKO Hab/TI0aeMble TeH-
JEeHIIMM YaCTO MMEIOT HeOueBI/IHbIE HeJTMHEIHbIe CBSI3M

JlenctBue

MpluieHue

cTabunbHOCTb

1 TTOPOI0 Pa3HOHAIPABJIEHBIL, HO ITPY 3TOM COCYIIIECTBYIOT
B IPAKTHKe MEeHEeIKMEHTAa U BIIOJTHE Pe3yIbTaTUBHBI.
[nst mosryyeHust 0011el KapTUHBI — TaK Ha3bIBAEMOIA
«IVICUMTUIHAPHOM MaTPULIbI MEeHEeIKMEHTa» — Ha Halll
B3IVISIZ, MOSKHO MCTIO/Ib30BaTh PU30MaTHUIeCKII TTOAXO,
copMMpOBaHHbI B paMKax (r1ocoum MOCTCTPYKTypa-
Jim3Ma v roctmonepHmsma. JK. lenes u @. I'satapu 1po-
TUBOTMOCTABJISIIOT PU30MY IPEBOBUAHOMN, M€PapXUIHO
CTPYKTYPe, IOCKOJIbKY y Hee HeT HY KOHIIA, HY Havyasla, HU
LIeHTpUpYIoLLero npuHuumna [7]. UHrepripetauys B pu-
30MaTMYHOM MUCC/IeIOBaHMN OITYCKAaeT HeMepapXuuHoe
MHOECTBO TOUYEK BXOJa U BbIX0[a. Pu3oma cocTout u3
JIVHMIA YIeHeHUS (TI0 KOTOPBIM ITPOVUCXOOUT ABVDKEHME),
a MX CBSI3YM 06Pa3yIoT BpEMEHHYIO 30HY YCTOMUMBOCTIH.
[t BU3yaJIbHOTO TIPeICTaB/IeHUsI I CTPYKTYPUPO-
BaHMSI HOBOTO BI/IEHNSI B MEHEIKMEHTE KJIaCCUUECKIUE
MpamMyIaIbHble GOPMBI, AMarpamMmma MpUIMHHO-CIEACT-
BEHHbIX CBsI3€ei ViccMKaBbI Mty GJI0K-CXeMa He TTOAOMIYT.
[Tpy pr3oMaTIUECKOM ITOIXO/Ie YIoOHee, Ha Halll B3IVISI,
UCIIONIb30BaTh AJIbTEPHATUBHBIN MHCTPYMEHT — KOMIIacC
KOy4Ya Wiy MaTpuiy passutusi. DoKyc BHUMaHMA B Heil
BapbMPYeTCs OT Y3KOT'0 10 MMPOKOT0, HAPYXKY U BHYTPb.

n3ImMeHeHunA

Brumanue

naccue

nmnioadmnm

Llennoctu

Puc./ Fig. MaTpuua pa3sutusa napagurMmbl MeHemkMeHTa / The matrix of management paradigm development

McmoyHuk / Source: coctaBneHa astopoMm / compiled by the author.
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TakuM 06pa3oM, MOKHO BBIZEIUTD YeThIPe CEKTOpa:
MIMPOKMIL HOKYC BOBHE YCIIOBHO MOSKHO Ha3BaTh «BHM-
MaHMe», BHYyTpb — «LleHHOCTI»; Y3KUit HOKYC BHYTPb —
«Mpbl17IeHMEe», HApYKy — «[lelicTBMe» (CM. PUCYHOK).

PE3YJIbTATbl UCCNEOOBAHUSA
BHUMAHUE. lInpoxuit BHemHNUIT GOKYC C TOU-
KU 3peHMs] MeHe)KMeHTa 3aTparuBaeT Te yCA0BUS
U TeHJEeHIIMU, KOTOPbIe BAMSIOT Ha U3MeHeHNe Te-
OpUM M TIPAKTUKY TTOCaenHero. Baxkueimum ¢ax-
TOPOM CTaJIM TEeXHOJOTMYeCcKre M3MeHeHM s, OTHe-
CeHHbIe K IIeCTOMY TeXHOJIOTUYECKOMY YKIaAy UIn
K «MHpycTpun 4.0», mocnenHee SIBJISIETCS TMOIYJISIP-
HBIM T€PMMUHOM (B TOM YMCJIe B HAYUHBIX KpyTax),
MOJMIYYMBIIMM IIMPOKYI0 U3BECTHOCTh OGaromaps
HeMeIIKOJ rocyJlapCTBEHHO-YaCTHON mporpamMmme’.
B ocHOBe yeTBepPTOI IMIPOMBIIIJIEHHON PEBOJIIOLIUN
JiexkaT, 10 MHEeHMIO psiia YYeHbIX ¥ ITPAKTUKOB, JaH-
HbIe B (P POBOI popMe, KOTOpbIe CTAHOBITCS HO-
BBIM MCTOUHMKOM IIeHHOCTU. B CBOIO ouepenb Kito-
YyeBble TeXHOJOTUM, BHICTYIAIIIe UCTOUHUKOM
MHHOBAILMOHHOTO MMIYJ/bca, GOpMUPYIOTCS yepes3
orepanuu cbopa, mepegaum, 06pabOTKM U XpaHEHMUS
undposoit mubopmanuu [8]. K Takum TexHOIOTUSIM
OTHOCST: NPOMBIILIJIEHHBIN MHTepHeT Bellel (I0T);
MsITOe MOKoJIeHe MHTepHeT-cBsA3U (5G); KBaH-
TOBYIO Ilepefavy JaHHbBIX; 60binye gaHHble (Big
Data); nckycctBeHHbIl MHTEIEKT (Al); KBaHTOBBIE
BBIUMCJIEHMS I CUCTEMBI pacIipesle/IeHHOTO peecTpa
(Blockchain).

Cy1miecTBeHHOE OT/IMYYE BbIIIeHa3BaHHbBIX VG PO-
BBIX TEXHOJIOTUI1 OT ITPOUMX U B TOM UMCIIE TEX, KOTOPbIe
CTAaHOBWIMCh SIIPOM MPeAbIAyIINX TEXHOTOTMYeCKUX
YKJIaJIOB — 3TO CKOPOCTb PaCIpoCTpaHeHUsI U TPaH-
chopMaIMOHHOTO BIMSIHMS Ha BCe Ipoune cdepsl,
KOTOPYIO YaCTO XapaKTepM3yIOT KaK 9KCITIOHEeHI[Ma/lb-
Hy10. TakuMM ke TeMIIaMy pa3BMBaeTCs U CBsI3aHHasI
¢ uMdPOBBIMU JAHHBIMM YaCTh SKOHOMMKM, KOTOpast
UAEHTUQUIIMPYETCS KakK «I1M(poBasi 5KOHOMMUKA».
YyeHble U TPaKTUKU AIOT OIpe/iesieHye STOMY TTOHSI -
THIO KaK B Y3KOM, TaK U B IIMPOKOM CMbICJIe, OTHAKO
COIJIAaCOBaHHOCTHM B HATIOTHEHUY UMM 3TUX ABYX CMbI-
CJIOBBIX KOHTEKCTOB HeT.

° TepmuH «MHAycTpus 4.0.» (UeTBepTast MPOMBIIIEHHAsI PeBO-
JIIOLMST) BBeJT B LIMpoKoe yroTpe6ienue Knayce lIBa6, onupasch
Ha nHumaTuBy 2011 T. OMHOTO U3 MPOEKTOB rOCyIaPCTBEHHO
HI-Tech crparterun l'epmaHny, B KOTOPOM OIMChIBAETCS KOH-
LeIIusl yMHOTO pou3BoacTea 1o 2020 . Ha 6a3e aKTUBHOTO
BHeJpeHUs] Knb6eppu3nuvecKkX CUCTEM B IPOMBIIIIEHHOCTD
U jajiee — B OCTasbHbIe chepbl SKU3HM 06I1eCTBa.

Tem He MeHee B OCHOBe IM(PPOBOIT SIKOHOMUKMA
JIEXXUT ceThb IHTepHeT U CBsI3aHHbIE C Helt TEXHOIOTUH,
KOTOpbIe (hOPMUPYIOT HOBbIE MIPUHIIUIIBI OPTraHU3ALUN
9KOHOMMUECKOI CUCTeMbl, O13Heca (MOBBIMIAIOT (-
(bekTMBHOCTH OM3HEC-ITPOIIECCOB), OOIIECTBA U JasKe
rapasuIeIbHO TPaHCHOPMUPYIOT CO3HAHME YesTOBeKa.
V3HauanbHO MG POoBast SKOHOMMKA BO3HUK/IA B OTBET
Ha BBI30B, CBSI3aHHbII C POCTOM MaCIITa60B 9KOHOMMU-
YyecKoii 1esTeTbHOCTY, HaceNleHs U, KaK CJIefCTBUe, —
HeO6XOIMMOCTHI0 SKOHOMHOTO MCIIOb30BaHMsI BCEX
BUJIOB pecypcos [9].

dBomoIMs IMAPOBOJ SKOHOMMKY ¢ KOHIA XX B.
XapaKTepu3yeTcs psioM 3Tanos [4]. Ha Kakgom u3 Hux
BO3HMKAIOT HOBbIE BbI30BbI, KOTOPbIE, HAKIAAbIBASICh
IPYT Ha pyTa, TOPOKAAIOT ITy60KMe TpaHchopManym
9KOHOMMYECKO¥ cyucTeMbl. K TAKOBBIM MOKHO OTHECTU
nsMmeHeHue ponu IT (OT MHCTpyMeHTa ONITUMU3AL U
¥ aBTOMaTuU3aluy K MCTOUYHMKY MHHOBAIIMI); Tiepe-
MeHbI B ITOBEJ€HNY ITOTPeduTeseil (B TOM YMCIe MO-
OMIbHAS Y IIePUHTOBAsT SKOHOMMKA, 9KOHOMMKA T10
Tpe6OBaHUIO U BHICOKOTEXHOJIOTUYHASI SKOHOMMKA
JlapeHus1); MOBbIIIeHMe TUKBUAHOCTU JAHHBIX; MO-
HeTU3aIMs aJITOPUTMOB; aKI[eHT Ha 6M3HeC-Moenu,
KOTOpast, TPAaHCHOPMUPYSICH, TPUBOIUT K ITOSIBIIEHUIO
IMAPOBBIX IIATHOPM U LMPPOBBIX SKOCUCTEM.

[MocnenHee MOHSITHE TakKKe MHTEPIIPETUPYETCS
ro-pasHomy. E. Yanr u M. YacT 111 poByIo 3KOCUCTEMY
MHTEPIPETUPYIOT Hanbosiee MUPOKo (110 aHAJIOTUN
c ee onipenenieHueM B 6uonorun) [10]. OHM TpakTy-
10T ee KaK OTKPBITYI0 CAaMOOPraHU3YIOUIYIOCs Cpeny
areHTOB, C71a00 CBSI3aHHBIX, KJIACTEPUIYIONMUXCS 110
chepam 1 OpMEHTUPOBAHHBIX Ha CITPOC; KasKAbIi BT,
KOTOPBIX ITPOAKTUBEH U ICICTBYET pajixi COOCTBEHHOI
BbIromblL. ITyidbpoBast 3KoCKCTEMA BKITIOYAET B Ce6st 6110-
JIOTUYECKUX, 9KOHOMUYECKUX U I[M(PPOBBIX aT€HTOB,
a Takke T€XHOJIOTMM U cepBuchl. CaMoopraHm3aiusi
areHTOB [I/IST pellleHus 3a1a4 6e3 IeHTPATM30BaHHOTO
yIipaBjieHMs] — TeHIeHIIMSI, KOTOpasl TAaKKe OTpaskaeT
aKTyaJabHOCTb PM30MaTMUUECKOTO TIOAX0/a.

BaskHeiiiet xapakTepuUCTUKO U BbI30BOM 1M po-
BOIt 9KOHOMUKH SIBJISIETCSI TYPOYIeHTHOCTH MG POBOIL
CpeJbl, UTO BbIPAXKAETCSI B BbICOKOV CJIOKHOCTU, AV~
HaMu3Me ¥ HeompeneneHHocTr. OHa 06pa3oBajach
Garomapsi eJiomMy psiny pakTopoB, Cpeayt KOTOPBIX —
HeI0CTaTOYHOe MOHUMAaHMe IPUPOAbI UEGPOBLIX IIPO-
IYKTOB U t1aT(GopM, 3pesiocTb U MHPPACTPYKTYPHbIE
orpaHuueHus IUPPOBBIX TEXHOIOTHIA, OBICTPbIE U3Me-
HeHUsI TOTPeOUTEeTHCKOTO ITOBEIeHNS, COKpaIleHye
SKM3HEHHOTO 1MKJIa JTI0ObIX MHHOBAIMIA, TPOOIeMbl
K1bep6be30IacHOCTH 1 Ap. be3ycioBHO, 00beKTUBHO
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M3MEeHMBILIMIICS TeMII 1 YMCI0 TTPOUCKOASIIINX TPAaHC-
dbopmarinii, moBbIllIeHE YPOBHSI HEOIIpeeIeHHOCTH,
a Taxoke COOBITMS Y TIepeMeHbI B APYTUX chepax SKU3HU
ob1ecTBa GOpMUPYIOT HOBOE MUPOBO33PEHME.

3a rocnenHee AecsSTUIeTe CKOPOCTb M pa3HOHA-
MPaBJIEHHOCTb M3MEHEeHMIi ITOOYIVIIN UCCIeI0BaTEIE
13 pa3HbIX 06sacTeit chopMynMpoBaTh 0606IIEHHYIO
OmMcaTenbHYI0 MOJIe/Tb MUPA, IPEJICTABIEHHYIO B BUE
aKpOHMMa, ¥ TIOJTyYeHHbBIV pe3yyibTaT yyke He eqHO-
Kbl IepecMaTpuBaics. Takas Mmogenb OTpaskaeT He
CTOJIbKO XapaKTep MPOUCXOSIIEr0, CKOTbKO 0COOeH-
HOCTM BOCIIPUSITUSI YeIOBEKOM peanbHOCTU. Ecnu 1o
2016 r. (unu gaxke o nangemuu COVID-19) mup yxe
BocripuauMaricst Kak VUCA (aurs. Volatility — nsameH-
uynBbIii, Uncertainty — HeompeneneHHbIi, Complexity —
CJIOKHBIN, Ambiguity — HeOIHO3HAYHBII1), TO IMO3XKe
€ro crTaju xapakrepusoBaTb Kak BANI (aHr. Brittle —
XpyHnKuii, Anxious — TpeBokHbIN, Nonlinear — He-
JNMHelHbI, Incomprehensible — HEMOCTVKMMBIIA).
CylecTBOBaJIM U ApyTHe BapuaHThI. B mocienHmne
TOZibI HEKOTOPBIMU POCCUCKUMM TTPAKTUKAMM BBOAM -
nuch Tepmunbl SHIVA (anr. Split — paciernieHHbIi,
Horrible — yskacHblIit, Inconceivable — HeBOOOpa3uMBblii,
Vicious — 6ecromagHbIii 1 Arising — BO3pOXKI A0 M-
cs1) u TACI (Turbulent — Typ6yneHTHbIN, Accidental —
orydaiiabeiit, Chaotic — xaoTuuHbIi, Inimical — Bpa-
SKIeOHbIN)®.

Kak Buaum, HapsiLy € r’MOKOCThI0, CKOPOCTBIO, BbI-
COKOJ1 TeXHOJIOTMYHOCTbhIO, SKOHOMMEN U KIMEeHTO-
OPMEHTUPOBAHHOCTHIO SKOHOMMKA U OKpY>Kalolas
IefiCTBUTEeIbHOCTh XapaKTePU3YITCSI BbICOKUM
YpPOBHEM HeoTlpe/ieIeHHOCTH, HeJIMHEeTHOCTH, TICH-
XOJIOTMUECKOT0 I1CcKoMbOopTa, HeCTaOUIbHOCTDIO,
CJIOKHOCTBI0 OCO3HAHMST Y JIOTUUECKOTO OTpele/IeHMSI.
BmecTe ¢ TeM, K CEKTOPY IIMPOKOT0 BHEIIHETO (hOKyca
MOYKHO OTHECTM OTCTaBaHMe B TpaHCcHopMaImm uH-
CTUTYTOB PBIHKA TPYIa, BOCIIUTAHMS ¥ 06pa30BaHMSs
110 CPaBHEHMIO C MU3MEHEeHUSIMIM OPraHU3alMOHHbIX
CTPYKTYP 9KOHOMUKM.

TpynmoBble OTHOIIIEHMSI IPOLLJIM Takye 3Tallbl,
KaK KjJaccuueckuii BapMaHT MHIYCTPUAIbHOM 3110-
XU, MHOT'OCTOPOHHMII (popMar, najee — MPOEKTHBIN,
CaMO3aHSTOCTb ¥ B KOHEUHOM UTOTe — 3aHSITOCTb
«TI0 3aMPOCy», UJIK TUT-3aHSITOCTD (BpeMeHHasl, yaile
obecreueHHas 1MGpoBbIMU I1aTGopMamm). OmHAKO
TTOBBIILIIEHVE ITPOU3BOAUTETBHOCTY Tpyaa U 3 eKkTuB-

¢ >Kusub mocie BANI. Bocxoa HOBbIX MupoB. Biior BITOBE.
URL: https://blog.bitobe.ru/article/zhizn-posle-bani-voshod-
novyh-mirovy.

HOCTY GM3Heca MPY HOBBIX (OpPMax TPYIOBbIX OTHO-
LIEeHNT COTTPOBOXKIAETCS COIMATBbHBIMU U3AEPKKaAMU,
3aTparMBalolIMMU YeJIOBeKa U 00IIEeCTBO B I[€I0OM.
JTO 06YCIOBIEHO CHMKEHMEM U Jlaske OTCYTCTBUEM
CONMMUIIapHOM OTBETCTBEHHOCTH 3a COIMaIbHOe 6y1aro-
TIOTy4rie PAGOTHMKOB B KPUTUYECKUX CUTyalysIX. [1pu
3TOM MHCTUTYTBI PbIHKA TPYyAa MHEPUVOHHBI Y OpUEH-
TUPOBAHbI HA HOPMbI TPYJOBOTO 3aKOHOAATEIbCTBA,
pa3paboTaHHOTO MPEUMYIIECTBEHHO B TOIM(POBYIO
anoxy. bosnee Toro, cMeHa TEXHOIOTMYECKOTO YKIana
¥ poTauus NMOKOJIeHU) B SKOHOMMKE B HaCTOSIIIee
BpeMSI IPOUCXOISIT HECMHXPOHHO. Bce 5T0 npuBoanT
K YBEJIMYEHUIO COLIMAIbHON HAIPSDKEHHOCTH [9)].

OTHenbHOTO paCCMOTPEHMS, @ TAKKE OUEHb TITy-
6GOKOT0 TIeEPEOCMbICJIEHNSI U TIePEYCTPOiicTBa Tpeby-
10T cCUCTeMbl 06pasoBaHus U Bocnutanus. Ceituac
>Ke OHM 10 MHOTMM HallpaBjieHUsIM (eC/i TOBOPUTD,
B YACTHOCTM, 00 OTEUeCTBEHHBIX CHCTEMAX) SIBJISIOT-
cs ayrcaiimepamu TpaHchopmanuu. Tem He MeHee
HeJOCTaloIIye aKTyaIbHbIe 3JIeMeHTbI 06pa30BaHMs
Y BOCHUTaHMS pa3pO3HEHHO BO3HUKAIOT B PU30MaTH-
YeCKOV BpeMEeHHO 30He YCTOMUYMBOCTHU Kak 3a CUeT
MHO’K€eCTBEHHBIX BO3MOXXHOCTEJ aibTepHaTUBHBIX
VICTOYHUKOB TOTyYeHMSI 3HAHUI ITOCPEICTBOM CeTU
VHTepHeT, Tak 1 6j1arogapst akTMBHO Pa3BUBAIOIIMMCS
¥ CaMOOOYYaIONIMMCSI OPTaHM3aLMSIM, a TAKKe TOSIB-
JIEHWIO TPEH/Ia HeIIPePhIBHOTO 06pa30oBaHmsl (AHII.
lifelong learning), KoTOpbIii TOAIePXKUBAETCS HA MH-
IUBUIYaTbHOM YPOBHE.

Taxske IUPOKMIT BHEITHMIT (QOKYC ITPY U3YUEeHUU
rnapagurMbl MeHe)KMeHTa 3aTparnBaeT SKoJIornye-
CKUI1 aCTIeKT, TOUHee Kpusuc. [Ipu aTOM CTOUT OTMe-
TUTb, YTO MHOTME YCUIINS, feK/IapypyeMble B CBETe
TIPUMHLMIIOB YCTOUMBOTO pa3BUTHS, HAIPUMeED, Pean-
3alMsl CTpaTermm «3eJIeHOro PocTay, KOTopasi JoJIxKHa
M03BOJIUTD yBesMumBaTh BBIT 6e3 pocta BeIGpoca map-
HMKOBBIX I'a30B, HE IPUBeJa K KeJIaeMOMY Pe3yabTaTy
B CJIeYIOIIVX TAHHOV MOBECTKEe Pa3BUTHIX CTPaHAX.
K sTOMY BBIBOZY IPULIINM YY€HbBIE, BBISIBMUBIINE, YTO
He3HAUNTETbHOE COKpallleHe BhIGPOCOB, Ha3BAHHOE
«3eJIeHbIM POCTOM», IBJIIeTCs JIOKbIO [11]. Ipyras TeH-
IeHLVsI, KOTOPas SIBJISIETCSI HEKOTOPOJ KOMIIeHcaen
He3(PhEeKTUBHBIX TOCYAAaPCTBEHHBIX 1 HAATOCYAAPCT-
BEHHBIX aKTMBHOCTE, CBSI3aHa C pacpoCTpaHeHeM
TPEH/Ia Ha KOJIOTMYHOE MTOTPEOUTENTLCKOE ITOBEJIeHME.

IEHHOCTU. PaccMOTpyM IIMPOKUIA BHYTPEHHWIA
oxkyc B cexTope «IleHHOCTM». Ha Halll B3IIS1/1, OCHOB-
Hasl [IEHHOCTHasI IuieMMa B HacTosIee BpeMsl 3aKJT0-
YaeTcsl B MPYOPUTETHOM BbIOOPE MEXKIY UeJIOBEKOM
U aJITOPUTMOM. [1J151 MeHeI;KMeHTa MPEeXe BCEro BasKHO
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TpefcTaBaeHye O KOMIIaHUM, B pPaMKaX KOTOPO1 0Cy-
IIeCTBIISTIOTCS yITpaBieHuecKue GyHkiyn. Eciv paHblie
Hanbojee eMKMMU ee MeTagopaMy ObLIY «MallliHa»,
«OPTaHU3M», <MO3I», TO Ceifuac aKTyaJbHOV CTAHOBUTCS
«anroputm» [12]. CyiecTByeT Tak’)ke HEMHOTO JIpyTast
MHTepIIpeTalysi OpraHM3alny — yepe3 MexaHU4JeCcKyo,
OMOIOTMUECKYIO 1, HAKOHELI, COITVATbHYIO MOJIENb MYJIb-
TUPa3yMHOM CUCTEMBI [2].

Eciu cTaBuTh BO IVIaBY yIvia TyMaHUCTUUECKUIA TTOf -
XOf, K YTIpaBJIeHNI0, TO 3TO B TIePBYI0 0Uepeib OTHOCUT-
Cs1 K IJIaBHOV 1IeHHOCTU — YeJIOBeKY ¥ KOMIIaHUM KaK
KoM(DOPTHOI1 cpefie 11t pa3BUTHS TMUHOCTY. Hanboee
OTBEUYAET TAKOMY ITOAXOTY BUIEHME OPraHU3aIy Oy Iy-
miero @. Jlary — ucc/iemoBaTe b Ha3Basl ee «GMPI030BOTi».
[MpumeuaTeTbHO, UTO JaHHASI KOHLIEMLIVS MTOMy4unyia pas-
BUTME B MPAKTMKe MeHeIKMEHTa, 1 UV MHbIe 3IeMeHTbI
¥ TIPUHIIATIBI «OMPI030BBIX OPTaHU3AII» PeaT3YIOTCSI
B KOPIOPATMUBHOM KyabType U crpateruu [13]. C gpyroit
CTOPOHBI, aKIIeHT Ha Pe3yIbTaTUBHOCTU YIIPABIEHNS,
IIMPOKME BO3MOXKHOCTH, TIOSIBUBIITMECS B 110Xy Big Data
U QITOPUTMUUECKUX TPUHSITUI pellieHNIA, TI03BOJIS -
0T MCITOJIb30BATh TaKylo MeTadopy OpraHmM3alym, Kak
«aITOPUTM». ITO aKTyaJIbHOE BUIeHNe 6a3upyeTcs Ha
PM30MaTUYECKOM MOIXOAE U NPefCTaBsieT OpraHn3a-
1110/ yIIpaB/IeHne/ esiTebHOCTb KaK HEKYIO «COOPKY»,
pacmpeielieHHYIO TI0 CeT! COLMATbHO-TEXHUYECKUX Me-
XaHU3MOB, T.€. B3aMMOJeJiCTBMe PAa3/IMYHbIX COBOKYITHO-
CTel JaHHbIX, pelIeHUIA, POLeAyP M AeMCTBYIOLLIMX JIAL
[12]. C1O’KHOCTB IPUHATHS AITOPUTMUUECKUX PeleHU
CBsI3aHA TaKKe C TeéM, UTO CBO6OIA BOJIM (T.€. CII0Co0-
HOCTb ¥ BO3MOKHOCTb BJIVSITh Ha COOBITYST) CBOVICTBEHHA
TIpeKAe BCETO COBOKYITHOCTSIM (a He OTAEIbHO JIIOJISIM,
aATOPUTMAaM WIM TAaHHBIM), ¥ OHA MOYKET peaM30BbI-
BaTbCSI, ITEPEKITIOYASICh MEXKTY HECKObKMMM COOPKaMM.

[Mogxox, K yIrpaB/ieHI0, OCHOBAHHbINM Ha AMXOTOMUM
«IpeBeCHbBIX»  PU30MAaTUIECKUX CTPYKTYP B OpraHu3a-
UM —«COOPKe», TIe TepBast Pa3HOBMIHOCTb OTBEYAET 3a
Mepapxmuueckue CBsI3y, a BTopasi oJipasyMeBaeT Hele-
pPapXMYeCKyIO CeTh, CTAHOBUTCS BCe 60JIee aKTyaIbHbIM
10 Mepe paclIpeHnst BO3SMOKHOCTEN MHCTPYMEHTOB Al.
B Takoii cuTyanym, Ha Halll B3IVIsII, KAaK HUKOTIA BaYKHbI
LIeHHOCTH, 3aK/IafbIBaeMble CO3aTesSIMU aJITOPUTMOB,
TIOCKOJTBKY QITOPUTMBbI KaK YacTy «COOPOK» 06eCTIEUNBAIOT
6or1ee JKeCTKIIT KOHTPOJIb, HAITPaB/IEHHbI Ha MaKCMM3a-
LIMIO TI0Ie3HOCTH U TIOBBIIIIEHME Pe3y/IbTaTUBHOCTY TPyHa
paboTHMKOB. [Tpy 5TOM MHTEPECHI, IIEHHOCTh KaskKI0TO
OTHEJILHOTO COTPYAHMKA JIMOO YXOAST Ha BTOPOIA IIJIaH,
JIM60 He YUUTHIBAIOTCST BoBCe. COIMIacHO OAHOMY 13 Ba-
PUAHTOB Pa3BUTHMSI COOBITHIA (B Myxe aHTUYTOIINI), KOTIa
aJTOPUTMBI CO3MA0TCST Al U TIOHSTHE OTBETCTBEHHOCTU

pa3MbIBaeTCsl, MOSKET OKa3aThCsl TaK, YTO UeI0OBeUeCKoe
001IeCTBO MIPUIET K Aerpajaliuy U Kpaxy, TOCKOIbKY
MHOTOBapMaHTHOCTb aJITOPUTMOB OTpaHNUeHa OTCYTCT-
BMEM MPPAIVIOHATIbHOM TMOKOCTM [IEHHOCTHOTO BhIOOPA
YyesioBeKa.

B cekTope oco3Hanus win «LleHHOCTel» CTOUT yuu-
TBIBATb 1 Te U3 HUX, KOTOpbIE HEe TOIbKO IeKIapUPYIOTCSI
B 00ITIECTBE, HO ¥ PEAJTbHO CTY’KaT aKTYMBATOPOM ITPOMCXO-
JSIIX TTpo1ieccoB. Tak, HarpuMep, B Iepuo, MaHaeMun
B. May niucan: «ConmnaapHOCTb U fOBEpUe — KIIOUeBbIe
LIeHHOCTHbIE YCTAaHOBKM HACTYIIMBIIEN 3TI0XU, OTIpe-
JIeJISTIoNIe HOBYIO TIapaiurMy OOIIeCTBEHHO SKU3HU
4yenioBevecTBa [14]. OmHaKO HbIHEITHMIT BApUaHT pa3-
BUTHSI COOBITHIT PV 0OOCTPEHMM PA3TIMYHOTO YPOBHS
KOH(MIMKTOB, B TOM UMC/Ie Ha MeXIyHapOIHOI apeHe,
TOKa3bIBaeT OCTPOe MPOTUBOCTOSIHME 1IeHHOCTel pas-
BMBAIOILIErOCs B IIM(POBYIO 310Xy OOIIECTBA.

MBIIIJIEHKME. [TepeiimeM K BHyTPEHHEMY Y3KOMY
hokrycy — cekTopy «MBbIIIIEHNMEY, TAKOKE OTINYAIOIIEMYCS
pa3HO06pas3yeM TeHIeHIiL. [Tepexo OT aHAIUTIIECKOTO
MBIIUTeHMS K LIeTIOCTHOMY, WM XONTUCTUUECKOMY, KOTOpOe
MOKeT IOMOYb (POPMUPOBATh BUAEHNE B HECTAOIIb-
HYIO ¥ TPeBOKHYIO 310Xy (6ymb To VUCA, BANI 1 naske
SHIVA) rmo3Bosmt cpopMUpoBaTh CHCTEMY GEPEKITBOTO
MPOU3BOAICTBA, PA3BUBATH KYJAbTYPY U KOPIIOPaTUBHbIE
1IEHHOCTU. VITHCTPYMEHTOM 11€JIOCTHOT'O BOCIIPUSITHUSI
KOMITaHUM CTAHOBUTCSI ICTIONIb30BaHMe O13HEeC-MOZIEeINH,
KOTOpasi [TOMOTaeT OPYEHTMPOBATHCS B PEAIbHOIM PIHOY-
HO¥I CUTYaIuy U '’MOKO pearnpoBaTh Ha M3MeHeHus [2].

[Tomo6HOe MbIIIIIeHVE ITPeJIaraeTcs TAkKe pa3BUBaTh
IO YPOBHSI TIOHMMAaHMSI 1 MU3MepeHus IIeHHOCTH, Co3/1a-
BaeMoit opraHu3saiiueit ijis Bcex 3aHTepeCOBaHHbBIX
CTOpOoH. [ToMMMO CyIIIeCTBOBaHMST SKOHOMMKY TapeHNSsI,
B TOM UMcJIe BbICOKOTeXHOornuHo (aHr. Hi-Tech Gift
Economy) cyiecTByeT psi, KOMMePYECKMUX KOMITaHUIA
(Hanpumep Google, Airbnb), KoTopble cO3[aK0T ropasao
GOJIBIITYIO IIEHHOCTD TSI 0OIIEeCTBA B II€JIOM, YEM JIJIS
COOCTBEHHMKOB MJTM aKI[MIOHEPOB.

KapoynanbHO MeHsieTcs MblllieHue U B cdepe op-
raunsauuu tpyaa. Eie B koHile XX B. I1. [Ipykep mmcan
0 TOM, UTO MHOTYMe PAaOOTHVKIM OPTaHU3ALIMY He SIBJISTIOTCS
6osee TAaKOBBIMM B ITPEKHEM 3HAYEHWM: OHY TPYASITCS
HETIOHBII pabounii eHb, 3HAIOT OOJIBIIIE IPYTUX COTPYI-
HMKOB B CBOEM JieJie, OT/IMYAIOTCSI 3aMETHOM MOOWITHbHO-
CTbI0, 3HAUUTENbHOI HeJleHesKHOI MOTUBALIMel, a IOTOMY
VMY HY>KHO YTIPaBJISITh KaK «IapTHepamu» [3]. [lomo6Hoe
PaBEHCTBO Jie/IaeT MeHeKMEeHT O0JIblile TTIOXOXKUM Ha
«MapKETMHIOBYIO IEATEIbHOCTb», @ HE Ha «YIIPABJIEHME».
VHTepecHa maymbHelias TpaHcopmals SKOHOMUKA
¥ MBIIIIJIEHMS TIPY TTOSIB/IEHViE TUIaThOPMEeHHOV MOIEIN.
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Kak ormeuaror [I. Crapk u U. [Tanc, pexxm pbIHKa — 3TO
KOHTPAKT, Mepapxum — KOMaHAOBaHNe, CeTeii — Co-
TPYOHWYECTBO, PEXUM I1aT(GopMbI — KoorrTanyst [15].
IMpor1iecc KoonTalMy IPUMEHUTEIBHO K IIaThopMam
MMeeT OueHb CBOe06pasHbIi XapakTep — HOMMHAIBHO
He3aBYCHMbIE TIOAPSIUMKY B KOHEYHOM UTOTE ITPUXOMST
K HOBOJI (hopMe 3aBUCUMOCTH.

CyIIIeCTBYIOT M IPYTVie MHTEPECHbIE TEHIEHIIN B TTOJTE
«MBblIIIeHVe». PHIHOYHbBIE U TTOIUTUUYECKIE KPUTEPUN
(bunbpTpaLyM TOMCKOBBIX CUCTEM, HEOTHO3HAYHOCTh
IpaBa aHOHMMHOCTY B VIHTepHET-IIPOCTPaHCTBE IT0PO-
IV pasiayaHble (GopMbI aHTUIM(POBOTO aapMu3Ma.
Iuckyccust o «1mdpoBoM pabcTBe, 11e1eco00pasHOCTM
MHGbOPMAaTH3aLIMH, a TAKKE CIOKHOCTY peanmsarum 3¢-
(heKTMBHOTO yITpaBJieHNs B M(POBYIO STIOXY, [T0 MHEHIIO
MCCIeIOBATEIEN, CBSI3aHbI C OTCYTCTBMEM OBILEIPUHSITON
mpeonoruu MHGOPMaIOHHOTOo obiectsa [5]. CyiecTBy-
IOILIVE BITOJIHE 3 PEKTMUBHBIE MOV IIOATOTOBKM YIIPaB-
JIEHIIEB U YI0OHbIE TTPOrPAMMHBbIE IPOIYKTHI HE PEeIaioT
MPo6JIEMbI HETOTOBHOCTY COBPEMEHHBIX OOIIECTBEHHBIX
HayK IPeIIOKUTD IIeHHOCTHO-KOHIIENTYaTbHYI0 OCHOBY
IUIsE pa3pabOTKM aJITOPMUTMOB YIIpaBjIeHMsI SKOHOMUUE-
CKUMM U COLIMATIbHBIMM ITPOIIECCAaMM B KOMIUIEKCE 1 Ha
OT/IETbHBIX YPOBHSIX M HAITPAB/IEHMSIX.

Kputydaeckuit B3I7IsI, Ha 1IMGPOBYIO COCTABIISIONTYIO
YeJI0BEUECKOT'0 CYIIIeCTBOBaHYS [16], B YaCTHOCTH, ITOKa-
3bIBAET, UYTO OLIM(PPOBAHHBIE JIEMEHTHI YeJIOBEUECKOI
SKM3HM TTPeBPAIlaloT MHAMBUAYyMa B (GOpMY KarmTaia,
mpraeM (hMHAHCOBOTO U CTIEKYIISITUBHOTO XapakTepa [17].
BrioHe KOppeKTHO ToAMeUYeHHAs! TEHIEHIIVS IIPUBOIMT
K 000CTPEHMIO Yy JIIOZIelt UYBCTBA BUHBI, HE3AIIMIIIEHHOCTH,
TTOBBIIIEHIO TPEBOKHOCTM.

B cekTope «MbIlIeHe» IPUCYTCTBYET OOLIMPHOE
TIoJ1e JJ1s1 O6CYKIEeHMsI BEKTOPOB PasBUTHSL. BosbMmeM,
K IIPYMepY, BOITPOC OLieHKM 3G GEKTUBHOCTY UM yCITexa
KRoMmmauuu. Ecii paHblire opranusaiyioHHas 3hdexTms-
HOCTb OIIEHMBAJIACh C TOUKM 3PEHMST COOTHOIIIEHMS pe-
3y/IbTAaTOB U 3aTPAT (MCIIOTb30BAIVCh TaKle ITOKA3aTeNHN,
Kak (pvHaHcoBble, HUOKP 160 CBSI3aHHbIE C TOBapaMM),
TO B TIOC/IeiHee BpeMsI ee BCe yallle IpeJijiaraeTcs orpe-
JeJISTh IIOCPeICTBOM B3aMMOCBSI3Y PE3Y/bTATOB U IIefIeit.
Benp ycriex — 3TO DOCTIDKEHME 1iefieil, KOTOpbIe ceiuac
TIpe/IIaraeTcs BLICTPAUBATh B CUCTEMY, 3aBUCSIIIYIO OT
TUITa OPTaHMU3aLMM, IIMPOKOTO KPyra 3aMHTEPECOBaH-
HBIX CTOPOH (HE TOJIbKO aKIIOHEPOB), [IOBBIIIIEHHOTO
MHTepeca K 9KOJIOTMYECKUM, COIIMaTbHBIM (pakTOpam.
B TO ke Bpems1 cpaBHMBATD Pe3YJIbTAThI NeSITETbHOCTI
Pa3IMUHBIX KOMIIaHMIi 6e3 yueTa crieluK Ux mesei
He ¥MeeT cMbIcTa. [Ty6oKuiT aHaIM3 ycrexa Ha OCHOBE
IOCTIVDKEHMS 11eJIe TOIKEeH 0XBaThIBaTh MUKPO-, ME30-,

MaKpO- ¥ XPOHOKOHTEKCTyaIbHbIe (PAKTOPBHI, a TAKKE
KOHKPEeTHbIE 11eJIeBble IT0Ka3aTeN!, yCTaHOB/IEHHbIE OP-
raHusalyeii 1 oTaelIbHbIMY Jniamu [18].

CosKkHOCTh ¥ MHOTOOGpa3ye MpoMUCXOAsIIero Bo
BHeIlIHel cpefie MeHeIKMEeHTa, YaCTUYHO PaCCMOTPEH-
HbIE B CEKTOpe «BHMMaHMe», mpegonpenesiioT Heoo-
XOIVMMOCTD Pa3BUTUS y YIIPABJIEHIIA CTPATETNIECKOTO
CUCTEMHOTO MBIIIIEHNMSI. DTO BayKHO [IJIs1 IOCTOBEPHOTO
aHajM3a Cpefibl BefieHus 613Heca 1 pa3paboTKU T0M-
TOCPOYHOI CTpaTeruu, 0CO6eHHO MPU aKTyaaIbHOCTU
pOoO6JIEMBI MCKAKEHMSI JAHHBIX.

JIEVICTBUE. Cexrop «/leiicTBMe» MaTpuIibl pa3By-
TUSI MEHEI;KMEHTA ITPeICTaB/IsSIET CO00I KOHKPETHYIO
peanu3aluio yrpasieHueckmx GyHkimit. [Ipexxe Bcero
clenyeT OTMETUTD, YTO B COBPEMEHHBIX UCCIeN0BaHMSIX
BCTpeUaeTcsl TEPMUH «IIUPPOBOI MeHEIKMEHT», T.€.
umdpoBM3aIys JODKHA TIO3BOIUT PACCUUTATD YITPaB-
JieHJecKye peireHys. [Tomo6HbIi pacueT ajist opMupo-
BaHMSI CTPATErMU U TJIaHA JeVICTBUI MOXKHO BBITIOTHUTD
¥ CETOITHST, OMHAKO MOA06Has MTPaKTHKa He MMeeT K-
POKOT0O pacnpoCcTpaHeHus o paay npuuuH. Cymniecr-
BYeT JOCTaTOYHO MHOTO IIPOTPaMM, MO3BOJSIIOIINX
KOHTPOJIMPOBATh U MIJIAHMPOBATh Pa3aMUHbIE TIPO-
neccol, Hanmpumep: CRM, ERP, PLM, SCM, BPM u np.,
OIHAKO OOMBIIMHCTBO U3 HUX SBJISIETCS 11O CYTU UH-
(opmalMOHHBIMM, TTO3BOJISIIOIIMMY OPTaHU30BaTh
c6op nepBuuHOi MHOpMaluu. CaMo 1o cebe Hamuume
60JIBILIOTO KOIMUECTBA TaHHBIX He TapaHTUPYeT IIPU-
HSTHUS aIeKBATHOTO peleHusi. Bosee Toro, n366ITOK
IOCTYITHBIX G1aromapsi COBpeMEeHHBIM TEXHOIOTUSM
MHGOPMAIIMOHHBIX MACCUBOB HE O3HAYAET HAINIME
peaaTbHO HeOOXOVIMBIX JIJIsSI IPUHSITHS YIIpaBieHue-
CKMX pellleHNUIi CBeJeHMIA.

HexoTopble uccienoBaTeny mpeaaaraior paspaba-
TBIBaTh JOCTATOYHO CJIOKHYIO MaTeMaTUYECKYI0 MO-
JleJib (OTpaykarollyio B3aMMOCBSI3U MEXAY pecypcamy,
MOBeJIeHNeM YUYaCTHUKOB KOPIIOPATUBHBIX OTHOILIEHUI
U pe3yJbTaTaMy JesTellbHOCTY KoMIaHuu [19]), koro-
pasi JOJDKHA YBEJIMYUTD ITPO3PAaYHOCTh OpraHmn3aumn
ISl PYKOBOZIMUTEJISE ¥ aBTOMAaTM3UPOBATh €ro paboTy Ha
YPOBHE CMHTe3a NPOCThIX YIIPaB/IeHUEeCKMX PellleHUA.
K coxkanenmo, nHbOpMAaIys 0 TOM, HACKOIbKO YCIIEIITHO
TIPOXOANT arrpobaIst CO3JaHHOI MOIENN, HEAOCTYITHA.
Tem He MeHee B cepe OM3HECA MMUTAIIVIOHHOE MOIEN-
pOBaHMe yke IOCTaTOYHO LIMPOKO pacripocTpaHeHo [20].
Haub6osnee BocTpe6GOBaHHBIMY MHCTPYMEHTAMM B YTIPAB-
JIEHUU SIBJISIIOTCSI CUCTEMHas IMHAMMKa, OUCKPETHOE
¥ areHTHOE MOJIENTMPOBaHME.

Oco06bIit MHTEpecC IpeacTaBiIsieT TpaHchopmaryis
MeHe/IKMeHTa B I1aT(OpMeHHO MOZie/l OpraHu3aImn

YMNPABJIEHYECKME HAYKM * T. 15, N2 1’2025 * MANAGEMENTSCIENCE.FA.RU



EN. CmaxkuHa

6usHeca. BopmeueHne (M1 KOOITALVST) TIPECTaB/ISIETCST
KaK OpraHM3allMOHHbI MpyHIMIT Mebuyca, T.e. MCTIONb-
30BaHue TIaThopMamy aKTUBOB U BUIOB JESITeIbHOCTH,
KOTODbIE He SIBJISTIOTCS YaCThI0 (DMPMBI M TTPEICTaBIISTIOT
€06071 IPOCTPAHCTBO U HU BHYTPMU, M HU CHapyxu [15].
[TnaTdopMbl UCITONB3YIOT (pM3UYECKMe ¥ HeMaTepy-
ajJibHbIe aKTUBBI MTPUBJIEKAEMbIX YUACTHUKOB, ITPAKTH-
YecKy He MMest COOCTBEHHBIX, @ TAK)Ke OPraHU3YIOT
paboTy HOMMHAJIBHO HE3aBUCHMBbIX TTOAPSIUMKOB
(BOomuTeJel, MaCTepPOB, MPOAABLIOB U T.1.). [Ipy aTOM
Y TI0/Ib30BaTe/N B OTIPeleJIeHHOM CMBbIC/IE CTAHOBSITCS
YacThIO IIAT(OPMBIL.

B cpaBHeHMM ¢ apyrumu dhopmamu 613Heca TIaT-
(opmbl KapaAUHAIbHO OTIMYAIOTCS CrIeludUKOI a-
TOPUTMMUUECKOTO YIIPaBJIeHUsI — UX yIIpaBaeH4YecKas
3a/1aya CBs3aHa C TIOMCKOM COBIIa/IeHNI, a yIIpaB/ieH/e
Y KOHTPOJIb OCYILIECTBIISIIOTCSI Yepe3 MHOTOCTOPOH-
HJe OTHOIIEeHMSI, CyObeKTaMM KOTOPBIX Yalle BCero
BBICTYITAIOT BJIAAE/IbIIbI TJIATGOPMBI, TOCTABIIUKA
¥ 1osb30BaTesu. [lepBbie BOBIEKAIOT BTOPHIX U TPETbUX
B pellleHNe yIIpaBlIeHYeCcKIX 33/1a4, HO 6e3 Ienerupo-
BaHUS UM IOTHOMOYNIA. TO eCTb UX IOBEAEeHMe ajro-
PUTMMYUECKU TTePeBOIUTCS ITOCPEICTBOM PEMTUHTOB
I10 3aKPyYE€HHBIM TPEXCTOPOHHUM IET/ISIM 00paTHOI
CBSI3U K OTIpefie/IeHHbIM pe3y/bTaTaM.

AJITopuUTMMUecKOoe YIIpaBieHe SIBASeTC s UCTOY-
HMKOM HeGIOpOKPATUUEeCKOr0 KOHTPOJISI, KOTOPbIA
JlelleHTpaau30BaH U pacnpenesneH. B To ke Bpems
CyLIeCTBYeT aCMMMEeTPUSI BJIaCTH, KOT[a Baeablbl
1aTGopM U MHBECTOPBI B KOATMLIVIU C IOTpebuTe-
JleM JOMMHMPYIOT HaZ IIPOLAaBLIOM (TPYLSILLMMCSH).
Bonee Toro, co3manue miatgopmamu HeolpeeneH-
HOCTM Uepe3 HecTabWIbHOCTD 1 HEITPO3PauyHOCTh (UTO
npencTaBiseT co60i MCTOUHUK HeGIOPOKPATNUECKOTO
KOHTPOJISI U MOHOTIOJIbHOV BJIACTU) TTOPOKAAET UyBCTBA
TPEBOTU U YSI3BUMOCTH.

AnropuTMMUecKoe yrpaBiieH)e He TIofpa3yMeBaeT
OTBETCTBEHHOCTD U TIOAOTYETHOCTh. B KOHEYHOM UTOTE
OHO MeHSIeT COOTHOIIIeHMe JIMHEHOTO U KaJJpOBOT0
MeHe)KMeHTa B M0JIb3y MOCTIeqHEero 1 3HaUNTeTbHO
COKpaIaeT HeOOXOAMMOCTD B 3TUX CITeI[MATNUCTAX.
A B yCIIOBUSIX 3HAUMTETBHOM MOHOIIOJIbHONM BJIaCTU
1aThopM aHTMMOHOIIONbHOE PETYIMPOBaHNe TpedyeT
y3Ke COIMAaIbHOI, a He TIOTPeOUTETbCKOI 3aIUThI.

B none «/lejicTBUSI» B yCIOBUSIX COBPEMEHHBIX TEH-
JEHLIMIA CpeIbl ¥ MBIIIUIEHNSI CTPATETMUECKM BaSKHBIMU
CTAQHOBSITCSI: pea3alysl aKTyaIbHbIX OM3HEeC-MOfesein
[21]; mOCTpOeHMe HOBBIX 3KOCUCTEM Y B KOHEUHOM CUe-
Te — cucTeMHast 1ydpoBas TpaHchopMaLysi, KOTopast
MmoJipasyMeBaeT pa3paboTKy U BOILIOIIEHNEe CTPaTerUn

pasButusi. Tem He MeHee pa3BUTHE reHePaTUBHOTO
JMCKYCCTBEHHOTO VMHTEJIJIEKTa U, B YaCTHOCTU, BBIXO]]
ocenbo 2022 r. ChatGPT Open Al («cymieppa3spyin-
TeJIsI», T.e. HapyIIalollero yCcTosBilxecs MpaBuia He
TOJIKO B OJTHOV OTPaC/IN, HO BO BCEX OCTAJIbHBIX) ellle
60JTbIIIE YBETMUIMBAET CKOPOCTHM, CTABUT HOBbIE 3a1aUm
¥ HapsAy € KOJIOCCATbHBIMMY BO3MOXHOCTSIMU HeceT
YIPO3bI U peabHble TPOOIEeMBbI.

Cepbe3sHble BOIIPOCHI, CBSI3aHHbIE C HEOOXOIMMO-
CThIO PETyIMPOBAHMS VCKYCCTBEHHOT'O MHTEJIJIEKTa,
TpeOYIOT PAaCCMOTPEHMS M aKTUBHO OOCYKIAIOTCST HA
YPOBHE pa3paboTUMKOB, OM3HEC-IUIEPOB, TOCYIapCTB
¥ pa3HOro poaa oobemuuenmit [22]. i1 KOHKPETHO
opraHu3alu kXIaTb GOpMUPOBaHNS 3aKOHOATETbHOM
6as3bl, 3aTparMBawIIei 3Ty chepy, Helesecoo6pasHo.
[TosToMy cyllecTBYeT MHEHMe, UTO CeAyeT pa3paba-
ThIBATh COOCTBEHHBIE CTAHIAPTHI OLIEHKY JIsT TTOKYITKA
3aCTY>KMBAKOIMX OOBEPUS IIPOAYKTOB U yCIyT Al

HeomHo3HAUHBIN, CIIOPHBIN U CJIOKHBIN aCeKT
B cekTOpe «JleiicTBMe» KacaeTcs TpeboBaHMIT, KOMITe-
TEHIMI ¥ CUCTEMBI TTOAATOTOBKYM MeHeIKepOB.

C OfHOJi CTOPOHBI, TOMUMO HEOOXOAMMOCTH BbI-
TOTHeHUS TpeOOBaHMIA, CBSI3aHHBIX C peanu3almeinn
TPAIUIIMOHHBIX MTPOdeCcCMOHATbHBIX (PYHKIMIT JaH-
HBIX CTIeLMATNCTOB, HY’KHO pa3BUBaTh KOMITETEHIIUM
OHJIAITH-KOMMYHMKAIIMIA U CBSI3aHHBIE C 3TUM HaBbIKU
yrpaBaeHUs yAAJIeHHbIMU COTPYAHUKAMMU, UCIIONb-
30BaHUSI TUT-3aHSITOCTU. AKTYaJIbHBIMM CTAHOBSITCSI
MpeanpPUHIMATEIbCKIE CITIOCOOHOCTH, ITOMOTaloIIe
I'MOKO pearnpoBaTh Ha TYPOYIEHTHOCTb CPE/IbI, 8 TAKKE
KOMIIETeHLIUY B cepe LUbPOBBIX TEXHOIOTHUIA, HAUK-
Hasi OT paboThI C JAaHHBIMM, 3aKaHUMBAsT CUCTEMHBIM
BUeHMEeM B chepe 11MbpoBMU3aINI TPOU3BOJCTBEHHDIX
npoueccos [2]. Ko BceMmy BblllIeCKa3aHHOMY HY>KHO
I0OABUTD, UTO MIEPCOHAY B LI€JIOM PEKOMEHIYeTCs
MO Ie P>KUBATh BBICOKMIT YPOBEHb CBOEro husuye-
CKOT'0, MEHTaJIbHOTO ¥ 9MOLMOHAILHOTO COCTOSTHMSI,
pa3BUBATh CUCTEMHOE U CTpaTernyecKkoe MbIIIeHNe,
KOMMYHMKATMBHbIE HABBIKM, YMEHME 1eiiCTBOBATh
B CTPeCCOBBIX CUTyaIMsIX. B TO ske BpeMsI pyKOBOAM-
TeJII0 CJIeflyeT IMOCTOSIHHO Pa3BMBATHCSI CAMOMY U TTO/[I-
Jlep>XKMBATh TBOPUECKOE U KPUTUUYECKOE MbIIIJIeHe
COTPYOHUKOB [23].

C Ipyroit CTOpOHbI, KaK ke 06eCIeunTh IOATOTOB-
KY TTOJOOHBIX 9KCTPa-KBaAMMOUIIMPOBAHHbBIX YIIPaB-

7 ChatGPT Open Al — yaT-60T ¢ reHepaTUBHBIM VICKYCCTBEH-
HBIM MHTE/UIEKTOM, pa3paboTaHHblii Komranueii OpenAl. OH
crioco6eH paboTaTh B AMAJIOTOBOM PEKMME U TOALEePKUBATh
3aIPOCHI HA €CTECTBEHHBIX SI3bIKAX.
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JIeHIeB? 3ech He0OXOOMMbI 3HAHMSI MeHeI)KMeH-
Ta, MH)XeHepHbIe, MHGOPMAaIMOHHBIX TEXHOJIOTUI,
TICUXOJIOTUM U IPYTUX TIPUKIATHBIX HATlpaBJIeHUIA.
K Tomy 3Ke TIpu yCJI0OBUYM BBICOKO TYpOYIE€HTHOCTH
¥ COKpallleHMsI BpeMeH! Ha IIPUHSATHE YITPaBIeHIeCKUX
pelleHmii Kjlaccuueckoe obydyeHme pyKoBOIUTe el
(T.e. moyiyueHye UMM HaBbIKOB IMPUHSITHUS PelleHuii
TocJie CKPYITyJIe3HOTO aHaIM3a MMEIONTUXCS JaHHBIX)
MaJIONPOAYKTUBHO [4]. Bosiee Toro, TexHOIOTMUYECK e
BO3MOKHOCTM ¥ TEMITBI paCIIpOCTPaHEHNS TeHepaTHUB-
HOro Al BeIyT K TOMY, UTO Y3Ke B O/IvsKaiiiiee BpeMst
IMOTPEOHOCTh SKOHOMMKM B ILI&JIOM psifie mpodeccui
(v pabounx MecT), B TOM UMCJIe YIIpaBIeHYeCKIUX I10-
3ULINIA, 3HAUUTETBHO COKPATUTCSI.

Ecnu panHee HampaB/ieHye HAYYHOTO MeHeIKMeHTa
(opmupoBaIoCh MPOMBIIIVIEHHBIMU MHKEHEPAMMU,
a To3ke 6OIBINOI BeC MMeT MapKeTOOTH M OTYACTH
HR-cnenuanucTel, TO ceifyac 0Cco6yI0 POJIb UTPAIOT
MHKEeHEePBI-ITPOrPaMMMCTBI U CITEIIMAINCTBI 110 paboTe
¢ 6OBIIIMY TAHHBIMU. VIcCiemoBaTe i OTMEYAIOT, UTO
MeHeJlxKepbl He MOT'YT TapaHTUPOBATh OIIpe/ie/IeHHYI0
3bdekTUBHOCTD HUPPOBBIX TEXHOTOTHUI, TTOCKOIbKY
B HACTOSsIIIee BpeMsI OTCYTCTBYIOT CTAHIAPTHI U CBO-
[Ibl 3HaHWUIA, TOMOralolie MeHeaykepaM MOHSATh T0-
TeHIMAaJT STUX TeXHONMOruit [24]. Tak, 66bIast 4acThb
MeXIyHapoaHbIX cTaHaapToB ISO B 3T0¥ cepe pa3-
paboraHa st IT-crenianucToB. B maHHOI cuTyanm
TIpe]j1araeTcst ONpeenTh Te KoueBbie HarrpaBaeHms,
3a KOTOpbIe B KOHKPETHOY KOMITAHUYM HECTU OTBETCT-
BEHHOCTb OyJIeT MeHeI;KMEHT, ¥ pa3paboTaTs IJIs UX
pa3BUTUS CBOJ, 3HAHMII U cTaHAApTOB. Takye HaMpaB-
JIeHUS BbIJleJIeHbl, HAIpuMep, MeKIyHapOIHOM KOH-
cantuHrosoii kommnanueiit MCKinsey. 3To ynpaBneHue
JaHHBIMU, aBTOMATKU3aLMSI TIPOLIECCOB, aKTyaTbHas
rubKkasi BHyTpeHHSII MHPPaCTPyKTypa, paciinpeHHast
aHaJIUTHKA, aBTOMATU3aL U TIPUHSITUS pellleHU,
VMHTEeJIJIEKTyaTbHas BU3YaaU3alus M MHTepdeiicsl,
BHEIIIHSISI 9KOCUCTeMa, OpraHM3alMoHHas KyabTypa
u onutrka B HR chepe, opuenTrpoBaHHas Ha mud-
POBbIe KOMIIETEHIIUI Y TMOKOCTb COTPYIHMKOB.

Ha done cokparieHuss MHOTUX paboumx MO3UIMIA
[25] mosiBAISTIOTCST peKOMEHIaLyy, IIoMoraroIye obec-
MeYnThb MePCIeKTUBHOCTb Kapbepbl B 3MOXY UCKYC-
CTBEHHOTO MHTeJUIeKTa [26], Haripumep, uzberaHue
MpeJicKa3yeMOCTHU, TTIOCKOIbKY Al He MOKeT reHepu-
pPOBaTh aGCOJIIOTHO HOBbBIE MIeN. DTO GOJIbIIE MeXa-
HM3M ITPOTHO3MPOBAHMSI, OCHOBAHHBI HA HaMbOOJb-
1IeVi BepOSITHOCTU M monyasipHocTU. CienyeT TakKe
OTTauYMBaTh HABBIKM, KOTOPHIM MallMHbI CTPEMSITCS
Mo paskaTh, U 371eCh Ha IMepBOe MeCTO BBIXOSIT IO/ -

JITHHbBIE SMOLIMY U KPEaTUBHOCTD, a TAKXKE aKIeHT Ha
COKpANIAIoIINiics 00beM KOMMYHMKALIVY B PEaIbHOM
(He BUPTyaJibHOM) Mupe. Pa3BuBaTh JIMUHbIN OPEH]T
U CTPEMUTDCS B BBICIINI ITPOdeCcCMOHaIbHBIN S11Ie0H
HEOOXOIVIMO C CBSI3U C TEM, YTO MHCTPYMeHThI Al MoryT
YHUUTOXUTD HVDKHUI U BEPXHUI CEIMEHTBI PbIHKA BO
MHOTUX ITpodeccusix. BaskKHO CTaTh SKCIIEPTOM TaKOTO
YPOBHSI, YTOOBI UMETb ITOTHOMOUMSI ITIPOBEPSITh OTBETHI,
CreHepUpPOBaHHbIE UCKYCCTBEHHBIM MHTE/VIEKTOM.

Bce onmcaHHbIe BbIle aKTyaJbHbIE U NTEPCIeK-
TUBHbIE TPeOOBaHMS K IIePCOHATY (M B TOM UMCIe
yIpaBJieHIIaM) TPeOYIOT HeIIPePhIBHOTO ITPUBJIEUEHMS
YCIIYT IPeICTaBUTeNeN PA3IMUHBIX TOMOTAIOIIX TPO-
deccuit. [Ipy 3TOM BO3HMKAET MHOXECTBO BOIIPOCOB
0 BO3MOKHOCTHU, TOCTATOUHOCTU U HEOOXOAMMOCTHU
MpoIecca HOH-CTOI COBEPIIEHCTBOBAHMS U 06yUeHMSI.
Kaxk 13BecTHO, BO3MOKXHOCTY Y€JI0BEUECKOTO OPraHu3-
Ma, MHTEeJJIEKTYaJIbHOM U 3MOLIMOHAIbHON COCTaB-
JISTIOIEI B 11€JI0OM He PacCIIMPSIIOTCS B TAKOM TEMIIE,
Kak pa3BuTue 111udbpoBoit SKOHOMUKH. B pesynabraTe
BO3HMKAaeT ¥ UIMPOKO PacIpOCTPaHSIETCSI CUHIPOM
«BBITOPaHMSI», M KaK pe3ysbTaT — CHDKeHue addex-
TUBHOCTHU, YBOJbHEHME U, BO3SMOKHO, JayHIITU(TIHT.
Haxke BHYTpM KOMIAHNI BO3HUKAIOT ONpeaeeHHbIe
TeHAEeHLVU 3aMeiyIeHNsl. Tak, B aHAIUTUIECKNUX OTYe-
Tax UCC/IeN0BATENbCKOM ¥ KOHCAITUHTOBOM KOMITAaHUA
Gartner, cnetimanusupytoiieiics Ha ppiHKax [T, mosiBu-
JIOCh BBIP&KEHME «YCTa/IOCTh IT-AMPEKTOPOB OT U3Me-
HeHUIi». DTO COCTOSIHME TIPUBOIUT K COITPOTUBIEHUIO
TOCTOSTHHBIM M3MEHEHUSIM, PaCTyLeMy «[1eCCUMU3MY
nokyrmnatreneii» UT-TexHomornit®.

HecmoTpst Ha p30MaTUYHOCTD CYIIEeCTBYIOIINX
TeHJIeHIM, HayUHbIi oaxXomd TpebyeT co3aaHmst
HEKOI1 MoJesu, cucTeMarusauum (ITycTb ¥ BpeMeH-
HOI1) U bopMyaMpoBaHMs BIBOAOB. HacTosiTenbHOE
TpeboBaHMe K POPMUPOBAHNIO HOBOT'O MbIILJIEHUS
BO3HMKAeT U Y IPAKTUKOB. TakK, HalIpuMep, COTVIaCHO
hh.ru (kpymHeitiias poccuiickast KOMIIaHUSI MUHTEPHET-
PEKPYTMEHTA) TIpU MPUOIVDKAIOIIECS K yMepeHHOIi
KOHKYDEHIIMY 332 pabouyie MecTa B CpefTHEM Ha PbIHKE,
JIJISI KaTeropum BBICILIETO U CpefHEro MeHeIKMeHTa
hh.MHAEKC (OTHOIIEHME CPegHEro Unucia aKTUBHBIX

8 Gartner Identifies Top Trends Impacting Technology Providers
in 2024. February 5, 2024 URL: https://www.gartner.com/en/
newsroom/press-releases/2024-02-05-gartner-identifies-
top-trends-impacting-technology-providers-in-2024 Gartner
Forecasts Worldwide IT Spending to Grow 6.8% in 2024.
January 17, 2024 URL: https://www.gartner.com/en/newsroom/
press-releases/01-17-2024-gartner-forecasts-worldwide-it-
spending-to-grow-six-point-eight-percent-in-2024
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pesioMe K CpeJHEMY YMCTy aKTUBHBIX BaKaHCUIL) CO-
cTaBJIsi B OKTA6pe 2024 1. 19,9°. DTO rOBOPUT O KpaiiHe
BBICOKOM YPOBHE KOHKYPeHIIMM 3a paboune MecTa Ha
JaHHOM pbIHKE, T.e. YypOBeHb TPeOOBaHMIT K KOMIIe-
TEHIMSIM yIIpaBjeHleB 6yaeT pactu. [Ipu sTom mc-
aremoBaHus Accenture (r1o6aabHasi KOMITaHMS, CITe-
nyanusupyrouascs Ha [T-yoryrax u ynpaBieH4eCcKoM
KOHCAJITMHTE), BKTIoUarolIe B cebst orpoc 3450 pyko-
BOZIMTesIel Bbiciero 38eHa 21 orpacin B 20 cTpaHax
B 2023 r., ToKasaum cienyoimiee: 95% pykoBonuTenei
BEPSIT, UTO TeHEePATUBHbBIN MCKYCCTBEHHBI MHTEJIIEKT
3aCTaBUT UX OPraHM3alUM MOJEPHU3UPOBATH CBOIO
TEXHOJIOTUYECKYI0 CTPYKTYPY, a 96% COTNacHbI € TEM,
4YTO UCIIOJIb30BaHMe areHToB Al B skocucTeMax —
9TO 3HAUYUTEIbHASI BO3MOXHOCTD AJISI UX KOMHOaHU
B Oimuskaiiime Tpu ropall. Bece aTo rToBOpUT 0 6e30T-
JlaraTeabHOM HEOOXOIMMOCTY KapAMHAIbHOM CMEHBI
yIIpaBJIeHYeCKMX MTOAXO0A0B U MBIIUIEHUSI.

BoimeneHHbIe HAMIM B HACTOSIIIEN CTaThe YeThIpe
006J1aCTV pa3BUTUSI MEHEIKMeHTa — «BHUMaHMUe»,
«JlericTBue», «LleHHOCTM» U «MBbllIJIeH/e» — IO3BOIUIN
chOKyCcHpOBaTHCS HA pas3AMYHbIX YPOBHSIX (opMuUpo-
BaHMS €ro HOBOV Mapagurmbl. be3yc/ioBHO, IpeACcTaB-
JIEHHO€ HAaIlOJIHEHMe YaCTeli MaTPULLbI He SIBJISIeTCS
MCYEPITBIBAIIIMM — 3TO JIMIIIb HEKOTOPAsi OCHOBA,
KOTOPYIO MOXKHO VCITOJTb30BaTh B Ja/bHeliIIei paboTe.

[TomryyeHHYI0 KaPTUHY KasK[bli1 UCCIe0BaTe/lb
MOXeT MHTepIpeTUPOBaTh Mo-cBoemy. [IpecraBum
Hallle BUieHue:

e COCYIIEeCTBOBAHME Pa3HbBIX, TIOPOI MPOTUBO-
pEeuMBBIX, TEHOEHIUI B K&KXA0M CeKTOpe MaTPUIIbI
pas3Butus. Tak, HanpuMep, ¢ OOHOV CTOPOHBI — K-
CIMOHEHIIMAJNIbHASI CKOPOCTb Pa3BUTUS UDPOBHIX
TEXHOJIOTMIA ¥ HOBBIX OPTaHM3alMOHHBIX (OPM KO-
HOMMKM U C JPYTOi1 — MOBbILIIeHNEe HAIIPSIKEHHOCTYU
(MHIVBUIYaTbHO, O6GIIeCTBEHHON ¥ MEXIyHapO/I-
HOI1); oTCTaBaHue B TpaHCchOpMaIMM MHCTUTYTOB
Tpyza, BOCIIUTaHMUS ¥ o6pasoBaHus. Vnu yBennue-
HMe 00beMOB IMPOM3BOACTBA ¥ OGHOBPEMEHHO YXYII-
neHue sKomorum. KoHGIMKT 1IeHHOCTEN CI0KHOTO,
yImo06HOTO 1 6€30TKA3HOr0 aJrOpUTMa — OpraHu3a-
UM Y UPPAIMOHATBbHOM TMOKOCTY YeIoBeueCKIUX
meHHocTeli. IIpu GopMMUpoOBaHNM MBIIIJIEHNS T10-
CpeICcTBOM OM3HEC-MOIeNy, YBeJTMUeHUM He3aBu-
CUMOCTH 37IeMEeHTOB OpTaHMU3aluy, KaTUTaanu3aumn

® KpaTkuii 0630p pbiHka Tpyna. Hh.ru URL: https://hhcdn.ru/
icms/10322411.pdf

10 Technology Vision 2024. URL: https://www.accenture.com/
us-en/insights/technology/technology-trends-2024

o1 POBAHHBIX COCTABJISIIONINX PEATBHOCTY B IIPO-
TUBOBEC BCTYMAIOT TEHAEHIIMS POCTa 3aBUCUMOCTH
OT CO3AMIINX aJTOPUTMBI MIaTHOPM U HACTOSI-
TejIbHast HeOOXOAVMOCTh Pa3BUTHS CTPATETUUECKOTO
CUCTEMHOrO0 MbllIeHNs. IInpoKnii CriekTp HOBBIX
TpeboBaHMi1 K GOPMUPOBAHMIO KOMITETEHLINIA PYKO-
BOJMTeENEN U aKTyalIbHbIE YIIpaBieHYeCcKue 3a1aun
COCYIIECTBYIOT C TPEHIaMM COKpallleHUsI cIipoca Ha
MeHeIKepoB, MpodeCcCOHaTbHOTO «BbITOPAHUS»;

 MIPUIIIO BpeMsl, KOI[Ia HeOOXOAMMO ITepeXoauTh
OT aHaaM3a, MOMOTAIIero MoAeanpoBaTh IeiicT-
BUTEJIBHOCTb B PAMKax OTAEeIbHBIX 001aCTeli/HayK,
K 00beIVMHEeHNIO Pa3IMIHbIX chep, B TOM Umcie KO-
HOMUKU, TICUXOJIOTUM, COIIMOIOT UM, MEHEeKMEHTa,
opraHmsanuu Ipou3BojCcTBa, Guiocoduu, MHbop-
matuku, Data Science u fip.;

e IIJISI UCCI€AOBATENbCKUX U MIPAKTUUECKUX
yIIpaBIeHYeCKMX 3a7au He CYIIeCTBYeT aKTyaIbHOM
HeoOXOAMMOCTH B ITOCTPOEHNM (PyHIaMeHTaTbHBIX
CUCTEM U MOJIeJieli, HO IPUCYTCTBYET 3a/iaua MaHeB-
PUPOBAHMUS VICXOS U3 MMEIOIIXCS BOSMOKHOCTEI,
TEeXHOJIOT M, JAHHBIX, KOHKPETHBIX BPEMEHHBIX YC-
JIOBUI1 ¥l MUHAVBUAOB — PU30MAaTUUECKOE TTOABIKHOE
(rnbKoe) yIipaBJIeHUE;

* MHEHMeEe aBTOpa MCCAeMOBaHMST 3aKII0UAEeTCS
B TOM, UYTO HOBas MapaaurmMma MeHeIsKMeHTa OTCYT-
CTBYeT KakK TaKoBasl — UIeT epMaHeHTHBbII IPoLiecc
TpaHchOpMalUM U IIOMCKOB ONITUMAaJIbHOI U aKTy-
aJIbHOM CUCTeMbl YIIpaBaeHUs, afanTUpyouencs
K IIPEBAIMPYIOLIMM IIeHHOCTSIM, IIM(DPOBBIM BO3MOK-
HOCTSIM U TIOCTOSTHHOVI TYpPOY/IeHTHOCTH.

BbiBO4bl

[IpencraBiaeHHbIe HUKE BbIBOIbI OTHOCSTCS B 60/Ib-
e cTeneHu He K HaINpaBIeHMUSIM PasBUTHUS Ma-
pagurMbl MeHeIKMEeHTa, HO ITIOMOTal0T COPUEHTH-
pPOBATbCS OPTaHM3ALUN ¥ KOHKPETHOMY U€JI0OBEKY,
TIPMHYMAIOIIEMY YIIpaB/IeHUeCKIe PeIeHNs B TIOXY
undpoBOT SKOHOMMKM. Ha Hamn B3, popmupys
OpraHM3alVOHHYIO KYJIbTYpPY U 613HeC-MOMe/b, Bask-
Hee B I[eHTP MaTPUIIbI Pa3BUTUS U IITYOMHHOTO (o-
Kyca BHMMAaHMS IIOMECTUTh MMEHHO uesioBeka. Torga
MOTEeHIMANbHBIN KOJJIAIIC TEXHOIOTUM, TTOPOXKIEH-
HBII1 aITOPUTMaMM, He OKaXKeTCS pa3pylIUTeTbHbIM
C TOUKY 3pEHMSI CUCTEMBbI IIOCTaBIeHHbIX 11eseit. [Tpu
9TOM CTOMUT BOCIIPUMHMMATD UejI0oBeKa KaK 3JIeMeHT
9KOCHCTEMBI TOpa3/I0 GOJbIIEro Maciitaba, HesKenu
uydpoBasi.

[IpeononeHne KPUSUCHBIX M KOHPIUKTHBIX SIBJIE-
HMIA KaK JIOKJIbHOTO, TaK ¥ MeXKIYHapOIHOTO YPOBHS,
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B KOTOPBIX IIPUMEHSIOTCS B TOM YMCITe 1IM(PPOBBIE TEX-
HOJIOTMM, BO3MOSKHO TOJIBKO TTOCPEICTBOM TYXOBHOTO
U KyJIbTYPHOTO Pa3sBUTHSI, Uepe3 IPU3My 1IeHHOCTeIA.
BbI6paTh MOAXOASINNIE BapMAHT 13 MHOXKECTBA CY-
[IECTBYIOLIMX [T03BOJISIET pU3OMaTHUYeCcKas MaTpuIia
(Ha 1060M ypoBHE (OKycHpoBaHus). Yem pasHoobpas-
Hee U Jalle MPOVICXOIUT BbIOOD, TEM TIPOIIE YeTOBEKY
MV KOMITAHUY HAMTY TO, UTO CIIOCOOCTBYET MaKCH-
MaJIbHOMY YIOBJIETBOPEHMIO ITIOTPEOHOCTH B cCamMopea-
JIM3alMI ¥ TI03BOJISIET OpraHU3alyy JOCTUTATh CBOMX
1IeJIeil — pa3sHOTO YPOBHS, @ He TOJIbKO (DMHAHCOBBIX.

HccnemoBaTensam B JaibHeNIIeM MOXXHO JOII0MN-
HSITb U CTPYKTYPUPOBATH MaTPUITy Pa3BUTHUS MeHeI-
skMeHTa. OHA MOXKET MOCTYKUTh «KOMITaCOM» JIJIST
PYKOBOAUTEJIS TIO60TO YPOBHS, IIO3BOJISISI EMY B XOZIe
CTpaTern4eckoro BhIOOpa MU IPUHSTHUS OIIePaTUBHOIO

YIIpaBeHUYECKOr0 pellleHys KOHIIeHTPUPOBAThCsl Ha
HY>KHBIX HaIlpaBJIEHUSIX, MMes B BU]IY CBSI3aHHOCTb
Bcex ¢okycoB BHMMaHMsI. Korga mmmpokuit pokyc BHK-
MaHMsI M03BOJISIeT OPUEHTUPOBATHCSI BO BHEIIHE M
cpefne v 6a30BbIX IIEHHOCTSIX (JIMIHBIX ¥ KOMITAHUU
B 11€JIOM), Y3KIIT BHYTPEHHMIi (POKYC IpeaCcTaBsieT
BapMaHThI TIOCTPOEHUST AJITOPUTMOB, MOfesielt 1 Ux
M3MeHeHMs, a Y3KU BHEIITHUI — cOCpeloTauBaeTCst
Ha KOHKPETHBIX JIEMCTBUSIX Y TIOCTOSTHHOI TTpaKTHUKe.

Co3maHMe MHCTPYMEHTOB ITPUHSITUST pelleHu
Ha 6ase MpenyiokeHHOV MaTPUIIbI TpebyeT rMOKoro
(opmMupoBaHMS TEXHOIOTUM AJIST KAXKIOTO CyObeKTa
yIpaBJieHNs, a COTIOCTaBJieHe pe3yabTaToB (Kak C yue-
TOM IPEeAJIOKEHHBIX (DOKYCOB, TaK ¥ 6€3 IIPUHSITUS UX
BO BHMMaHMe) O3BOJIUT OLleHUTb 3(PHeKTUBHOCTD
peKoMeHaa .
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ABSTRACT

This study examines the impact of foreign direct investment (FDI), trade, and various macroeconomic factors on GDP
growth in China over the period 1982-2022. By Employing the Autoregressive Distributed Lag (ARDL) model, the
research investigates the dynamic interplay between GDP growth and fifteen independent variables, including FDI,
exports, trade, total debt, and real interest rates. The Augmented Dickey-Fuller (ADF) test confirms the stationarity of
the data at first difference. The ARDL model results indicate significant long-term impacts of some variables, particularly
the current account balance, exports, and merchandise trade. Short-run dynamics revealed that increased FDI and
real interest rates positively affect GDP growth, while increased debt, exports, and final consumption have negative
effects. The ARDL bounds test confirms a long-run relationship among the variables. Diagnostic checks show no issues
with normality, heteroskedasticity, or serial correlation. This comprehensive analysis provides valuable evidence for
policymakers to formulate effective economic policies, promoting sustained growth and stability in China’s rapidly
evolving economy.
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AHHOTALUMUA

Llenbto nccnenoBaHuns SBUACS aHanU3 BAUSAHMS NPSMbIX MHOCTPaHHbIX MHBeCTULMIA (TTUN), ToproBam 1 pasnnuHbiX Makpo-
3KOHOMMYeCKMX hakTopoB Ha pocT BBl B Kutae 3a nepuog 1982-2022 rr. C noMoLbio MOAENM aBTOpErpeccuu ¢ pacnpe-
neneHHbIM narom (ARDL) nccnenoBanacb AMHaMmyeckas B3aMMOoCBs3b Mexay poctoM BBl v natHapuaTbio He3aBUCUMbIMU
nepemeHHbIMu, BKNtouas MW, skcnopt, Toproeato, 06LWMI JOAT U peanbHble NPoLLeHTHble cTaBku. Pesynbtatel ARDL-Monenu
YKa3bIBAKOT HA 3HAYMTENIbHOE JONTOCPOYHOE BAMUSHUE HEKOTOPbIX MEPEMEHHbIX, B HAaCTHOCTHU BanaHca TeKyLero cyeTa,
3KCMopTa M TOproeiv ToBapaMu. KpatkocpoyHas AnHaMuMKa nokasana, 4to ysennyenue MU 1 peanbHbIX MPOLLEHTHbIX
CTaBOK MONIOXMUTENbHO BMSET Ha pocT BBI, a yBenunyeHne gonra, 3KkCnopta U KOHEYHoro notpebneHns — oTpuLaTeNbHO.
Tect rpaHuy, ARDL nopTBepxaaeT LONTOCPOYHYIO CBSI3b MeXAY NepeMeHHbIMU. [JMarHoCcTnyeckme NpoBepKM He BbISBUAN
npobaemM ¢ HOPManbHOCTbLIO, FETEPOCKEAACTUUHOCTLIO MW CEPUIMHONW KOppensiuuei. DTOT BCECTOPOHHMIA aHanu3 npeaocTaB-
NSET LEeHHble AaHHble Ans pa3paboTkn 3hHEeKTUBHON IKOHOMUYECKOM NOMUTUKM, CNOCOBCTBYOLLEN YCTOMUYMBOMY POCTY
M CTabuNbHOCTM B BbICTPO pa3BMBatoLLENCs 3KOHOMMKe KuTas.
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INTRODUCTION

China’s economic growth trajectory over the past four
decades has garnered significant attention in economic
literature, largely due to its rapid transformation from
a low-income to an upper-middle-income nation. Key
drivers of China’s growth are foreign direct invest-
ment (FDI), trade liberalization, and fiscal policies that
have fostered an environment conducive to sustained
economic development. While economic reforms initi-
ated in 1978 created a framework for market-oriented
growth, the subsequent influx of FDI and expansion in
exports solidified China’s role in the global economy.
This introduction synthesizes the findings of recent
studies to contextualize the linkages between FDI,
trade, and various economic indicators in China, es-
tablishing the basis for this study’s research problem
and questions.

Research by [1] highlighted that FDI integrates host
economies into global markets and improves resource
allocation efficiency, thereby fostering sustained eco-
nomic development despite challenges such as the
pandemic. [2] reinforces this finding by illustrating
that FDI contributed significantly to income growth
in China, especially in coastal regions where trade
and infrastructure facilities are more developed. Such
regional disparities in FDI effects underscore the need
for nuanced policy approaches that address both im-
mediate and long-term growth requirements.

China’s reliance on international trade is another
crucial element influencing its growth. The study
[3] confirms a bidirectional long-term relationship
between economic growth and exports and between
economic growth and imports, thereby validating the

“export-led growth” and “growth-led imports” hypoth-
eses. These results demonstrate China’s deep integra-
tion into global trade networks, wherein both exports
and imports are instrumental to economic expansion.
Similarly, Xing and [4] observe that FDI and exports
constituted up to 49% of China’s GDP growth during
specific periods, reflecting a dependency on external
demand. This finding reinforces the importance of trade
and foreign investment in China’s economic framework,
albeit raising concerns about the sustainability of such
an externally driven growth model.

In addition to FDI and trade, various macroeconomic
policies have played pivotal roles. According to [5],
China’s strategic focus on high-tech exports has not
only enhanced trade volume but also improved pro-
ductivity across regions, thus reinforcing the positive
correlation between international trade and regional
economic performance. Likewise, the findings of [6]
indicate that trade openness significantly contributes
to economic growth, both in the short and long term,
substantiating the critical role of liberalized trade
policies in economic expansion. In a similar vein, [7]
argues that China’s provincial debt has contributed
to economic growth, albeit with regional variations in
impact, pointing to a nonlinear, inverted “U-shaped”
relationship between debt and growth.

The accumulation of foreign exchange reserves,
as [8] demonstrates, also has implications for China’s
economic resilience and growth stability. Reserves
enable China to manage external shocks and maintain
economic stability, even as they underscore the coun-
try’s dependence on international markets. Conversely,
[9] suggest that government debt can potentially limit
economic growth when the debt-to-GDP ratio exceeds a
critical threshold, which aligns with concerns regarding
sustainability in debt accumulation. [10] comparative
study indicates that China’s reserve accumulation strat-
egy reflects a broader trend among emerging markets,
which has reinforced stability within an international
monetary framework but has also generated significant
economic costs.

While the relationship between FDI, trade, and eco-
nomic growth is well-documented, questions remain
regarding the precise dynamics of these interactions.
For example, [11] find that financial liberalization may
influence interest rates and bond market development,
further affecting lending patterns and economic growth.
In a related context, [12] suggest that short-term capi-
tal inflows impact real exchange rates more than de-
mographic forces, pointing to the intricate effects of
financial capital on economic performance. [13] add
that savings patterns are intrinsically tied to economic
growth, with savings-growth causality varying by re-
gion. These findings underscore the multi-dimensional
influences of trade, capital, and financial policies on
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economic performance. The primary research prob-
lem addressed in this study is the exploration of how
FDI, trade policies, and fiscal strategies collectively
drive China’s economic growth. Existing literature
highlights the contributions of FDI and trade to GDP
growth but does not comprehensively explain their
interdependence with debt levels, financial liberaliza-
tion, and regional disparities. Given China’s evolving
economic landscape, it is critical to understand how
these factors interact within the broader framework
of sustainable growth

This research addresses critical gaps in under-
standing the complex dynamics shaping China’s GDP
growth by conducting a comprehensive analysis of
trade structure, foreign direct investment (FDI), gov-
ernment expenditure, and socio-economic factors. By
leveraging recent empirical findings and advanced
econometric techniques, this study aims to deepen
insights for policymakers, economists, and scholars
into the drivers of China’s economic trajectory.

Moreover, it contributes to ongoing discussions on
sustainable economic development strategies, incor-
porating environmental impact considerations and
long-term economic stability. The primary objectives
of this study are manifold: Evaluate the short-term
dynamics and assess the immediate impacts of Foreign
Direct Investment (FDI), exports, trade, real interest
rates, and government final consumption expendi-
ture on GDP growth. Understanding these short-term
dynamics is crucial for identifying immediate policy
levers that can effectively stimulate economic activity
and manage economic fluctuations. Examine long-
term relationships: Investigate the persistent effects
of merchandise trade, current account balance, total
debt, and domestic interest rates on GDP growth over
an extended period. By analyzing these long-term
relationships, the study seeks to uncover structural
factors that contribute to sustained economic growth or
pose challenges that need to be addressed for achiev-
ing economic stability and resilience. Provide policy
recommendations: Offer actionable policy recom-
mendations based on empirical findings to enhance
economic growth sustainability. This includes strategies
to foster a positive current account balance, manage
debt levels effectively, optimize the impact of FDI and
trade, and address structural inefficiencies in export
and consumption patterns. These insights aim to guide
policymakers in formulating strategies that promote
sustainable economic development and resilience in
the face of global economic uncertainties. The novelty

of this study lies in its integrated approach, examining
not only FDI and trade but also the impacts of regional
disparity, debt, and financial reserves on China’s eco-
nomic performance. By combining macroeconomic
variables with region-specific data, this research aims
to provide a nuanced understanding of how economic
growth is sustained across varying contexts within
China. Additionally, the study addresses gaps in the
literature concerning debt sustainability and reserve
accumulation, thus offering policy recommendations
that balance external dependence with fiscal autonomy.

The findings of this study will pave the way for
future research on optimizing FDI allocation strate-
gies to balance regional economic disparities in China.
Future studies could explore the elasticity of China’s
trade dependency amidst changing global demand by
focusing on the bidirectional relationships between
GDP growth, exports, and imports. Additionally, as
financial liberalization progresses, further research on
the effects of interest rate adjustments and bond mar-
ket developments could provide insights into China’s
economic stability.

LITERATURE REVIEW
The Solow-Swan Growth Model, developed by R. Solow
and T. Swan in the 1950s, is a neoclassical framework
analyzing long-term economic growth through capi-
tal accumulation, labor growth, and technological
progress. It posits that sustained growth is driven
primarily by technological advancements. This mod-
el, relevant to the study of China’s economic growth,
helps understand the roles of FDI, government ex-
penditure, and trade structure in economic develop-
ment. Key assumptions include constant returns to
scale, diminishing marginal returns, and exogenous
technological progress. However, it has limitations,
such as treating technological progress as external,
assuming a closed economy, and initially neglecting
human capital’s role. Despite these limitations, the
model provides valuable insights into the mechanisms
driving economic growth and informs policy measures
for sustaining growth. [14] investigated the effects of
FDI and trade openness on the economic growth of
BRICS countries from 1990 to 2018. The study aims
to elucidate the causal relationships between FDI,
trade openness, and GDP in these nations. Employing
the Auto Regressive Distributed Lag (ARDL) model for
cointegration and Dumitrescu and Hurlin Granger
causality tests, the research evaluates both short-term
and long-term interactions among the variables. The
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empirical findings indicate that both FDI and trade
openness significantly contribute to long-term eco-
nomic growth in the BRICS countries. Furthermore,
the study establishes a long-run relationship between
the real effective exchange rate and gross capital for-
mation with economic growth. The causality analysis
uncovers several critical relationships: there is bidi-
rectional causality between FDI and economic growth,
as well as between trade openness and economic
growth. Additionally, the analysis reveals unidirec-
tional causality from trade openness to FDI. This study
provides empirical evidence supporting the positive
impact of FDI and trade openness on growth in emerg-
ing economies, utilizing advanced econometric tech-
niques. It specifically focuses on BRICS nations, though
it does not consider economic changes occurring post.
[15] examined the relationship between FDI, trade,
and economic growth in East Asian countries using
an augmented production function model and panel
data from 1980 to 2006. The findings indicate that FDI
and trade positively impact economic growth in Chi-
na, Korea, and Thailand, while the effects are negative
in Malaysia and the Philippines. The labor force’s
impact on growth is statistically insignificant across
all countries. Gross fixed capital formation positively
influences economic growth in all countries, espe-
cially in China and Korea. This research highlights the
importance of country-specific factors in understand-
ing the relationship between FDI, trade, and econom-
ic growth. However, it does not consider other factors
such as government expenditure, debt service, and
socio-economic indicators. [16] investigated the fac-
tors influencing China’s current account surplus from
1994 to 2016. The study examines the relationships
between the current account surplus and factors such
as the balance of trade, foreign direct investment (FDI),
and gross domestic product (GDP). Using factor anal-
ysis, multiple regression modeling, and a corrected
model, the research assesses the impact of these fac-
tors on China’s current account surplus. The findings
highlight that the balance of trade and foreign direct
investment are the primary determinants influencing
China’s current account surplus. The study concludes
by suggesting that the government should closely
monitor fluctuations in the current account and im-
plement measures to adjust factors contributing to
these fluctuations. [17] examined the primary drivers
of Chinese GDP growth from 1998 to 2013, focusing
on consumption, investment, exports, and imports.
Using factor analysis, multiple regressions, and hier-

archical clustering on data from 31 provinces, the
study assesses the quantitative relationships between
these factors. The findings reveal that consumption
is the largest contributor to GDP growth, followed by
investment and exports, with imports showing mini-
mal impact. The study underscores the importance of
bolstering consumption and maintaining investment
for sustainable economic development in China. This
research provides empirical evidence on the significant
influence of these factors on GDP growth, emphasiz-
ing their graded quantitative relationships. [18] in-
vestigated the role of international trade in China’s
economic growth, focusing on how increased par-
ticipation in global trade and trade structure impact
economic productivity. Using both econometric and
non-parametric approaches, the study analyzes a bal-
anced panel dataset from 31 Chinese provinces span-
ning 2002 to 2007. The econometric approach employs
a stochastic frontier production function to estimate
province-specific inefficiencies in trade, while the
non-parametric approach uses the Divisia index as a
benchmark. The findings indicate that China’s inte-
gration into global trade significantly enhances eco-
nomic growth, primarily driven by increased trade
volume and high-tech exports. The study emphasizes
that the eastern region has experienced the most
rapid development, while central and western prov-
inces lag in both economic growth and international
trade participation. This research contributes to the
literature by providing empirical evidence on the
positive effects of international trade on China’s re-
gional productivity and economic growth. [19] explored
the impact of China’s integration into the global
economy, emphasizing its effects on other Asian coun-
tries. It identifies differential impacts based on eco-
nomic development, industrial specialization, and
geographical proximity to China. Countries special-
izing in components, capital goods, and raw materials
benefit from China’s economic growth, whereas those
focusing on consumer goods may experience negative
impacts. The study underscores the importance of
supply chain relationships in influencing FDI flows,
highlighting those countries near China benefit from
geographical proximity and lower production costs.
This research provides insights into how China’s eco-
nomic expansion affects regional economies and the
dynamics of global trade relationships. [20] investi-
gated the effects of government debt, economic pol-
icy uncertainty (EPU), and government spending on
institutional quality in BRIC nations from 1990 to
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2020. Employing econometric techniques including
Augmented ARDL, nonlinear ARDL, and Fourier Toda-
Yamamoto causality tests, the research finds that gov-
ernment debt and EPU negatively impact institution-
al quality, whereas government spending has a posi-
tive effect. The study identifies bidirectional causal-
ity between government debt and institutional

quality, with mixed causal relationships observed for
EPU and government spending. These findings con-
tribute to understanding the complex interactions

between fiscal policy, economic uncertainty, govern-
ment expenditure, and institutional quality in emerg-
ing economies. [21] emphasize that final consumption

expenditure is a major component of GDP, directly
affecting economic growth by increasing production

and employment. Real interest rates influence invest-
ment decisions, balancing investment incentives and

controlling inflation. [22] suggest that appropriate

real interest rates can foster economic growth by en-
couraging investment and managing economic activ-

ity effectively. Foreign trade plays a pivotal role in
GDP growth by facilitating technology transfer, in-
creasing productivity, and expanding market access.
[22] highlighted that China’s rapid growth in mer-
chandise trade has been a key driver of its economic
expansion. Furthermore, he demonstrated that both
exports and imports positively impact GDP growth,
with foreign trade being a significant factor in long-
term economic development. Managing debt levels is
crucial for maintaining economic stability and sustain-
able growth. [23] and [24] indicate that while some
debt can stimulate growth through increased invest-
ment, excessive debt can lead to financial instability
and hinder economic performance. Foreign-invested
enterprises (FIEs) have played a substantial role in
China’s exports and imports, significantly contribut-
ing to GDP growth. [4] provided evidence for export-led
growth in various Chinese regions, indicating that
exports, along with FDI, significantly contribute to
regional GDP growth. The dynamic interplay of mac-

Table 1

Variable and Indicator Description

Variable Name

Indicator Description

Gross Domestic Product (GDP) Growth Rate

Annual percentage growth rate of GDP

Foreign Direct Investment (FDI)

Net inflows of foreign direct investment (% of GDP)

Exports

Exports of goods and services as a percentage of GDP

Trade

Trade volume as a percentage of GDP

Total Debt (T-DEBT)

Total debt as a percentage of GDP

Merchandise Trade (MERCHANDISE TRADE)

Merchandise trade as a percentage of GDP

Total Reserves (T-RESERVE)

Total reserves, including foreign exchange (% of GDP)

Real Interest Rate (REAL INTEREST)

Inflation-adjusted real interest rates (% of GDP)

Final Consumption Expenditure (F-CONSUMPTION)

Household and government final consumption (% of GDP)

Gross Capital Formation (G-CAPITAL)

Investment in fixed assets as a percentage of GDP

Gross Savings (G-SAVINGS)

Savings as a percentage of GDP

Government Final Consumption Expenditure
(GGFCE)

General government spending as a percentage of GDP

Agriculture and Fisheries (A&F)

Value added from agriculture, forestry, and fishing (% of GDP)

Personal Remittances (P-REMITT)

Personal remittances received as a percentage of GDP

Current Account Balance (C-ACC)

Balance of current account transactions (% of GDP)

Domestic Interest Rate (D-INTEREST)

Nominal domestic interest rate

Source: compiled by the authors.
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roeconomic factors significantly influences GDP
growth in China. FDI, interest rates, current account
balance, remittances, agriculture, fiscal policy, savings,
consumption, real interest rates, foreign trade, debt
levels, and exports are crucial in shaping the eco-
nomic landscape. Understanding these relationships
is essential for formulating effective economic policies
that promote sustained growth and stability in China’s
rapidly evolving economy.

METHODOLOGY
Model specification
Model Description and Hypothesis
This study employs a quantitative research design,
utilizing time-series econometric techniques to
analyze determinants of China’s GDP growth
over the period 1982-2022. The methodology
integrates both descriptive and inferential statistical
approaches, focusing on dynamic relationships
between macroeconomic indicators through the
Autoregressive Distributed Lag (ARDL) model.
This model is particularly suitable for examining
short-term dynamics and long-term equilibrium
relationships among variables, even when exhibit
different levels of stationarity. following similar
empirical model utilized in numerous prior studies,
including those by [4, 7, 25-27]. The dataset
comprises annual data for 15 macroeconomic
indicators from 1982 to 2022, sourced from reliable
secondary databases, including World Development
Indicators (WDI).

Table 1 above variables include GDP growth rate,
Foreign Direct Investment (FDI), exports, trade, total
debt, merchandise trade, total reserves, real interest
rates, government final consumption expenditure,
agriculture and fisheries, personal remittances, gross
savings, gross capital formation, and current account
balance. Inclusion of these variables ensures com-
prehensive examination of the multifaceted factors
influencing economic growth.

Model specification follows a framework commonly
employed in empirical studies. The dependent variable,
GDP growth, is modeled as a function of its own lagged
values and those of independent variables. The ARDL
model is expressed as follows:

GDP=B+B FDIt+B, Export +B . Trade +B,Reallnterest +
+B.MerchandTrade +B Dinterest B Tresevre +
+BFconsumption B Geapital +B, Gsavings +
+B,, GGFCEAB ,A&F + B, ,Premitt +
+B,,Tdebt +B, CACC+g,

P q
GPD,=a+) BGPD,_ +Y v, X,  +¢g,

i=1 j=0

Here GDP, represents GDP growth; X, denotes the vec-
tor of independent variables; o is the intercept term;
B; and v;are coefficients of lagged and current values,
respectively; ¢, is the error term.

Lag lengths were selected based on the Akaike In-
formation Criterion (AIC), ensuring the model’s effi-
ciency. The Augmented Dickey-Fuller (ADF) test was
employed to verify the stationarity of variables. Results
revealed that most variables were stationary at the first
difference (I[1]), while a few, such as agriculture and
fisheries, government final consumption expenditure,
and real interest rates, were stationary at the level
(I[0]). This confirmed the appropriateness of the ARDL
framework, which accommodates variables of mixed
stationarity levels. The ARDL bounds testing approach
was utilized to examine the existence of a long-run
equilibrium relationship among the variables. The F-
statistic of 4.89 exceeded the upper critical bound at a
5% significance level, indicating a significant long-term
relationship between the dependent and independ-
ent variables. To capture short-term dynamics and
the speed of adjustment toward equilibrium, an error
correction model (ECM) was derived from the ARDL
results. The error correction term was negative and
highly significant, suggesting a rapid adjustment of
approximately 115.85% per period to restore equilib-
rium after a short-term shock. The diagnostic checks
confirmed the robustness of the model. The Jarque-Bera
test indicated that residuals were normally distributed,
while the Breusch-Pagan-Godfrey test confirmed ho-
moskedasticity. Additionally, the Breusch-Godfrey LM
test revealed no evidence of serial correlation, ensur-
ing the reliability of the estimates. In the short-term
analysis, FDI and real interest rates were found to
positively and significantly impact GDP growth, while
exports and final consumption expenditure exhibited
negative effects. Long-term analysis revealed that a
positive current account balance and merchandise
trade significantly boosted GDP growth, while exports
and domestic interest rates had negative impacts in
the long run.

This comprehensive methodological framework
ensures robust and reliable findings. By combining rig-
orous econometric modeling with thorough diagnostic
testing, the study provides nuanced insights into the
dynamic interplay of macroeconomic variables shap-
ing China’s GDP growth. These results offer valuable
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guidance for policymakers to design strategies fostering
sustainable economic development.

Data analysis
Table 2 shows the statistical summary of the factors
used in the study with a total of 41 observations for
each variable. The results show that the mean of GDP
growth rate is 9.23%, with a standard deviation of
3.01, maximum 15.19%, and the minimum is 2.24%.
The mean of Domestic Interest Rate (D-INTEREST)
is 4.53%, with a high standard deviation of 3.16, with
ranges from 1.5% to 11.34%. Foreign Direct Invest-
ment (FDI) averages 2.62%, with Std. Dev. 1.60 and
ranges from a low of 0.15% to a high of 5.99%. Total
Debt (T-DEBT) mean is 1.46 with standard deviation
of 0.55 and minimum of 0.72, and the maximum of
2.46. The current Account Balance (C-ACC) mean
is 2.13, with standard deviation 2.70, with minumum
of —=3.69 and maximum of 9.95.Mean of Personal
Remittances (P-REMITT) is 0.16, with Std. Dev.

of 0.09) and minimum of 0.03 with maximum of 0.48.
Agriculture & Fisheries (A&F) mean value is 4.44
with Std. Dev. 2.25 and ranges from 1.84 to 12.88.
Government Final Consumption Expenditure
(GGFCE) mean is 14.94, with a standard deviation of
1.22 with minimum of 12.50 and maximum of 17.13.
Mean of Gross Savings (G SAVINGS) is 42.24, with
Std. Dev. Of 5.39, and minimum of 32.97 and maximum
of 51.55. Gross Capital Formation (G-CAPITAL)
average is 39.85, with Std. Dev. of 4.29, minimum of
31.93 and maximum of 46.66. The final Consumption
(F-CONSUMPTION) mean is 57.85 with a standard
deviation of 5.30, minimum of 48.91 and maximum
of 67.45. Exports mean is 19.55 with a Std. Dev. Of
7.81 and minimum of 7.20 and miximum of 36.04. The
real Interest Rate (REAL INTEREST) average is 2.02,
with a standard deviation of 3.13, minimum of —-7.99
and maximum of 7.36. Total Reserves (T-RESERVE)
average is 181.89, with Std. Dev. 124.67), minimum of
31.77 and maximum of 539.70. The mean of Merchan-

Table 2
Results of Descriptive Statistics
VariaI.Jle.s Mean Median Std. Dev Maximum Minimum Observations
& Statistics
GDP 9.228 9.237 3.013 15.192 2.239 41
D-INTEREST 4.533 3.000 3.158 11.340 1.500 41
FDI 2,621 2.569 1.602 5.987 0.151 41
T-DEBT 1.456 1.501 0.554 2462 0.721 41
C-ACC 2.130 1.802 2.704 9.948 -3.685 41
P-REMITT 0.163 0.152 0.903v 0.477 0.033 41
A& F 4.443 3.961 2.250 12.881 1.844 41
GGFCE 14.937 14.798 1.219 17.130 12.498 41
G SAVINGS 42.238 41.77% 5.391 51.548 32971 41
G-CAPITAL 39.849 39.910 4.294 46.660 31.926 41
F-CONSUMPTION 57.848 58.179 5.304 67451 48913 41
EXPORTS 19.553 19.493 7.809 36.035 7.205 41
REAL INTEREST 2.023 2.638 3.1276 7.356 -7.989 41
T-RESERVE 181.894 152.443 124.675 539.697 31.766 41
TRADE 36.887 37482 13.695 64.479 13.566 41
MERCHANDISE TRADE 37.035 33.815 12.245 63.967 14.312 41

Source: compiled by the authors.
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dise Trade (MERCHANDISE TRADE) is 37.03, with
moderate variability (Std. Dev. 12.24), showing fluc-
tuations from 14.31 to 63.97. TRADE reveals a central

tendency with a mean of 36.887 a median of 37.482 and
standard deviation of 13.695, a minimum of 13.566 to
a maximum of 64.479.

Table 3
ADF Unit Root Rest

 vasbes | Pliestiewl | PualieisDiffrence | Levlofimegation
GDP GROWTH RATE 0.0843 0.0000 1(1)
A&F 0.0000 = 1(0)
D.INTERSTR 0.7118 0.0001 1(1)
FDI 0.4515 0.0004 1(1)
T.DEBT.S 0.5416 0.0000 1(1)
TRADE 0.4238 0.0002 1(1)
C.ACCB 0.2229 0.0000 1(1)
P.REMITT 0.0016 0.0000 1(1)
GGFCE 0.0193 - 1(0)
G. SAVING 0.3159 0.0036 1(1)
G. CAPITAL.F 0.1293 0.0006 1(1)
F. CONSUMPTION 0.2856 0.0060 1(1)
EXPORTS 0.5008 0.0001 1(1)
REAL INTEREST 0.0031 = 1(0)
T.RESERVE R 0.3304 0.0119 1(1)
MRCHANDAIS TRADE 0.3242 0.0004 1(1)

Source: compiled by the authors.
Table 4

Short-run output results

D(C_ACC_B) 8.509029 0.672629 12.65041 0.0000
D(DEBT) -2.162139 0.628301 -3.441247 0.0036
D(EXPORTS) -18.73335 1.462102 -12.81262 0.0000
D(F_CONCUMPTION) -13.07277 0.966036 -13.53239 0.0000
D(FDI) 1.331729 0.300623 4.429899 0.0005
D(MERCHAND_TRADE) -0.942539 0.146433 -6.436681 0.0000
D(REAL_INTEREST) 0.249986 0.076441 3.270312 0.0052
COINTEQ (-1) -1.158475 0.088340 -13.11378 0.0000

Source: compiled by the authors.
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Unit Root Test

To avoid spurious results, the Augmented Dickey-
Fuller unit root test is commonly used [28]. For
checking stationarity, we used the ADF unit root test
as shown in Table 3. A& F, GGFCE, and Real interest
rate are stationary at level but the rest are stationary
at first difference. The significance level used to test
the hypothesis is 5%.

Short-run output results
Considering data in Table 4, The error correction term
is negative and highly significant, indicating that any
short-run disequilibrium is corrected at a speed of
approximately 115.85% per period. This suggests a
strong tendency to return to the long-run equilib-
rium. The differenced current account balance has
a positive and highly significant effect in the short

Table 5
Long-run output results

Variable Coefficient Std. Error t-Statistic P-Value
GDP (-1) -0.158475 0.206291 -0.768213 0.4543
AF 0.113655 0.215910 0.526398 0.6063
C_ACC_B 8.509029 5.204466 1.634948 0.1229
C_ACC B (-1) 2.130773 0.481617 4424211 0.0005
D_INTERSTR 0.163787 0.479241 0.341763 0.7373
D_INTERSTR (-1) -1.352161 0.444573 -3.041485 0.0082
DEBT -2.162139 1.627987 -1.328106 0.2040
DEBT (-1) -2.639068 1.351411 -1.952824 0.0698
EXPORTS -18.73335 10.67423 -1.755007 0.0997
EXPORTS (-1) -3.421516 0.979287 -3.493885 0.0033
F_CONCUMPTION -13.07277 8.750179 -1.494000 0.1559
F_CONCUMPTION (-1) 0.569167 0.406753 1.399292 0.1821
FDI 1.331729 0.664649 2.003659 0.0635
FDI (-1) 0.826343 0.767949 1.076038 0.2989
G_SAVING -11.81616 8.750580 -1.350329 0.1969
GGFCE -0.337053 0.993886 -0.339127 0.7392
MERCHAND_TRADE -0.942539 0.476463 -1.978201 0.0666
MERCHAND_TRADE (-1) 1.300542 0.408202 3.186028 0.0061
P_REMITT 4.698772 3.939156 1.192837 0.2515
REAL_INTEREST 0.249986 0.238661 1.047454 0.3115
REAL_INTEREST (-1) -0.415077 0.207412 -2.001220 0.0638
T_RESERVE -0.013424 0.009335 -1.438029 0.1710
TRADE 10.58369 5.354044 1.976765 0.0668
C 1295.815 872.6752 1.484877 0.1583

Source: compiled by authors.
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run, suggesting that an increase in D(C_ACC_B) by
one unit increases the DGP growth by approximately
8.51 units. The differenced debt has a negative and
significant effect in the short run, indicating that an
increase in D(DEBT) by one unit decreases the DGP
growth by approximately 2.16 units. The differenced
exports have a highly significant negative effect in the
short run, suggesting that an increase in D(EXPORTYS)
by one unit decreases the DGP growth by approxi-
mately 18.73 units. The differenced final consumption
has a significant negative effect, indicating that an in-
crease in D(F_CONCUMPTION) by one unit decreases
the GDP growth by approximately 13.07 units. The
differenced foreign direct investment has a positive
and significant effect, suggesting that an increase in
D(FDI) by one unit increases the GDP growth by ap-
proximately 1.33 units. The differenced merchandise
trade has a negative and significant effect, indicating
that an increase in DOIMERCHAND TRADE) by one
unit decreases the GDP growth by approximately 0.94
units. The differenced real interest rate has a positive
and significant effect, suggesting that an increase in
D(REAL_INTEREST) by one unit increases the GDP
growth by approximately 0.25 units. All variables have
a short-run impact on GDP growth except the D-In-
terest rate. The lagged value of MERCHAND TRADE
has a positive and significant effect, indicating that
a unit increase in MERCHAND TRADE (-1) increases
the GDP growth by approximately 1.30 units in the
long run. The lagged value of C_ACC B has a posi-
tive and highly significant effect on the dependent
variable, indicating that a unit increase in C_ ACC B
(-1) increases the GDP growth by approximately 2.13

units in the long run. The lagged value of EXPORTS
has a negative and significant effect on the dependent
variable, suggesting that a unit increase in EXPORTS
(-1) decreases the GDP growth by approximately
3.42 units in the long run. The ARDL model results
suggest that certain lagged variables, particularly
C_ACC B (-1), D-INTEREST (-1), EXPORTS (-1), and
MERCHAND TRADE (-1), have significant long-term
impacts on the dependent variable. In contrast, other
variables either do not have a statistically significant
effect or their significance is marginal.
Long-run output results

According to Table 5, the lagged value of the current
account balance (C_ACC_B) has a significant positive
effect on the long-run output. A one-unit increase
in the lagged current account balance leads to an in-
crease of approximately 2.13 units in the long-run
output, holding other variables constant. The lagged
value of the domestic interest rate (D_INTERSTR) has
a significant negative effect on the long-run output. A
one-unit increase in the lagged interest rate results
in a decrease of approximately 1.35 units in the long-
run output, indicating that higher past interest rates
may dampen economic output over time. The lagged
value of exports has a significant negative effect on
the long-run output. A one-unit increase in lagged
exports leads to a decrease of approximately 3.42
units in long-run output. This counterintuitive result
could suggest that past exports might be associated
with a crowding-out effect or other structural issues
in the economy. The lagged value of merchandise
trade has a significant positive effect on the long-run
output. A one-unit increase in lagged merchandise

Table 6
ARDL Bound test (Null Hypothesis of No long-run relationships exist)
Test Statistics Value K
F-statistics 4.894816 15
Critical value bound
Significance 10 Bound 11 Bound
10% 1.76 2.77
5% 1.98 3.04
2.5% 2.18 3.28
1% 241 361

Source: compiled by authors.
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trade leads to an increase of approximately 1.30 units
in the long-run output, highlighting the importance
of trade in driving economic growth.
ARDL Bound test

The results of the ARDL bound test (Table 6) above
shows that there is a long-run relationship exists be-
cause the value of the F-statistic is 4.894816, which
is more than the upper bound test. Table 6 shows the
existence of a long-run relationship among variables.

Diagnostic check
Normality Test
As we can see in Figure, the P-value is 0.298917, which
is greater than 0.05, and the Jarque-Bera test statistic
has a high p-value of 0.299817, which is greater than

0.05. Thus, we cannot reject the null hypothesis that
the residuals are normally distributed.
Heteroskedasticity

Breusch-Pagan-Godfrey: Null hypothesis indicates
the availability of Homoskedasticity (Table 7).

Since prob, chi-Square is 0.3401 which is greater at
5%, therefore, we fail to reject the null hypothesis of
homoskedasticity. There is no evidence of heteroskedas-
ticity, as indicated by the Breusch-Pagan-Godfrey test.

Serial correlation test

Breusch-Godfrey Serial Correlation LM Test: Null
hypothesis (no serial correlation at up to 1 lag).

Since the Probability Value of Chi-square is 0.8054
(Table 8), which is greater than 0.05, so we can conclude
that there are no serial correlations.

8
Series: Residuals
7 Sample 1983 2022
6 Observations 40
5 Mean 3.69e-13
Median -0.106409
4 Maximum 2.160797
3 Minimum -1.702578
Std. Dev. 0.871902
2 Skewness 0.582075
Kurtosis 3.306367
1
Jarque-Bera  2.415178
0 20 Probability  0.298917
Fig. Normality test
Source: compiled by the authors.
Table 7
Heteroskedasticity Test
F-statistic 1.194622 Probability value F (24,15) 0.3676
R-squared 26.26088 Probability value of Chi-Square (24) 0.3401
Scaled explained SS 4.258634 Probability value of Chi-Square (24) 1.0000
Source: compiled by the authors.
Table 8
Serial correlation test
F-statistic 0.019619 Probability value F (1,10) 0.8914
R-squared 0.060700 Probability value of Chi-Square (24) 0.8054

Source: Author’s compilation from EViews output
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RESULTS AND DISCUSSION
This study has found a direct relationship between
Foreign Direct Investment (FDI) and Gross Domes-
tic Product (GDP). This is in line with [29] who con-
ducted an extensive analysis from 1987 to 2013 by
utilizing multiple regression models and T-statis-
tics, which confirmed a positive and significant re-
lationship between FDI and GDP growth in China.
The study has discovered an inverse relationship
between Domestic interest rate and Gross Domes-
tic Product (GDP). This is in tandem with the study
conducted by [30] who emphasized that lower do-
mestic interest rates generally stimulate economic
activity by encouraging borrowing and investment.
[31] found that remittances help reduce poverty and
stimulate economic activity, providing an important
source of financing for development. [32] further
demonstrate that remittances support investments
in education, health, and small businesses, foster-
ing economic growth. This aligns with the results of
this study, which disclosed the direct link between
personal remittances and Gross Domestic Product.
Many studies found a positive relationship between
Exports and GDP and one of them is [33] who used
a sample of developing and developed countries,
this study found strong evidence that export growth
leads to GDP growth, particularly in developing
countries. This study also found a direct relationship
between exports and GDP in the short-run. As well
as [34] found that trade openness is widely regarded
as a catalyst for economic growth. It facilitates ac-
cess to larger markets, encourages competition, and
allows for the efficient allocation of resources. This
study confirmed that indeed trade contributes posi-
tively to GDP. [22] found out that real interest rate
affects investment decisions and consumer spend-
ing, thereby influencing GDP. Higher real interest
rates can lead to reduced investment and consump-
tion, while lower rates can stimulate economic ac-
tivity thereby confirming our results. [35] said that
Merchandise trade, which includes the import and
export of goods, directly affects GDP through its
impact on net exports. Higher merchandise trade
can indicate robust economic activity. This study
got the same results showing a direct relationship
between merchandise trade and GDP. discovered
that total reserves, including foreign exchange and
gold, provide a buffer for economic stability and can
influence GDP by supporting confidence in a coun-
try’s financial stability. This opposes the results of

this study which it has found an inverse relation-
ship. [36] found that Final consumption expenditure,
which includes household and government spending,
is a major component of GDP. It reflects the demand

side of the economy. This study is here to confirm

the positive relationship between consumption and

GDP. Gross savings provide the funds necessary for
investment in an economy. Higher savings rates can

lead to higher investments and, consequently, high-
er GDP. This is the opposite of the results from this

study. This study found an inverse relationship be-
tween savings and GDP. [37] examined the relation-
ship between government expenditure and economic

growth in Sweden and found that higher government
consumption expenditure is associated with lower
GDP growth. This study has also confirmed that re-
sult. Agriculture and fisheries sector is vital for many
economies, especially in developing countries. Its

contribution to GDP reflects the importance of these

sectors in providing food security and employment.
This study has also found a direct link between Agri-
culture & Fisheries and the GDP of China. The study
found that a positive current account has a positive

relationship with GDP, thereby confirming what [38]

found. The current account balance, which includes

trade balance, net income from abroad, and net cur-
rent transfers, reflects the economic transactions of
a country with the rest of the world and can affect
GDP. [23] discovered that Total debt, particularly
public debt, can influence GDP through its impact
on fiscal sustainability and interest rates. High debt
levels can constrain economic growth if not man-
aged properly. The study also found a negative link
between total debt and GDP. C_ACC, Exports, and
Merchandise trade had short-run and long-run im-
pacts on GDP whilst Domestic interest had a long-
run impact on GDP but not on the short-run. Debt,
consumption, FDI, and real interest rate and short-
run impacts on GDP but they had no impact in the
long run.

CONCLUSION
This study investigates the impact of multiple eco-
nomic indicators on GDP growth in a longitudinal
analysis spanning from 1982 to 2022. By Utilizing
an empirical model consistent with prior studies,
we explored the relationships between GDP growth
and fifteen independent variables: Foreign Direct
Investment (FDI), exports, trade, real interest rate,
merchandise trade, domestic interest rate, total re-
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serves, final consumption expenditure, gross capital
formation, gross savings, government final consump-
tion expenditure, agriculture and fisheries, personal
remittances, total debt, and current account balance.
The data were sourced from the World Development
Indicators (WDI), ensuring a comprehensive and
robust dataset. The analysis reveals several critical
insights. Descriptive statistics indicate that GDP
growth has shown resilience and variability, with an
average growth rate of 9.23% and a range from 2.24%
to 15.19%. This variability estimates the dynamic
nature of the economic environment over the study
period. Key indicators such as domestic interest rates,
FDI, total debt, trade, and the current account bal-
ance also displayed significant variability, reflecting
their key roles in economic performance. The Aug-
mented Dickey-Fuller (ADF) test results ensured the
stationarity of variables, preventing spurious regres-
sion results. Most variables were stationary at the
first difference, while a few, such as agriculture and
fisheries, government final consumption expenditure,
and real interest rates, were stationary at the level.
This foundational step validated the integrity of our
subsequent econometric analyses. In the short-run
analysis, the (ECM) error correction model indicates
a strong adjustment mechanism, with the error cor-
rection term being negative and highly significant.
This suggests that any deviations from the long-run
equilibrium are corrected swiftly, with an adjustment
speed of approximately 115.85% per period. Short-
run dynamics reveal that the differenced current ac-
count balance positively impacts GDP growth signifi-
cantly, indicating that improvements in the current
account balance can substantially boost economic
growth. Conversely, increases in debt and exports
have significant negative impacts on GDP growth in
the short run. The negative impact of exports may
seem counterintuitive; however, it can be indicative
of structural issues within the economy or the pres-
ence of re-export activities that do not add substan-
tial value domestically. Final consumption expendi-
ture also negatively affects GDP growth, highlighting
potential inefficiencies or consumption patterns that
do not translate into productive economic activity.
Foreign direct investment and real interest rates
positively impact GDP growth in the short run. The
positive effect of FDI underscores its role as a critical
driver of economic growth through capital inflows,
technology transfer, and job creation. The positive
impact of real interest rates suggests that higher real

returns on savings might stimulate investment and
economic activity. Long-run analysis through the
ARDL model provides deeper insights into persistent
economic relationships. Notably, the lagged value of
merchandise trade positively and significantly af-
fects GDP growth, emphasizing the long-term ben-
efits of trade in driving economic performance. Simi-
larly, the lagged current account balance continues
to positively impact GDP growth, reinforcing the im-
portance of a healthy external balance for sustained
economic development. However, lagged exports
and domestic interest rates shows negative long-
term effects on GDP growth, which may indicate
structural inefficiencies or over-reliance on volatile
sectors. The ARDL bound test confirms the exist-
ence of a long-run relationship among the variables,
further validating the robustness of our economet-
ric model. Diagnostic checks affirm that our model
is well-specified, with normally distributed residuals,
no evidence of heteroskedasticity, and no serial cor-
relation. This study highlights the dynamic interac-
tions between various economic indicators and GDP
growth. Policy implications are profound: fostering
a positive current account balance, managing debt
levels, and strategically leveraging FDI and trade can
significantly enhance economic growth. Conversely,
addressing structural inefficiencies related to ex-
ports and consumption patterns is crucial. Future
research could extend this analysis by exploring sec-
tor-specific impacts and incorporating more granular
data to refine our understanding of these complex
economic relationships. This comprehensive analysis
provides a robust foundation for policymakers to for-
mulate strategies that promote sustainable economic
growth.

To sustain and enhance China’s economic growth,
it is essential to adopt a multifaceted approach. This
includes enhancing FDI through favorable policies and
infrastructure improvements, fostering a positive cur-
rent account balance by diversifying exports and adding
value to raw materials, and managing domestic interest
rates to balance savings and investment. Optimizing
government expenditure by prioritizing high-impact
projects and encouraging public-private partnerships is
crucial, alongside addressing structural inefficiencies in
exports and consumption. Effective debt management,
promoting gross capital formation through incentives
and innovation, and improving trade infrastructure and
policies are vital. Long-term economic planning and
continuous monitoring of policies, complemented by
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future research and sector-specific analysis, will ensure  strategies collectively aim to bolster China’s economic
aresilient and sustainable economic landscape. These  sustainability and long-term growth prospects.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

REFERENCES
Popa C.E. The importance and evolution of FDI inflows in China. Revista Economica. 2022;74(2):30-39. DOI:
10.56043/reveco-2022-0014
Majumder S.C., Rahman M. H. Impact of foreign direct investment on economic growth of China after
economic reform. Journal of Entrepreneurship, Business and Economics. 2020;8(2):120-153.
Zhang K.H. How does foreign direct investment affect economic growth in China? Economics of Transition and
Institutional Change. 2001;9(3):679-693. DOI: 10.1111/1468-0351.00095
Hye Q.M.A. Exports, imports and economic growth in China: an ARDL analysis. Journal of Chinese Economic
and Foreign Trade Studies. 2012;5(1):42-55. DOI: 10.1108/17544401211197959
Xing Y., Pradhananga M. How important are exports and foreign direct investment for economic growth in the
People’s Republic of China? ADBI Working Paper Series. 2013;(427). URL: https://www.adb.org/sites/default/
files/publication/156282/adbi-wp427.pdf
Sun P., Heshmati A. International trade and its effects on economic growth in China. IZA Discussion Paper
Series. 2010;(5151). URL: https://docs.iza.org/dp5151.pdf
Hye Q.M.A., Wizarat S., Lau W.-Y. The impact of trade openness on economic growth in China: An empirical
analysis. Journal of Asian Finance, Economics and Business. 2016;3(3):27-37. DOI: 10.13106/jafeb.2016.vol3.n03.27
Yang W., Zhang Z., Wang Y., Deng P., Guo L. Impact of China’s provincial government debt on economic
growth and sustainable development. Sustainability. 2022;14(3):1474. DOI: 10.3390/su14031474
Cetin H. Time series analysis of China’s external debt components, foreign exchange reserves and economic
growth rates. The International Journal of Social Sciences. 2013;13(1):1-15.
Hu S., Lin W., Xu H., Wong K. Relationship between government debt and economic growth. In: ICSEB’21:
Proc. 2021 5™ Int. conf. on software and e-business (Osaka, December 3-5, 2021). New York, NY: Association
for Computing Machinery; 2021:93-103.
Tabata S. Growth in the international reserves of Russia, China, and India: A comparison of underlying
mechanisms. Eurasian Geography and Economics. 2011;52(3):409-427. DOI: 10.2747/1539-7216.52.3.409
He D., Wang H., Yu X. Interest rate determination in China: Past, present, and future. International Journal of
Central Banking. 2015;11(4):255-277. URL: https://www.ijcb.org/journal/ijcb15q5a7.pdf
Tyers R., Golley J., Yongxiang B., Bain I. China’s economic growth and its real exchange rate. China Economic
Journal. 2008;1(2):123-145. DOI: 10.1080/17538960802076455
Banday U.]J., Murugan S., Maryam J. Foreign direct investment, trade openness and economic growth in
BRICS countries: Evidences from panel data. Transnational Corporations Review. 2021;13(2):211-221. DOI:
10.1080/19186444.2020.1851162
Farshid P., Ali S., Gholamhosein S. The impact of foreign direct investment and trade on economic growth —
taking China, Korea, Malaysia, Philippines & Thailand for example. China-USA Business Review. 2009;8(12):37-
43. URL: https://www.davidpublisher.com/Public/uploads/Contribute/559b47a6517cd.pdf
Hou S., Li Y. Empirical analysis of the influence factors of China’s current account surplus. In: Proc. 5®
Int. education, economics, social science, arts, sports and management engineering conf. IEESASM 2017).
Dordrecht: Atlantis Press; 2018. (Advances in Social Science, Education and Humanities Research). DOI:
10.2991/ieesasm-17.2018.90
Huang Y. Empirical analysis of influence the inflow FDI on China’s trade balance. Economic Management
Journal. 2010.
Heshmati A., Peng S. International trade and its effects on economic performance in China. China Economic
Policy Review. 2012;1(2):1250009. DOI: 10.1142/S 1793969012500094
Eichengreen B., Tong H. How China is reorganizing the world economy. Asian Economic Policy Review.
2006;1(1):73-97.DOI: 10.1111/5.1748-3131.2006.00008.x
Liu M., Ma Q.P. The impact of saving rate on economic growth in Asian countries. National Accounting Review.
2022;4(4):412-427. DOI: 10.3934/NAR.2022023

MANAGEMENT SCIENCES ° Vol. 15, No. 1’2025 * MANAGEMENTSCIENCE.FA.RU




TEOPUA U NPAKTUKA YNPABJIEHNS / THEORY AND PRACTICE OF MANAGEMENT

21.

22.
23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.
37.

38.

Blanchard O.]., Leigh D. Growth forecast errors and fiscal multipliers. American Economic Review.
2013;103(3):117-120. DOI: 10.1257/aer.103.3.117

Taylor J.B., Woodford M., eds. Handbook of macroeconomics. Amsterdam: Elsevier; 1999. 1745 p.

Reinhart C.M., Rogoff K.S. Growth in a time of debt. American Economic Review. 2010;100(2):573-578. DOI:
10.1257/aer.100.2.573

Panizza U., Presbitero A.F. Public debt and economic growth: Is there a causal effect? journal of
Macroeconomics. 2014;41:21-41. DOI: 10.1016/j.jmacro.2014.03.009

Shahbaz M., Lean H. H. Does financial development increase energy consumption? The role of
industrialization and urbanization in China. Energy Policy. 2012;40:473-479. DOI: 10.1016/j.enpol.2011.10.050
Zaman K., Shahbaz M., Loganathan N., Raza S. A. Tourism development, energy consumption, and
environmental Kuznets curve: Trivariate analysis in the panel of developed and developing countries. Tourism
Management. 2016;54:275-283. DOI: 10.1016/j.tourman.2015.12.001

Narayan P.K. The saving and investment nexus for China: Evidence from cointegration tests. Applied
Economics. 2005;37(17):1979-1990. DOI: 10.1080/00036840500278103

Dickey D.A., Fuller W.A. Likelihood ratio statistics for autoregressive time series with a unit root. Econometrica.
1981;49(4):1057-1072. DOI: 10.2307/1912517

Kaleem I., Rahman M. M., Chowdhury M. A.A. Foreign Direct Investment (FDI) and Gross Domestic
Product (GDP) in Bangladesh: A cointegration analysis. Journal of Economics and Sustainable Development.
2015;6(8):196-207. URL: https://www.researchgate.net/publication/280554922 Foreign Direct Investment_
FDI and Gross_Domestic Product GDP_in Bangladesh A Cointegration_Analysis

Bhat D.S.A., Laskar M. Interest rate, inflation rate and gross domestic product of India. International Journal of
Technical Research & Science. 2016;1(9):284-288. URL: https://www.researchgate.net/publication/317166806
INTEREST RATE_INFLATION RATE AND GROSS_DOMESTIC_PRODUCT OF INDIA

Adams R.H., Jr, Page J. Do international migration and remittances reduce poverty in developing countries?
World Development. 2005;33(10):1645-1669. DOI: 10.1016/j.worlddev.2005.05.004

Giuliano P., Ruiz-Arranz M. Remittances, financial development, and growth. Journal of Development Economics.
2009;90(1):144-152. DOI: 10.1016/j.jdeveco.2008.10.005

Bougheas S., Riezman R. Trade and the distribution of human capital. Journal of International Economics.
2007;73(2):421-433. DOI: 10.1016/j.jinteco.2007.03.002

Dollar D., Kraay A. Institutions, trade, and growth. Journal of Monetary Economics. 2003;50(1):133-162. DOI:
10.1016/S 0304-3932(02)00206—4

Melitz M.]J. The impact of trade on intra-industry reallocations and aggregate industry productivity.
Econometrica. 2003;71(6):1695-1725. DOI: 10.1111/1468-0262.00467

Keynes J.M. The supply of gold. The Economic Journal. 1936;46(183):412-418. DOI: 10.2307/2224879

Folster S., Henrekson M. Growth effects of government expenditure and taxation in rich countries. European
Economic Review. 2001;45(8):1501-1520. DOI: 10.1016/S 0014-2921(00)00083-0

Obstfeld M., Rogoff K. The intertemporal approach to the current account. In: Handbook of international
economics. Amsterdam: North-Holland; 1995;3:1731-1799. DOI: 10.1016/S 1573-4404(05)80014-0

ABOUT THE AUTHORS / UHOPOPMALUA Ob ABTOPAX

Imran Ali — Master, HSE University, Nizhny Novgorod, Russia
Hmpan Anu — marucrpant, HUY BIID, Hiskuanit HoBropon, Poccust
https://orcid.org/0009-0002-9864-6741

Corresponding author / Aemop 07151 KoppecnoHOeHyuu:
imranalieco@gmail.com

YMNPABJIEHYECKME HAYKM * T. 15, N2 1’2025 * MANAGEMENTSCIENCE.FA.RU




[LAli,A. Jonas

Ajibu Jonas — PhD, Indonesian International Islamic University, Jakarta, Indonesia
A0xcuby /IpHconac — KaHIVIAT SKOHOMMUYECKUX HayK, THAOHEe3UIICKMIT MeXXIyHaPOIHbIN
UCJIaMCKUI yHUBepcuTeT, [Ixkakapra, IHnoHe3us

https://orcid.org/0009-0008-4103-9434

ajibujonas@gmail.com

Conflicts of Interest Statement: The authors have no conflicts of interest to declare.
Kongnukm unmepecos: asmopeo!t 3asensirom 06 0mcymcmeuu KOHGAUKMA UHMEePeCcos.

Article was submitted on 15.10.2024; revised on 12.12.2024 and accepted for publication on 27.12.2024.
The authors read and approved the final version of the manuscript.

Cmamas nocmynuna 8 pedakyuto 15.10.2024; nocne peyensuposarus 12.12.2024; npuxama k nyonuxayuu 27.12.2024.
Asmopbl hpouumaiu u 0000puIU OKOHUAMENbHBIL 6APUAHM PYKONUCU.

MANAGEMENT SCIENCES ° Vol. 15, No. 1’2025 * MANAGEMENTSCIENCE.FA.RU




TEOPUA U NPAKTUKA YNPABJIEHNS / THEORY AND PRACTICE OF MANAGEMENT

OPUrMHANIbHAS CTATbS (@) svs0 |

DOI:10.26794/2304-022X-2025-15-1-36-47
YOK 334.021
JEL D64

PecypcHbIit noTeHUMan Kak OCHOBHOM /IEMEHT
3¢ deKTUBHOro ynpaBneHus 61aroTtBOpuTENbHbIM
doHpoOM

E.C. BnoxuHa, T.B. lNeTpoBa
CuBuMpCKMiA rocynapCTBEHHbIA MHAYCTPUANbHbIN YHUBepcuTeT, HoBOKY3HeLK, Poccus

AHHOTAUUSA

OnpepneneHHoe KOMYeCTBO M COOTBETCTBYIOLLEE KAa4YeCTBO pecypcoB BnaroTsoputensHoro poHaa (B®) asnaotca nHan-
KaTopamu CnekTpa yC/yr, KOTopble MOryT BbiTb OKa3aHbl peLMnueHTaM, NPoXKMBAKOLWMM Ha TEPPUTOPUMN MPUCYTCTBUS STOM
opranun3saumun. CoOoTBETCTBEHHO, BO3MOXHOCTb CTabunbHOro passutus b® obycnoBneHa AOCTaTOYHOCTLIO €ro pecypCcHOro
noteHuuMana. MiccnenoBaHve M yCTaHOBNEHWE B3aMMOCBA3eM Mexay aneMeHTaMun hoHAa NpM3BaHO CTUMYMPOBATL pa3BUTHE
TeopeTnyeckow 6a3bl, HEOOX0AMMOM ANS aHaNM3a MEXAHU3MOB YNPABAEHUS HEKOMMEPYECKMMM OpraHu3aumsaMu, 1 [OMKHO
CnocobcTBOBATL AOCTMKEHUIO YCTaBHbIX Leneit b® u ero ahdekTMBHOMY Pa3BUTUIO 33 CHET pecypcHoro obecneyeHus. Lienbto
nccnefoBaHUs SBNSETCS pacluMpeHne NOHATUIAHOIO annapaTta B chepe 61aroTBOPUTENbHON AeATENbHOCTM M 060CHOBaHME
B/IMSIHWUS PECYPCHOro NnoTeHumana Ha 3ddekTUBHOCTb ynpaBneHus doHAoM. B pesynbraTe uccnenoBaHns aBTopamu AaHbl
onpeneneHus NOHATUI KPecypcbl» U «pecypCHbIi noTeHuman» b®; BbioeneH 1 060CHOBAH Kak ero coctaB (TO ecTb COBO-
KYMHOCTb BHYTPEHHMX M BHELLIHUX PECYPCOB, YHaCTBYIOLMX B NPOLLECcCe NMPOM3BOACTBA M peann3auum 6aarotBOpuTeNbHON
yCnyru), Tak u CTpykTypa, rpadmyeckm npencraBneHHas B BUAE NPOM3BOACTBEHHbBIX PECYPCOB M HEMATePUaAnbHbIX aKTU-
BOB, UMEHLLMX YCTONYMBbIE IKOHOMUYECKME CBA3M MexAy CODOM, a TakXkKe C 3NeMeHTaMM1 BHeLWHeW cpeabl. [onyyeHHble
pe3ynbTaTbl MOryT 6bITb MCNOb30BaHbI B HAYYHOM M 06pa30BaTeNbHOM MpoLLecce, a TakKe MHTEPECHbI NpeacTaBUTeNnsIM
61aroTBOpUTENbHbIX OPraHM3aLUuii.

Knroueswle cnoea: pecypcHblii noTeHuman; bnarotsoputenbHbli GOHA; pecypcbl bnarotBoputensHoro GoHAa; ynpasBneHue
HeKOMMepYeCKMMMU OpraHn3aumsamMm
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Resource Potential as a Key Element in Effective
Management of a Charitable Foundation

E.S. Blokhina, T.V. Petrova
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ABSTRACT
The quantity and quality of resources available to a charitable foundation (CF) are indicators of the range of services it can
provide to beneficiaries within its operational area. Therefore, the potential for stable development of a CF is determined
by the adequacy of its resource potential. Investigating and establishing relationships between the elements of the
foundation aims to enhance the theoretical framework necessary for analyzing management mechanisms of non-profit
organizations, thereby facilitating the achievement of the CF’s statutory goals and its effective development through
resource provision. The purpose of this study is to expand the conceptual framework in the field of charitable activities
and to substantiate the impact of resource potential on the effectiveness of foundation management. As a result of the
research, the authors define the concepts of “resources” and “resource potential” of a CF; they identify and justify both its
composition (i.e., the combination of internal and external resources involved in the production and delivery of charitable
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services) and its structure, graphically represented as production resources and intangible assets with stable economic
ties among themselves and with external environmental elements. The obtained results can be utilized in academic and
educational processes and may be of interest to representatives of charitable organizations.

Keywords: resource potential; charitable foundation; resources of a charitable foundation; non-profit organization

management
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BBEOEHWUE

WHTepec K cOBepilIeHCTBOBAHMIO MeXaHM3MOB YIIpaB-
JieHust 6iaroTBopuTenbHbiMU GoHmamu (BD), obec-
MeuyMBamIUX JOCTaTOUYHOCTh PECYPCHOIO MOTEH-
1yaaa u cTabuibHOe pa3BUTHE MOCTeAHNX, HATIIe
OTpakeHMe B TOCYIapCTBEHHOW MOAUTUKE COBpe-
MeHHO#1 Poccuu, B yacTHOCTH, B KoHLIenIIuu comeit-
CTBMUSI Pa3BUTHUIO 6JIaTOTBOPUTETHHOI MeSTeTbHOCTH
B Poccuiickoit ®egepanuu Ha mepuon go 2025 r.!
OcHOBHasl NpUYMHA yCUIEeHUs BHUMaHMS TOCynap-
cTBa U 0b1ecTBa K pabore B® coCTOUT B TOM, UTO
HeKOMMepuecKyue OpraHu3anyy CerogHs OKa3bIBAIOT
CyllleCTBEHHOEe B/IMSIHME Ha MaKPOSHOMUYECKYIO CU-
Tyaluio He TOJbKO B CTpaHe, HO ¥ B MUPe, TOCKOJIb-
KY TIPeACTaBIISIOT CO00I «HEKOMMEPUECKU TPeTuii
CEKTOp SKOHOMUKN», Toe BD BbICTYIIAIOT B KaueCcTBe
MMOCTAaBIIMKOB COIMANbHO 3HAUMMBIX 6JIaTOTBOPU-
TeJIbHBIX YCIYT. B ciTyyae 10CTaTOUHOCTM PeCypCHOTO
MoTeHIMana TakMe (POHAbI CMOTYT BBICTYIIUTD KakK
paboTomaTeNy ¢ HAIMUMEM KOHKYPEHTOCITOCOOHBIX
pabounx mecT. C IMO3ULIMM TOCYyIapCcTBa TEHAEHIINS
K POCTY KOJIMYECTBA CTAOMIBHO (PYHKIIMOHUPYIOIINX
B® nmosBonuT pasBuBaThCs TeM chepaM SKOHOMUKH,
re KOMMepueckye OpraHm3aly He MOTYT reHepu-
POBAThb IMPUOBLTH.

Vzyuenne 3dekTUBHOCTY YIIpaBaeHUs 6J1aroT-
BOPUTENbHBIM (OHIOM OCHOBAHO Ha YCTAHOBJIEHUN
B3aMMOCBSI3€il MeXY CTPYKTYPHBIMM 3JIeMEHTaMU ero
PeCcypCHOro MOTeHIINaa, KOTOPBIN XapaKTepu3yeT BO3-
MOKHOCTY B® 110 yacTu peanusannuy yCTaBHbIX 1e/e.

B xopme ucciienoBanust 6bUTH MOCTEI0OBATEBHO Pe-
1IeHbI TaKMe 3aa4n, KakK:

1) u3ydeHue TeopeTUUECKUX MTOAXON0B U HAYYU-
HBIX TEOPUIA, SIBJISTIONIVXCST 6a31COM [IJIST aHAIM3a pe-
CYpPCHOTO IoTeH1ana bd;

2) pa3paboTka KiaaccuduKauyu pecypcoB 6aro-
TBOpUTEIbHOTrO HOH/IA;

! Pacniopspkenue ITpaBurenberBa PO ot 151011.2019 N2 2705-p
«006 yrBep>kaeHny KoHIenuum coaeicTBust pa3BUTUIO 61aroT-
BOPUTENIbHOI leaTenbHOCTU B PO Ha nepuop mo 2025 r.». URL:
https://docs.cntd.ru/document/563813237

3) o6oCHOBaHMeE COCTaBa U CTPYKTYPbI PECYPCHO-
ro noreHnuana bd;

4) 060CHOBaHMe BIUSIHNS PeCYpCHOTO MOTeHIIa-
J1a Ha 9(HeKTUBHOCTD YIIpaBaeHUsT (OHIOM.

B mporiecce pa6oThl 6bLIM 3a1€/ICTBOBAHBI METOIbI
aHauM3a, CMHTe3a, 0600IIeHNsT U CUCTeMaTU3alumn
pe3yabTaTOB HayUYHbBIX MCCIenoBaHuii. B KauecTBe
MHGOPMAaIMOHHO-IMITUPUUECKOIt 6a3bl BHICTYIIMIN
CTaTUCTUYECKME JaHHbIe M3 OTKPbITBIX MHd)OpMaL[M—
OHHBIX ICTOYHMKOB, COBPEMEHHbIE OTEUeCTBEHHbIE
" 3apyOeskHbIe HayUHbIe MTyOIMKaIm, COOCTBEHHbIE
MccaeoOBaHMs 1 pa3paboTKy aBTOPOB HACTOSIIIET
CTaTbM TI0 M3yUaeMOii TeMaTuKe.

OBb30P JIUTEPATYPbI

PecypcHbIii moTeHLMaa 6;J1aroTBOPUTEIbHOIO (HOH-
Ila SIBJISIETCST KITI0UEeBBIM (haKTOPOM, OTIPe eI IONIM
crtoco6HOCTh B® 3(hheKTUBHO OCYIIECTBIATH CBOIO
MMCCUIO U TIOMOTaTh HYXXOAIMUMCsl. B Hay4HO1
nuTepaType u B IpodeccruoHaIbHOM CO00IIecTBe
TIpeICTaBUTENIEl COLMATbHO cephl IO, [TOTeHIMa-
JIOM 671aTOTBOPUTENIBHOTO (POHIA 0OBIYHO OHMMAIOT
(buHaHCOBbBIE CPEICTBA, BOJIOHTEPOB, MTAPTHEPCKIE
OTHOIIIEHUS, 9KCIIEPTHYIO 6a3y U JOCTYN K MHPOP-
MaIMOHHBIM ¥ KOMMYHMKAI[MOHHBIM TE€XHOJIOTUSIM.
PasHooGpasue 1 ONTUMaIbHOE UCTIOIb30BaHNE pe-
CYPCOB MO3BOJISIIOT (DOH[TY peayn30BbIBATh MTPOEKTHI
M IpOrpaMMbl Ha 6y1aro obiecTBa. JloCTaTOYHOCTD
pPeCcypcHOTO MOTeHIIMaa CII0OCOOCTBYET ONTUMM3a-
MK fesTebHOCTY BO 1 obecrieunBaeT ero pa3Burime
Ha pbIHKE COLIMA/IbHBIX YCITYT.

KownrienTyanbHOIi 623071 1CCIemOBaHMs peCypCHOTO
MOTeHLMasa B HACTOsIILee BpeMs SIBJISIIOTCS : TEOPUSI
yIIpaBIeHUs], TEOPUSI PeCYPCHOTO MOIXO0Aa U TEOPUS
COLMATBbHOTO KaluTasa.

ABTopbI nepBoit n3 HuX (IIx. bapuu, M. ITopTep,
P. KarmnaH, 1. HOpTOH 1 p.) yKa3bIBalOT, UTO PeCypCHbI
TTOTEHIIMAT SIBJISIETCST BAXKHBIM (DAKTOPOM, BIMSIIOIINM
Ha yCIiex OpraHu3aIMOHHOl cuctemsr [1, c. 115-117;
2,c.233-247; 3, c. 87-91].

Bropas Teopusi moguepKkmMBaeT BaXKHOCTb TAKUX
pecypcoB, Kak 3HaHMsI, MH(MOpMAaINs U OIIbIT, /IS 10-
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CTVKEHUS MHAMBUAYAIbHBIX ¥ OPTaHU3aLUMOHHBIX
1Ie7Ielt, 1, COTTIaCHO ee MOIOKEeHUSIM, JOCTYTI K pecypcam
Y KOHTPOJIb HaJl HUMU MOXKeT MPUBECTU K KOHKYPEeHT-
HOMY IIpeuMylecTBY. PecypcHO-OpMeHTUPOBaHHbIN
B3I, (aHI/I. Resource based view, RBV) Ha KomMmep-
YeCKyI0 OpraHusalyio, pa3paboTaHHbI yUeHbIMU
I. Bapuu, B. BenepdenbTom 1 ip. B 80-X IT. IPOLLIOTO
Beka [1, c. 116], npennosnaraert, 4TO pecypchl (Takye
Kak IleHHble, pefiK1e, HeTIOBTOPMMbIe U He3aMeHMMbIe
aKTUBBI) ¥ BO3MOKHOCTY (DMPMBI SIBJISTFOTCSI OCHOB-
HbIMM (PaKTOpaMM ee KOHKYPEHTHOTO ITPerMYIIeCcTBa
U IPOU3BOIUTEbHOCTH.

CoBpeMeHHbIe UCCIeloBaTeNN He U3yJdanu mep-
CTIEKTUBbI TPUMEHEeHMSI TeOPUM PeCYyPCHOTO MOAX01a
K HeKoMMepueckuM opranusaiusim (HKO), Ho BaxkHO
OTMETUTH aKTyaJIbHOCTh ¥ BOCTPEeO6OBaHHOCTH ITO106-
HbIX U3bICKaHM1. Heo6X0oaMo onpenennTh, Kakue
MMEHHO pecypchl 61arOTBOPUTEIHLHOTO (DOHIA CUM-
TAIOTCS LIEHHBIMU, PeIK/MY, HEITOBTOPMMBIMU U He-
3aMeHMMbIMU, UTOOBI TIOHSITh, KaK X (OPMUPOBATH
¥ KOHTPOIUPOBATh.

IleiicTBUTENBHO, IOCTYT K pecypcaMm U KOHTPOJIb
HaJ HMUMM NO3BOJUT B® 1OCTUUD YCTOMUMBOCTM HA
PBIHKE COIMAa/IbHBIX YCIYT, 00€CIIeUnTh JOCTOHbIE
YCJIOBUS TPYZIA M KOHKYPEHTOCIIOCOOHYIO 3apaboTHYIO
TJIaTy CBOUM COTPYOHMKAM, UTO HATIPSIMYIO TIOBIUSIET
Ha KauecTBO ¥ KOJIMYECTBO OKa3bIBAEMbIX MM OJ1aTOT-
BOPUTEJIbHBIX YCIYT HaceIeHUIO.

C opyroii CTOpOHBI, TEOPHUS COLMAIBHOTO KaluTasa,
paspaboTaHHas pasaIMIHbIMM aBTOPaMM, BKITIOYAS
I1. Bypawe, k. C. Koynmana u P.[I. [TaTHaMa, GOKyCH-
pyeTcs Ha [IeHHOCTH, BO3HUKAIOLIEN 13 OTHOIIeHUI
M COLIMAbHBIX ceTeii [4, c. 32-48; 5, c. 26; 6,¢. 177-
181]. 13 3T011 TeOpuM ClieflyeT, YTO COLMaabHbIe CBI3U
¥ BbITEKaloIIVe U3 HUX JOBepue, HOPMbI 1 00sI3aTeNb-
CTBa MOTYT CO3/1aBaTh LIEHHbIE PECYPCHI 17151 OTEIbHbIX
JIVILL, M OpTaHM3aluiA.

Taxk, I1. Bypabe yTBepkaail, 4To coLyanbHble CTPYK-
TYypbI 5KOHOMMKM CBSI3aHbI C pacIipeiesieHeM pecyp-
COB, BJIACTU ¥ BO3MOXKHOCTEM, Ha KOTOpbIe BIAUSIIOT
Takue (pakTophl, KaK COLMATbHBIN K/IACC, KYIbTYPHbIN
KaInuTaJ U MHCTUTYLIMOHAIN3UPOBAHHbIE HOPMBI.
B ero kuure «CoumanbHble CTPYKTYPbl SKOHOMUKI»,
TIOCBSIILLEHHOM MCC/IeJOBAHUIO BAUSHUS COLIMAIbHBIX
M KYJIbTYPHBIX (DaKTOPOB Ha 9KOHOMMUUECKME CUCTe-
Mbl, TOBOPUTCS O TOM, UTO 9KOHOMMYeCKas TpaKTuKa
bopmupyeTcs conMaibHbIMY OTHOIIEHUSIMU U KYJTb-
TYPHBIMU CyiIaMU [4, c. 36].

1. Bypabe noguepKuBaa pojib CUMBOJINYECKOI
BJIaCTU B (pOpMUPOBAHUM IKOHOMMUUECKOTO TOBe-

IleHUsI U paclipefie/ieHs peCypcoB, pacCykaai, Kak
COLIMAJTIbHBIN U KYJIbTYPHbII KaIlUTaJIbI, @ TAKKe Tabu-
Tyc? BIUSIOT Ha 9KOHOMUYECKYe pe3yabTaThl. Pabora
YUEHOTO TIPEe/ICTaB/ISIET COO0I KPUTUUECKUI aHAIN3
B3aMMO/IEICTBUS MEXAY COLMaIbHBIMMU CTPYKTYPaMu
¥ 95KOHOMMYECKMMM MPOIIeccaMu, Tie IoAUepKUBaeTCs
Ba)KHOCTh ITOHMMAaHMS 60j1ee MPOKOTO KOHTEKCTA,
B KOTOPOM OCYIIIeCTBJISIETCSI SKOHOMMYEeCKasl IesiTelb-
HOCTb [4, c. 48].

[TpuMeHUTENTBHO K cepe 671aroTBOPUTETBHBIX YCITYT
TeopUsi COLMATBHOTO KAIUTaNa O0bICHSIET YCIIETHOCTh
bopmupoBanust GMHAHCOBBIX PECYPCOB OTHAETbHBIMU
b®, BegymiyMy akTUBHYIO COLIMAIbHYIO KaMITaH10. To
€CTb, ec/ y 61arOTBOPUTETHHOTO (JOH/IA €CTh ITOAPO6-
HBI U YIOOHBIN CaliT, KOTOPbIN MOCTOSTHHO OOHOBIISI-
€TCS1 ¥ HATIOJTHSIETCSI HOBBIM KOHTEHTOM, U (DOH/I BefeT
CTPaHMULIbI B COLMANbHBIX CETSIX, AESTETbHO YYaCTBYeT
B OOLIIECTBEHHOJ JKM3HM B BeO-TIPOCTPAHCTBE, TO OH 3a-
YacTyI0 He UCIBIThIBAET TPYAHOCTEI C TIpUBIIeYeHEM
unaHcoBOrO pecypca s MPOU3BOACTBA 61aroTBO-
PUTENIbHBIX YOIYT. DTO 06YC/IOBIEHO Y3HABAEMOCTBIO
6peHga B® co cTOpOHBI MOTEHIMATbHBIX TOHOPOB
u popMMUpoOBaHMEM LOBEPUS IIPeCTaBUTENel Tep-
PUTOPUATBHOIO COOOIECTBA K ero pabore.

OBOCHOBAHUE COCTABA
PECYPCHOTO NOTEHUUANA
BJIATOTBOPUTEJIbHOIO ®OHAA
AHau3 Hay4YHO JIUTEPATYPbI IO TEOPUM yIIpaBJIe-
HUS TI0Ka3bIBaeT HaJl4uye pa3INgHbIX TDAKTOBOK ITO-
HSITUS «PeCyPCHBII TIOTEHLMAN», HO IIPY 3TOM JII000e
OTZIe/IbHO B3STO€ Ollpeie/ieHlie HeBO3MOXKHO I10THO-
LIeHHO MCII0JIb30BaTh 110 OTHOLIEHUIO K b B cuity

cnenyduxy ero GyHKIMOHMPOBAHMS.

B Teopun ynipaBiieHusI IPUHSITO BBIAEISTh TPYLO0-
Bble, IPOM3BOJCTBEHHbIE U1 MaTepyalbHble PeCypPChI,
COBOKYITHOCTb KOTOPBIX XapaKkTepu3yeT NoTeHIMall
XO03SIICTBYMOIIET0 cyOheKTa [7, . 43]. OmHaKo 1o mpu-
4J{He HEKOMMEePUeCKOro XapakTrepa JesiTeIbHOCTI
doHpa K1accuyeckasi CTpyKTypa pecypcoB He OTpaskaeT
SKOHOMMYECKYEe OCHOBBI ero QyHKIIMOHMPOBaHMS
B YaCTy, HAIIpMMep, MCIONb30BaHUs TPYAA BOJIIOHTe-
DOB (TeiiCTBYIOLIVX Ha 6e3B0O3Me3IHBIX YCIOBYSIX 1 He
TOMAJAIOLIVX IO/, KaTerOPUIO TPYIOBbBIX PeCyPCOB) U/IN
NIpYMEeHEeHNs BUPTYaJIbHbIX IUIOIIa0K (KOTOpbIe He

2 Taburyc — cucTteMa IprUOOGPETEHHBIX CXEM, MEeCTBYIOIINX
Ha MpaKkTUKe KaK KaTeropuu BOCIIPUSITUS U OLleHUBAHUS UIU
MPUHIIUIT pacpeneneHus Mo KjiaccaM, B TO Xe BpeMs KaK op-
raHM3alMOHHBIN NPUHLMI OeiicTBu [5, ¢. 148].

YMNPABJIEHYECKME HAYKM * T. 15, N2 1’2025 * MANAGEMENTSCIENCE.FA.RU



E.C. bnoxuHa, T.B. [lemposa

OTHOCSITCSI HU K TIPOM3BOJCTBEHHBIM, HY K MaTepuab-
HBIM pecypcam) JjIsl TIpUBJIeUeHMsI TIOSKePTBOBaHMIA.

B Hay4yHBIX TpyZax [0 TeOpUM yIIpaBaeHUs aBTO-
phI [8, ¢. 18] OTHOCAT K pecypcam BCIO COBOKYITHOCTb
3J1eMEeHTOB, KOTOPbIe IPSIMO UM OTIOCPEOBAHHO
Y4acTBYIOT B POMU3BOJCTBE MPOLYKTa (B HACTOSIILEM
MCCIIeOBAHMM B 9TOM KaueCTBe BbICTYIIaeT 6J1aroTBO-
putenbHas yoryra). CiegoBaTebHO, OCHOBOTIOATa0-
11eil XxapakTepUCTUKON PeCypCoB SIBIISIETCS UX CBSI3b
C IPOM3BOACTBEHHBIM ITpoleccoM. [loaTomMy Takue
aBTOpbI, Kak K. Makkonemn, C. bpio, B KauecTBe pecyp-
COB OpPraHM3alMOHHOV CUCTEMBbI BbIEJSIOT 3€MIIIO,
KaImTaI, TPYA Y MIPeaIpUHUMATETbCKYIO CITOCOOHOCTh
[9, c. 12-14]. JlaHHOe OIIpefie/ieHyie TaKKe HellpYMMeHN-
MO K B®, MOCKOIbKY 3eMJIsl KaK pecypc He BbICTYIIaeT
B KauecTBe OCHOBOIIOJIATAIOILEro 37ieMeHTa A1l IIPOo-
M3BOJICTBA 6J1arOTBOPUTENbHO yCIyTH. TTocmemHsis
MOJKET ObITh CO3/IaHa, HAIIPUMED, B BeO-IIPOCTPAHCTBE,
arepenaHa Ha TEPPUTOPUM 3aKa3uMKa (PeLUIIMEHTa).

PaccmaTpuBaTh pecypchl uepes Mpu3my BHYTpeH-
HMX CB$I3€/l MeXy COCTaBJISIOLUIMMM OpraHu3aloH-
HOVi cucteMbl npegoxkuna 10.B. Beprakosa [10, c. 71],
CBsI3aBILIasi PeCypChbl HATIPSIMYIO C TPOU3BOJCTBEHHBIM
MPOILIeCCOM — [0 MHEHMIO YUeHOI, OlHa X YacTh
mpeo6pasyeTcs B MaTepUaIbHYI0 GOpMy (ITPOIYKT,
BBITTyCKaeMblit opraHu3aliyeit), a gpyras — B Hema-
TepuasibHYIO hopMy (YCIyTHh).

Hay4yHO 060CHOBaHHOIT MH(POPMAIIMY O COCTaBe
pecypcroro noreniuana HKO, a tem 6osee o pecypcax
6J1arOTBOPUTETBHOTO (DOHA, ABTOPAMY HACTOSIIEN
CTaThM B X0Jle paboTe C OTKPBITBIMU VMICTOUHUKAMMI
He BbISIBIEHO. TeM He MeHee, C OTIOpOJt Ha TPyZbI IO
KJIaCCUMYECKOi 9KOHOMMKe YIIOMSIHYTBIX BbIIlIe aBTO-
poB, a Tarke 10.E. KinmnHoii [11, c. 29], B KOTOpbIX
MOJI, pecypcamy IMOHMMAIOTCS He TOJIbKO CPeLCTBa,
3arachl ¥ UCTOYHUKH, MMeIOIIecs B pacoOpsDKeHU A
Y 9KOHOMMYECKOTO CyObeKTa X03sIiCTBOBAHMS, HO
¥ T€ 3JIEMEHTBI, KOTOPbIE MTOTEHIINATIBHO MOTYT ObITh
MCTIOb30BaHbI B OyayleM, HaMmu pa3paboTaHa Kiac-
cudmralmsa pecypcoB 6;1aroTBOpUTeNbHOTO poHIa
(puc. 1).

B HacTosi1eM MccieqoBaHUM MO, HUMU TTOHU-
MaloTCsl MaTepuasabHble, a TAK:Ke HeMaTepuaabHble,
TpyaoBbie, GMHAHCOBbBIE U ITPOYMEe aKTUBBI, KOTOPbIE
JocTynHbl B® 17151 peanusaliuy CBOMX YCTAaBHBIX LieIeiA.

ITo paxmopy npuHadnexcHocmu ¢oHAy pecypchl pas-
JleJieHbl Ha:

1) HaxopsIMecs BO BHEIIHEN cpelle — MOTEeHL-
aJIbHbIE PECYPChI, MPeObIBAIOIINE B BeIeHUN ITOTEH-
LIMaJbHBIX TOHOPOB: (PMHAHCOBbBIE CPEICTBA, TPY/IO-

Bble BO3MOXKHOCTY, MaTepuaibHble IpegMeThl U Jp.,
KOTOpbIE MOTYT OBITh ITepeiaHbl GOHIY IPU OTIpeie-
JIEHHBIX YCIIOBUSIX [12, c. 42];

2) Haxopsuuecs BO BHyTpeHHelt cpene dboHOa —
Te MaTepuajbHble, HeMaTepuaabHble, TPYLOBbIE
Y VIHBbIe PeCcypChbl, KOTOPbIE MMEIOTCS B PaCIIOpsDKe-
HUM HOHIA U paCMpeesIoTCs UM 0 Pa3INIHbIM
HaIIpaB/IeHUsIM UCIoIb30BaHus [13, c. 206].

Ilo cmeneHu xknt0ueHHOCMU 8 NPOYECC peanusayuu
ycaye pecypcbl B nensarcs Ha:

1) moCTOsSIHHBIE — K HUM OTHOCSITCSI T€ PECYPCHI,
KOTOpbIe HEOOXOAMMBI JIJIsI IPOMU3BO/ICTBA 61ar0TBO-
pUTENbHOM yenyry (63 HUX yeayra He MOKET ObITh
peann3oBaHa);

2) pe3epBHbIe — peCcypChl, TpebyoumMecs s
dbyHKUIMOHMPOBaHMS camoro GoHAa (oriaTta Tpyaa
COTPYIHMKOB, KOMMYHaJbHbIE€ U apeHJHbIE TIjIaTe-
KU U TIP.). [laHHbBIe pecypchl OTHOCSITCS K KaTeropum
pe3epBHBIX, TOCKOIBKY B ITporecce GyHKUIVOHNPO-
BaHMS (HOHIA MOXKET BO3HUKHYTh HEOOXOIMMOCTh
1LleJIeBOTO MPUBJIeUeHNsI TTIOKePTBOBAHUIA, U B 3TOM
cTyyae JeHesKHbIe CpeiCTBa 151 COOCTBEeHHBIX HYK],
C TaKMX B3HOCOB yepskaHbl ObITh He MOTYT. U hoHp
(TIpM OTCYTCTBMM pe3epPBHBIX PECYPCOB) OyIeT He
B COCTOSIHUM ITPOJLOJIKATD X035/ iICTBEHHYIO JesITellb-
HOCTb;

3) moTeHLMalbHble — pecypchl, KOTopbie B® mo-
SKeT BbIAEUTD JIJISI TPUPOCTA C UCIIOIb30BaHMEM MH-
CTPyMEHTa MHBECTUPOBAHMSI.

Ilo HanpaséneHusimM UCNOoNB306aHUS PECYPChI IETISITCS Ha:

1) mpegHa3sHauyueHHbIe [AJIs1 Iepefauy BO BHEII-
HIOIO CPeJly C I1eJIbI0 OKa3aHUs 6J1IarOTBOPUTENBHOM
YCIYTU pelUIeHTaMm;

2) mpenycMOTpeHHbIe [l COOCTBEHHOTO MOTpe-
OJIEHMST — KaK JIJIT OOCITY>KMBAHMS TEKYIEN afMUH-
CTPATUBHO-XO3SI/ICTBEHHO AeSITeIbHOCTH, TaK U [JIs1
MHBECTUPOBAHMS C LIeIbI0 IPUPOCTA PeCypCHOro 1o-
TeHIana.

Io sudam pecypchl 61aroTBOPUTETHHOTO (HOHIA
JLeJITCS Ha:

1) maTepuanbHble aKTUBbBI, BbIPa’keHHbIE COBO-
KYITHO CpeACTBaMy U pegMeTaMu Tpyza. [Ipuuyem
Ba)KHO MTOHMMATh, UTO (popMupoBaHye 6a3bl aKTUBOB
3TOTO BMJa B 6IarOTBOPUTEIBHOM (DOH[IE TPOVCXO-
IUT IBYMSI criocob6amm: Kak myTeM MpuobpeTeHmst
MaTepuaabHOIO pecypca yrpasJsiolieil nogcucre-
Moit BD 3a cueT cO6CTBEHHBIX CPEACTB, TAK U MIPU
€ro MoCTYIUIeHUM Ha 6ajaHc GOoHIa MOCPEeICTBOM
MPSIMOJA ITepefauy JOHOPOM B KaueCcTBe MOXKepTBO-
BaHUS;
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2) TpYyLOBbIE pecypcChl (ITATHbIE COTPYLHUKN
U BOJIOHTEPBI), UCIIOJIb3yeMble B Mpollecce MPou3-
BOJZICTBA 6JIATOTBOPUTEIbHOI YCITYTH;

3) HeMaTepuaabHble aKTUBbI bD MpencTaBisioT
cob6oii:

e uHGbOPMAIMOHHbIE PECYPCHI, COCTOSIIINE U3 OH-
JIaitH 1 oaiiH IUI0Mag0K, Ha KOTOPBIX YIIpaBse-
Mas rnopacucrema (oHaa peanusyeT 61aroTBOPUTENb-
Hble TIPOeKTHI (cailT B®, cTpaHUIIBI B COLIMATBHBIX
CeTsIX, 6GaHHEePbI B TOPTOBBIX LIEHTPaX U Ap.);

e MHHOBAIIMOHHbIE PECYPChI, TO €CTh OPraHmU30-
BAaHHYIO COBOKYITHOCTb B3aMMOCBSI3aHHBIX YCIIOBUI
¥ pe3yIbTaTOB, 00eCIIeunBAIOIINX, C OTHOI CTOPOHBI,
COXpaHeHMe U yBelMUYeHre peCypCHOro MoTeHIana
", C IPYroit — BO3MOXKHOCTH pa3paboTKy U IpUMe-
HEHMS B IPAKTUUYECKOV AeSITeIbHOCTY (POHa HOBBIX
MeTOJIOB ¥ MHCTPYMEHTOB B3aMMO/IeiCTBUSI C TOHO-
pamu 1 perunueHtTaMu. K ”HHOBaAIMOHHBIM pecyp-
CaM OTHOCSITCSI TaKyKe SKCIepTu3a U 3HaHUS, KOTO-
pbie BO MokeT 6€3B03Me3THO MPEIOCTABISTh MHBIM
opraHusaiusm 1 ooGbeHeHUsIM (06pa3oBaTeIbHBIM
OopraHu3alUsIM, YUpPeKAeHUIM 31 paBOOXpaHeH s,
9KOJIOTMYECKMM KOMIIAHMSIM ¥ COOOIIeCcTBaM 1 I1p.);

e 0a3bl JAaHHBIX, HEOOXOAMMbIE YIIPABJISIONIEN
noacucreMe b® nijist aBTOMaTMU3a UM MPOLECCOB B3a-
MMOZAENCTBHUS C TOHOPaMMU (I0pUANIECKUMY JTUIIAMI)
¥ penunueHTaMu. Bas3bl JAHHBIX MOTYT OBITD MIpPe/I-
crasyieHbl B Buge CRM cuctemsl. B Heli xpaHUTCS
BCSI MH(GOpMaIMs KacaTeabHO UCTOPUM OTHOLIEHUIA
C IMMOTpeOoUTENSIMI 6JIarOTBOPUTEIBHON YCTYTH, ITPE/I-
CTaBJIEHHAs B B[ TMYHOI KapTOUKM, OTOOpaskaio-
IIeii BCIO XPOHOJIOTHIO paboThl C HUMM (OT 3BOHKA
U TIepBOJi BCTPeUM 10 OKa3aHUS YCIyTu). AHaNuU3u-
pys MMelonuecst B 6azax JaHHbBIX CBeIeHUS O J0-
HOpax (pUANYeCcKux aniax), b MoxeT MOBbICUTD
3(pdexTUBHOCTD PabOTHI YIIPABJISIEMOI TTOACUCTEMBI
I10 TIpMEeMY PecypcoB, a u3ydast MHGOpMaIuio o pe-
IUOMEeHTaX — YIYUIIUTb KaueCTBO UCHOJIb30BaHUS
37IeMEeHTOB pPeCypCHOTO MOTeHIIMasia MPU OKa3aHUMu
1M 6J1IarOTBOPUTEIBbHOM YCITyTH;

e [lesioBas pemnyTalys, SIBJSIONAsCs OTAeIbHbIM
pecypcom, co3naHue U Nofaep>kaHue KOTOPOro BO
MHOTOM OTIpefieisieT YCIEeMHOCTh COTPYAHMNUECTBA
C IOHOPaMU U pelunueHTaMu;

4) puHaHcoBbIe pecypcbl BO dhopmupyoTcst 3a cueT
TTOXKepTBOBaHMIT TOHOPOB (PM3UUECKUX UITU I0PUIA-
YeCKUX JIUIL), IpeATPUHMMATeIbCKO esTeTbHOCTU
doHga n nuBecTupoBanus [14, c. 115].

TakuM 06pa3oM, pecypchl, BbIpaskeHHbIE KaKMMU-
60 3armacaMu, MUMEIOT OCHOBOIIO/Iaralolee 3HaueHe

JIJIST TI0OO¥1 OpraHM3allly, B TOM YKciIe sl 61aroTBO-
putenbHOTO dhoHza. C ornopoii Ha yueHue I1. Ipykepa
[15, c. 63], yTBepkIaBIIero, YTO pecypc, HaXOASIIUIACs
B IIpUpO/Ie, TpMoOpeTaeT CBOO IIEHHOCTh TOJIbKO T10-
CJIe orpeneeHs YeJIOBEKOM €ro I0JIe3HbIX 9KOHO-
MMUUYECKMX CBOVICTB, MOXXHO 0OO0CHOBATH PACTYIIYIO
3HAYMMOCTDb HEMAaTEePUATbHBIX AaKTUBOB B CTPYKTYpE
pecypcoB B®.

OBOCHOBAHUE CTPYKTYPbI
PECYPCHOIO NOTEHUUANA
BJIATOTBOPUTE/NIBHOIO ®OHAOA
ToBOPS O pecypCHOM MOTeHIIyane 6J1ar0TBOPUTENTb-
Horo GoHIa, HeO6XOIMMO UCCIeIOBATh STUMOJIOTHIO
usyyaeMoro TepmuHa. Tak, B mepeBoge ¢ GpaHITy3-
CKOT0, CJIOBO «Pecypchl» O3HaUYaeT CpPe/iCcTBa, 3arachl,
JIOXOJIbI U TIP., & CJIOBO «IIOTeHLIMaI» (J1aT. potentia) —

MOTYIIIeCTBO, BO3MOKHOCTbD, BJIACTb.

[MpMMeHUTEeIbHO K HEKOMMEePUEeCKMM OpTraHu-
3alysIM B LI€JIOM U K 6JIaTOTBOPUTETbHOMY (POHIY
B YACTHOCTM peCypCHbI ITOTeHIIMal 0O3HaYaeT Ha-
JIMuMe peasbHbIX U IMOTEHIMATbHbIX BO3MOKHOCTE,
00yCIaBIMBAIONIMX OOCTUKEHMS YCTABHBIX 1Ieieii
¢ TOukM 3peHust B® 1 3¢hPeKTUBHOCTD X035/ iICTBOBA-
Husa — ¢ mo3unuu HKO.

A.H.Yannuua n E.A. T'epacumosa [16, c. 8§9-95]
TPaKTOBaJIM PECYPCHBII MOTEHIIMAT KaK COBOKYII-
HOCTb TPYIOBbIX U ITPOM3BOACTBEHHBIX PECYPCOB Op-
raHu3alnm, CIOCOOHBIX 0OECTIEUNTD €€ HEITPEPHIBHYIO
u 9 GEeKTUBHYIO OesTeIbHOCTh; B.M. Pam3aes [17,
¢. 16—17] oueHMBaJ peCypCHBIN MOTEHIMA B KAUeCTBE
CITOCOGHOCTM OPTaHM3aLVIOHHOV CUCTEMBI OCYIIECTB-
JIITh TIPeIyCMOTPEHHbI TEXHOJIOTMYECKHUIA ITpolecc
1 06ecrieunBaTh MOTydyeHye TpeOyeMbIX Pe3yabTaToB.

C.T. Pookyk, E.W. OBauyk [18, c. 116-117] nipenia-
raloT pacCMaTpPUBAaTh ITOHSTIE «PECYPCHbII IOTEHIIMAI
opraHM3anum» C MO3UIUY MHOKECTBEHHBIX XapaKTe-
PUCTUK U BKIIOUUTD B €T0 CTPYKTYPY ITPOU3BOACTBEH-
Hble (TPYIOBbIe 1 MaTepuabHbIe Pecypchl, OCHOBHbBIE
CpencTBa), a Takke pMHAHCOBbIE, MHHOBALIIOHHbIE,
MH(GOPMAaIMOHHbBIE PECYPCHI U TTPEAITPUHMMATEb-
CKYIO CITOCOOHOCTD, KOTOPAast BBICTYITAET B KAUECTBE
CaMOCTOSITE/IbHOM KaTeropmm.

TeM He MeHee ITOHATHE «IIPeAIIPUHIMATEIbCKAS
CIIOCOOHOCTH» He MOYKET ObITh OTHECEHO K JIesITeIbHOC-
TV G1aTOTBOPUTENIHLHOTO (POH/IA, TIOCKOJIBKY 1I€JTb Pabo-
ThI 3TOI OpPraHM3AIMM 3aK/II0UAETCs He B M3BJIeUeHUN
MIPMOBLIN ¥ pacpeeseHn ee MeKAY y4aCTHUKAMM.
OnHaxko gy B® BaxkHO OpraHM30BaTh CBOIO JlesITeNb-
HOCTb TaKM 006Pa3oMm, UTO6bI 00beM (HaKTUUECKUX
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(TIOCTYyTAIONMX) ¥ TOTEHIIMATBHBIX PECYPCOB ObIT
BCerja BhIIIe, UeM MCIIOIb3yeMbIX (TO ecTb repea-
BaeMbIX BO BHEIIHIOIO Cpeny WM paclipenensieMblX
BHYTpU GOHIA), C yIETOM TeX 3asIBOK Ha ITOMOIIIb,
KOTOpbIE TeOpeTUYeCKN MOI'YT ITOCTYIIUTD.

HKO MoxeT rapaHTUMpPOBaTh peaiM3aliio JaHHOTO
TpebOBaHMS MyTEM IIPUMEHEHMS HayYHO 060CHO-
BaHHBIX MTO/IXO/IOB K YIIpaBIeHMI0 OpraHN3aIlIOHHO
cucTeMoii. B 6marorBopuTtensHoi cdepe BbIIENSIOT ABA
TaKUX MMOJIX0/la — MPOEKTHbIN U MPOLeCCHBIIA.

B nmepBoM ciyyae npuem 3assBOK Ha IOMOIIb OT
pPelUIIMEeHTOB M paboTa C MOCTaBIIMKAMI PECYPCOB
(moHOpaMM) MpeCTaBIsIeT coO0ii MOCIen0BaTeTbHbIN
ITPOIIecc, TO eCTh PeCypChbl JOHOPOB MPUBJIEKAIOTCS
0[], OTIPEe/ie/IeHHbIN 6/IaTOTBOPUTETBHBIN POEKT; BCE
MOCTYNMBILNE AeHeXHbIe CPe[ICTBAa UMEIOT 1ieJieBoe
HasHayeHMe ¥ He MOTYT MCTIONb30BaThCS (DOHAOM ISt
(buHaHCHpoBaHMs COOCTBEHHBIX HYKI, (BbITIIaTa 3apa-
OOTHOI TIATHI, OTIaTa KOMMYHAIbHBIX YCIYT 1 TIP.).

[Tpu mpo1ecCHOM MOAXOE K YITPaBIeHNIO IesiTellb-
HOCTb IIPEeACTaBIIAeT CO60I TOBTOPSIIOMINIACS LIVKJI
C MIPaKTUYeCKM HeM3MEeHHOV TeXHOIOTMEN JOCTVKEHS
pesysbrara.

OmnucaHHbIe MTOAXO0bI He IPOTUBOpEeYaT APYT APY-
Iy — CKOpee AOTOMHSIOT OAVH Ipyroro. [losTtomy B Ha-
CTOSIIIEM UCCIeIOBAaHMM B KaueCTBe ONTUMaIbHOTO
peKoOMeHyeTCs] IPUMEHSITh [IPOLeCCHO-ITPOEKTHBIN
MOIXO[, K yripasyieHuto b®, mpu KoTopom Ba BuJa Aesi-
TeJIbHOCTM — aKKyMYJIMPOBaHMe CPeACTB MOCTaBIIMKOB
pecypca 1 ero pacrnpejeseHe Cpey IOTeHIMaabHbIX
peluIIeHTOB — OCYIIeCTBSIOTCS He3aBUCUMO APYT
OT Jpyra.

OcHOBHas 3a/1a4a YIIpaBJIsIoIeii CTPYKTYpbl (poHa
B 9TOM CJTyyae 3aK/II0UaeTcs B ocTpoeHuu adpdex-
TUBHO CUCTEeMbI IaPTHEPCKUX OTHOIIEHMU C [I0OCTaB-
LMKaMM PecypcoB, a ero yIpasJisieMoii oA CUCTe-
Mbl — B aJIpeCHOM TIpe0CTaBIeHNM KaueCTBEeHHO
6J1aTOTBOPUTETHHO YCITYTH.

VHpIMM CJIOBaMM, IOL, PECYPCHbIM NOMEHYUATIOM
OnazomeopumesnbHozo (poHOA B HACTOSIIIEM UCCIE0BA-
HUI IOHMMAETCS BO3MOKHOCTb B® 0Ka3bIBaTh YCIIYTU
HOBBIM peluneHTaM (KOTOpble TEOPETUUECKM MOTYT
06paTUTHCS 3@ TMTOMOIIIBIO) C YYETOM KaK yKe MMeIo-
HIVIXCS 06SI3aTENbCTB Mepe] CYIIeCTBYIOMMM KITeH-
TaMM, TaK ¥ PacXO[0B Ha TEKYILYIO aJMUHUCTPATUBHO-
XO03SJiCTBEHHYIO [1eSITeJIbHOCTb U MHBECTUPOBAaHME.

PecypcHblit moTeHan GopmMupyeTcst mpu OpraHu-
3alMM YIIPaBJIsSIeMOJ ITOICUCTEMOJ paboT 10 IIpueMy
pecypcoB OT AJOHOPOB U UCIIONb3YeTCs IJIs1 OKa3aHUSI
6JIarOTBOPUTENIbHBIX YCITYT, 3aKTI0YAIOIINXCS B TTe-

penade 4acTy pecypcoB (IIOCTYIIUBIINX OT JOHOPOB)
HY>KIAIOIIMMCS B HUX JIFOISIM.

[Tpnyem mipsimoe hopMUpOBaHIE 3IEMEHTOB pecyp-
CHOTO TIOTeHIMasa, MpefHa3HaueHHbIX JIJISI VICII0JIb-
30BaHMS BO BHYTpeHHe noacucreme GoHAA U AJ1sT
repefavy BO BHELTHIOO CPeLY, OCYLIECTBIISIETCS ITyTeM
CO3JaHMs U MTOAAepKaHMSI 9KOHOMUYECKUX OTHOIIIe-
HMI1 C TOHOpaMM.

UYTo KacaeTcst KOCBEHHOTO (OpMUPOBaHUS He-
MaTepuaabHbIX aKTUBOB U TPYAOBbIX PECYPCOB, TO
OHO MTPOVCXOIUT MPU OKa3aHuu HGOHIOM 61aroTBO-
PUTENIbHBIX YCIYT MO0 pacipeeleHn0 pecypcoB BO
BHEUIHIOI0 cpeny. [lesaTenbHOCTh B® 110 0Ka3aHUIO
YCIYT peUIIMeHTaM CIIOCO6CTBYET MPOSIBIEHUIO
9MIIaTUU CO CTOPOHBI TIPeACTaBUTesei TeppUTO-
pUaIbHOM OBIIHOCTH, UTO IPUBOAUT K ITOSIBJIEHNIO
HOBBIX BOJIOHTEPOB, JKeJIAIIMX paboTaTh B poHe
(TpymOBOIJi pecypc), BOSHMKHOBEHMIO OoJjiee cOBpe-
MeHHBIX TeXHOJIOTHIA (TT0C/Ie perpecCMOHHOT0 aHaIn3a
peann30BaHHOI 6;1aTOTBOPUTENBHOM KaMITaHUM)
¥ MHGOPMAaILIMOHHBIX IUIOIIAIOK U Ip. (HeMaTepu-
aJibHble aKTUBBHI).

Urak, B pe3yabTaTe TEOPETUUECKOTO aHaIu3a,
MIPOBEAEHHOT0 Ha OCHOBAaHMM pa3paboTaHHOTO B Ha-
CTOSIIIEM MCCIef0BaHMUM OTIpeieieHNs] PeCypCcHOTro
roreHuyaga b®, BpIsIBIIEHO, UTO MOCAEIHMUI MOXHO
NpeACTaBUTh B BUJEe CJIOKHOW CUCTEMBbI, COCTOSIIeNn
13 Pa3/IMYHBIX 3JIEMEHTOB (PecypcoB), S3KOHOMUYECKI
CBSI3aHHBIX MEKIy CO00¥i: BeTMUIMHA ITPUPOCTA OTHOTO
3aBMICUT OT KauecTBa ¥ 3QGHeKTUBHOCTY UCIIOIb30Ba-
HUS IPyTOro (puc. 2).

Tax, Ha BXOJle B CMCTeMY peCypCHOTO MOTeHIMaa
B® npusneueHHble TPOU3BOACTBEHHbIE PECYPCHI B3a-
MMOJIeJCTBYIOT APYT C APYTOM U C HeMaTepualbHbIMU
aKTMBaMU, HAXOOSIIMMMCS BO BHEIIHEN Y BHYTPEH-
Heli cpene GoHma, 3aTeM NpeoOpa30BbIBAIOTCS IO,
BJIMSTHMEM YIIPaBJISIONIMX BO3MeiCTBUI, OCHOBAHHbIX
Ha TIPOIIeCCHO-TIPOEKTHOM TOAX0/le K yIIpaBIeHUI0
(dboHIOM, 1 Ha BbIXOle TPaHCHOPMUPYIOTCS B 6J1arOT-
BOPUTETBHYIO YCIYTY, 06€CTIeUeHHYIO:

1) pocroM 3¢HeKTMBHOCTYM UCIIOTH30BAHMS PECYP-
CHOTO TIOTEeHIIMAaNa;

2) AOCTAaTOYHOCTHIO PECYpPCOB JIJisl TPOU3BO/ICTBA
671aTOTBOPUTEIBHBIX YCITYT;

3) cospmaHueM yCI0BUM OJIS1 pacCliMpeHus TPOn3-
BOZCTBA yCIYT.

ITockonbKy cucTeMa peCcypCHOro rnoTreHnmana bo
He M30/IMPOBaHa OT BHEILIHETO MMpa, Ha Hee OKa3bl-
BAIOT BIMsIHME (DaKTOPbI OKPY)KAIOIIEi Cpebl (TIOTM-
THUYeCcKe, MaKposKOHOMMUYecKue u ap.). [ToaTomy,
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HEeCMOTPST HA HEKOMMePUYeCKNI XapaKkTep AesTeNlb-
HOCTH, ycayTy hoHa XapaKTepU3yITCsl 3aMeTHO
YYBCTBUTEJIbHOCTHIO K M3MEHEHMSIM PhIHOUHOM KOHb-
IOHKTYPbI 1 BBICOKOJI CTEIeHbI0 X nuddepeHIaym.

@®akTOpOM, aKTMBU3UPYIOIIUM IIPOLieypy B3aMO-
IeViCTBYUS U IIPeobpa3oBaHMs JJIEMEHTOB PECYPCHOTO
noreHiyuana b®, aBaseTcs: MpoLeCCHO-TIPOEKTHDIN
MOJIXOZ, K YIIpaBaeHN0 GOHA0M, 3aKTI0UaIONINIACS
B pasmeneHu GyHKIIMOHUMPOBAHMS YIIPABISIEMbIX
TOJICUCTEM I10 IPMEMY U pacrpeiesieHI0 peCcypcoB,
YTO IMO3BOJISIET GOPMUPOBATD CTAOVMIIbHBIN (YHAH-
COBBIVi MOTOK MOXepPTBOBaHMIA. [I05TOMY Ha pUCYHKe
JIIaHHBIN MOXO[ NIPeICTaBIeH B KaueCTBe KII0UeBOr0o
(dakTopa, 06ecreunBaroiero cosaanye 1 3QpPekTuBHOe
MICIIOb30BaHMe PecypCHOro MoTeHI1ana 6J1aroTBo-
puUTenbHOTO (hoHA.

[IporecCHO-TPOEKTHBIN MOAXO K YIIPaBJIE€HUIO
TIPUMEHSIeTCS MIPU:

e (bopMupoBaHUY (AKKYMYIMPOBAHMI) PECYPCOB,
MOCTYMAIOIIMX OT TOHOPOB, YTO 00YC/IaBIMBAET JI0-
CTaTOYHOCTb PECYpPCHOTO MOTEeHI[Majia U eT0 YBeJIu-
YyeHue;

 pacripefieJieHU PeCypcoB MeKIy pelueHTa-
MM — OT 9TOTO 3aBMCUT KauecTBO 6J1aroTBOPUTENb-
HBIX YCJIYT, CTeNIeHb YA,0BIETBOPEHHOCTY UX MOTy4da-
Tesei u ycuneHue 6peraa B®, uTo HATIPSIMYIO BIMSIET
Ha JaJbHEeNIIyI0 ClIocoO6HOCTh GOHA K TIpUBJIeye-
HUIO PeCypCoB.

CremoBaTeabHO, MMEHHO ITPOIeCCHO-TPOEKTHbIN
MOAXO0M, K YIIPaBIEHUIO0 KaK COBOKYITHOCTb METOLUK
K OKa3aHMIO YCIIYT SIBJISIETCS (COIIACHO TEOPUSIM YITPaB-
JIeHUSI M peCypCHOTO MOAXO0Aa) aKTUBOM, KOTOPbIN
MMeeT OCHOBOIIOJIaralolee 3HaUeHue JJisi Pa3BUTUS
pecypcHOro rnoTeHiMaja 6J1aroTBOPUTENILHOTO (GOH 1A
KaK OpraHu3alMOHHO CHUCTEeMBbI.

PecypcHbiii moteHyan b®, ncxons 13 M310KeHHOTO
BBIIIIE, CTY’KUT OTTPENeNISIONM (haKTOPOM YCITeITHOCTH
donma u obyciaBimBaeT 3QGEKTUBHOCTD YIIPABIEHNS
611aroTBOPUTENILHO Opranu3anueit. Bymyun gocrarou-
HBbIM 1 c6aJIaHCMPOBAHHBIM, PECYPCHBII ITOTEHIIMAIT,
BKJTIOYAIOIIVIi (DMHAHCOBBIE CPENICTBA, YEJIOBEUECKIe
pecypchbl, MaTepPUAIbHO-TEXHUUECKYIO 6a3y 1 MHMOp-
MallMIOHHbIE TEXHOJIOTUM, HAIPSIMYIO BIMSIET Ha CII0-
COOGHOCTb (DOHIA TOCTUTATD ITOCTABIEHHBIX I1eJIEIA.

PE3YNIbTATbl UCCNTEAOBAHUA
B xome paboThl HaM¥ OBIJIO CALIAHO CIeAyIolIee:
o V3yueHbl TEOPUM YIIPABIEHMUS, PECYPCHOTO
IIOAXO0Aa ¥ COLMAaIbHOrO KaIlUTaa, SIBJISIoNecs 6a-
3MCOM JJISl aHa/IM3a PeCcypcHOro moTeHnana bO.

e Ha ocHOBaHMM MPOBEAEHHOTO UCCIeOBaHMS
chopmynupoBaH BbIBOJ O TOM, UTO HEOOXOIMMO
BBISIBJIEHME TOTO 3JIeMeHTa CTPYKTYPbl PeCypCHOTO
noreHnmana GoHaa, KOTOPhI OKa3biBaeT CyLeCT-
BEHHOE€ BJIMSIHME Ha 00LMii MpUpocCT pecypcoB BO.
B kauecTBe TaKoro leHHOTO pecypca, OTHOCSIIIErocst
K HeMaTepyaIbHBIM aKTVBaM, ObLT BhIJEIEeH MTPOIIeC-
CHO-TIPOEKTHBIN MOJIX0], K YIIpaBaeHNI0 GOHI0M

» Pa3paboTaHa KiaaccuduKaius pecypcoB 61arot-
BOpUTETBHBIX (DOHIOB, KOTOpAst OTPaskaeT COCTAaB UX
pecypCcHOro MoTeHIMasna 1 mpeacTaBiseT coboii co-
BOKYITHOCTbh BHYTPEHHMX U BHEIIHMX aKTUBOB, yua-
CTBYIOIIMX B IIPOIlecce MPOU3BOACTBA U peanu3aium
61aTOTBOPUTETBHO YCITYTH.

e JlaHO omnpepeneHye MOHSITUIO «PeCYpPCHBIN M0~
TeHIMa», Ol KOTOPbIM MOHMMAETCSI BO3MOKHOCTh
B® okaspIBaTh YCJIYyIM HOBBIM pPelUIIMEHTaM, KOTO-
pbIe TeOPeTUUECKY MOTYT 0OPATUTHCS 32 IIOMOIIbIO.
[py 5TOM 6/1aTOTBOPUTETHLHOM OpraHM3aINI CIeTyeT
MIPMHYMATh BO BHMMaHMeE MMEIOIIecs: 00s13aTeIbCT-
Ba 110 OTHOIIIEHNIO K y3Ke CYIIeCTBYIOUIMM OTpe6u-
TeJIIM YUTYT (OH/Ia, @ TAKKE YUMUTHIBATh PACXOIbl HA
TEeKYIIYI0 afMUHUCTPATUBHO-X03S/ICTBEHHYIO A es-
TeNbHOCTb I UHBECTUPOBAHME.

» Ha ocHOBaHUM chOPMYITMPOBAHHOTO OIIpeene-
HMST 000CHOBAHAa CTPYKTYpa peCypCHOro MOTeHIana
671ar0TBOPUTENBLHOTO (DOHIA, KOTOPAs MIPEICTaBIIsIeT
€000i1 CIIOKHYIO CUCTEMY, COCTOSIIIYIO M3 Pa3INUHbIX
371IeMEHTOB (PecypCoB) C OnpeaeeHHbIMU S3KOHOMU-
YeCKVMM CBSI3SIMU MeKAY HUMM, 00yCIaBIMBAIOIIN -
MU 3aBUCUMOCTbD 10U TIPUPOCTa OAHOTO pecypca OT
kavecTBa 1 3G PEeKTUBHOCTY MCITOb30BAHMSI IPYTOTO.

BbiBOAbl U PEKOMEHOALU WU
PecypcCHBIi1 TOTEHIMAI UTPAET BasKHYIO POJIb B CTa-
61IbHOM (QYHKIMOHMpOBaHUM BD 1 okasaHuu Ha-
CeJIEHUIO KaueCTBEHHBIX 0JIarOTBOPUTEIBHBIX YCITYT.
dddeKTUBHOE OITepUPOBaHME PECYPCAMU ITO3BOJISIET
boHmaM rpaMoOTHO MIAHMPOBATH CBOIO IESITEILHOCTh
U HalleJIMBaTh ee Ha Haubojiee BaskHbIe 06/1aCTH, Tpe-
OyIoIIMEe TTOAAEPIKKHA.

[TpaBWIbHOE MpeACTaBIeHNEe O PECYPCHOM ITOTEH-
1yase, BO-TepBbIX, TOMOTAET OIpeae/nTb GUHAH-
COBbI€ BO3MOXKHOCTU (GoHIa. [TOCKOIbKY DUHAHCH-
poBaHle — OCHOBHO MyTh MOCTYILJIEHVSI pPeCypPCOB
B 6JIaTOTBOPUTEbHYIO OPTaHM3AIINI0, AHAIU3 Pecypc-
HOT'O ITOTEHI[MajIa IT03BOJISIeT OLIeHUTh ee (PMHAHCO-
Bbl€ BO3MOKHOCTM, OIIPEAENTUTh ICTOYHUKY JOXOA0B
¥ pa3paboTaTh CTPATETHIO TI0 TPUBJIEUEHNIO EHESKHBIX
cpencTB. TO, B CBOIO OUepelib, CIIOCOOCTBYET POCTY
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KakK CTabmabHOCTH (OH/IA, TAK U €T0 BO3MOKHOCTMI
MPeIOCTaB/ISITh HAJIESKHYIO MOAAePKKY HaceTeHUIO.
Bo-BTOPBIX, yUeT peCcypCHOTO MOTeHIMaia Coiei-
CTBYET ONTUMM3AIINY TTOTPeOIeHNST MaTepMalbHbIX
pecypcoB. B® yacTo mpesoCcTaBIsIIOT He TOJIBKO hui-
HAHCOBYIO IOAAEPSKKY, HO ¥ MaTepuabHbIe 6ara
(yonyru v pecypcbl). PecypcHbIl aHann3 mo3BOJsieT
OIIEHNUTH HAJIMUME U AOCTYITHOCTb HeOOXOAVIMBIX aK-
TUBOB, a Takke 3¢ HEeKTUBHO yIIPaBIITh UMMU.
B-TpeTbux, IOHMMaHMe COCTaBa U CTPYKTYPhI pe-
CYpCHOTO TIOTeHI[MaJia [IOMOTaeT oIpenenTh KaTero-
PUY TTOMOIIM, KOTOPbIe (DOH/IBI MOTYT ITPEIOCTaBIISTh.
Pecypchbl — 9TO He TOJBKO (PMHAHCHI ¥ MaTepUaTbHbIE
671ara, HO TaKKe 9KCITepTu3a 1 3HaHMs. BO crioco6HbI
BHOCUTb 3HAUMTEIbHBINM BK/IAJ B TaKue 06/1aCTH, Kak
o6pa3oBaHue, 3ApaBoOOXpaHeHNe, COLMaIbHAas 3aIIMUTa
U 9KOJIOTMS, a TIOHMMAaHMe PeCcypCcHOro MoTeHIMaia

rmomoraeT (poHaaM OIpPeeTUTh CBOY BO3MOXKHOCTI
Y IPUOPUTETHI B ITPeA0CTaBI€HUY TTIOMOLN.

U, HakoHel,, yuyeT peCypCHOro IoTeHLana no-
MoraeT IUIaHUPOBATh NajibHelilllee pa3BUTHE U POCT
(onpma. [ToHMMaHMe cBOUX pecypcoB Io3possetr bd
OTIPeIeNIATD MU ¥ MUCCUIO, Pa3paboTaTh CTPATEINIO
Y TUIaHBbI PA3BUTHS B COOTBETCTBUM C MMEHIIVMUCS
BO3MOKHOCTSIMMU. PecypcHBIN aHamm3 Takke CIoco0-
CTBYeT olleHKe 3()(deKTUBHOCTY MpeloCcTaBsIeMOit
TIOMOIIIM U KOPPEKTUPOBKeE JIesITeIbHOCTY DOHTA 11T
JIOCTVKEHMST HAWIYYILMX Pe3y/IbTaTOB.

B njenom Hasimuue U JOCTaTOUHOCTb PECYPCHOTO
TOTEeHIIMAaa SIBSIeTCSI OCHOBHBIM KOMIIOHEHTOM CTa-
6WIIbHOTO (PYHKIIMOHMPOBAHMS 6I1arOTBOPUTENBbHBIX
(hoHIOB 1 06ecTieyeH st BLICOKOTO KaUeCTBa UX YCIYT —
6nmaromapst atomy B® moryT nyutie u s dekTBHEee
BBITIOJIHSTDH CBOIO COLMATbHYI0 MUCCHUIO.
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AHHOTAUUSA

Lenbto nccnenoBaHms, pesynbraTbl KOTOPOro NpeacTaB/ieHbl B HACTOALLEN CTaTbe, CTaN aHaNM3 OCHOBHbIX NMPUHLMMNOB
M MexaHW3MOoB NporpaMMHo-uenesoro ynpasnenus (MLY), opmMupyiowmx coBpeMeHHy0 NpakTUKy rocyfapCcTBEHHOIO
agMuHucTpupoBaHus B Poccuiickon @epepaumm. ABTOp akLEeHTUPYeT BHUMAHME Ha TOM, YTO BaXKHbIM K/H0OYEBbLIM npe-
MMYLLECTBOM NPOrpaMMHO-LLeIeBOro MeToa BbICTyNaeT TeCHas yBA3Ka NaaHupyeMblX MeponpuaTuin ¢ GMHAHCOBbIMMU
pecypcamu; Mpu 3TOM Ha Kax4oM 3Tane obecneunmBaeTcs agpecHoCTb, MPMOPUTETHOCTb U 3D PEKTUBHOCTL 3aTpart. B xone
paboTbl pacCMOTPEHbI K/toYeBble 0CO6EHHOCTM NpuMeHeHus MLLY: oT HOpMaTMBHO-NPaBOBOM pernaMeHTaLmm 1 corna-
CoBaHMA BloKeTa 40 BHELPEHMUS NMPOEKTHOrO NOAX0AA M MEXBELOMCTBEHHOrO B3auMoaeincTeus. B ctatbe nogpobHo
OCBeLLEeHbl TUMWYHbIE NPOBIEMbI, CBA3aHHbIE C HOPMabHbIM NMIAHUPOBAHUEM, HELOCTATOYHOM KOOPAMHALMEN MeXay
YPOBHSAMM BNACTU U 3aTPYAHEHHBIM MOHUTOPUHIOM Pe3yNbTaToB; CAENAH BbIBOA O TOM, YTO COBOKYMHOCTb MPUHLMMOB
MUY obecneynBaeT ero LenoCTHOCTb, MPO3PaYHOCTb U Pe3yNbTAaTUBHOCTb, NO3BOJISAS OpraHaM Nyb6iMYHON BNACTU AOCTU-
raTb MOCTAB/IEHHbIX COLMANBbHO-3KOHOMMYECKMUX Lienelt U onepaTMBHO pearMpoBaTh Ha HOBble BbI30Bbl. BaxxHoe MecTo
B npovecce UccnenoBaHuns Obino yaeneHo nepcnekTMBaM COBEPLIEHCTBOBAHMS, KOTOPbIe BK/IOYAOT ycuneHme umdposu-
3aLMu, NPO3PaYHOCTM M OTBETCTBEHHOCTU 33 AOCTUTHYTbie NokasaTenu. o utoram paboTbl NpesnoXeH KOMMNIEKC Mep No
NoBbIWEHNI0 3PHEKTUBHOCTM NPOrPaMMHO-LeNeBOro ynpasaeHus, Nnpeanonaratowmnin 06HOBAEHHbIE CTaHAAPTbI NAAHM-
poBaHus, dopMnpoBaHue eanHon Lumdposon nnathopmbl M Honee akTMBHOE BOB/IeYEHME SKCNEPTHOro coobLecTsa. 370
MOXET CNYXXUTb OPUEHTUPOM A1 MOAEPHU3ALMM FOCYAAPCTBEHHbIX MPOrPaMMm M YCNeLWHOW peannsaumnm 4oNroCpoYHbIX
HaLMOHaNbHbIX MPUOPUTETOB.

Knroueswie cnosa: 61o0XeT; rocynapcTBeHHOE ynpaBaeHue; NPOrpaMMHO-LLeNeBOM NOAXOA,; pe3ynbTaThl; Lenesas NporpaMMma;
3 HEeKTUBHOCTb; pacxoabl 610AXKeTa; MOHUTOPUHT; HALLMOHANbHbIN NPOEKT; pe3yNbTaTUBHOCTb; PecypChbl

Ans yumupoearus: Cepruerko H.C. lMporpamMmmHo-LeneBoe ynpaBneHue B cucteMe ny6aMuHOM BAacTU: 0CO6€HHOCTU U nep-
cnekTuBbl. Ynpaenenyeckue Hayku = Management Sciences. 2025;15(1):48-61.DOI: 10.26794/2304-022X-2025-15-1-48-61
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ABSTRACT
The objective of this study, the results of which are presented in this article, is to analyze the fundamental principles
and mechanisms of program-targeted management (PTM) that shape modern public administration practices in the
Russian Federation. The author highlights that a key advantage of the program-targeted approach is the close alignment
of planned activities with financial resources, ensuring targeted, prioritized, and efficient expenditures at every stage.
The study examines the key features of PTM implementation, ranging from regulatory and legal frameworks and budget
coordination to the introduction of a project-based approach and interdepartmental cooperation. The article provides
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a detailed discussion of common issues, including formalistic planning, insufficient coordination between levels of
government, and challenges in monitoring results. The author concludes that the combination of PTM principles ensures
its coherence, transparency, and effectiveness, enabling public authorities to achieve their socio-economic objectives
and respond promptly to emerging challenges. A significant part of the research focuses on prospects for improvement,
which include enhancing digitalization, transparency, and accountability for achieved outcomes. As a result of the study,
a set of measures is proposed to improve PTM efficiency, including updated planning standards, the development of a
unified digital platform, and greater involvement of expert communities. These measures can serve as a guideline for
modernizing state programs and successfully implementing long-term national priorities.

Keywords: budget; public administration; program-targeted approach; results; target program; efficiency; budget
expenditures; monitoring; national project; effectiveness; resources
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BBEOEHUE
[MporpammMHoO-11esieBoe yripaBieHue (I111Y) B Poccun
MOCTEeMeHHO CTAaJ0 OJHUM U3 KJIOUeBbIX UHCTPY-
MEHTOB roCcyIapCTBeHHOTO yIipaBeHus. Ero ponb Ha
COBpeMeHHOM 3Tarle 3aK/II0UaeTcs B CTpaTermyeckoi
opueHnTtauuu. [Tocpeacrsom IIIY npuopureTsl, 3a-
KperieHHble B CTpaTermu HalMOHaJIbHOI 6e3orac-
Hoctu!, ykasax [IpesugenTta Poccun, bemepanbHbIxX
3aKOHAax U APYTUX JOKYMeHTaX, BKIIUalTCs B TOCY-
IapCcTBeHHbIe MPOrPaMMbl M HallMOHA/IbHbIE TPOeK-
ThI I CTAHOBSITCSI «JOPOKHOI KapToii» peanusalumu
IIOJITOCPOYHBIX 1IeJIeil pasBUTHSI, obecrieunBast 6oiee
YeTKYI0 CTpaTermnuyeckyo GokycupoBKy. IIpu sTom
KJII04eBbIM Ipeumyiiectsom IV gaBiseTcsa TecHas
yBsI3Ka IJIAHMPYEMbBIX MEPOTIPUSITHI C 6I0IKe THBIM
buHAaHCKMpPOBaHMEM, YTO MO3BOJISIET paCIIpedessSiTh
pecypchl aipecHO, UCXOAS 13 TIPUOPUTETOB U 1iee-
BBIX MHIMKATOPOB, & TAK)KE OTC/IEKMBATh 9PHEKTUB-
HOCTb 3aTpaT Ha KaXkaoM aTare. [IBafiaTuaeTHUA
OTIBIT BHEAPeHMsT B Poccunt GIoIsKeTPOBaHMST, OpYeH-
TUPOBAHHOTO Ha Pe3y/abTaT (YTO OCYIIeCTBJISIeTCS T10-
cpenctoM II11Y), ipexrosaraeT onpeneneHne nsMe-
PUMBIX 1IeJIeit ¥ TTOKa3aTesieil, KOTOPbIe TOJKHBI ObITh
JIOCTUTHYTBI B paMKaxX COOTBETCTBYIOIIMX ITPOrPaMM
U TIpoeKTOoB. [TociegHe 06BIYHO HAXOOATCS B ce-
pe KOMIMeTeHIM1 HeCKOJIbKUX BeJOMCTB U YPOBHEIA
BJIACTHU, UTO CIIOCOOCTBYET IMOBBINIEHNIO OTBETCTBEH-
HOCTU U PYKOBOJMUTENe, I UCTIOTHUTEel .

B Hacrosi1ee BpeMs ITpOrpaMMHO-11eI€BOi TTIOAXO0T,
BBICTYIIaeT MHCTPYMEHTOM KOOPAMHALIUY U MEKBEA0M-
CTBEHHOTO B3aMMO/IE€IICTBYS, TO3TOMY 00beIMHEH e
YCUJIUIL U pecypCoB OOJDKHO CTaTh OCHOBOI CUHepre-
TH4Yeckoro addexra.

! 'Vkas IIpe3upenTta Poccuiickoit ®emepauyn ot 02.07.2021
N2 40 «O CrpaTeruu HalMOHaJbHOI 6e3omacHocTy Poc-
cuiickoii ®emepanum». URL: http://www.kremlin.ru/acts/
bank/47046 (mata o6paimenus: 20.01.2025).

NNTEPATYPHbIX OB30P

O60CHOBATD MPEAITOCHUIKY IeJIeTIoaralms 1 610/ -
>KeTUPOBaHUS, CTaBlINe B COBpeMeHHOI Poccum kimtove-
BbIMM AniemeHTamu [111Y, o3BOSIOT OCHOBBI HhOpMM-
pPOBaHMS IPOrPaMMHO-11e/IeBOr0 IJIaHUPOBaHus [1-4].
OCo6eHHOCTY OTEUECTBEHHOI HOPMAaTUBHO-IIPABOBO
6a3bI ITPOrPaMMHO-II€JIEBOTO YITPaBIEHNS pacCMOTpe-
HbI B KOHTEKCTE CTpaTernueckoro rocyrpaBieHus B pa-
6orax [4, 5]. Borpocsl pakTuyeckoii peanusanym MY
Y HAI[MOHATbHBIX MTPOEKTOB (MX 0COOEHHOCTH U BIUSI-
HJ€e Ha COLIMaIbHO-3KOHOMMYECKOe Pa3BUTHE Halllei
CTpaHbl), @ TAKKe METO/IbI IIOBBIIIEHNS 3PPEKTUBHOCTI
MPOTPaMM U MPOEKTOB aKTUBHO aHAJIM3UPYIOTCS POC-
culickumu yueHbIMu [6—10]. B oTnenbHbIX Mccnenosa-
HUSIX BHUMaHMe chOKYCHMPOBAHO Ha MEeTOAaX OL@eHKU
COLMaIbHO OTIauM roCygapCTBEHHBIX IPOTrpaMM,
ONTUMMU3AINY (PUHAHCOBOTO YIIPABIEHMS C LI€/TbI0
ee nosbinieHus [11-14]. MupoBOJi OIIBIT YIIPaBJIeHUS
¥ OIOMIKETUPOBAHMS C OPMEHTAIMeN Ha Pe3yIbTaThl
BBICTYITaeT OCHOBOV 11t pa3Butys [V B pasnuyuHbIix
rocygapcrBax, Bkatodas Poceuio [15-20]. MccnenoBanus
BAMSHMS MG POBOIE 9KOHOMMKHM Ha TpaHChOpMAIio
roCyJapCTBEHHOTO YITPaBJIeHNs, a TaKKe poyi 60/b-
VX JAHHBIX U I[MGPOBBIX TEXHOJOTMI JOKA3bIBAIOT
HaJn4yye NpuMepoB yCHeurHoi nurerpauuu B IITY
HOBEJIINX TEXHOJIOTMYeCKX pa3paboTox [21]. Takum
06pa3oMm, PO o/IKAIONIMeCs] HAYYHbIe M3bICKAHMS
U BHeJIpeHMe MHHOBALMOHHBIX MIOIXOJIOB SIBJISIIOTCS
KTI0YeBbIMM (haKTOpaMU AATbHENIIero pa3BUTUs U TI0-
BBILLIEHMS Pe3y/IbTATUBHOCTHM ITPOrPaMMHO-1IeJIEBOTO
YIIpaBJIeHMUSI.

3TAMNbI U NPUHUUNDbI NLY
Ha coBpemenHom srare I1IIY B Poccuu perynupyer-
CsI KOMIJIEKCOM HOPMAaTUBHbBIX 1 3aKOHOIATe/IbHbIX
akToB — OT KoHcTuTyumum Poccuiickoit @egepannumn
1 BrogxxetHoro kogekca Poccuiickoit @enepaiimu
(BK P®), dbenepasibHbIX 3aKOHOB U yKa30B IIpe3u-
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IeHTa 10 MeTOAMUYeCKMX peKOMeHAaluil pasjiny-
HBIX BEIOMCTB, KOTOpPbIE COBMECTHO 00eCIieunBaioT
CTPYKTYPY, IIPOIIECCHI ¥ Me€XaHM3Mbl, HEOOXOAIMbIe
st 9 GeKTUBHOTrO TJIAHUPOBAHMS, peaausannumn
¥ KOHTPOJISI TOCYIapCTBEHHBIX TporpaMM. Ha ocHo-
B€ 3TUX JOKYMEHTOB MOXHO 0600IIUTh OCHOBHbBIE
MPUHIUITBI IPOTPAMMHO-11€JI€BOTO YIIpaBJieHUs
(mabn. 1).

PaccMOTpuM OCHOBHbBIE 3Tallbl BHEIPEHUS 1 TIPUMe-
HEHMSI ITPOrpaMMHO-11e/IeBOT0 YITpaBaeHMs (C Havasa
2000-x rr. ;o 2025 r.), oTpaskarouiue MoJuTUIeCcKue,
SKOHOMMYECKME U COLlMaTbHbIe U3MeHEeHMs B Halllei
CTpaHe.

3a ykazanusiit nepuop I1LY B Poccuu ctano ogHUM
13 KJIIOUEBBIX MHCTPYMEHTOB T'OCYAApCTBEHHOTO YIIpaB-
JIeHMs1, C HeO6XOIMMOCThI0 peOPMIUPOBaHIiSI KOTOPOTO
CTpaHa CTOJIKHY/IACh B HayaJie HhIHEIIHETO BEeKa.

9T0 TpeboBaIOCh 11 MOBBIIIEHVS 3((OEKTUBHOCTA
pacxomoBaHMs OI0MKETHBIX CPEICTB U YITyUIIeHUS Ka-
YyecTBa rocyapcrBeHHbIX yaryr. B 2000-e rT. Hauanoch
(opmupoBaHue KOHIEMIMY TPOTPaMMHO-11eJIeBOTO
VIIpaBJIeHUsT — ee CO3aTe/lN BIOXHOBIISIUCH 3apyOeK-
HBIM OITBITOM M JIYUIIIMMM MUPOBBIMM ITPAKTUKAMMA.
YC10BHO TOYKOI OTCYeTa MOXKHO Ha3BaTh 2001 r., korma
IaHHAas KOHLEMIMs Obl1a MpuMeHeHa Ha denepaib-
HOM YpPOBHE KaK CITOCO0 ITOBBIIIEHNMS ITPO3PAYHOCTH
¥ OTBETCTBEHHOCTY B TOCYAAPCTBEHHOM yIIPaBAeHUM.
OnHaKo MPUHSITHE MMePBBIX 3aKOHOIATE/bHBIX aK-
TOB, PEryAUPYOIMX IIPUHINUIIBI U MexaHu3Mbl [TITY
(Bkiroyas ykasanus [Ipe3ueHTa 1 MOCTaHOBIEHUS
[MpaBuTenbcTBa) cocTosioch B 2003—-2004 rr.

C 2005 mo nauasia 2010 r. mpoucxoauia akTUBHAs
pa3paboTKa U MPUHATIE HOPMATUBHBIX JOKYMEHTOB,
OTIpeNeSIIOIINX CTPYKTYPY, IIPOIIECCHI ¥ MHCTPYMEHTHI
ITLTY. 3akoHOAATEe/IbHOM OCHOBO SIBUJIMCH BeeHHbIe
B 2004 r. HopMbI BK PO, 3akpeInisioiye 0CHOBbI 010/ -
’KeTHOTO MpPoI1iecca 1 ero CBsi3b C MporpaMMHo-Iiese-
BBIM yIIpaBiieHMeM. A ¢ ipuHsiTueM ®efepasbHOTO
3akoHa N2 172-®3 «O cTpaTernueckom riaHMPOBaHUM
B Poccuiickoit ®enepaiiun»? 66111 hopMain3oBaHbl
6a30Bbie TpuHIUIEI [TLY 1 MexaHu3Mbl TUIAHUPO-
BaHMS U peain3aliuy TOCYAAPCTBEHHBIX ITPOTPaMM.

[TepBble HallMOHAJIbHbIE TTPOEKTHI, Kacalolyecs
Takux cdep, Kak 3apaBooxpaHeHKe, o6pa3oBaHue,
uHOpacTpykTypa 1 ap., B 2006—-2010 rT. cTaaM OCHOBOM

2 @enepasibHblii 3aKOH «O CTpaTErnueCcKOM IJIAaHUPOBAHUM
B Poccuiickoit @egepanum» ot 28.06.2014 N2 172-®3 URL:
https://www.consultant.ru/document/cons_doc_LAW_164841/
?ysclid=m7diudtzg5460757793 (nata obparenus: 20.01.2025).

IJIS TIpaKTuueckoro npuMmeHenus IIY Ha dbegepaib-
HOM U PETMOHATbHOM YPOBHSIX.

Pacimpenue cTpaTernueckux 1eyei rocyiapcraa
06ycioBwio B 2010-2015 IT. akTMBHOE UCITO/Ib30BaHMe
[TI1Y u coBeplIeHCTBOBaHNE ero MHCTPYMEHTOB Ha
IIPOYHOM METOJOJIOTMYECKOM YPOBHE. 3aITyCK Cepum
HaIlMOHAJIbHBIX IPOEKTOB, KOTOPbIE BKITIOUAIN B CeOST
IEeCSITKU MPOrpaMM, GMHAHCHPYeMbIX 13 hemepaabHO-
ro Oro[sKeTa ¥ HallpaBJIEHHBIX HA pelleHye IPUopu-
TETHBIX 33/1a4, @ TAK’Ke YCHJIEHVE POJIY PeTYIOHATbHbIX
MPOTPaMMHO-1[eJIEBbIX ITPOEKTOB CITOCOOCTBOBAJIU
60J1ee TECHOV MHTerpauum GpegepaabHbIX U MECTHBIX
VHUIMATHB.

BHempeHme G poBbIX TEXHOIOTMIA U TOBbIIIEHME
npo3pauyHocTy (2016—2020 rT.) TO3BOAUIN TTOATOTO-
BUTb OCHOBY KaK JJIs YIIYUIIIeHUSI KOHTPOJISI ¥ OTUEeT-
HOCTM, TaK ¥ JIJISI OIleHKY 3 PEKTUBHOCTH ITPOTrpaM-
MHO-IIeJIEBBIX ITPOEKTOB Ha 6a3e co3maHHOol EquHOI
undposoii maaTdopms (ELIIT) MOHUTOpUHTA peann3sa-
LI TOCYIapCTBeHHbIX MporpaMm. ELIIT obecreunBaia
IOCTYITHOCTb IAHHBIX U MIPO3PAUHOCTh IIPOIECCOB.
BBenmeHue 3IeKTPOHHBIX OTUETOB ¥ OHJIAMH-CUCTEM
IUISI OTCIEKMBaHMS TIPOTPeCca BhITIOTHEHMS TIPOTPaMM
COZIEJICTBOBAJIO MOBBINIEHNIO YPOBHS MTOIOTYETHOCTHU
rOCyapCTBEHHBIX OPTAHOB U YCUJIEHUIO POJIM He3a-
BMCMMOTO ay[IMTa, a TAKKe 06I1eCTBEHHOTO KOHTPOJISI
3a peanu3alyeit IporpaMMHO-1[eleBbIX IIPOEKTOB.

CoBeplieHcTBOBaHMe MmexaHuU3MoB 1LY u ero
ajarrraius K HoBbIM BbizoBam (2021-2025 rr.) cra-
s GaKTOPOM CMeNIeHMS aKIeHTa Ha ONTUMM3AIMI0
TIPOIIECCOB ¥ MOBBIIIEHVE TMOKOCTY M aJalITUBHOCTY
K BHEIIHUM ¥ BHYTPEHHUM M3MeHEeHUsIM. DTO 006J1er-
YMJIO BBEJIeHie MeXaHM3MOB «OTBETCTBEHHOCTH 3a
pes3y/abTaT» C IepCOHATbHBIM 3aKperuieHeM PyKOBO-
JIATesIell 3a KOHKPeTHBIMM IIPOrpaMMaMMy U ITPOEKTaMMU.
[TosTOMY Ha AAHHOM 3TaIle CyIIeCTBYeT ITOTPeOHOCTh
B aKTMBHOM Pa3BUTUM MEKBEIOMCTBEHHO KOOpIMHA-
LIMM, YTYYIIeHMM Ka4eCcTBa JaHHBIX JIJIT MOHUTOPWHTA
M OIIeHKU, a TaKKe JajabHelIei mmdpoBu3anyum mpo-
teccos [111Y. Ocoboe BHUMAaHMe TpebyeTcs yAesITh He
TOJIBKO YCTOMYMBOCTHM ITPOTPAMM, HO ¥ UX CIIOCOOHOCTH
OBICTPO pearupoBaTh Ha M3MEHEHMS ¥ MHTeTpaIun
VMHHOBAIMOHHBIX TEXHOJIOTMIA.

OCOBEHHOCTHU NLY
Poccuiicknii OnbIT IpUMeHEeHMS TPOrpaMMHO-1ieJie-
BOTO yIIpaBJI€eHUS B MIOCJHefHee NBaalaTuieTne mo-
3BOJISIET BBISIBUTD U 0O06IINTH €T0 0COO€HHOCTH.
Bo-nepBbIx, 9Ta C710’)KHAsE MHOTOYPOBHEBAS CU-
cTeMa, 06yciaBaMBaIONIast CBSI3b IeJernojaraHus Ha
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Tabnuya 1 / Table 1
OcHOBHbIe NpUHLMIBI TPOrpaMMHO-L,eneBoro ynpaenenus / Basic principles of program-oriented management
N2 n/n ..
N/a MpuHumn/ Principle ConepxaHue / Content
EnunHcTBO HOpMaTUBHO- | Mcnonb3oBaHWe YHUOULMPOBAHHbIX CTAHLAPTOB, METOAMK U PErNaMeHTOB Mpw
1 MeTOA0/I0MMYECKOM pa3paboTke, peann3aLmnm 1 oLeHKe rocyAapCTBEHHbIX MporpaMm; obecneyeHue
’ 6a3bl COMOCTaBMMOCTH AAHHbIX U LLeNIEN HA Pa3HbIX YPOBHSX (hefepasbHOM, PETMOHAIbHOM,
MYHULMMANbHOM) yripaBneHus
YeTkoe uenenonaraHne | MopMyIMpoBaHWE KOHKPETHbIX M U3MEPUMBIX LIENen AN LOCTUKEHUS
2. 1 OPUEHTALMSA Ha B OMnpefeneHHble CPOKM C POKYCOM Ha MOMYYEHUU KOHEYHbIX Pe3yNbTaToOB U OLEHKE
pe3ynbrat 3ddeKTa, a He TONbKO HA NpoLLecce BbIMONHEHUS
CucreMHOCTb PaccmMoTpeHue npobnem 1 Leneii B LUIMPOKOM KOHTEKCTE C YYETOM B3auMOCBSsI3ei
3 MU KOMMNNEKCHOCTb Mexnay pas/iMyHbiIMU HanpasleHUAMU N YDOBHAMU, CTPEMNIEHNE K KOMNNEKCHOMY
’ yyeTy Bcex hakTopoB (3KOHOMUYECKMX, COLLMANTbHBIX, TEXHONOTMYECKUX U T.4.) NpU
MJaHUPOBaAHUU
MNpuBs3ka YBA3Ka Lener NporpaMM € KOHKPETHbIMU UCTOYHUKAMU DUHAHCUPOBAHMS,
4 K pecypcHomy onpeLeneHHbIMU B paMKax B14KeTHOro LUuKna, M obecneyeHve 6anaHca Mexay
: obecneyeHuio CTPaTErMYECKUMU NPUOPUTETAMMU, LOCTYMHBLIMU PECYPCAMM U NPEANOIAraeMbiM
COLMANbHO-3KOHOMUYECKUM 3P HEKTOM
Mpo3payHoCcTb OTKpbITasi OTYETHOCTb KACaTENbHO MCMONb30BAHMUS OIOAXKETHBIX CPELCTB
5. M NMOLOTYETHOCTb U LOCTUFHYTbIX PE3yNbTAaTOB NpW 0653aTeNIbHOM KOHTPOIE CO CTOPOHbI HaA30PHbIX
opraHos (CueTHas nanata, MenepanbHoe Ka3HAUYeMCTBO) U 06LLECTBEHHOCTH
MexBefoMCTBEHHAs HanaxuBaHue B3aMMOLenCTBUS MEXAY Pa3fIMiHbIMU BEAOMCTBAaMU, MUHUCTEPCTBAMMY,
6. KOOpAMHaLMS PErMoHanbHbIMU U MYHULIMMANbHBIMWU OpPraHaMu BAACTU C UCKTHOYEHUEM
nybnvpoBaHus QyHKLMA 1 pecypcoB
MMbkocTb B03MOXHOCTb CBOEBPEMEHHOW KOPPEKTUPOBKM LIENN U MEXAHWM3MOB peanmn3almm
7 M afanTUBHOCTb NporpaMm npu U3MeHeHUM BHELHWUX YCII0BUIA (3KOHOMUYECKMX, MONUTUYECKHX,
’ COLMANbHbIX) B COYETAHUM C MEXAHW3MAMM NMPOEKTHOTO yNpaBneHus Ans 6biCTporo
pearMpoBaHus Ha BO3HUKAMLLME BbI3OBbI
HenpepbiBHbIi CuctemMaTMyeckoe OTC/IEXXMBAHME NPOMEXKYTOUHbIX U KOHEYHbIX PE3Yy/IbTaToB Mo
8. MOHWTOPUHT U OLLEHKA YCTaHOB/IEHHbIM MOKA3aTENSAM U aHANU3Y NMPUYUH OTKJIOHEHMI OT NaaHa U BHECEHUE
3bdEKTUBHOCTH HEe06X0AMMbIX KOPPEKTUPOBOK A5 NOBbILEHUS 3DHEKTUBHOCTU AeSTENLHOCTH

Hcmounuxk / Source: cocraByieHo aBTopoM / compiled by the author.

BCeX YPOBHSIX MYOIMYHOTO yIIpaBaeHus. [ocymapcT-
BeHHbIE, a TaKKe (hefepasbHbIe IieJIeBble TPOrPaMMBI,
HalMOHA/IbHbIE TTPOEKTHI I BEIOMCTBEHHbIE IJIaHbI
peanu3yroTcs Ha GefepaabHOM, PETMOHATBHOM U MY-
HUIIUTIAJILHOM YPOBHSIX, TOTIOMHSISI APYT Apyra. OgHa-
KO MeXKypOBHeBOe B3aMO/IeliCTBIE B Psifie CTyyaeB
ocraeTcst pparMeHTHPOBAHHBIM.

Bo-BTOpbIX, hopManbHas pernamMmeHTaius (1, Kak
ciencTBye, opMuUpoBaHMe JKeCTKUX PAMOK) U 60JTb-

1071 06beM HOPMATUBHBIX JOKYMEHTOB CTAHOBSIT-
€Sl OTpaHMYEeHMEM M3-3a HEBO3MOKHOCTU I'MOKOTO
MOoAX0Ja K peanu3alyy IporpaMmM — B YaCTHOCTH,
[0 MPUUYMHE YCIOXKHEHMUS IPOLelypbl BHECEHU S
M3MeHeHU ¥ KOppeKTUpoBOK. 3anauu I1I1Y TecHO
YBSI3aHbI C OI0KeTHpoBaHMeM: GMHAHCUPOBaHNE
MIPOEKTOB YCTaHaBIMBAaeTCs B ITpefenax Glo/sKkeT-
HOTO 1MKJja. [leknapupyeTcs mepexos K pesyibTarT-
OPMEHTUPOBAHHOMY MOAXOAY: KaXkaasi mporpamma
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IO/DKHA MMEeTh YeTKO MIPOMNVCAHHbIE e/ U LieJIeBble
ToKa3aTeln.

B-TpeTbux, onryTUMoOe BAKUSIHM/E HA Pa3BUTHE CO-
1I1aJIbHO-3KOHOMMYECKOTO Pa3BUTUSI CTPAaHbI OKa-
3bIBAIOT HALIMOHATbHbBIE TIPOEKTHI (B PycJie IPUOPU-
TETHBIX HAIlPaBJIEHUI TOCYLapCTBEHHOV MOJIUTUKN),
KOTOpBIE PacCMaTPUBAIOTCS KaK «JIOKOMOTUBBI» pa3-
BUTHSI 1 OXBATHIBAIOT CTPATErNUECKM BaskHbIe chepbl
(3mpaBooxpaHeHMe, 06pa3oBaHNe, MHOPACTPYKTYpa
u p.). Oco60e BHUMaHNe yIensieTcsl CO3IaHuI0 Bep-
TUKaJIY OTBETCTBEHHOCTU 3a BBITIOJIHEHVE HAIIMOHAJIb-
HBIX TIPOEKTOB M BOBJIEUEHME BICLIETr0 PYKOBOACTBA
CTpaHBbI.

B-ueTBepThIX, CMMOMO3 TPOEKTHOTO U MPOrpaM-
MHO-11€/1IeBOT0 MOAXO0/I0B TTO3BOJISIIOT YBEIUUUTD UUCIIO
3aJa4, pelllaeMbIX B CMCTeMe MyOJMUYHOTO YIIpaBJie-
Hus. Tak, TPOeKTHbIE 0MChI M METOIUKY IIPOEKTHOTO
MeHeIKMeHTa (B TOM UJC/Ie C OIOpOo¥ Ha b pOBbie
VHCTPYMEHTBHI) IPUMEHSIIOTCS B TOCYIIPaBJI€HUA BCe
yarie. VX 11eJib — IOBBICUTb TMOKOCTD ¥ CKOPOCTD
peanusanuy 3aay4 IIpU COXpaHeHUM MPO3PaYHOCTU
Y KOHTPOJIMPYEMOCTH BCEX MPOLECCOB.

Hakogelr, ycoBepiieHCTBOBaHMe MHGOPMAIMOHHBIX
CUCTEM CIIOCOOCTBYET MYYIIeMY OTCIEXKMBAHUIO XO1a
MIPOEKTOB U TOCYAAPCTBEHHBIX MPOrPAMM B pEXMME
peanbHOTO BpeMeHM. Co3iaHue eIuHOM 1IndPoBOIi
T1aTGOPMbI, KOHCOMUAMPYIOIeli JaHHbIe TI0 BCEM
YPOBHSIM, B ITIepCIIEKTIBe 06eCcIeunBaeT OpMeHTaLIo
Ha MeXBeJOMCTBEHHYI0 kKoorepauuio. [1jis 1ocTuKe-
HMSI KPYITHBIX Pe3y/IbTaTOB Ba’KHO B3aMMOJeliCTBIE
pa3HBIX BEIOMCTB, MUHUCTEPCTB U PETMOHAIbHBIX
opraHoB BiacTu. OTHoenbHbIe TOCYOapCTBEHHBIE TPO-
rpaMMbl TIpeAyCMaTpUBAIOT KOMIIJIEKCHOe pellleHue
«CKBO3HBIX» 3a1a4 (11 posas TpaHchopmaius, Ko-
JIOTUS U [ip.) IPU IIPOI0JIKA0IeMCs BHeIpeHUM Me-
XaHM3Ma «OTBETCTBEHHOCTM 3a Pe3yabTaT» U OTHOB-
peMEeHHOM COXPaHEHMM IeMEHTOB «TPagVLIVIOHHOM»
OI0POKpATUN.

[Tosromy BexTOpoM pa3BuTus IL1Y noO/mKHO CTaTh
IocTuKeHue 6anaHca MeXAY TMOKOCTBIO U YCTOUMBO-
CTBIO: C OJTHOV CTOPOHBI, HEOOXOIMMO OBICTPO pearu-
pOBaTh Ha U3MEeHeHMS (SKOHOMUYUECKHE, COLIMATbHbIE,
TEXHOJIOTMYECKIE), a C IPYTOi — BaskKHA CTAOMIbHOCTD
MIPOTPAMMHBIX I1eJTeii 1 IIPeICcKa3yeMOCTh GI0/IsKETHBIX
006513aTeNbCTB.

Takum 06pa3soMm, HbIHEITHSIS POCCUIICKAsT MOJIENb
MpOrpaMMHO-11eJIeBOT0 YIIPaBIeHUSs IPEJCTaBIIsIeT CO-
60Ji coueTaHye TOBOJIbHO CJIOKHOM OpraHM3aliOHHOI
CTPYKTYPBI, JKeCTKO HOPMAaTUBHOI 6a3bl U CTpeMIIe-
HUSI K pe3y/lbTaT-OpueHTUpoBaHHOCTHU. [Ipu aTOM CO-

XPaHSIIOTCST BbI30BBI, CBSI3aHHBIE C MEKBEIOMCTBEHHO
KOOpAMHAaIel, He06X0IMMOCThIO CBO€BPEMEHHOI0
BHECEHMSI KOPPEKTUPOBOK U pa3BUTHEM 3(PHEKTUBHOIM
CUCTEMbI MOHUTOpUHTA. OTHAKO TeHIEeHIUN K U po-
BU3aIMM, YCUJIEHUIO ITPOEKTHBIX METO/IOB 1 BOBJIeUe-
HMIO HEe3aBUCUMBbIX 3KCIIEPTOB CO3IAI0T ITPEIITOChIIKI
I JanbHeriiero copepineHcTBoBaHus [11Y B Poccum.

HANPABNEHUA PA3BUTUA NLY
I[MocnegHuMu TeHgeHuusaMu passutud IV cra-
JIO BHeJipeHle COBpeMEeHHbIX MPUHIIUIIOB U TeX-
HOJIOTUI YyIIpaBJeHUs], HaIpUMepP, IPOEKTHOTO.
C pa3BuUTHMEM IOC/IEIHETO, a TaKKe MUPPOBBIX MH-
CTPYMEHTOB MOHUTOpPUHTrA poiib IIIY BEIXOOUT Ha
HOBBIV YPOBEHb: 13 HOPMaabHOTO MUIAHMPOBAHMS
OHO TIpeBpallaeTcs B IMHAaMMU4YeCckoe U IIpo3pavyHoe
yrpasiieHue. LiyppoBusanys mpoieccos (Co3gaHme
eIVHOV Mm1aT®OPMBbI IJII MOHUTOPUHTA, UCIIOIb-
30BaHMe GONBIINX TAHHBIX, OHJIAH-OTUETHOCTH)
yOpoujaeT KOHTPOJb 3@ UCIIOJTHEHMEM U MOBBIIIAET
KavyecTBO aHaJIUTUKU. Kpome Toro, pa3BuTue Mpo-
rpaMMHO-11e/IeBOTO MOAX0/1a MMPOUCXOAUT 3a CUET
MMOBBIIIEHNS] OOIIECTBEHHO 1 SKCIIEPTHOW BOBJIe-
yeHHocTu. IV Bce yaiie nmpepmoiaraeT yyacTtme
001IeCTBEHHOCTM B 0OCYKIEHUM €ro Ieyeit, MHIu-
KaTOPOB U UTOTOBBIX PE3Y/IbTATOB, a TAKXKe MPUBJIe-
YyeHMe He3aBUCUMBbIX 9KCIIEPTOB [IJIs OLleHKM Kaue-
CTBa IIJIAaHMPOBAHMUS U peain3aly npoekTos. Takas
OTKPBITOCTh YKpEIJsieT JoBepue K ToCyAapCTBeH-
HBIM MHCTUTYTaM U CIIOCOOCTBYET (OPMUPOBAHUIO
06paTHOT CBSI3M IMTPU KOPPEKTUPOBKE MTPOTPAMM.

BaxkHO OTMeTUTh 3HAaUEHME TPOTPAMMHO-1Iese-
BOTO moaxoa B GopMUPOBAHUM MexXaHM3Ma afall-
Taluy K HOBBIM BbI30BaM B CUCTEMeE ITYOGIMUHOTO
yripaByieHus. Ha coBpeMeHHOM 3Tarie, KOTrfa BHeIIHe
(akTOpPBI (AIKOHOMUUECKME, TEXHOJIOTUIECKIE, T€0-
TTOIUTUYECKNE) CTAHOBSITCS BCe 60jiee M3MeHUMBBI-
mu, ITITY 1mo3BossieT r’M6Ko mepecMaTpUBaTh 1eN
U IPUOPUTETHI TOCYAAPCTBA, KOTOpOe (IIPU YCJIOBUM
3(pdeKTUBHO BHICTPOEHHO CHUCTEMbI MOHUTOPUHTA
U KOPPEKTUPOBOK) MOXKEeT OMepaTUBHO HAMpPaBJsITh
pecypchl Ha HOBBIE WM Gojiee ysI3BMMble HAITPaB-
JIeHUSI.

BrinieckazaHHOe OATBEPXKAAET TE3UC O TOM, UYTO
ponb II1Y B poccuiickoii cucTeMe TOCyTpaBieHUsI
MPOJO/IKAaeT BO3pacTaTh — OHO MpeBpallaeTcs B LieH-
Tpa/IbHbIN 2JIeMEeHT TVIAaHUPOBAHUS U pean3alun
CTpaTernyeckux NpmuopuTeTos. Bmecre ¢ Tem gis
MOBbIIIEeHNS 3G PEeKTUBHOCTY HEOOXOAMMO COXpa-
HSTb 6aIaHC MekAy GOpMabHBIMM periaMeHTaMM
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Y CTIOCOGHOCTBIO TOCYIAPCTBEHHO CYCTEMBI OBICTPO
pearmpoBaTh Ha aKTyalbHbIe BbI30BbI, & TAKKE YCUIN-
BaTb NMPO3PAYHOCTh, KOOPAMHALINIO ¥ OTBETCTBEHHOCTh
BCeX YUaCTHMUKOB TOCYIapCTBEHHBIX MTPOTPaMM.

B TO xe Bpems4 ciienyeT BbIAENUTb UHCTUTYIIA-
OHAaJIbHbIe 0COOEHHOCTM POCCUIICKOI MOIENIN MPO-
IrPaMMHO-IIeJIEBOTO YIIPaBJIeHMsI, 00YCIOBI€HHbIE
dbenepaTBHBIMM OTHOIIEHMUSIMU. Kak cka3aHO Bbille,
ILJIST JOCTMKEHMS OOILIMX COIMAaTbHO-9KOHOMUYECKUX
ueneit IIIY npenronaraeT B3aMMOIECTBME PA3INU-
HBIX YPOBHEI roCyJapCTBEHHO BJIacTu — (heepanb-
HOTO0, PErMOHAaIbHOTO ¥ MyHMIIMIIAAbHOTO. OfHAKO
B KaQueCTBe OJHOI 13 CyIIeCTBEHHBIX ITPOOIEM CIeayeT
paccMaTpuBaTh pa30o6IIeHHOCTDb IToOKa3aTeseit meje-
BBIX IIPOTPAMM, peaan3yeMbIX Ha ITUX YPOBHSX. ITO
MPEISITCTBYET Kak 3¢ (PeKTUBHOMY IIAaHMPOBAHUIO
M OCYILeCTBJIEHUIO TIPOTPAMM, TaK ¥ MOHUTOPUHTY
STUX TIPOIIECCOB, M CHIKAET OOIIYIO Pe3y/IbTaTUBHOCTD.

Taxkoii moaxon, Mpu KOTOPOM KaXKAblli YpOBEHb
BJIACTY pa3pabaThIBaeT U UCIIONb3YeT UCKITIOUNTETHHO
co6CTBeHHbIe TTOKA3aTeNN, IIPUBOIUT, BO-TIEPBBIX,
K HeCOIJIaCOBaHHOCTU 11eJieil U 3a/iau: MporpaMMbl
(enmepanbHOro ypOBHSI Yallle He HAXOAST ITPOIOJI-
>KeHMST (UaCTUYHO WM MOJTHOCTBHIO) B PETMOHATbHbBIX
M MYHUIIMTOAJbHBIX, YTO 3aTPYIHSIET AJOCTUKEeHNE
001IeHAIIOHATbHBIX IIeJIeiA.

Bo-BTOPBIX, MpU IpUMeHeHUM pa3HbIX METOAUK
nsMepeHus 3pheKTMBHOCTM OMHAKOBBIX ITO HATIpaB-
JIEHMIO IPOEKTOB OAHM U Te 3Ke pe3y/ibTaTbl MOTYT
OLIEHMBATBCS M10-CBOEMY Ha Kaxk,0M YPOBHE BJIaCTH,
3aTPYOHSISI CPAaBHUTEIbHBIN aHANIN3 U 0600611eHe
TOTYYeHHbIX TaHHBIX.

B-TpeTbux, 13-3a pa3pO3HEHHOCTU CUCTEM MOKa-
3aTesieii MpakKTUYEeCKM OTCYTCTBYeT 06MeH nHdopma-
nyei MeXay YPOBHSIMU IIPUHSITUS YIIPABIEHUECKUX
peleHuit. DTO CHMKAET IIPO3PAavYHOCTb U MOAOTYET-
HOCTb ITPOILIECCOB YITpaBJeHNsl, TOPOKAAeT CJIOKHOCTU
C KOOpAMHAIME pecypcoB (ITIOCKOIbKY HEeCOBMa/ieHne
rnapaMeTpOB U KpUTepUeB MPUBOJUT K Pa3HULIE B TIPU-
opuUTeTax Mpu pacnpee/ieHu pecypcoB, UTO MOXKeT
BBI3bIBATH KOHKYPEHIINIO 32 OIOKETHBIE CPENICTBA
1 HeahPeKTUBHOE UX UCHOIb30BaHKe). [Ipemcrasiisi-
eTCsI, UTO MIPUUMHOI pa3obIeHHOCTH ITIoKasaTesieii
SIBJISIETCSI OTCYTCTBME eIMHOr0 CTaHAapTa 1, Kak caef-
CTBUeE, UCIIOJIb30BaHMe Pa3HbIX MOJIXOA0B K OI[eHKe
3 deKTMBHOCTY TPOrPaMM.

B-yeTBepThIX, HETb3sI HE OTMETUTD POJIb PeKOMEeH-
IaTeIbHOr0 XapaKkTepa yKasaHuil u nmoaoxeHui [TIY
Ha pa3HbIX YPOBHSX, KOTOPbI 3aBUCUT OT MECTHBIX
YCJIOBUIA ¥ TIPUOPUTETOB.

Pa3po3HeHHOCTh TTOKa3aTesiei yCIoKHSIET OLIEHKY
061111 9 PeKTUBHOCTY TPOEKTOB ¥ MHOTIA IIPUBOAUT
K €e 3aHIDKEHUIO, UTO MPETSITCTBYET MPUHSITUIO 060-
CHOBaHHBIX YIIpaB/IeHUECKMX pelIeHNA.

B-misThIX, BHEIpeHME U TTOAAepsKaHe YHUDUIIN -
POBaHHBIX CUCTEM ITOKa3aTesieli 3aTpyJHEHO 13-3a
HeJIOCTAaTOYHOI KBaIMUKAIMM CITENVaINCTOB U OT-
paHMYEHHBIX TEXHUYECKIX BO3MOKHOCTE, CyIlIeCTBY-
IOLIVX HA PETMOHA/IbHBIX Y1 MYHULIMIIAbHBIX YPOBHSX.
OTcyTCcTBUE KpUTEPUEB 3aTPYLHSIET U MOHUTOPUHT
Tporpecca, ¥ BbIsSIBJIEHME ITPOOIEMHBIX 00J1aCTe, a Tak-
>Ke BBICTYyIIaeT MPUUMHOI 3aJepkeK M OTKIOHEHMS
OT IJIAaHOB peann3aluy IPOeKTOB, CHIKAET YPOBEHb
MPO3PavyHOCTH MIPOLIECCOB YIIPaBIeHMUS U YCIOKHSIIOT
KOHTPOJb CO CTOPOHBI O6IIECTBEHHOCTHU 1 HaJI30PHbBIX
OPTaHoB.

C y4eTOM BBIIIEN3/IOKEHHOTO BasKHO MTOTYEPKHYTh,
YTO KJTI0UeBOJi-Tipobaemori ITIY npencrapiseTcs He-
OITMMAabHOE pacripefiesieHlie pecypcoB, B Y4aCTHO-
CTU, HEpaBHOMeEpHOEe pacrpejeseHne 610IKeTHbIX
CpPenCTB, co3arolee AycbasaHc B pa3BUTUM Pa3iny-
HBIX PETMOHOB U MyHULIMTIAIUTETOB. Tak, penepaib-
HbIIi YpOBEHb YaCTO COCPENOTOUYEH Ha CTpaTernuecKux
Y MacCIITaOHbBIX ITPOEKTAaX, CBSI3aHHBIX C 0OOPOHOIA,
3IpaBoOXpaHeHNeM 1 06pa3oBaHeM. PermoHaibHbIE
BJIACTY OPMEHTUPYIOTCS Ha crienyduueckye morpe6Ho-
CTY CBOMX TePPUTOPUIA, BKIIOYAsI Pa3BUTHE MECTHOM
MHGPaACTPYKTYPBI, TOAAEPSKKY CeTbCKOTO X035CTBA,
TIPOMBIIJIEHHOCTY WY Typu3Ma. B Benenum MmyHuim-
Ma/IbHBIX BJIACTE} HAXOOUTCS pellieHNe KOHKPeTHBIX
TOPOJICKUX MJIM CeJIbCKUX 3a7au, TAKMX KaK SKYJIUIIT -
HOE CTPOUTETbCTBO, KOMMYHAJIbHbIE YCITYTU, MECTHOE
3ApaBoOXpaHeHue 1 o6pa3oBaHue. Pa3spo3HeHHbIe
MOKa3aTe/ I 3aTPYIHSIOT CO3/IaHMe OOLIX CTpaTeTnit
¥ KOOPIAMHALUIO IeICTBUI MeXAY YPOBHSIMU BJIACTH,
KOTOpbIe (PYHKIMOHMPYIOT HE3aBMUCUMO APYT OT ApyTa.
B pe3ynbrare BO3HMKAET KOHKYPEHIIVS 3a OI0/IsKEeTHbIE
CpeJiCcTBA M pecypchbl, HepaBHOMepPHOe pacipeeneHmne
KOTOPBIX MOAPBIBAET CTAOMIBHOCTD U 3 (HEKTUBHOCTD
rocyIapCTBEHHOTO YIIpaBjieHus 1 BiaedeT 3a co60ii
pacupeHne 5KOHOMMUUECKOro aycbananca. bomee
Pa3BUTHIE PETMOHBI ITOTYUAOT OOJIbIIIE PECYPCOB IS
JlaJbHeIIero pocTa, TOrja Kak OCTaibHble HaXOASITCS
B 3aCTOe MM Jaske YXYAIIaloT CBOe 9KOHOMMUYECKOe
nonoxeHue. IIpUTOK MHBECTULIMI B KPYITHbIE TOPOLA
Y TEPPUTOPUM C COBPEMEHHO MHPPACTPYKTYPOIi yCu-
JIMBaeT LeHTPaan3aluio SKOHOMUYECKOI aKTUBHOCTH,
CHM3Kas MOTEHIMaJl MaJbIX U CPeOHUX PETMOHOB.

Pasmuns B GuHAHCMPOBAHUY BEIYT K pasHUIIE
KaK B YPOBHE MPeJIOCTaBIeHNSI COLIMATbHBIX YCIYT, TAaK
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¥ B 06pa3oBaHUM U 3IPaBOOXPAHEHUM, CTIOCOOCTBYS
YBeJIMYEHMIO COIIMAIbHOTO HepaBeHCTBA MEeXIY KU-
TeJISIMU Pa3/JIMYHbIX TEPPUTOPUIL U, KaK CJIeACTBUE,
MUTpaIy HaceleHNsl B 60jiee pa3BUThIE PETYOHBI. DTO
ycyryossietT neMmorpadudeckue mpoodyieMbl B pailoHax
¢ HebGonpIMMM 06beMamMu (prHaHCUpOBaHMs. Takue
BOITPOCHI TPEOYIOT MPUCTATBHOTO BHUMAHMUS U yUeTa
B paMKaXx JOCTVDKEHMST HAaIMOHAIbHbBIX 1IeJIeli pa3Bu-
TS Poccniickoii @enepaiinin, ornpeneneHHbIX YKa30M
ITpe3sunenta Poccuiickoit ®epepaunu ot 07.05.2024
N2 309 «O HaMOHAIbHBIX LEJSIX Pa3BUTUS POCCUIICKO
®enepauun Ha nepuog 1o 2030 roga u Ha mepcHek-
TUBY 10 2036 roma» u «OCHOBaMM rOCyLapCTBEHHON
MMOJINTUKM B chepe CTpaTernueckoro IjaaHMpOBaHMS
B Poccuiickoii @enepaiiin», yTBepKAeHHbIMM YKa30M
[Ipesunenta Poccniickoit @enmepanyu ot 08.11.2021
N2 633 B yo10BUSIX MpUHSATUST «CTpaTerum mMpocTpaHCT-
BeHHOTrO pa3BuTus Poccuiickoit @emepaiiyy Ha epuo,
1o 2030 r. ¢ mporuo3om 10 2036 r.»3.

Takum 06pa3oM, HEONITUMAIbHOE pacIpeneieHne
PecypcoB BCIECTBIE Pa306IIeHHOCTH TPUOPUTETOB
U TIOKa3aTeJieii 1leJIeBbIX TPOrpaMM Ha TPeX YPOBHSIX
MyOIMIHO BiIacTu Poccum mpeicTaBiisieT Cepbe3HYI0
mpo6eMy AJIsl IPOrPpaMMHO-1IeJIEBOTO YIIpaBIeHMs
B IU1aHe ero 3pdekTuBHOCTH. TOJBKO KOMILIEKCHBI
MMOAXO0Z, IO3BOJIUT 00eCIIeuTh paBHOMEPHOE U CIIpa-
BeJIMBOE BbiZe/IeHle GI0IKeTHBIX CPeICTB, CII0CO6-
CTBYS YCTOMUYMBOMY U COQIaHCUPOBAHHOMY Pa3BUTUIO
BCeX PerMOHOB ¥ MYHUIIUIIAIUTETOB CTPAHbI.

PE3YJNIbTATbl UCCNNEAOBAHUA
ITocpenacTBOM aHaIM3a TPAKTUIECKOTO IIPUMEHEHMST
MIPOrpaMMHO-11eJIeBOTO ITOAX0a B CHCTeMe ITy6Imy-
HOTO YITPaBJIeHMSI MOKHO CHOPMYIMUPOBATH CJIEAY-
IO 0000OIEHHBIN ITepeYeHb KITI0UEBbIX ITPOOIeM
Y HeIOCTAaTKOB, XapaKTePHbIX AJIs1 POCCUIICKOT MpaK-
Tuku I11Y.

1. HeomHO3HAYHOCT® 11e/IeToaralius 1 rmokasareseii
pe3y/bTaTUBHOCTH.

5 Vkas3 Ipesumenta Poccuiickoit ®epepannuu ot 07.05.2024
N2 309. URL: http://www.kremlin.ru/acts/bank/50542; Yka3
IIpesunenTa Poccuiickoit ®enepanyu ot 08.11.2021 N2 633
«06 yrBepx)aeHur OCHOB roCyIapCTBEHHOI MOTUTUKU
B cdepe cTpaTernueckoro IiaHupoBaHuust B Poccuiickoit de-
meparuu». URL: http://www.kremlin.ru/acts/bank/47244;
Pacnopsikenne [IpaButensctBa PO ot 28.12.2024 N2 4146-p
«06 yTBepskaeHuyu CTpaTeruu mMpoCTPaHCTBEHHOTO Pa3BU-
st Poccuiickoit ®enepanyy Ha repuop 1o 2030 r. ¢ TporHo-
30M o 2036 r.». URL: https://www.consultant.ru/document/
cons_doc_LAW_495567/?ysclid=m669hpy6th485020258 (nata
obparienns: 20.01.2025).

Llenu 60MBIIMHCTBA ITPOTPAMM 3a4acTyio chop-
MYJIMPOBAHbI CJIVIIKOM PACIIBIBUATO M HE COIepsKaT
YeTKMX M3MEepPUMBbIX ITOKa3aTesieii. [Ipy 9ToM ypoBeHb
JIeTajn3aluy MoCJaeIHUX He MO3BOJISIET afeKBaTHO
OIIeHMBATh KaK ITPOrpecc MPOeKTOB, Tak U 3P heKkTUB-
HOCTH PaCX0J0BaHMSI OIOIKETHBIX CPENCTB.

2. Crabas yBsI3Ka CTpaTErMueCcKuX M OTPAC/IEBbIX I1e-
Jnieit. Tak, mporpaMmbl erepasbHOT0, PErYIOHAIbHOTO
U OTPAC/IEBOTO YPOBHEI YaCTO HE CUHXPOHU3MPOBAHbI
Meskay co6oii. CTpaTernueckye IpUOPUTETHI U GIO] -
SKeTHbIe JIMMUTBI MOI'YT IIPOTUBOPEUUTH APYT APYLY,
YTO MPUBOIUT K «PaCIIbIIEHMIO» PECYpPCOB.

3. ly6npoBaHme GyHKLMIA U pacCOTIaCOBAHHOCTh
Mep MPOSIBJISIETCST B TOM, UTO pPa3IMUHbIEe BEIOMCT-
Ba ¥ OPTaHbl YIIPABJIEHNSI MOTYT 3aITyCKaTh CXOIHbIE
MIPOEKTHI WJIM MEPOTIPUSITHSI, HE COTJIACYS 3TO MEXKIY
co60i1. OTCyTCTBME €OMHOTO MOAX0AA K IVITAHMPOBAHNIO
¥ MOHUTOPYHTY 00YC/IaBIMBaeT IapaiieTbHbIe VTN
MIPOTUBOPEYNBBIE OEICTBMUS.

4. dopmMaibHOE TUIaHMPOBAHMe ¥ HeTOCTaTOUHAs
PeaTMCTUIHOCTD TUIAHOB. [IporpaMMBbl ¥ TOCYIapCT-
BEHHbIE 3a[TaHMsI HEPEIKO COCTABISIOTCS (opMaibHO,
6€e3 yueTa pealbHbIX CPOKOB, PUCKOB ¥ BO3MOYKHOCTEIA.
[T1aHbI CTAHOBATCS YEPECUYP OMTUMUCTUIHBIMMU C TOU-
KV 3pEHUS TIePUOIOB MX peann3anni, 00beMoB 3aTpaT
VU TIPeITIoIaTaeMbIX pe3yIbTaToOB.

5. HemocraTouHast TpO3pavyHOCTh ¥ OTUETHOCTh. Me-
XaHM3MbI KOHTPOJISI ¥ TTYGIMYHOM OTUETHOCTH O XO/Ie
BBITIOJIHEHUS TIPOrPaMM pPasBUTHI c1abo. OrpaHu-
YeHHAas! OTKPBITOCTD JAHHBIX He ITO3BOJISIET MIMPOKO
ayauUTOPUM OObEKTUBHO OIIEHUBATD PE3Y/IbTATHI.

5. HemocTaTO4YHO pa3BUTas CUCTEMA MOHUTOPYMHTA
U olleHKM. D PEeKTUBHbIE MeXaH3Mbl 3MePeHUs
pPe3yabTaToB (KakK IMIPOMEKYTOUHBIX, TAK ¥ KOHEUHbIX)
3a4aCTyI0 OTCYTCTBYIOT. Pa3pbiB MeXK/Iy IJIaHOBbIMMU
" haKTUYeCKy JOCTUTHYTHIMY ITOKA3aTe/sIMY He aHa-
JIU3UPYETCS JO/DKHBIM 06pa3oM, UTO MelllaeT CBOEB-
peMeHHOMY BHECEHUIO KOPPEKTUPOBOK.

6. DedUIIUT MEXBEIOMCTBEHHOTO B3aMOIECTBMS.
ITp¥ MHOTOUMCIEHHBIX TPeII0KEeHUSIX IO CUX TIOP
OTCYTCTBYET enyHas 1udposast ruraTGopmMa U CTaH-
IapTU3MPOBAHHbBIE MTPOIEIyPbl OOMeHa TaHHbIMU
MEXAY BeIOMCTBAMM — Kask0e M3 HIX BHICTPAMBAET
CBOIO CMCTEMY IOKa3aTeseil M KpUTepUeB, YTO BeJleT
K hparmeHTaIMy MHGOPMAIIMIOHHOI 6a3bl.

7. TIpo6eMbl ¢ KaJipOBbIM TOTEHIIVAIOM U KOM-
MeTEeHIMSIMY PaGOTHUKOB MTPO0/DKAIOT CHMKATD Ka-
YeCTBO IeJIeBbIX MporpaMm. CIenuanmcTbl, CIIoco6-
Hble 9(PGEKTUBHO IPUMEHSITh TPUHIIUIIBI [IEJIEBOTO
YIIpaBJIEHUST i METO/IbI OIIEHKY, HEPEIIKO TIeperpysKeHbI
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IOTIOJIHUTEIbHOM GI0POKpaTUUeCKOi paboToii. [Ipu
9TOM HEJIOCTAaTOYHOCTb OOYUEeHMs M MOTMBALIUM Ka-
I pOB BeJeT K GopMaTIbHOMY ITOAXOY K BbITTOIHEHIO
MPOrpaMM.

8. OTCcyTCTBME aIanTUBHOCTY Y TMOKOCTY CHIMKA-
eT 1eHHocCTh I[TIY. U3MeHeHMs B 3aKOHOaTe/IbCTBE
MJIV B3KOHOMMYECKUX YCIOBUSIX PEIKO OIepaTUBHO
CKa3bIBAIOTCS HA peanu3annuy IpoeKkToB. CI0KHbIE
Mpo1eyphl COTIAaCOBAHMSI KOPPEKTUPOBOK 3aTSTMUBA-
IOT CPOKM TIPUHSITUS PEIIeHNI U HETATUBHO BIIUSIIOT
UTOTOBYI0 3 (PEKTUBHOCTD.

9. HegocTaTouHble (hMHAHCOBAS OUCHUIIIMHA
¥ KOHTPOJIb 3a pe3yJibTaTaMy CHMXKAIOT KauyeCTBO
M YCITeNTHOCTD MporpamMm. [Ipu ux BBIMOHEHUY UMeeT
MEeCTO HeCOOII0[ieHI e BbIIeIeHHbIX JMMUTOB, IIEPEHOC
pacxo[oB Ha Tocjienylolye mepuoabl. Kpome toro,
(bHaHCOBBIE OTUETHI HE BCETAA MTO3BOJISIIOT YETKO
CBSI3aTh 3aTPaThl ¥ JOCTUTHYTbIE Pe3y/IbTAThI, YTO
3HAUMUTENbHO 3aTPYOHSET PeasIbHYIO OIeHKY 3hdek-
TUBHOCTM ITPOEKTOB Ha BHIXOJIE.

10. Hu3Kast BOBJIEUeHHOCTb CITeIMa/ICTOB U CTENK-
XOJIZIEPOB Ha OIpeie/IeHHBIX 3Tarax — Tak, mpu ¢op-
MUPOBAHUU U KOPPEKTUPOBKE ITPOrpaMM HegoCTa-

TOYHO YYUTHIBAETCSI MHEHVE HE3aBUCUMBIX SKCIIEPTOB,
6u3Heca, rpaskIaHCKOTO 06IIecTBa. B uTore pemieHus
MIPVMHMMAIOTCSI B BeJOMCTBEHHOJ cpeJie, YTO MOXKeT
MIPUBECTU K TaK Ha3bIBAEMOMY «y3KOMY B3IVISILy» Ha
3aJauM U pe3ysbTaThl.

B mesiom mmpo6ieMbI IIPOTPaMMHO-1[€JIEBOTO YITPaB-
neHus: B Poccuyt BO MHOTOM CBSI3aHbI C CUCTEMHBIMUA
(hakTOpammu yripaByieHUs] 1 BbI3BaHbI HEJOCTATOUHO
pPasBUTHIMM MeXaHM3MaMM KOOPIAMHALM, KOHTPOJIS
" olleHKY 3 GeKTUBHOCTY MPoeKkToB. PopmasbHas
TOCTAaHOBKA IleJielt, ciabasi coryiacoBaHHOCTD MPO-
rpaMMm pa3HbIX YPOBHeEN, HEXBATKa COBPEMEHHBIX
MHCTPYMEHTOB MOHUTOPMHTA, & TAKKe KBATUDUIIU-
POBAHHBIX KaJIPOB CYII€CTBEHHO CHUXXAIOT Pe3yib-
TaTUBHOCTb.

Inst moBbIteHMs 3PPeKTUBHOCTY ITPENCTABISIIOTCS
HEOOXOIMMbIMU TaKyie MepPbI, Kak COBepIIIeHCTBOBAHE
HOPMAaTMBHOJ IIPaBOBOJi 6a3bl, yCUIEHVE MEKBEIOM-
CTBEHHOTO B3aMMOJIeICTBYSI, BHEAPEHNE TPO3PAaYHbIX
METOAVK OLIeHKM I MOHUTOPUHTA, & TAKOKE MOBbIIIIeH e
YPOBHS KOMITETEHLIMI FOCCAY>KalIMX 10 BOIpOcam
yIpaBJeHNs roCyJapCTBeHHbIMM ITporpaMmamiu. [1pu
9TOM B YCJIOBUSIX TOCTPOEHMS eAMHOM TyOIMIHOM

Tabnuya 2 / Table 2

CrpykTypa CraHaapTa nporpaMMHO-LLeNIEBOr0 YNPaB/eHUs A FOCYAAPCTBEHHbIX NPOrpamMm
/ Structure of the Standard of program-target management for state programs

N2 n/n /N/a Paspen / Chapter CopepxaHue / Content
i, 06Lie NonoxeHus
11 Llenb n HazHauyeHwue OnpepeneHve eaMHOro Noaxona K MporpamMMHO-LENEeBOMY YPaBAEHNIO
o rocyAapcTBeHHbIMM NporpamMMamm
12 O6nactb npuMeHeHus YpoBeHb BNacTu: peaepanbHbli, pErMOHANbHBINA 1 MYHULMMIANbHbINA
- yrnpasneHus
13 HopmaTuBHO-NpaBoBas [NepeyeHb 3aKOHOAATENbHbIX M HOPMATMBHbIX AKTOB, pernameHTupyowmx MUY
o 6a3a
14 OCHOBHbIE MPUHLMMBI Pe3ynbTaTMBHOCTL, NPO3PaYHOCTb, yYET PUCKOB, LieIeBast OpMeHTaLms,
o nuy KOMMNNEKCHOCTb, YHUUKALMA METOA0NOTUN
2. CTpyKTypa v aneMeHTbl MPOrpaMMHO-LIeNIEBOr0 YrpaBaeHns
KoMmnoHeHTbI Llenb nporpammbil.
rocynapcTBeHHOM 3a4a4m nporpammsl.
nporpammbl LleneBble MHAMKATOPbI M MOKa3aTeNN.
2.1. Oxupaemble pesynbraThl.
OcHoBHble MepONpULTHS.
MCTOYHUKM 1 06beM DMHAHCUPOBAHMS.
McnonHuutenn nporpammbl
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lpodonrwerue mabnuysi 2 / Table 2 (continued)

N2 n/n /N/a Paspen / Chapter Copepxanue / Content
Knaccudumkaums OTpacneBble (M0 HAaNpPaBAEHWUSM NOMUTUKM).
29 rocyaapCcTBEHHbIX MexoTpacneBble (nepekpecTHble MPOrpamMmmbil).

- nporpamm TeppuTopManbHble (PErMOHabHbIE U MECTHbIE).
KomnnekcHble (3onrocpoyHble cTpaTerunm)

XKU3HEHHBIV UMKN MHuummnpoBaHue (pa3paboTka KoHLenuum).
rocyapCTBEHHOM MnaHupoBaHue (NpoekTMpoBaHUE U BHOIKETUPOBAHME).
23 nporpaMMmbi Peanusaums (BbiInonHeHWe MeponpusTui).

e MOHUTOPUHT U KOHTPO/b (OLE€HKa pPe3ynbTaTUBHOCTH).
KoppekTupoBka (M3MeHeHue napameTpoB Npu HEO6XO0AUMOCTH).
3aBeplueHue (oueHKa IPPEKTUBHOCTH, NOABELEHUE UTOTOB)

3. [naHnpoBaHue u 6rogxeTMpoBaHue

MeToabl M MHCTpYMeHTbI | LleneBoe nnaHupoBaHue.
3.1 nAaHWpOBaHuMs [porpaMMHo-CTpaTerMyeckoe nNNaHMpoBaHMe.
MHAOMKATUBHOE NnaHWpoBaHue
MCTOUYHNKM MporpaMMHbIN 6r0oKeT (pe3ynbTaTUBHOE BHOAXETUPOBAHME).
3.2 (drHaHCcoBOrO MexaHn3Mbl COPUHAHCUPOBAHKSI.
obecneyeHuns nporpamMm | [oCcynapCTBEHHO-4aCTHOE NApTHEPCTBO
PecypcHoe obecneueHne | MatepuanbHO-TEXHUYECKME PeCypCbl.
3.3. nporpamMm Yenoseueckune pecypcsl.
MHbopMaLmoHHble pecypcbl
4. Peanunzaumsa nporpamm
MexaHun3Mmbl [poekTHOE ynpaBneHue.
4.1. yrnpaBneHus YnpaBneHue puckamu.
peanusaumen B3anMoperictBue ncnonHuTenemn
[ocynapcTBeHHbIN BHyTpeHHUI KOHTpOND.
4.2. KOHTPO/b M ayauT BHewwHWI ayamuT (cyeTHble nanatbl, HE3aBUCKMMbIE IKCMEPTh).
OueHKa KavyecTBa BbIMOSHEHWUS MEPONPUITUI
KoppektupoBka YCnoBus BHECEHUS USMEHEHWIA.
4.3, nporpamm Mpouenypa nepecMoTpa LeneBbiXx MHAMKATOPOB U 6HOIKETOB.
lepeHoc cpokoB v NepepacnpeneneHne pecypcos
5. MOHUTOPUHT, OLLEeHKA U OTYETHOCTb
CncteMa MOHUTOPUHTA TekyLmMit MOHUTOPUHT (EXXeKBapTanbHbI1, FOJ0BOW).
5.1. nporpamMm OueHKa NPOMEXYTOUHbIX Pe3ynbTaToB.
KoHTponb 0TK0HEHMM
KntoueBble nokasatenu MNHanKaTopbl pe3ynsTaTUBHOCTY.
5.2. adpdektnHocTn (KPI) CoumanbHo-3KoHOMMYecKMe IDDEKTbI.
KoadbduuneHTbl 0OKynaemMocTn MHBECTULIMIA
NHCTpyMeHTbI Lndposbie nnatdopmbl MOHUTOPUHTA.
5.3. OTYETHOCTH PernameHT npeacTaBneHns OTYETHOCTM.

ABTOMaTl/Bl/IpOBaHHbIe CUCTEMbI KOHTPO/IA
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OkonuaHue mabnuuysi 2 / Table 2 (continued)

N2 n/n /N/a Paszpen / Chapter Copepxanue / Content
6. MHpOopMaLMoHHbIe TEXHONOMMK U uudposusaums MNLY
Lindpposbie nnatdhopMbl [ocypapcTBeHHble MHDOPMALMOHHbIE CUCTEMDI.
6.1. ynpasfieHus ABTOMATM3UPOBAHHbIE CUCTEMbI OHOIKETUPOBAHMSI.
nporpaMMamu JNeKTPOHHbIE peecTpbl Nporpamm
MHCTpYMeHTbI aHanmsa Al-aHanuTnka u NpeauKTMBHOE MOAENMPOBAHMeE.
6.2. B60MbLIMX AAaHHbIX [eonHbOpMaLMOHHbIE CUCTEMBI.
NHcTpyMeHTbl 6usHec-aHanuTuku (Bl-cuctembl)
ObecneueHune 3awwmTa NepcoHanbHbIX AaHHbIX.
6.3. NMHGOPMALIMOHHOM KnbepbesonacHocTb B umMdpoBbIX naatGopmax.
6e3onacHocTH CeTeBble TexHONoOrMK Ang 6e30nacHOro B3aMMoAEeNCTBUS
7. YnpaBneHue puckamu
NoeHTndukaums puckos | lMNonutnyeckme u SKOHOMUYECKUE PUCKM.
71 (OrHaHCOBbIE PUCKMU.
o CoumanbHble puUCKu.
JKONOrM4ecKne pucku
MeToabl ynpaBneHus CTpaxoBaHWe puCKOB.
7.2. pucKamm Co3naHne aHTUKPU3UCHBIX Pe3epBOB.
AnbTepHaTUBHbIE CLLEHAapUK peanu3aumnm
MOHUTOPUHT PerynsapHbiin ayaur.
7.3. W pearmpoBaHue Ha [MporHo3npoBaHne BO3MOXHbIX Yrpo3s.
pUCKM MexaHn3Mbl 6bICTPOro pearMpoBaHus
8. MexayHapOAHbIM OMbIT U NyyLlIMe NPaKTUKK
MexayHapoaHble MpuMepbl 3P PEeKTUBHbBIX FOCYAAPCTBEHHbIX MPOrPaMM PasHbIX CTPaH,
8.1. MOAENU NPOrpaMMHO- CpaBHWTENbHbIM aHaNU3 NOAXOLOB, B YaCTHOCTH, PyKOBOACTBO MO NPOEKTHOMY
LLeneBoro yrnpasneHus meHepkmeHTy 1ISO 21500
[apMoHM3aums
8.2. C MeXAyHapOoaHbIMU
CTaHAapTaMu
9. 3aKtYUTENbHbIE MOOXKEHUS
AzanTauus v passutue [MBKOCTb NOAXOA0B.
9.1. nay BHeppeHue MHHOBaLMNM.
OueHKa AONroCPOYHOro BO34ENCTBUS
97 OTBETCTBEHHOCTb lNonHoMouns opraHoB BNacTu.
o YYaCTHUKOB Ponu oTBeTCTBEHHbIX MCMONHUTENEN
Mopsiaok nepecmotpa PernameHT nepecmoTtpa.
9.3. W akTyanusaumum MNepuoamMyHOCTb 06HOBNAEHMSI.
Cranpapta B3anMopeiicTBMe ¢ opraHamu Bnactu

McmoyHuk / Source: coctaBneHo aBTopom / compiled by the author.
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BacTy TpebyeTcst pa3paboTka obiero CtaHmapTa Mmpo-
IrPaMMHO-11€JIEBOTO YITpaBJieHMs, 06eCIeunBaoIero
YHUGULIMPOBAHHbIE MeXaHM3MbI IJIAHMPOBAHUS, pea-
JIM3alLMM ¥ MOHUTOPMHTA TOCYIapCTBEHHBIX POrpaMM
Ha BCeX YPOBHSIX yrpaBiieHus (ma6a. 2). Takoii goKy-
MEHT JIOJIKEH BKITIOUATh UEeTKME MEeTOMOIOTNYeCKIe
MOAX0AbI K (hOPMY/IMPOBAHMIO 11eJIeil U 3a/1a4, yCTa-
HOBJIEHMIO TTOKa3aTeseil 3pPeKTUBHOCTY IPOrpaMM,
a TaKkke K pacrpeesieHII0 pecypcoB U pasrpaHUueHnIo
OTBETCTBEHHOCTU MEXKIY PasJIMUHbIMU BeIOMCTBaAMMU
¥ opraHamu Baactiu. [Tomo6Hast yHuduKaiys mo3BoJInNT
IIOOUTHCS COIVIACOBAHHOCTHU IEJCTBUI BCEX YUACTHUKOB
MPOIIeCca, YTO CHU3UT BEPOSITHOCTD TyOIMPOBAHMS
(byHKIIMIT ¥ TTOBBICUT KOOPAMHAIINIO MeXTy deme-
paIbHbIMM, PETMOHATIBbHBIMY ¥ MYHUIIMIAIbHBIMU
YPOBHSIMM. BHeipeHMe CTaHIapTOB MOHUTOPUHTA
M OLIEHKM 00€eCITeUNT ITPO3PAYHOCTD U ITOIOTYETHOCTD
B MICTIOTb30BaHMM OIOPKETHBIX CPEICTB, 1aCT BO3MOXK-
HOCTb CBOEBPEMEHHO BbISIB/IITh OTKIIOHEHMSI OT TJIAHOB
¥ BHOCUTDb HEOOXOAVIMbIE KOPPEKTUBBI.

CospaHue enqyHo MHGOPMAIIMOHHOM CUCTEMbI
IIJIsl IpOTPaMMHO-11eJIeBOTO YITpaBJeHMsI CTaHeT
OCHOBOJI 1711 cO0pa, XpaHeHUs M aHaIM3a JaHHbIX,
YTO 3HAUUTETBHO YIYUYIINT KAaUeCTBO ITPUHMMAEMbIX
yIIpaBIeHUeCKMX perieHnit. Takas CTPyKTypa JO/DKHA
obecIeunBaTh JOCTYITHOCTb HEOOXOIMMBIX CBEIeHMI
ILJIST BCEX 3aMHTePEeCOBAHHBIX CTOPOH (BKJTIOUast 061e-
CTBEHHOCTh M HE3aBUCUMBIX 9KCIIEPTOB), UTO ITOBBICUT
IIOBEpHE K TOCYTAapCTBEHHBIM ITPOTpaMMaM U YCYIIUT
001eCTBEHHBI KOHTPOJb.

BaskubIM (hakTOpOM ycremHoi peanusanyy CTaH-
JIapra siBisieTcsl pa3paboTka o6uMX MabJI0HOoB 06yye-
HUS U TTOBBIIIeHMS KBaTMUKAIMY KaIpoB B chepe
TILIY. CrieyaaucThl, 06/1a5am0 e Heo6X0 M MbIMM
SHaHUSAMM M HaBbIKaMI, CMOT'YT aKTMBHO ITPMMEHSTb
CTaHAAPTU3MPOBAHHbBIE METOABI ¥ MHCTPYMEHTBHI, CITO-
COOCTBYS MOBBINIIEHNIO 06111e7T 3(DPEKTUBHOCTYU TOCY-
JIapCTBEHHOTO YIIPaBJIEHMSI.

ToT ¢akT, YTO ITUM JOKYMEHTOM IIpeaycMaTpuBa-
eTcs MpMMeHeHV e MHHOBALMOHHBIX TEXHOIOT I — Ta-

KX KaK OOJIbIIe JaHHbIE M ICKYCCTBEHHbIN MHTEJIIEKT,
MO3BOJINT aBTOMATMU3MPOBATh PYTUMHHBIE MTPOIIECCHI,
YIYYIIUTh IPOTHO3MPOBAHNE Y aHA/IN3 Pe3y/IbTaToB,
a TakoKe MOBBICUTD aAAITMBHOCTD IPOrPaMM K M3Me-
HSIIOUIMMCSI BHEITHUM YCJIOBUSIM.

[TpepcraBsieTcs, YTO pa3paboTKka ¥ BHeApeHMe
SIBJISIETCSI BAXKHBIM IIIarOM Ha ITyTY K CO3HaHMI0 3¢-
(hbeKkTUBHOI, TPO3PAYHOI ¥ COITIACOBAHHOI CUCTEMBbI
MyOGIMYHOTO yIIpaBieHus. DTO TIOBJIEUET 338 CO60i He
TOJIBKO TIOBBILIEHME PE3YAbTaTUBHOCTY rOCYHAaPCTBEH-
HBIX [IPOrpaMM, HO U yKpeIjieHMe JO0Bepus TpaskaH
K MHCTUTYTaM BJIaCTU, 0becriedyeHne yCTOMIMBOTO
COIMaJIbHO-3KOHOMMUYECKOTO Pa3BUTUS CTPAHBbI.

BbiBOADbI

3a nocnenuue 20 net IV B Poccun, npoiias psan,
3TanoB, chOpMUPOBATIOCH B BUIE 3PEJION CHUCTEMBbI
roCygapCTBEeHHOTO YITPAaBAeHNS, MHTETPUPOBAHHOI
C M (GPOBLIMU TEXHOJIIOTUSIMMU ¥ OPUEHTUPOBAHHO
Ha pe3yabraT. OmHaK0, HECMOTPS Ha JOCTUTHYThIE
ycIexu, CyliecTBYIOT ellle He peaau30BaHHbIe BbI30-
BbI, B YACTHOCTY, HEOOXOUMOCTD YIYUIIeHUST MeX-
BeIOMCTBEHHO! KOOPAVHAIIMM, TTOBBIIIEHNS KBAU-
(ukaum kagpoB 1 obecrieueHus 60IbIIe IMOKOCTI
MIPOTrPaMM JIJIsSI aAAITalUy K ObICTPO MEHSIOMIIMCS
YCIOBUSIM.

IIpopomkatonieecst copepiieHcTBoBaHMe 11TV sgB-
JIIeTCsT BAXKHBIM (DaKTOpOM IMOBbIIIeHUS 3G PeKTUB-
HOCTM TOCYJapCTBEHHOTO YITPaBIeHMS U JOCTVKEHMS
cTpaTternueckux meneit Poccniickoi ®epepatnn. [Tpn
atom pounb [TV B poccuiickoit cucreme rocymnpasie-
HMS TIPOJIOJIKAET YKPEIUISITbCS, TIpeBpalasich B IeH-
TpaJIbHbBIN 37eMeHT IJIaHMPOBAHUS U peanusalumn
CTpaTermyeckux npuoputeTos. Takum obpasom, He-
06X011IMO COXpaHSITh 6amaHc Mexny GopMasbHbIMU
periaMeHTaMM U CIIOCOOHOCTBIO TOCYIapCTBEHHOM
CUCTEMBI OBICTPO pearMpoBaTh Ha aKTya/IbHbIE BbI30-
BbI, 4 TAK)Ke YCUIMBATD IIPO3PAYHOCTDb, KOOPAVHAIIUIO
Y OTBETCTBEHHOCTb BCEX YUACTHMUKOB TOCYapCTBEHHbBIX
MIPOTPaMM.
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MopaenupoBaHue yCTOMHUUBOCTH
YXUULHO-CTPOUTENIbHOrO KOMIMJIeKCa

Ha OCHOBE OpPraHM3aLMOHHO-3KOHOMMUYECKOro
B3aUMOAENCTBUS CYObEeKTOB

H.H. lLlenomeHueBa?, O.B. [pywmnHa®
2 ApKYTCKUI roCymapCTBEHHbINM YHUBepcuTeT, MpKyTcK, Poccus;
® baliKkanbCKMM FrOCyAapCTBEHHDBIN YyHUBEpcuTeT, MpkyTcK, Poccus

AHHOTAUMUA

B cratbe nogHMMaeTcs npobnema CTpyKTypbl COLMANbHO-3KOHOMUYECKOM CUCTEMbI XXUULLHO-CTpouTenbHoro komnnekca (PKCK)
B 4aCTW OpraHM3aLMOHHO-3KOHOMMYECKOrO B3aMMOAENCTBUS €€ Y4aCTHMKOB Ha (hOHe SHTPOMUIMHOTO BO3AENCTBUS OKPYXKa-
loLLLeri MaKpO3KOHOMMYeCKoM cpeabl. Llenblo nccnenoBaHus SBRseTcs onpeneneHme ¢ TOYKM 3peHUs CUCTEMHO-MHGOpMaLLm-
OHHOIO MOAX0AA K YNpaBieHWUI0 METOAOB BbIXOAA HA HOBbIM YPOBEHb YCTOMYMBOrO HEPAaBHOBECHUS CO CPEAOMN U COXpaHeHue
roMeocTasa AaHHOM cucTeMbl. Tak Kak OCHOBHbIM (DakTOPOM cepbl XUAULLHOIO CTPOUTENLCTBA ABMSIETCS NMOCTPOEHHOE XUIbE,
nepBoO¥ 3apavel cTano noapobHoe nccnenoBaHne obecneyeHHOCTM MM LOMOX03aMcTB Poccum B Lenom u MpkyTckoi obnactm
B YaCTHOCTW MyTeM aHanu3a AMHAMMKKM AaHHbIX nepenucent Hacenenuns 2002, 2010 n 2020 rr. B pesynstate 6bina npennoxexa
nIes KHaunyyLen» CTPYKTYpbl XXUAULLHOTO GOHAA MO YMC/Y KOMHAT, COOTBETCTBYHOLMX COCTABY AOMOX035MCTB. [Ins focTu-
YKEHUS «HaunyuLwer» 06ecneYeHHOCT HaceNeHUs XXnbeM Heo6X0aMMbl CBOEBPEMEHHbIE OPraHM3aLLMOHHO-3KOHOMUYECKME
M3MEHEeHMS, OLHUM M3 KOTOPbIX MO NpaBy MOXHO CYMTATb BBEAEHWE NPOEKTHOr0 GUHAHCMPOBAHMS. B LLensx Bbixoaa Ha HOBbIN
YPOBEHb YCTOMUMBOrO paBHoBecus cucteMbl XKCK HeobxoanMa cornacoBaHHOCTb AEWCTBUI BCeX CYOBbEKTOB 151 MUHUMM3ALIMK
pa3pbiBa Mex Ay peanbHOM U «Hauy4Llen» CTPYKTYpoW XunuwHoro doHaa. Bropoii 3apayert aBTopoB McCnenoBaHus CTan Nnomck
peLueHns MHOTOKpUTepUanbHOM NpobnemMbl COrnacoBaHMs MHTEPECOB 3KOHOMUYECKMX CYyObEKTOB B XXMIMLLHOM CTPOUTENbCTBE,
18 yero 6bi1 MCNOMb30BaH reHeTYeckuii anroput™ nnatdopmbl MATLAB. BapuaHTsl, npremnemble ans BCex y4acTHUKOB, Bbl-
6Mpanncb 13 MHOXECTBA anbTePHATMB (ONTUMasbHbLIX MO [apeTo), MCxoaa M3 NpeanoyuTeEHNI ANLA, MPUHUMAIOLLEO peLleHue.
Ha 31y ponb 66110 MMNEPaTMBHO Ha3HA4YeHO rOCYAAPCTBO, @ KPUTEPUEM OMTUMANTILHOCTU CTasl MUHMMYM pa3pbiBa MeXay «Hau-
JIYUWMM» U HAKTUYECKMM COCTOSIHMEM 06eCneYeHHOCTM XMIbEM AOMOXO035MCTB Pa3HOro KOJIMYECTBEHHOMO COCTaBa. Pesynbrat
MOAENMPOBAHMSA NoKa3an, YTo 3hdeKTBHOE B3aUMOAENCTBUE Py eLMHOM Lenn BO3MOXHO, HO CTOMMOCTHOM (akTop Tak
WK MHAYe NepeknafplBaeTca Ha naedn notpebutens. PesynstaTbl cCcnefoBaHMs OyayT MHTEPECHbI CTYAEHTaM M acnupaHTaMm,
M3YYatoLLMM 3KOHOMUKY B CTPOUTENBCTBE, @ TaKXKe NPEeACcTaBUTENSIM 6aHKOB M PErMOHaNbHbIX BRACTEN, Cneumanuctam B 0bnactm
YXMUILLHOTO CTPOUTENBbCTBA.

Knrouesbie c108a: XUnuLLHOE CTPOUTENbCTBO; CUCTEMHO-UH(DOPMALIMOHHDBIV NOAXOA,; SKOHOMUYECKMe CyObeKTbl; COrnaco-
BaHME MHTEpeCcoB; 3KOHOMMKO-MaTeMaTMyeckasi MoLieNb; MHOrOKpUTepManbHas 3agayva

Ans yumuposarus: lWenomenuesa H.H., [pywumnHa 0.B. MogenupoBaHue ycToiMuMBOCTU XXUNULLHO-CTPOUTENBHOIO KOMNIEKCa
Ha OCHOBE OpraHM3aLMOHHO-3KOHOMUUYECKOro B3aMMOAENCTBUSA CYObEKTOB. YnpasneHyeckue Hayku = Management Sciences.
2025;15(1):62-77.DOI: 10.26794/2304-022X-2025-15-1-62-77
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ABSTRACT

The article addresses the structure of the socio-economic system of the housing and construction complex (HCC), focusing
on the organizational and economic interaction of its participants against the backdrop of entropy-driven macroeconomic
influences. The study aims to identify management methods, from a system-information approach, that allow the system
to reach a new level of sustainable disequilibrium with the environment while maintaining homeostasis. Since the
primary factor in the housing construction sector is the availability of built housing, the first research task was a detailed
examination of household housing provision in Russia as a whole and in the Irkutsk region, based on census data from
2002, 2010, and 2020. As a result, the idea of the “best” structure of the housing stock in terms of the number of rooms
corresponding to the composition of households was proposed. Achieving the “optimal” housing provision for the population
requires timely organizational and economic changes, one of which is the introduction of project financing. To reach a
new level of sustainable equilibrium in the HCC system, coordinated actions among all stakeholders are necessary to
minimize the gap between the actual and the “optimal” housing stock structure. The second research objective was to
find a solution to the multi-criteria problem of aligning the interests of economic entities in housing construction. A
genetic algorithm in MATLAB was used for this purpose. Acceptable options for all participants were selected from a
set of Pareto-optimal alternatives based on the preferences of the decision-maker. The state was imperatively assigned
this role, with the optimization criterion being the minimization of the gap between the “optimal” and actual housing
provision for households of various sizes. The modeling results indicated that effective collaboration towards a common
goal is possible; however, the cost factor is inevitably passed on to consumers. The study’s findings will be of interest to
students and graduate students studying construction economics, as well as to banking professionals, regional authorities,
and specialists in the field of housing construction.

Keywords: housing construction; system-information approach; economic entities; interest alignment; economic-
mathematical model; multi-criteria problem

For citation: Shelomentseva N.N., Grushina O.V. Modeling the stability of the housing and construction complex based
on organizational and economic interaction of entities. Upravlencheskie nauki = Management Sciences. 2025;15(1):62-77.
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BBEOEHUE
AKTYaJbHOCTb TE€MbI YCTOMUYMBOTO PA3BUTUS UH-
BECTUILIMIOHHO-CTPOUTEIbHOI'O KOMILJIEKCA B 11€JI0OM
u chepbl KMJINIHOTO CTPOUTENHCTBA B YACTHOCTH
006yC/IOBJIEHBI HEOOXOAVIMOCTBIO JOCTVKEHUS 11eIeli
¥ KJTIOUEBBIX ITapaMeTpPOB HAIlMOHAIbHBIX ITPOEKTOB .
Tak, ®emepanbHblii TpoeKT «Kujibe» HaIITPpOeKTa
«Kuape 1 ropogckas cpega» MmpeamosiaraeT «yBesm-
YyeHe 00beMOB KMUJTUIITHOTO CTPOUTENbCTBA B Poccym
(He meHee 120 maH KB. M B rof, K 2030 r.). Kaxxgplit
5-1t kBagpaTHbIil MmeTp B Poccun k 2030 rogy momkeH
cTaTh HOBBIM». Ilog ycmoiiuugsim pa3zgumuem B Ha-

! HanmmonanbHbIie mpoekTsl Poccun. URL: https://xn-80aapam
pemcchfmo7a3c9ehj.xn — plai/projects/zhile-i-gorodskaya-
sreda/zhile/ (maTta o6pamenns: 12.08.2024 r.).

cTosiiee BpeMsl IIPUHSITO M MOJHO ITOHMMATDb HEKUIA
«M300MIbHBIA MUP», YIOBJIETBOPSIOIINI TOTPEOHO-
CTU COIIMAJIbHO Pa3BUTOTO UeJI0BEKa B YCIOBUSX CO-
OITIOMEeHMST SKOJIOTUYECKUX CTAHIAPTOB Y COXPaHEHMSI
OKPY’KaIoIIeli Cpebl AJist OyIyLIMX TOKOIEeHUIA.

B xope nccienoBaHus Mbl 1€/ iCTBOBaJIM HE B TAKOM
MEHCTPMMHOM KITI0Ue, @ PACCMaTpUBAIIN 60Jiee Y3KyI0
Mpo6JIeMY CYILIeCTBOBAHMS Chephl SKUIUIITHOTO CTPO-
UTETbCTBA BHYTPU SKOHOMMYECKOM CUCTEMBI CTPAHBI.
[Tpu 5TOM GBI MCITONTb30BAHbI KITACCUUECKUI CYCTEM -
HO-MH(OPMAaIIVIOHHbII ¥ TOMEOCTaTUUeCKMIA TTOXO/TbI
K YTIPaBJIEHMIO CJIOKHBIMM COIVATbHO-9KOHOMUYECKMU
CUCTeMaMM, OITMCAHHBIMMU, Hartpumep, P.®. A6meeBbIM,
A.TI. HazapetsHowm, F0.M. Topckum u mp. [1-3]. P.®. A6-
JleeB B CBOEM M3BECTHOM TPYIe IPenCcTaBuI 0600IIeH-
HBIVi ITPOLIECC YIIPABIEHUSI CUCTEMOM, pacaaroIniics
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Ha KOHTYPbI CaMOOpraHu3aiyu 1 camopasBuTusi. Takast
KOHCTPYKIIMSI «BO-TIePBbIX, ei1Ha J1sI Bcex cdep, oXBa-
THIBa€MbIX KMOEPHETYKOIA, U, BO-BTOPBIX, PACKPHIBAET
CUCTEMOOPTaHU3YIOIIYIO, <HETOHTPOIUITHYIO» (PYHKITUIO
yIpaBJieHMs BO BCex 3Tux cdepax» [1].

Ommcanme CIOKHBIX CUCTEM 0a3UPyeTCsl Ha TAKMUX
KJTI0UeBbIX TOHSTUSIX, KAK 0P2AHU308AHHOCMY, UH-
¢popmayus u yens. DyHKIIMOHMPOBAHME, Pa3BUTHE
M CaMo CYLIeCTBOBaHME CUCTEMBI KaK eIMHOTO LeI0T0
onpenenseTcss BO MHOTOM IIpolieccamMy repenavdn,
repepaboTKy U ITpeobpa3oBaHust MHGOPMAIUA.

B pesynbrare GpopmMuUpyeTcs: CMCTeMHO-MH(pOpMa-
LIMOHHBI MOAXOZ, K YITPaBIeHUI0, MeXaH3M KOTOPOTo
TIpeCTaB/IsIeT co0Ot e/leHaTTpaBaeHHbI MHOpMaLM-
OHHO-yIIPaBJIeHYeCKMIi IIPOLLECC, COCTOSILINIA U3 yTIpaB-
JIIEMOTO 06BEKTA U YIIPABJISIIOLIETO CYOheKTa, 00beI-
HEHHbIX TIPSIMOJ 1 06paTHO MHGOPMAIMOHHBIMMU
cBsi3siMu. [TocpecTBOM TaKOro MexaHu3Ma MPOUCXOAUT
CaMOOpPraHM3alMs OTKPBITHIX YCTOMUMBBIX CUCTEM, aK-
TUBHO B3aMMOZEMCTBYIOIIMX C OKPY>KAIOIel Cpefoii, HO
IIpY 3TOM He PacTBOPSIIOLIMXCS B Hell, 8 COXPaHSIOIIX
CBOIO CaMOOGBITHOCTb (YCTOMYMBOCTD) UITU HEPABHOBE-
CHOCMb, M. €. 3auumy om IHMpPONULIHbIX NPOYECCOB.

Konmyp camopezynayuu (romeoctasmuc) obpasyercst
Kak KauecTBeHHOe yIopsiioueHe CBsizeit — B OTBeT
Ha BO3/elicTBMe BHEIIHMX YCAOBUI MOCTYyIIA0Ias
nHbopMalus BbI3bIBaeT OTKIOHEHe, KOTOPOe Hell-
TPaJIM3YEeTCs C IOMOIIbI0 06paTHOI CBSI3U [4].

Konmyp camopassumus, 1o CyTH, 3aK/itouaeT B cebe
1ieJieHalpaBieHHOe HaKOIlJIeHMe AaHHbIX C TIoCaeny-
IOIIMM MX YTIOPSIIOUEeHMEM U CTPYKTypu3alueit, 4To
MOKeT 3aKJII0UaThCsl B MOJIeTIMPOBAHMM U TIPOTpaM-
MMPOBaHUM BO3MOXXHBIX CUTYyallMii B3aMMOLECT-
BMSI C BLIGOPOM HambosIee yCTOMYMBBIX COCTOSTHUIT Ha
HOBOM yYpOBHE CaMOOpraHmu3auum cucremMsnl. To eCTb
paseumue — 3TO CO3MIaHNe HOBOTO B caMOM ITpoliecce
KOHTaKTUPOBAHMSI CUCTEMBI CO CPeioii B pe3yyibTaTe
U36MpaTeIbHOTO OTPaskeHMs ¥ 0TO0pa MHbOpMaIn
06 9TOM B3aMMOJECTBUN.

OrnpenenMBIINCH C KJIIOUEBBIMU MOHSATUSIMU, MbI
oTIpenevIN XUTUILHBIIA CEKTOP MHBECTULMOHHO-
ctpoutenbHOro komiuiekca (MCK) Kak OTae/IbHYIO
CIOXKHYI0 CAaMOOPTaHU3YIOILYIOCS COIMaIbHO-3KOHO-
MUUYECKYI0 CUCTEMY M Ha3Ba/IM ee KUJIUIITHO-CTPOU-
TesbHbIM KoMIuiekcoM (JKCK). TmaBHBIM crcTeM0o06pa-
sytorum pakropom JKCK, coriacHO CUCTEMOTEXHUKE
B CTPOUTEILCTBE?, IBJISIETCST Pe3y/IbTaT ero AesiTellb-

2 CuCTeMOTEeXHMKA CTPOUTE/TBCTBA. DHIMKIIONEINUECKIi CJIOBAPh
tioxs, pen. A.A. Tycakosa. M.: @oHp «HoBoe ToicsiueneTier. 1999; 432 c.

HOCTH, T.€. IOCTPOEeHHOe Xuibe. [IpeononeHne sH-
TPOMUIHBIX TIPOIECCOB MIPUMEHUTENBHO K JaHHOM!
COLIMAIbHO-9KOHOMMYECKO CCTeMe 03HavyaeT, YTO
[IJISI TIOZIIep>KaHMSI ee YCTOMUMBOTO HepaBHOBECHUSI CO
cpenovi (mpenoTBpaleHNs SHTPONUU U COXPaHEeHUS
pe3yIbTaTUBHOTO B3aMMOZECTBMS) HEOOXOIVIMbI
CBOEBpPEMEHHbIe OPraHM3alIOHHO-9KOHOMIUYECKHME 13-
meHenust (O9N) [5]. Hapumep, BBeieHMEe TPOEKTHOTO
(bmHaHCKMpOBaHMST OMHUM U3 YYACTHUKOB — rocyaap-
CTBOM — [IJISI TIPEO/I0JIeHMST SHTPONMUITHOTO BAUSTHUS
CyIIeCTBYIOIIEro eHoMeHa 0OMaHYThIX AOIbIIUKOB,
BO3HMKIIETO 13-3a HapyLIeHMS CAMOPery s yIpaB-
JIeHUSI B KOMITaHUSIX-3aCTPOMILIMKAaX BBULY HEJOCTAT-
Ka KOHTPOJMUPYIOIEro (Hapylaioero roMmeocTasuc,
a 3HAUYUT, 3aCTaBJISIIOLIEr0 €ro COXPaHsITh) BO3LECTBUS
CO CTOPOHBI BHEIIIHEH Cpe/ibl — rocygapcTBa.
B3aumopeicTBusi BHyTPU CUCTEMBI IOMEHSIIINCH,
MHOTOKPaTHO BO3POCJia POJIb OOHOTO U3 CUMTABIIIe-
rocst paHee repudepuitHbIM YIaCTHMKA — GaHKa, 110
CTerneHM KOHTPOJISI TIOUTU CPABHSIBIIErOCs C TOCyaap-
cTBOM. UTOGBI BBIN T Ha HOBbIII YPOBEHb YCTOUMBO-
r'0 HepaBHOBECHS, CUCTeMe Heo6X0IUM MHCTPYMEHT
COTJIaCOBaHMSI MHTEPEeCOB BCEX ee CTOPOH.

AHANN3 OEECI'IE‘-IEHHQCTM XUNTbEM
BPD®UUPKYTCKOU OBNIACTHU
ABTOpBI HaCTOSIIIEN CTaTbM Y3Ke IMUCATN 00 YCTPOCT-
Be JKMJIMIITHOJ cepsl U ee yuacTHMUKAX (6aHKM, CTPO-
UTeJIbHbIE OPTaHM3aIMM, TOCYIapCTBO ¥ HACeJIeHue)
[6]. OpranmM3anMOHHO-3KOHOMMYECKOEe B3aMMOeli-
CTBME TIOCJIETHUX, TIO CYTH, SIBJIIETCSI CTPYKTYPOIi CO-
I[MaIbHO-9KOHOMMYecKoit cucteMbl JKCK, 11es1b KoTO-
poit —Bo3BelieHHOe X1ibe. OmMHAKO 371eCh BO3HUKAEeT
IJIaBHBII BOIIPOC: YTO ¥ B KAKOM KOJIMYECTBE TOJIK-
HO OBITH ITOCTPOEHO, UTOOBI 3TA CUCTEMA U JaJIbIIe
YCTOMUMBO (PYHKLIMOHMUPOBAJIA, T.€. BCE €€ CYOhEeKThI
COTJIACOBAHHO B3aMMO/IEeICTBOBAIN C TOUKU 3PEHMS
oA e pskaHus YCTOMUMBOTO HEPABHOBECHST CO Cpe-
IOV (caMoperynsius) U HajabHelero camopasBiu-

THS?

II;ist MOJeIMpPOBaHMSI TOYHOTO OTBETa CHavasa
OblyIa OIIeHEHA CUTYaLMsI C 00eCIIeUeHHOCTBIO JKUJIbEM
B CTpaHe B I[eJIOM U B VIPKYTCKOJi 06/1aCTV B YaCTHOCTY
B pa3pese MoTPe6HOCTeN TOMOXO03SICTB Pa3sHOIi BeJT-
uyyHbI. Takas paboTa yske BBITIOTHSIACH IO pe3y/IbTaTaM
nepenyceit 2002 1 2010 rr. [4].

B Hacros1es craTbe OTpaskeHa AMHAMMKA C yUeTOM
pesyabratoB nepernvicyu 2020 r.

B mab6n. 1 u 2 npefcTaBieH CpaBHUTEIbHbBIN aHAIN3
06eCcreueHHOCTH KIJIbeM T10 pe3yibTaTaM Iepernucein
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Tabnuya 1 / Table 1
CpepHsaa o6ecneveHHOCTb Xunbem rpaxkaad P@ no ¢depepanbHbIM OKpyram (Mo AaHHbIM
nepenuceri 2002, 2010 1 2020 rr.) / Average housing provision per citizen in the Russian
Federation by federal districts (based on the 2002, 2010 and 2020 census data)

P® 2,7 2,6 2,2 19 19 19
@O 2,6 2,5 2,1 20 19 17
390 2,6 2,4 2,1 20 19 18
{O0]0) 2,7 23 20 20

31 18
CK®O 37 34 18 20
noo 2,7 2,5 2,2 19 19 22
Y®O 2,6 2,5 2,2 18 19 19
Cpo 2,7 2,6 2,2 18 19 21
oo 2,6 2,5 2,2 19 19 19

McmoyHuk / Source: cocTaBneHa U paccuymtaHa aBTopamu no utoram nepenuceit 2002, 2010 n 2020 rr. / compiled and calculated by the authors
based on the results of the 2002, 2010 and 2020 censuses.

Tabnuya 2 / Table 2
[onsa umcna AOMOXO039ICTB U3 TpEX U Gonee yenoBek no (eaepanbHbLIM OKpyraMm
(no paHHbIM nepenuceit 2002, 2010 u 2020 rr.) / Share of households with 3 or more
people by federal districts (based on 2002, 2010 and 2020 census data)

P® 23,78 22,51 15,91 16,97 14,49 10,79 9,40 8,77 7,15
L®0o 23,22 22,66 15,17 15,51 13,64 9,4 7,89 771 6,22
30 24,4 22,31 15,53 15,58 12,8 9,65 6,97 6,30 5,19
0®0 22,33 17,08 16,02 12,01 10,63 781

21,14 18,82 17,79
CK®O 17,82 15,2 18,91 14,26 39,81 26,54
Jloe) 24,19 22,85 16,60 18,11 15,03 11,59 8,62 7,78 5,96
YOO 24,89 22,96 15,84 17,43 14,57 11,14 7,59 6,88 5,55
CPo 25,08 23,13 16,00 17,26 14,44 10,90 8,73 7,73 6,04
A®0 25,67 22,98 16,23 16,09 13,33 11,20 8,01 6,85 7,06

McmoyHuk / Source: cocTaBNneHa U paccuuTaHa aBTopamu no utoram nepenucein 2002, 2010 n 2020 rr. / compiled and calculated by the authors
based on the results of the 2002, 2010 and 2020 censuses.
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MATEMATUMYECKHWE METOAbI U MOAEJIN B YNPABNEHWUWN /
MATHEMATICAL METHODS AND MODELS IN MANAGEMENT

nacenenus 2002, 2010 u 2020 rr. 110 cy6bekTam PO
B 3aBMCUMOCTH OT COCTaBa JIOMOXO3SICTB.

Packiazka o defepanbHbIM OKpyram (mabi. 1)
ITOKa3bIBAET, UTO CPEAHSISI 06eCIIeueHHOCTh 3a 10-
cnepguue 10 et (¢ 2010 mo 2020 r.) BbIpOC/Ia TOJBKO
B Tpex okpyrax (CK®O, IT®0 u COO Ha 2, 3 1 2 m*/ger.
COOTBETCTBEHHO); B TpeX ocTanach HeusMeHHOI (0O,
YOO u 1PO0), a B ABYX neHTpanbHbIX (LIDO u C3D0O)
Iaske CHM3WIACh Ha 2 U 1 M%/4esl. COOTBETCTBEHHO.

Takue TeHAEHIM HEBO3MOXHO OOBSICHUTD, HE
MMPOaHaIM3UPOBAB CTPYKTYPY TOMOXO3SIIACTB (maobn. 2).
BeccriopHO, MbI HAG/TI0MaeM ITOCTOSTHHOE CHUKEHMSI
IOV T€X U3 HUX, KOTOPbIe BKIIOUAIOT TPeX U bojee
yesnoBek. OQHAKO 3TO IMHAMMKA 3aBUCUT OT YKUCIIEH-
Horo coctaBa. CeMbH, BbIOPABILE MHOTOJETHOCTD,
HauboJjIee YCTOMUMBBI: OIS ceMeli U3 MSTu u 6ojee
YyeJyioBeK cokpaTtuiaach 3a 10 et Ha 1-2 IIPOLIEHTHBIX
ITyHKTa (I1.11.) ¥ COCTaBJISIET 0OBIYHO 5—7% OT 06111ero
yycia JOMOX03s17CTB. MckioueHneM siBistioTcst 100
(He6OJIBIIION TIPUPOCT B IONU MpoLeHTOB) U1 CKDO,
Ie ceMby TPAOAUILIMOHHO 6osbinne. OmHaKo maje-
Hue 6osee cynecTBeHHO — ¢ 39,8% B 2010 1m0 26,5%
B 2020 r. YMeHblIeHMe J0/I JOMOXO03SICTB U3 UeThIpex
YyeJioBeK (TaKOBbIX HACUMTBIBAETCSI BO BCEX OKPYrax
ot 9 1o 11%, kpome FO®O 1 CKOO — tam 12 u 14%
COOTBETCTBEHHO) IOBCEMECTHO COCTaBJISIeT OT 2 10 4
1.11. Han6osee KaTacTpohUUHBIM C TOUKM 3PEHUS fe-
Morpaduy BBITISIAUT CATYAISI IJIsSI JOMOXO3SIVCTB 13
Tpex uejioBeK: AMHAMMKa UX COKpalleHs COCTaB/IsIeT
6—7 1.11. (B CKPO — 2 11.11.); TpM 5TOM MX I0JISI B 00ILEM
yyene B 2020 r.— ot 15 10 17%. To ecTb Bce MeHbllee
YMCJIO ceMelt pemaloTcs Jaske Ha OMHOTo pebeHKka!

B mab6n. 3 npuBeeH cpaBHUTEIbHbIN aHATN3 K-
JIMITHBIX YUIOBUM TaKUX SOMOX03511CTB PD 1 VIpKyT-
CKO¥1 06/1aCTH, KOTOPbIE, ICXO/IS M3 KOJIMYECTBA KOMHAT
Ha YeyioBeKa, MOSKHO pa3Ae/iiTh Ha TPU IPYMIIbI: XOPO-
11me, cpefHue 1 rioxue. XopoumMu 1 04eHb XOPOIl-
vu yenoBusimu B 2002 T. pacrionaranu uyTh 6omee 23%
BCEX IOMOXO0387CTB: 23,17% B PO 1 23,68% — B pKyT-
CKOM peryroHe; TyioXue COMPOBOXIAIN XKU3Hb ITpUMep-
HO 40% moMox03siicTB: 38,72% 110 PD 1 39,45% — 110
WpxyTtckoit o6macTut, 1 K 2010 I. MpoIleHTHBIE IOKa3a-
TeJU [ 3TO I'PYMIIbI MPAKTUYECKM He U3MEHUINUCD.
A nond cemeii, UMEIOIIUX XOPOIIIMEe U OUeHb XOPOIlIne
YCJIOBUSI, BO3pOWIa IipuMepHO Ha 1%. B To ke Bpems
MPOLIEHT TOMOXO03SI/ICTB, UMEIOIIUX CpeiHIEe YCIOBUS,
ymeHbimics (Ha 1,38% u 0,66% COOTBETCTBEHHO),
a rutoxue — Boipoc (Ha 0,22% u 0,85%). Hu B3pbIB UIto-
texu (2005-2006 rr.), Hu pasButue OLIT «Kuanie»
He CMOTJIM U3MEHUTh CUTYyaIUIo 3a 8§ JIeT.

Yepes 10 net, B 2020 r., nosOXKeHME CTAJIO CIEmy-
IOIIVIM : TOJISI CeMel C OUeHb XOPOIINMU YCIIOBUSIMU
TIOYTU He M3MeHWIaCh (CHMKeHMe OKOIOo 1 M.11.) — UyTh
6osee 3% IOMOXO3SICTB 13 TPeX U OoJiee UeJoBeK.
[To xopomiuM yCI0BUSIM MIPOU3OIIIO CHUKEHME T10-
psanka 2 n.r.— 17,7% u 18,9% nomoxo3siicTB B PD
1 VIpKyTCKOIT 0671aCTM COOTBETCTBEHHO. JlabHee
TeHAeHIVY 6oyiee 3aMeTHBI. [0/ ceMeit, MMeIoIIX
CcpeHMe XKUJIUITHbIE YCTIOBUSI, COKpAaTUIach Ha 6 II.11.
1 moctumia nopsiaka 30% kak B UpKyTCKoii 061acTu,
Tak u B PO B jesioM. [IpMepHO TOT Ke MPOLIEHT CO-
CTaBJISIIOT JOMOXO3SIACTBA C MJIIOXUMU YCIOBUSIMU
MIPOKMBAHMUS — UX YEIbHbIN BeC CHU3UIICS, TIPUYEeM
B P® Gosee 3HAUMUTETBHO — HA 6 I1.1I1. TIO CPAaBHEHUIO
¢ IpKyTCKMM permoHoM (4 m.1.). DTO eAMHCTBEHHOe
MMOJIOKUTE/IbHOE M3MeHeHMe KOPPeKTUpyeTCsl po-
CTOM J0JIV CeMeiA, SKUBYIIMX B aHAJIOTMYHBIX YCIOBUSIX,
C yUETOM He YKa3aBUIMX YMUIO KOMHAT ¥ CHUMAKIINX
>knibe. POCT Ha 6 € IMIIHUM I1.T1. 03HAYaeT, YTOo Ipa-
KTMYECKM TTOJIOBYHA JOMOXO3SIICTB U3 Tpex 1 6ojee
YyeJIoBeK BbIHY)X/IeHbl CHUMATh XKWITUIOIAAb UIU KUTD
B TecHoTe (47,1 1 46,5% B P® 1 VIpKyTCKOIt 0671aCTU
COOTBETCTBEHHO).

B mab6n. 4 v 5 ipencrasieHa MHGopMaIus O Cpei-
Helil 06eCIeYeHHOCTY JXUIbeM y3Ke He B KOMHATax,
a B MeTpaske Mo TUIaM AOMOXO03SCTB B pKyTCKOT
o6nacty 1 B PO cOOTBETCTBEHHO, ¥ TEHIEHIMM OKa3a-
JIUCh CXOXUMU. [l071s1 OmMHOUEK B COCTaBe HaceJIeHUsI
3a nnouiepgHue 10 et Beipocia BaBoe (¢ 2002 mo 2010 .
mpupoct 6611 1 m.1m.) — go 18% HaceneHus, OMHAKO
006ecIieueHHOCTh B MeTpax CHu3uaach ¢ 40 mo 33 Mm%/
yesn. B 2020 r. To eCcTh OIMHOKME TPasKAaHEe TPOKUBAIOT
B KBapTUpax Bce MeHbIIel rtoniaau. KonmuecTso ce-
Meilt U3 IBYX YeloBeK BbIPOCIO B IpKyTCKOit 06/1acT Ha
2 1.11.; B PO ux o He M3MeHMIach, 06eCIieueHHOCTh
SKUJIbeM yraja 1o 22 1 23 M2 Ha YeJl. COOTBETCTBEHHO.
JKumuiHblie yOTIOBYSI TOMOXO3SIICTB U3 TpeX 1 b6oree
YyenoBek yxXyaumuanch B 2020 r. npyuMepHO Ha MeTp
(BP® — 16, 14 n 11 m? Ha KaXX[IOTO JIJ1sT ceMeli U3 TpeX,
YyeThIpex, IISTH U 00JIee UeJIOBEK COOTBETCTBEHHO), UTO
y>Ke He YKJIaJbIBaeTCs B CYIeCTBYIONIMIT HOPMATUB.
BriBog: okoso 60% Hacenenus Kak PO, Tak u UpkyT-
CKO¥1 06J1aCTV KMBET B YCIOBUSX, TIe HA UeoBeKka
MIpUXOANTCS MeHbIle 18 M2, [IaHHbIl ITOKa3aTe/b CHU-
s3umcs ¢ 2020 r. nouTy Ha 7 M.I1., HO 9TO IPOU3O0IIIO
MIPOCTO 3@ CUET COKpAIeHMs GOMBIINX CeMeit U UX IO
B 001em HaceneHun. OCO6€HHO 3aMeTHO YMeHbIIIeHe
YMCJIEHHOCTY CEMeil 13 Tpex YesioBekK (Ha 5 I.11.), T.e.
rpaXkJaHe BCe PeXKe PelIarTCsl POAUTD Aake TepBOro
pebeHka.
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Tabnuya 3/ Table 3

)KMJ'IMI.I.I,Hble ycnoBus rpaxkaaH AOMOXOBﬂﬁCTB, COCTOALLUX U3 TPEX U 6onee yenoBek
/ Housing conditions of households consisting of 3 or more people

Yucno
[OMOX039CTB
u3 3-x n bonee
YenoBgek, LWT.

25435908 463196

OueHb xopouue, ka

25190405

431421 21689345 346670

KOMHaT M TN
KBapTUp

3,82 3,22 4,22 3,42 3,76 3,09
>nb
Xopouuue, k=n 19,35 20,46 19,71 21,03 17,67 18,87
Cpeotune, k=n—1 38,12 36,86 36,74 36,20 29,82 30,54
Mnoxue, n-2 i 34,92 34,63 35,14 35,48 29,04 31,07
Mnoxue c yyeTom
CHUMAOLWNX U He
YyKa3aBLUMX YUCIo 38,72 39,45 39,33 39,35 4713 46,54

McmouHuk / Source: cocTaBneHa U paccyMTaHa aBTopamu no utoram nepenuceit 2002, 2010 n 2020 rr./ compiled and calculated by the authors

based on the results of the 2002, 2010 and 2020 censuses.

Note: a — n — uncno yneHoB gomMoxo3saiicTe / number of household members; b — k — konnuyecTBo kKoMHaT / number of rooms.

IIJisT TOTO YTOGBI KUIMIITHBIE YCIOBUST BCEX TOMO-
XO3SIIICTB IepellIy B KaTeTOPUIO «xXopoliue» (maoi. 3),
HaMM ObLIO OITpeieNieHO TIOHSITYE «HAMTYYIIel CTPYK-
TYPbI» KUIUIITHOTO (GOHAA, KOTOPOE MOAPa3yMeBaeT
HaJnuye peKoOMeHAyeMoro (3kejlaeMoro B ujeasie)
KOJINYEeCTBA KBAPTUP MIPU TOM, UTO POAUTENU U NTU
crapiie 18 meT KUBYT pa3fiebHO (MeKIIOKOIeHYe-
CKM€e JOMOXO03SI/ICTBa Pa30UThI HA OTEIbHbBIE CEMbM).
CTpyKTypa KBapTUp, re Yncjio KOMHAT COOTBETCTBYET
KOJIMYeCTBEHHOMY COCTaBYy JOMOX0351/iCTBa, Ha3BaHa
«HawIy4en» [7]. ABTOpBI HaCTOSIIel CTaTbyl CPAaBHUIN
TaKyue CTPYKTYPBI KWJIbSI B MUHOAUBUIYAIbHBIX TOMaX
U KBapTupax Ajst UpKyTCKo# 06/1acT MO JaHHbIM
nepenuceit 2010 [8] 1 2020 rr. (CM. pUcCyHOK).

CornacHo pucyHKy, 3a B,ecsITUIeTe 0O4eHb CUIbHO
M3MEHMIICS KOMMYeCTBeHHbIN COCTaB ceMeli; Habmona-
€TCsI TOTPEeOHOCTD B YBETMUEHUM SKUJTbST, COCTOSIIIIETO
U3 OJHOJ KOMHAThI, U COKpaIleHus ABYyX-, TPex-, ye-

ThIpeX- 1 60JIee KOMHATHBIX JKUJTbIX IIOMEIIeHMIT (UTO
TIOATBEPKIAETCS JaHHBIMU Mad. 4 1 5).

[Mompo6HbI MHCTUTYIIVIOHAIbHBI aHAINU3 PUUMH,
IoYeMy POCCUIICKMM AOMOXO3SICTBAM HEOOXOIMMO
MMeTb COOCTBEHHOE KuTbe, TipoBeu P.M. HypeeB
n O.A.T'ynsesa [9].

BO3HMKAIOT BOMIPOCHI: HEOGXOIMMO JIM 3aCTPOMIIIN-
KaM OpMEeHTUPOBAThCS Ha BbISIBJIEHHbBIE BbIllle TeHeH-
LMY ; CMOKET JIM HaceJleHye MProGpecTyi Heo6XoauMoe
eMy JXUjbe, a TOCyIapCTBO — CO34,aBaTh MHCTUTYIIV-
OHaJIbHOE T10JIe, B KOTOPOM OYyIeT OCYIIEeCTBIIATHCS
6J1arONPUSATHOE B3aMMOIeICTBME 9KOHOMUUECKUX
Ccy6beKTOB chephl SKUINITHOTO CTPOUTETBCTBA; CY-
IIeCTBYET Ji BOOOIIEe BO3MOKHOCTh COIIAaCOBATDb MX
pasHoOHaIpaBIeHHbIE MHTEPECHI?

Ijist 6osee TIOJTHOTO pelleHyst JaHHO 3a1aum MC-
M0JIb30BaHbI METOIbI MATEMAaTUUECKOTO MO EINPO-
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MATEMATUYECKWE METOAbl U MOLENIU B YNIPABJIEHUU /
MATHEMATICAL METHODS AND MODELS IN MANAGEMENT

Tabnuya 4 / Table 4
CpepnHsas 06ecneyeHHOCTb XW/IbeM NO TMMAM AO0MOXO03AiCTB B MpKyTCKOi o6nactu
coracHo AaHHbIM nepenuceri 2002, 2010, 2020 rr. / Average housing provision by
household type in the Irkutsk region according to census data 2002, 2010, 2020

1 41 40 33 181367 213235 416471 7,16 8,93 18,12

2 23 24 22 256971 268973 276131 20,29 22,54 24,02

3 17 17 16 231282 211907 165732 27,39 26,63 21,63

4 14 14 13 165352 139452 114290 26,11 23,37 19,89

5 n bonee 11 10 10 86598 78224 66648 19,04 18,53 16,35
3-5un bonee <18 483232 429583 346670 72,54 68,53 58,00

HcmouHuk / Source: coctaBneHa v paccumMTaHa aBTopamu no utoram nepenuceit 2002, 2010 1 2020 rr./ compiled and calculated by the authors
based on the results of the 2002, 2010 and 2020 censuses.

Tabnuya 5 / Table 5
CpepHsaa 06ecnevyeHHOCTb XUnbeM No TMNaM AomMoxo3aincTe B P® cornacHo aaHHbIM
nepenuceit 2002, 2010, 2020 rr. / Average housing provision by household type
in the Russian Federation according to census data 2002, 2010, 2020

1 42 40 33 1141449 | 14018754 | 26159856 8,22 9,95 18,28

2 24 24 23 14534669 | 15563868 | 16225383 20,36 22,08 22,68

3 18 17 16 12536743 | 12284058 | 10194710 26,35 26,14 21,37

4 15 14 14 8943575 7907406 6912897 25,06 22,44 19,32

5 n 6onee 12 12 11 4954939 4786541 4581738 20,01 19,39 18,35
3-5n 6onee <18 13898514 | 25190405 | 21689345 45,07 67,97 59,04

UcmouHuk / Source: CocTaBneHa u paccunTaHa aBTopamu no utoram nepenuceit 2002, 2010 n 2020 rr. / Compiled and calculated by the
authors based on the results of the 2002, 2010 and 2020 censuses.
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2010r.

45,28%

32,05%

B 1 KOMHaTHbIe M 2 KOMHaTHble

I 3 KOMHaTHble 4 KOMHaTHble 1 bonee

2020r.

6,23%

8,48%

24,30%

B 1 KOMHaTHble B 2 KOMHaTHbIe

i 3 KOMHaTHbIe 4 KomHaTHble n 6onee

Puc./ Fig. «Haunyuwiaa» cTpyKkTypa no Yucny KOMHaT B MHAUBUAYaNbHbIX AOMaXx U KBapTupax ana UpkyTtckoi
ob6nactu, noctpoeHHas no aaHHbIM nepenuceit 2010 n 2020 rr. / «Optimal» structure by in number of rooms
in individual houses and apartments for the Irkutsk region, based on the 2010 and 2020 census data

McmouHuk / Source: coctaBneHo aBTopamu / compiled by the authors.

MOLEJIMPOBAHUE
OPTAHU3AUUOHHO-
3KOHOMMUYECKOTO

B3AMMOLENCTBUSA CYBBEKTOB
XUITNWHOIO CTPOUTENDBbCTBA
CucTeMHBIM MOZEJIMPOBaHMEM 3KOHOMUYECKOTO
B3aMIMOJIEICTBMS YIACTHMKOB B chepe KMIUIIHOTO
CTPOUTENIbCTBA 3aHMMAaNIMUCh TaKMe POCCUIICKIE yue-
Hble, Kak JI.A. Makapos 1 M.H. IOgenxo [10]. 3apy-
6eskHbIe uccmemoatenu M. Liu, Y., Yi Hu , Bo Xia, M.
Skitmore 1 X. Gao mpoaHaau3MpoBaIu U CUCTEMATH -
supoBanu 103 craTtey 13 41 peLieH3MPyeMOro XypHa-
na ¢ 1997 no 2016 r. 1o CMCTEMHOMY AVHAMUYECKOMY

MOJEeMMPOBAHUIO B CTPOUTENbHOM oTpacin [11].
Cpeny MHOCTPaHHBIX aBTOPOB Haubosee TOIyJIsi-
peH MMOAXO0J, CBSI3aHHBII C areHTHBIM MOJe/11MpOBa-
HueM. Tak, Hanpumep, M. J. Smith dbokycupoBacs
Ha NMoBeOeHUM MHOMBUAYAJbHbIX areHTOB (TaKI/IX
KaK IMOKyIIaTeau XMUJIbsl, TPOJaBLbl, 3aCTPOVILIMKYA U
MHBECTOPBI) U MOKa3al, Kak B3auMOJeliCTBIe MeX-
Iy HUMU BJMSIeT Ha PbIHOYHbIE TeHAeHLIUH, LIeHO-
o6pa3oBaHye U LOCTYIMHOCTD Xuibs [12].]. Smith un
A. Brown B pa6ote [13] paccMaTpuBaiX OTHOLIEHMSI
MEXIY 3aCTPONIIMKAMU U TOCYAapCTBEHHBIMMU OpTra-
HaMM U UX POJIb B Pa3BUTUM XXWIOV HEJ BYDKMMOCTM.
W. Kirsch u M. Shilling oco6oe BHUMaHNe yaesin
TOMY, KaK areHTHble MOJle/IM [IOMOTaIoT MpeJcKa3bl-

BaTb [I0BeJeHVe PbIHKA >KMJIbS Y [TO3BOJISIOT YUUThI-
BaTh CJIOKHBIE COLMATbHO-IKOHOMMYECKYe (HaKTOpbI
[14]. UTOOBI TPUMEHSTH TaKye MOJeNy, Hy’KHO JeT-
KOe NTIOHMMaHMe, Kakye KpUTepun, onpenensonne
TOoBeJleHe Ha PbIHKe, OYIyT MPeBaJMpOBaTh y pas-
HbIX aT€HTOB (9KOHOMUYECKUX CYOHEKTOB).

[Ipourecc MpMHSATUS pellleHN i1, KaCaloIMXCS I~
pPOKOroO Kjacca MpakTM4Yeckux 3amad, pacCMaTpyuBa-
eTCsl KaK HelpepbIBHBIN MOTOK IeiiCTBUI — OT MO-
MeHTa MPeCTaBAeHNS UCXOAHBIX TaHHBIX O 5TallOB
MPOEKTUPOBaHMS, BbIGOPA, BepUGBUKAIIUN U UCITbITA-
HMSI TIOTyYEeHHbBIX pPe3y/bTaToB. [Ipy 3TOM NpUXOOUT-
CS1 YUUTBIBATDH I[IOCTOSIHHO PacCTylliee YyucjIo HepenKo
MPOTUBOPEUYMBBIX KPUTEPUEB, KOHOIMKTYIO I UX
Mexmy coboii [15].

Bo3HukaeT 3amaya MHOTOKPUTEPUATBHONM ONTH-
MM3alyn, KoTopasi 06bIYHO MMeeT HeCKOJIbKO orpa-
HU4yeHui [16].

B pa6ore [17] 6b1710 TOKA3aHO, YTO OHA MMEET
peureHue. B otnmnune ot [6], roe npencTaBiaeHbl pe-
3Y/IbTAThI YMCAEHHBIX PACUETOB ITPU BBIOOpE KpUTe-
pMeB cHavasa 1Jig IByX (I0apHo), a 3aTeM IJ1s1 Tpex
(3acrpoiiniuka, 6aHKa U MOTPEOUTEST) IKOHOMMYE-
CKUX CYObEKTOB, B HACTOSIIIEN CTaThe MbI ITpef iara-
€M BapMaHT pelLleHys, B KOTOPOM YeTbIpe KpUTepus
JUIS1 ONITUMM3auuy (AJ151 K&KILOT0 9KOHOMMYECKOro
CyObeKTa OH CBOIA).

MANAGEMENT SCIENCES ° Vol. 15, No. 1’2025 * MANAGEMENTSCIENCE.FA.RU




MATEMATUYECKHWE METOAbl U MOOENIU B YNPABNIEHUN /
MATHEMATICAL METHODS AND MODELS IN MANAGEMENT

Tabnuya 6 / Table 6

PelneHne MHOroKpuTepManbHOi 3agaun no gaHHbiM 2023 r. / Solution
of a multicriteria problem based on 2023 data

OntumanbHoe peweHue / Optimal solution

3HaueHue KpUTEpUEB B ONTUMANBbHOM TOUKe /
Value of criteria at the optimal point

X

1

X

2

X

3

X

4

B(X)

S(X)

N(X)

G(X)

240268,75 | 42063,63

151339,67

632795

7911725452,87

14665 895740,50

114540,58

15954371,15

73507,54 | 12870,42

351631,45

1990,60

7594778513,33

11905033903,46

108265,90

16074781,63

65334,33 | 1144298

361317,30

1905,39

7579247904,26

11769749848,82

107958,43

16080766,68

93848,13 | 16428,92

327289,56

243338

763343555577

12241767775,77

109031,20

16059915,62

220610,17 | 38621,51

174976,66

5791,66

7874361604,17

14340426 631,20

113800,88

15968 389,24

128639,69 | 22522,36

11610,28 | 2033,31

285393,90

426026,89

344405

329,52

7699563399,93

7477134968,19

12817794172,24

10880264 396,72

110340,35

105936,87

16034598,18

16120333,44

269212,80 | 47128,83

116 638,99

7019,39

7966734843,70

15145071640,43

115629,62

15933819,68

79349,69 | 13898,57

344405,69

2346,05

7605887631,77

12001803200,67

108485,83

16070501,20

262395,39 | 45935,37

124 827,59

6841,65

7953777645,98

15032204 065,63

115373,10

15938651,19

309153,19 | 54120,24

68691,47

8035,10

8042645155,00

15806311125,70

117132,43

15905629,82

14967,80 | 2620,54

42201494

396,72

7483515741,51

10935846047,81

106 063,20

16117851,44

84110,36 | 14726,85

338884,59

2278,19

7614930607,77

12080574 666,09

108 664,85

16067024,95

69894,68 | 12237,05

356004,98

1863,29

7587910993,60

11845212336,55

108129,94

16077428,53

295096,93 | 51659,97

85558,10

7685,00

8015930187,08

15573602499,17

116 603,55

15915528,08

324177,16 | 56749,73

50669,87

8403,24

8071199156,98

16055039 346,64

117697,73

15895077,28

122955,29 | 21526,56

29224772

3270,43

7688758894,04

1272367832441

110126,45

16038724,76

116361,79 | 20371,79

300186,77

3079,65

7676226758,10

12614513394,28

109878,35

16043516,02

55320,06 | 9686,24

373486,11

1507,60

7560211036,92

11603923507,38

107581,55

16088118,35

30406,82 | 5325,79

403375,55

891,84

7512861739,39

11191473058,66

106 644,17

16106450,29

76081,80 | 13321,52

348521,47

2075,22

759967161741

11947656773,44

108362,77

16072896,77

41243,06 | 7220,62

390443,63

1092,69

7533454935,81

11370856 440,06

107051,86

16098469,35

279976,66 | 49012,80

103726,13

728441

7987192328,42

15323272615,85

116 034,62

15926203,17

6108,27 | 1069,79

432648,13

173,81

7466677483,23

10789171327,39

105729,84

16124 405,00

197724,02 | 34615,72

202439,21

5221,05

7830864763,67

13961534313,93

112939,76

15984767,96

143246,36 | 25079,61

267842,34

3831,69

7727325095,50

13059620816,75

110889,96

16024013,73

205241,76 | 35931,72

193412,23

5414,29

7845152948,66

14085995 850,07

113222,63

15979 380,64

347204,72 | 60780,87

23014,32

9000,09

8114965326,82

16436277954,63

118564,18

15878957,62

216146,90 | 37839,96

180345,16

5667,97

7865878494,24

14266531908,37

113632,94

15971578,56

19632,18 | 3438,00

41637776

552,06

749238179737

11013076 485,06

106 238,72

16114403,76

341096,93 | 59711,75

30346,02

8845,29

8103356981,03

16335159755,49

118334,36

15883226,71

25011,53 | 4378,60

409959,30

650,57

7502604 694,35

11102126114,73

106 441,10

16110433,20

5148297 | 9014,71

378087,27

1415,05

7552918453,04

11540399253,02

10743718

16090936,89

133047,39 | 23294,09

280095,24

3563,28

7707940809,48

12890768179,87

110506,20

16031401,44

138998,02 | 24 334,33

273004,92

3662,74

7719249085,04

12989272306,67

110730,07

16027090,65
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OxoHuaHue mabnuuysi 6 / Table 6 (continued)

Onmumansioe pewesue / Optimal solution B e s o o
X, X, X, X, B(X) S(X) N(X) G(X)
183349,32 | 32098,01 | 219753,06 | 4799,62 | 7803542866,00 | 13723538637,65 | 112398,86 | 15995089,21
102707,73 | 17980,72 | 316616,31 | 2695,24 | 7650274993,44 | 1238845274291 | 109364,57 | 16053454,51
61945,49 | 10846,16 | 36552591 | 1682,44 | 7572803450,90 | 11713613424,28 | 107830,85 | 16083 255,40
189634,81 | 33199,57 | 212157,06 | 5008,55 | 7815490335,02 | 13827610721,39 | 112635,39 | 15990572,61
32953,86 | 5772,07 | 400301,51 | 972,57 | 7517703060,58 | 11233644822,91 | 106740,01 | 16104572,19
46630,36 | 8165,09 | 383920,32 | 1284,22 | 7543695452,19 | 11460059527,79 | 107254,59 | 16094 504,29
3784472 | 6627,23 | 394466,37 | 1061,68 | 7526997578,59 | 11314607671,43 | 106924,02 | 16100969,86
181210,47 | 31723,45 | 222326,96 | 4739,12 | 7799477615,46 | 13688127155,65 | 112318,38 | 15996627,07
85250,50 | 14930,59 | 337355,90 | 2463,01 | 7617101748,33 | 12099487148,22 | 108707,83 | 16066 187,97
347204,72 | 60780,87 | 23014,32 | 9000,09 | 8114965 356,95 |16436278006,33 | 118564,18 | 15878957,62
161980,37 | 28359,28 | 245337,78 | 4322,57 | 7762931137,04 | 13369777869,01 | 111594,86 | 16010476,64
96602,41 | 16914,31 | 323857,87 | 262542 | 7638673641,32 | 12287395512,37 | 109134,90 | 16057903,40

UcmoyHuk / Source: coctaBneHo asTopamu / compiled by the authors.

3anaua BBITISIUT TaK:
F(X)= {B(X),S(X),N(X),G(X)} — exrt, (1)

B(X) = Zn:rB X,C+> hyX, P, — max,

(2)
i=1 i=1
S(X)=Y(P-C)X, 5max, (3
i=1
"PX
N(X) = Zi‘; > min, 4)
Zi:le
G(X):\/Zn:(Li U-X,) »>min, (5
i=1

roe i = (1, n) — HOmMep BUIa KBapTUp.

B t-M romy 6ymyT pacCMaTpUBATHCS :

X, — KOmM4eCcTBO XMUIbs i-TO BU/ia, He06X0AMMOe IS
yYBeIMUYeHMS XXWINIIHOTO (PoHIa (MCKoMas BeJTMuMHa
B ONITMMM3ALMIOHHOJ 3amaue, M?%;

U, — noTpe6HOCTD B 5KMJIbe i-T0 BI/Ia IOMOXO03S/CTBa~
MM, IIIT. KBAPTUP;

L, — cpeqHss IUI0Iaab JXKWbs i-20 BULIA, M?;

C — cebecTouMoCTb 1 M? KUJIbS, PYO.;

P. — nena i1 oTpebuTeIs Ipy MOKyInKe 1 M* KBap-
TUPBI [ -TO BUa, Pyo;
[} — moms 3aeMHBIX JeHEeXHbIX CPeJCTB, BbITaHHBIX
6aHKOM 3aCTPOMIIMKAM JJIs1 peaau3aiuy MpoeKToB,
0<p<0,9
I — NPOLEHTHAs CTaBKa 0 KpeauTy J7Is 3aCTPOILMKA;
Y — IOJISI 3aeMHbBIX IeHeKHbIX CPefCTB, BbIJaHHbIX
6aHKOM HaCeJIEHUIO JIJIsT TTOKYTIKM kvibst, 0 < y < 0,85;
h — mporieHTHAs CTaBKa IO UIIOTEKe JJIsT HaceTeHMsl.
B(X) MakCcMMM3UpPyeT HOX0M OaHKOB;
S(X) MakCUMU3UPYET MPUOBIIb 3aCTPOMIIUKA;
N(X) MUHUMU3UPYET CPeLHIOK0 LIeHy KBapTUp IJis
HaceleHus;
G(X) — cokpallleHre pa3HOCTU MeXKIY ITOTPeOGHOCTbIO
¥ KOJIMYECTBOM KMUJIbSI IJIST YBEIUUYEeHUST XXUTUILHOTO
donpa.

MHOXeCTBO JOMYCTUMBIX pellleHult 3aJaH0 OT-
paHUYEHMEeM I10 KOJIMUECTBY CTPOSIILETOCS SKUJIbSI U
YCII0BUSIMUM HEOTPULLATETbHOCTH:

Zn:XiSV,Xl.ZO.

i=1

(6

TpebyeTcs onpenenuts Takoi BekTop X = (X, X,,..., X))
M3 3TOr0 MHOXeCTBa, IIPY KOTOPOM 3HaueHMe BeK-
TopHO GyHKIMM F(X) BEKTOPHOTO apTyMeHTa J0-
CTUTaeT CBOero 3KCTpeMyma (MaKCMMyma Wiy MUHU-
mMyMa).

[ perieHns1 BbILIEONTMCAHHOM 3a1a4y BayKHO Off -
HOBPEMEHHO pacCMaTPUBATh HECKOJIIbKO KPpUTepUeB
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Tabnuya 7/ Table 7
PewneHne MHoOrokputepuanbHo 3agauu no aaHHbiM 2020 r. / Solution of a multicriteria problem based on 2020 data

X, X, X, X, B(X) S(X) N(X) G(X)
130751,37 | 127278,04 | 278830,17 | 467813,42 | 11484320449,32 | 26070061314,53 | 74439,80 | 1590487748
12204734 | 123479,69 | 282589,73 | 476556,23 | 1146811231719 | 25928875519,26 | 74299,27 | 15911944,86
113087,03 | 119569,51 | 286459,98 | 485556,48 | 11451426951,08 | 25783532594,62 | 74154,61 | 15919228,92
58072,62 | 95561,80 | 310222,51 | 540816,07 | 11348982347,69 | 24891158035,76 | 73266,38 | 15964141,66
2343649 | 80446,96 | 32518300 | 575606,54 | 11284484997,56 | 24329334446,82 | 7270717 | 15992584,89
19022528 | 153231,83 | 25314145 | 408074,44 | 11595069255,77 | 27034772201,76 | 75400,03 | 15856807,39
39023775 | 24051515 | 166749,51 | 207170,59 | 11967520667,87 | 3027912252471 | 7862929 | 15698010,83
27221425 | 189010,94 | 21772773 | 325720,08 | 11747744281,95 | 28364694022,18 | 76723,76 | 1579117572
202676,98 | 158665,61 | 247763,14 | 395567,26 | 11618256078,64 | 2723674800551 | 75601,06 | 15846792,21
18434329 | 150664,99 | 255682,08 | 413982,64 | 11584116152,13 | 26939361899,48 | 7530506 | 15861544,32
323704,10 | 211480,57 | 195487,57 | 274000,76 | 11843625639,78 | 29199897467,00 | 7755508 | 15750339,17
16478747 | 142131,03 | 264128,87 | 43362563 | 11547700454,47 | 26622151970,52 | 74989,33 | 15877320,39
7437443 | 10267574 | 30318124 | 52444158 | 11379338627,43 | 2515558557257 | 73529,58 | 15950799,15
164787,47 | 142131,03 | 264128,87 | 43362563 | 11547700454,47 | 26622151970,52 | 74989,33 | 15877320,39
312444,89 | 20656717 | 200350,79 | 285310,14 | 11822659409,07 | 29017264822,24 | 7737330 | 15759243,59
42954297 | 257667,53 | 149772,30 | 167690,20 | 12040712551,13 | 3091668239502 | 79263,88 | 1566733214
143739,68 | 132946,00 | 273220,10 | 454767,22 | 11508506496,92 | 26280741199,13 | 74649,50 | 15894346,70
36322,44 | 8607026 | 319617,14 | 562663,16 | 11308480453,31 | 24538354088,36 | 72915,22 | 15981987,92
335134,21 | 216468,55 | 190550,53 | 262519,71 | 11864910119,41 | 2938530236346 | 77739,62 | 15741314,10
16192,68 | 7728584 | 328311,85 | 582882,63 | 11270995999,05 | 24211834464,01 | 72590,22 | 15998549,73
110822,37 | 118581,24 | 287438,17 | 487831,22 | 11447209839,84 | 25746798200,90 | 74118,04 | 1592107129
9645542 | 112311,65 | 29364373 | 502262,20 | 11420456542,36 | 25513755552,30 | 73886,08 | 15932772,21
433968,89 | 259598,96 | 147860,59 | 163244,55 | 12048954230,65 | 30988474128,53 | 79335,34 | 15663888,58
47092,53 | 90770,21 | 314965,18 | 55184508 | 1132853587645 | 24713052907,97 | 73089,11 | 1597314461
8649738 | 107966,07 | 297944,92 | 512264,63 | 11401913270,24 | 25352228791,08 | 7372531 | 1594089545

UcmouHuk / Source: coctaBneHo aBtopamu / compiled by the authors.
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u orpanuvenuii [18]. B raHHOM Mcc/ieqOBaHUU MBI
ucnonab3zoBaaum MATLAB (Bepcus R2019), saBnsio-
HMICS BBICOKOTEXHOMIOTUYHBIM TPOrPaMMHBIM TIPO-
IyKTOM [19], BOCIIO/NIb30BaBIINChL €r0 MHOTOKpUTE-
pPUAIbHBIM T€HETUYECKUM aJITOPUTMOM (gamultiobj).
Takoii BbIGOpP ObLI CAeiaH, TaK KaK «[eHeTUUeCKue
JITOPUTMBI SIBJISIIOTCST 9D PEKTUBHBIM MHCTPYMEH-
TOM U MOTYT IPUMEHSIThCS /IS PelIeHUs] IUPOKOTO
KJacca MPUKIATHBIX 38[a4 MHOTOKpUTEepUaabHOM
YCJIOBHOM onTuMu3sauum» [15].

BxopHble maHHbIe OJis1 pacyeToB 1o 2023 r. ciie-
Oyrouue:
n =4 — 4KCI0 TUTIOB KBAPTUP, IIT.;
V=440 000 — ruiaHupyeMblii BBOJ, XXUJIbsI®, M?;
C =81 209 — cebecTouMOCTb 1 M? SKUJIbS,;
P=[120510; 114 330; 105 500; 105 500]; — ueHa ns
MOTPeOUTeNST TP TOKYTIKe 1 M? KBapTUPBHI i-TO BUAA,
pyb6.;
B =0, 85 — mons 3aeMHBIX IEHET JJI51 3aCTPOIINKOB;
r=0,07 — npoieHTHas CTaBKa MO KpeguTy OJIs 3a-
CTPOMILMKOB;
v = 0,7 — 0ossl 3aeMHbBIX JeHeT [1J151 HaceJleHUs ;
h =0,164 — rpolieHTHas CTaBKa 110 UITOTEKe [JIs1 Ha-
CeleHus;
L=(33;42; 54; 72) — cpemHss IJ0IIaab KBapTUP, M?;
U=1[421416; 167 879; 58 568; 43 071] — moTpe6GHOCTH
B KIJIbe i-TO BUJa JOMOXO3SIICTB, IIT. KBAPTUP.

5 B UpKyTCKOIt 06/aCTV MIAHUPYIOT MOCTPOUTD 460 ThIC.
KB. M HOBOTO XuJibst B 2023 rogy. O6imacrHas. 01.07.2023.
URI: https://www.ogirk.ru/2023/07/01/v-irkutskoj-oblasti-
planirujut-postroit-460-tys-kv-m-novogo-zhilja-v-2023-godu/
(mara o6pamenns: 04.07.2024 r.).

HaiigenHslie [TapeTo-onTuMaabHble pelleHUS
TIpeCcTaBIeHbl B maoi. 6.

Tak kak Bce Touky I[TapeTo-3¢dhGeKTMBHOrO MHO-
’KeCcTBa B MPOCTPAHCTBe pellleHUli paBHOLIEHHBI C
TOUKM 3peHUs] TEOPUM MHOTOKPUTEPUATIBHOM OITH-
MM3alnK, TO N0, IPUHMMAlOIIee pelleHne, urpaet
[JIaBHYIO POJIb.

B maHHOM MHOXeCTBe pelleHui BbIOOP OUeBM-
JIleH: IpU MaKCUMadbHbIX 3HAUEHUSIX KPUTEepUeB
B(X) n §(X) u muHumanbHom G(X) pelreHue Ha-
XOOUTCST B Touke X=(347205;60781;23014;9000),
KOTOpasi yKa3blBaeT, KaKOe KOJIMYeCTBO KBajpar-
HBIX METPOB KBAapTUP Pa3HOV KOMHATHOCTU HYXXHO
CTpOUThb. B mabn. 6 3Ta cTpoKa BbIe/eHa KeJTbIM
(cBetnibIM), ¥ 3HaueHue N(X) B Heil He camoe Hau-
MeHbIllee. Ho UATY Ha 3TOT KOMIPOMMCC BhIHYXKe-
HO MMEHHO HaceJieHUue, XOTS [IJISI HErO B KOHTEKCTe
cpegHeB3BeIIeHHOJ I1eHbl 3a 1 M? BBITOZHEE TOUKaA,
BbIJIeJIeHHAasI B mab/. 6 OpaHKkeBbIM (60Jiee TEMHBIM)
1IBETOM, T.€. C MO3UIIMYU I'PaKIaH pa3yMHee CTPOUTH
TPeXKOMHATHbIe KBaAPTUPHI.

BapuanT pacuera no ganusim 2020 r. ipencras-
JieH B maobi. 7.

Ncxomnast vHGopMmatius mmo 2020 r. TakoBa:
r=0,07;p=0,85;y=0,7; h=0,085; C=48 491,
P=(84357;80031; 71 750; 71 750);

L=(33;42;54; 72);
U= (421416; 167 879; 58 568; 43 071);
V=1004673 [20].

Jlydiiee fj1s1 HaceleHUs BbIJeeHO OpaHXeBbIM
1IBETOM (T€MHBIM TOHOM), AJI51 TOCYIapCTBa, 3aCTPOI-
IIMKOB ¥ 6AHKOB — JKeIThIM (60Jiee CBET/IBIM TOHOM).

Tabnuua 8 / Table 8

CrpykTypa peweHuit B 2020 1 2023 rr., % / Structure of decisions in 2020 and 2023, %

lon, / Year 2020 2023
JKOHOMMUYECcKue 3acTpoMLLMKH, 3acTponmKm,
HaceneHue / HaceneHnue /
cy6beKTbl / 6aHKH, rocyaapcTeo / . 6aHKu, rocyaapcreo / .
Economic subjects Developers, banks, state Population Developers, banks, state Population
OOHOKOMHaTHble 43 0 79 0
KBapTUpPbI
[ByXKOMHATHbIE KBApTUPbl 26 7 14 0
TpexKoMHaTHble KBapTUpbl 15 33 5 100
YeTbipexKOMHATHbIE
(1 Bonee) kBapTMPbI 1& el 2 U

UcmoyHuk / Source: CoctaBneHa u paccumtaHa astopamu / Compiled and calculated by the authors.
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MakcumanbHbie 3HaueHus: kKputepues B(X) u S(X) n
MuHUManbHOe G(X) mocturaercs B Touke X = (43396
9;259599;147861;163245)*

C TouKkM 3peHMs HacelleHUsI pa3yMHee

X"=(0;70220;335306;599147)

CpaBHeHNe I10 CTPYKTYpE PelleHNI, ITOTyYeHHbIX
B 2020 1 2023 rT., MpeacTaBaeHo B maob. 8.

BbIBOAbI
ITo utoram paboThl MOXKHO CIIeJIaTh BbIBOJ, UTO MC-
CJlefoBaTeNnbCKas 3aa4ua perreHa. ABTOpaMu CTaTbu
ITOKa3aHO, YTO TOUKMH, TIe MHTePeChl SKOHOMMUYUECKIX
Cy6BEKTOB COTIACYIOTCS, CYIIECTBYIOT, U JIUILY, TIPU-
HUMAIOLIEMY pellleHle, eCTh 13 Yero BrioupaTh. Cpe-
Il YeThIPEX PACCMATPUBAEMbIX CYyOHEKTOB 3aCTPOTI-
VKK, GAHKM U TOCYaPCTBO SIBJISTIOTCS 60J1ee aKTUB-
HBIMM, TPUHUMAIOIIMMY PEIIeHUS U BAUSIOMMU
Ha UX mapaMmeTpbl. BO3MOKHOCTY HaceJeHus IIpu
9TOM YIIeMJIEHBI B TVIaHE CTOMMOCTM: TTIOTPEOUTEND
mIaTuT 3a Bce. OMHAKO TTOJIyYeHHbIE Pe3yIbTaThl
MOYKHO OOBSICHUTD TIO-IPYTOMY: 110 CYyTH, KPUTEPUit

4* 03HayaeT ONTUMAaIbHOE 3HaYeHVe BeINUMHbI X.
5 To ske.

G(X) oTBeuaeT He TOJIbKO MHTEpPecaM rocyaapcTsa,
HO U B IePBYI0 OUepeb MMeHHO HaceneHus. KTo kak
He JOMOXO03$I/ICTBa 3aMlHTePeCOBaHbl B COKPAIleHUN
paspbiBa MeXAY peanlbHOM U «Hauay4lle» CTPYKTY-
poit skunuiHoro Gouna? CTpemsaeHue 3TOTO MOKa-
3aTesisl K HYJII0 ONIOCPeLOBaHHO FTOBOPUT O MOJTHOM
COOTBETCTBUM COCTaBa JOMOXO3SIIICTB HEOOXOAMMOI
KOMHATHOCTU KBapTup. EAMHCTBEHHO, MOJleNb He
JlaeT OIpefeJIeHHOTO OTBETa, KTO 3TU KBapTUPhI NIPHU-
o6peTaeT. MMHMMaJIbHBIN LIEHOBOI (hakTOp (OpaHKe-
Basl CTPOKA) MOATBEPKAAET PHIHOYHYIO UCTUHY: UeEM
60JIbIlIe KMUJITIOIAAb, TEM AellleBsie KBaApaTHbBIN
meTp. OmHAKO 3TO He 03HAYaeT, YTO BCe TOMOXO03SIii-
CTBa JOJDKHBI TIPMOOpeTaTh 3- U 4-KOMHATHbIE KBap-
TUPBIL. B TakoVi cuTyauum TOAbKO NOIOJIHUTENbHOE
roCy/lapCTBEHHOE PEryIMpOBaHME MOXKET CII0CO6-
CTBOBAThb MMHMMM3ALMM pPa3pbiBa MeXAY peaabHO
CUTYyalyei U UaeaabHO MOTPeOHOCTHI0 HACeTEHUS
B Xuiabe. B 3TOM ciiydae mpeacTaBiaeHHas MOJEeNIb
CTAHOBUTCSI HEOOXOAMMBIM MHCTPYMEHTOM COTJIACO-
BaHUSI MHTEPECOB BCEX CYOBEKTOB KMJIUIIHO-CTPOU-
TeJIbHOTO KOMILJIEKCA JJ1s MO leP>KaHUS YCTOMUMUBO-
CTU €ro CYIIeCTBOBAHMS B HEIIPOCTOI MaKpOCpese.
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ABSTRACT

This paper aims to examine the styles of leadership as practiced and desired by the management personnel within publicly
owned industrial organisations in the developing country of Bangladesh. Sixty management personnel were systematically
selected from three distinct manufacturing organisations for the study. Following a review of pertinent literature, a behavioural
scientist assisted in the development of a questionnaire that included twenty forced-choice items. Analysis of the data was
conducted using SPSS software. The findings show that perceived control in decision-making by the management personnel
was much far from ideal. In the decision-making areas, such as, departmental policy making in connection with subordinates’
work, determination of the techniques and methods of the department, job assignment to subordinates, participation in

subordinates’ activity, and maintenance of discipline, they had virtually little influence. They had to act in accordance with the

systems and procedures laid down by the company. They, of course, desired much influence in decision-making in all the areas.
Keywords: Leadership styles; Bangladesh; Industrial organisations; management; Laissez-faire; Democratic leadership;
Autocratic leadership; Bureaucratic leadership

For citation: Mannan Z. Leadership approaches in public owned industrial organisations: Evidence from a developing
country. Upravlencheskie nauki = Management Sciences. 2025;15(1):78-87.DOI: 10.26794/2304-022X-2025-15-1-78-87

OPUTUHAJNIbHAS CTATbS

Moaxoabl K AMAEPCTBY B NPOMBbILJIEHHbIX OpraHu3aumsax,
HaxoA4ALWMNXCA B roCyAapCTBEHHOU COGCTBEHHOCTM:
ONbIT Pa3BMBAIOLLENCA CTPAHDI

3. MaHHaH
OTKpbITbI YHUBepcuTeT baHrnagew, lasunyp, baHrnagew

AHHOTALMUA

Uenb faHHOM paboTbl COCTOMT B U3YYEHUM CTUNIEN PYKOBOACTBA, KAK YXKe NMPUMEHSOLLMXCS, TaK U eLle He NPOBEpPEHHbIX
Ha NpakTuKe ynpaBfeHYeCKUM NePCOHANOM NMPOMbILWEHHbIX OpraHM3aunii baHrnagew, HaXoAALWMXCS B rOCYLAPCTBEHHOM
cobcTBeHHOCTH. B nccnenoBanum npuHsanun yuacte 60 cneupanbHO 0TOBPaHHbIX PYKOBOAALMX COTPYAHMUKOB TPEX PA3/IMUHBIX
npeanpuatiii. OHM [LOMKHbI 6blM 0TBETUTH Ha 20 BONPOCOB aHKETbI, COCTAaBNEHHOM y4YeHbIM-buxeBnmopucTom. [ing aHanmsa
MONyYeHHbIX AAHHbIX UCMOb30BANOCh NporpaMMHoe obecneveHune SPSS. Pe3ynbraTbl NOKasanu, 4To KOHTPO/b HAL NPUHS-
TUEM peLleHni NOHUMAETCS PECMOHAEHTAMM HE COBCEM Tak, KaK 3TO OMMCAHO B TEOPETUUYECKUX UCTOYHMKAX. BbiICHMNOCH,
YTO Ha TaKME NPOLLECChI, KAaK BbIpaboTKa NONUTUKM NOAPA3AENEHNS B OTHOLUIEHWM OpraHM3aumMu paboTHMKOB, ONpeaeneHme
NpUEMOB 1 METOAOB paboTbl OTAENA, pacrpeaeneHne 06s3aHHOCTEN MeX Ay NOAYMHEHHbIMM, y4acTe B AeSTENbHOCTM NOA-
UMHEHHbIX M NOAAEPNKAHUE AUCUMMAMHBI, YNPaBIEHYECKMIA MepCcoHan NPakTUYECKM He BAUSET — ero AeMCTBUS NONHOCTbIO
MOAYMHEHbI CTaHAAPTAM M NPOLEeAypaM, YyCTAHOB/IEHHbIM B KOMMAAHMK. [1p1 3TOM YY4aCTHMKKM ONPOCa, KOHEYHO, XOTeNu Bbl
MMEeTb BO3MOXHOCTb 0Ka3blBaTb 6OMbLLEE BAUSIHUE HA MPUHATUE pELleHMIt BO BCcex obnacTax.

Knioueswie cnoea: ctunu nupaepctsa; baHrnagew; npombllieHHble OpraHu3anumn; MeHeaxkMeHT; Laissez-faire; npemMokpatu-
yeckoe NMAEepPCTBO; aBTOKPATUYECKOE NMAEPCTBO; BrOpoKpaTMYecKoe MAEPCTBO

Ana yumupoeanus: ManHaH 3. Moaxoabl K AMAEPCTBY B NPOMBILLEHHBIX OpraHU3aLMsAX, HAXOAALWMXCA B rOCYAaPCTBEHHOM
CO6CTBEHHOCTU: OMbIT pa3BUBaKOLLENCA CTPaHbl. Ynpaenenyeckue Hayku = Management Sciences. 2025;15(1):78-87. DOI:
10.26794/2304-022X-2025-15-1-78-87
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INTRODUCTION

A significant critique of classical organisational theory
is to the presumption that achieving organisational
objectives necessitates unilateral control exerted by a
singular authority at the apex of the organisation [1].
The investigation into the characteristics of demo-
cratic leadership and the advantages of involvement
in collective decision-making has strengthened the
critique of this authoritarian model of management.
Nevertheless, it would be erroneous to construe this
assault as endorsing the eradication of an organisa-
tion’s power over its members. The early study on styles
of leadership documented the negative consequences
of morale and productivity of laissez-faire leadership
[2]- The main thrust of the criterion was to advocate
an organisation whose parts are all dependent upon
centralised source of control.

Numerous studies have highlighted the need of
a sufficiently high degree of social influence inside
an organisation for the purpose of ensuring that the
organisation is able to function properly [3-6]. The
studies used a method called the “control graph tech-
nique” and found that, in most of the organisations they
looked at, there was a link between the level of total
control and good organisational performance. It thus
appears that organisations require for their functioning
the exertion of an adequate amount of the influence
by one part on another, but this influence may take a
variety of forms.

This study aims at exploring the forms of influence
exercised by the managerial executives within pub-
licly owned industrial organisations in the developing
country of Bangladesh. The forms of influence are here
referred to as the styles of leadership, which we may
define as a pattern of interacting with subordinates.

LITERATURE REVIEW

This research defines leadership style as the practices
and attitudes of a leader, manager, head, or supervi-
sor in leading, managing, and supervising employees
in the workplace. Leaders exert a crucial influence
throughout organisations. To sustain the effective
functioning of the business, leaders must do crucial
tasks such as establishing objectives, inspiring subor-
dinates, engaging in decision-making, and providing
feedback [7]. Nonetheless, as leadership behaviour
is influenced by several dynamic elements, such as
cognition and emotion, it is not unusual for leaders to
experience temporary incapacitation in their organi-
sational positions [8].

Laissez-faire leadership embodies a state of minimal
intervention within organisational structures. Bass
and Avolio (1995) characterize laissez-faire leadership
as a phenomenon marked by “the absence of leader-
ship, the avoidance of intervention, or both”, entails a
non-intrusive approach where the leader permits team
members to make choices with minimal direction [2, 4,
5]. Laissez-faire leaders tend to avoid making decisions,
are hesitant to express their views, show reluctance
in taking action, and are frequently absent when their
involvement is necessary [9-11].

However, a leader who adopts a laissez-faire ap-
proach is effectively stepping back from the situation.
Lack of engagement does not imply inactivity [12].
One may interpret it as a demonstration of regard for
an individual’s own competency [13]. It might also be
interpreted as the leader carefully avoiding the im-
position of their own identity. Non-involvement and
empowering leadership might be considered synony-
mous, as they both eliminate bureaucratic constraints
[14]. The lack of engagement in laissez-faire leadership
and empowering leadership is analogous [10]. A non-
involved laissez-faire leader can be viewed as an alter-
native to traditional leadership roles. The substitution
hypothesis posits that specific attributes of a worker, an
employee, or a scenario influence a leader’s capacity to
influence personnel [15]. The concept of substitution
serves as a critical factor in assessing the effectiveness
of laissez-faire leadership in various contexts.

Laissez-faire leadership enables employees to exer-
cise in the process of decision-making [16]. The leaders
typically refrain from exerting influence over the activi-
ties of a group. An earlier investigation has indicated that
a lack of timely intervention by managers can adversely
impact the efficiency of subordinates [17]. Laissez-faire
is characterized by a lack of leadership presence. Re-
search focused on the laissez-faire style has primarily
examined its association with employee job satisfaction
and the resulting outcomes, revealing a negative cor-
relation with job satisfaction [11]. This particular point
of debate brought to light the fact that the laissez-faire
style gives employees the ability to make decisions. It
grants autonomy to employees to determine their own
actions pertaining to assignments. The leaders offer the
essential assistance. The laissez-faire style is regarded as
the most radical option within the democratic-style con-
tinuum [18]. Research has consistently highlighted the
negative impacts of laissez-faire leadership on outcomes,
including reduced work performance and increased role
ambiguity among team members, e.g. [4, 8, 10, 12].
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Democratic and laissez-faire leadership repre-
sent two unique approaches that can be strategically
utilized across different organisational and group
environments. Krieg (2017) asserts that including em-
ployees in the process of making decisions is a crucial
foundation of democratic leadership [19]. According
to this leadership style, the leader should assume the
role of a coach who has the authority to make final
decisions. However, it is important for the leader to
collect information from the team before engaging in
decision-making [20]. Democratic leadership is a lead-
ership style that actively involves all persons within an
organization in the decision-making process [17, 19].
Democratic leadership is characterised by decentralised
decision-making, where organisational choices are
made via common understanding, rendering it distinct
[19, 20]. This type of leadership is frequently seen
as a very assertive approach that leads to increased
competence and refined engagement among group
members, thereby boosting the overall morale of the
group [21]. Furthermore, the democratic leadership
style fosters the generation of innovative solutions
to challenges by encouraging people to contribute
their ideas. Group participants may also desire more
engagement in projects and commit themselves to
these tasks, therefore displaying a higher propensity
to be concerned with the ultimate outcomes of these
endeavours [21].

A substantial amount of efficacy is demonstrated
by the democratic approach, which encourages more
contributions from members of the team, boosts
production, and boosts the morale of employees [21].
The democratic leader engages in consultations with
subordinates, takes their perspectives into account,
offers guidance and recommendations, and fosters a
collaborative and supportive workplace atmosphere for
employees [17]. The characteristics exhibited by demo-
cratic leaders encompass staff development, personnel
coordination, consultation, motivation, team building
and management, as well as conflict management [22].
The democratic approach entails a balanced level of
oversight while prioritizing dialogue and inclusiv-
ity in the processes of decision-making and problem
resolution.

Numerous researchers discovered that job satisfac-
tion is a robust indicator of organisational commitment
[23-28]. Consequently, the degree of commitment to
the organisation is substantially affected by employee
job satisfaction, and organisational commitment posi-
tively influences organisational performance. Research

conducted by Rai et al. (2020) demonstrated a signifi-
cant positive effect of job satisfaction and the perceived
democratic leadership style of managers on the level of
organisational commitment [29]. The findings indicated
a positive correlation between the managers’ perceived
democratic leadership style and the overall organisa-
tional commitment of the workers. When employees
perceive their managers as more democratic, there is
a significant increase in their overall commitment to
the organisation.

The distinctions between laissez-faire and demo-
cratic leadership styles, in contrast to autocratic lead-
ership, are significant. In the context of autocratic
leadership, authority is exercised to guarantee that all
tasks are completed in accordance with the established
timeline. Research indicates that employee motivation
can diminish, resulting in suboptimal performance [30].
Furthermore, studies [31] have identified a significant
correlation between employee work effort and job
performance. Research indicates that [7] autocratic
leadership typically functions as a controlling, direct-
ing, or coercive style wherein the leader infrequently
incorporates input from subordinates when making
decisions. Employees experiencing pressure reported
instances of autonomous supervision by their leaders.
Nonetheless, Dawson (2002) indicated that the auto-
cratic style could yield significant outcomes within
a brief timeframe [32]. The autocratic leader closely
observes and wields authority with minimal trust or
confidence in the followers [33]. This attitude contrib-
utes to a climate of fear and mistrust among followers
towards their leader [34]. This suggests that autocratic
leadership is primarily suited for short-term scenarios,
as there are numerous instances where this leadership
style may present challenges [30].

The leadership style exhibits significant differences
within a bureaucratic system. The leaders in question
prioritize the systematic completion of their tasks [34].
Ojukuku et al. (2012) indicated that bureaucratic lead-
ership adversely affects organisational performance
[35]. It has been observed that bureaucratic leaders
fail to motivate the employees within their job place to
perform in the anticipated manner, which may result in
suboptimal organisational performance [35]. A separate
study presented similar results, suggesting that the
bureaucratic leadership style does not significantly
impact employee or organisational performance [36].
This approach proves advantageous solely when tasks
are executed over an extended duration in accordance
with a specified procedure [37].
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The primary objective of leadership inside the bu-
reaucracy is to effectively serve the community and
public interest [38]. It is an essential instrument for
ensuring that employees adhere to management orders
and state regulations [39]. Leaders are those who pro-
vide assistance as agents in politics and administration
[40]. In his 2019 study, Lumby suggests that effective
leadership in public organisations should confront
criticism, preconceptions, and promote constructive
interaction. Leadership exercises authority over the de-
velopment, planning, and creation of reform programs
and selectively implements suggestions to protect the
interests of the community [41].

The aforementioned literature indicates that nu-
merous studies have been conducted in the realm of
leadership; however, a significant gap exists, as only a
limited number have been undertaken in Bangladesh,
and none have illustrated the impact of various leader-
ship styles on organisational success within successful
organisations.

The objective of this study is to investigate the vari-
ous forms of influence exerted by managerial executives
within publicly owned industrial organisations in the
developing country of Bangladesh.

METHODOLOGY
Sample

A total of sixty management personnel was selected
from Bangladesh Textile Mills Corporation (BTMC),
Bangladesh Jute Mills Corporation (BJMC), and General
Electric Manufacturing Company Limited (GEMCO).
The chosen industries have established a reputation
for manufacturing activity. BTMC is a public corpora-
tion responsible for management of all government-
operated textile industries in Bangladesh. It over-
sees the operations of 18 government-owned textile
manufacturing facilities. However, 78 jute mills were
nationalised after Bangladesh’s independence and
became BJMC subsidiaries. GEMCO was founded in
1972 by the Government of Bangladesh. It was con-
structed with the technical assistance of M/s. Promash
Export, a company from the former Soviet Union, for
the purpose of manufacturing electrical equipment,
such as power transformers, and was completed in
1978.1n 1979, it was changed into a limited company.
It possesses the greatest transformer manufacturing
facility in Bangladesh.

Three manufacturing industries from distinct
categories were selected to examine the attitudes of
managers across various sectors concerning a consist-

ent representation of the leadership ideal. Secondly,
since the birth of Bangladesh as part of Pakistan, these
three industries have had a significant impact on the
domestic economy, and their leadership styles closely
resemble those of contemporary organizations. The
policies and administrative activities of these institu-
tions resemble those of countries in the Asian conti-
nent, particularly in South Asia. The present investiga-
tion involved the selection of three large organisations
according to two specific criteria [42]: (a) each firm
employed a minimum of 200 employees and (b) each
was registered under the Dhaka Stock Exchange (DSE).
Care was taken so as to include in the sample man-
agement personnel of all important functions at dif-
ferent hierarchies. This study employed judgemental
sampling, a nonprobability sampling technique, to
collect data from respondents across three distinct
industries in Bangladesh. Judgemental sampling is
suggested as an approach grounded in educated and
knowledgeable assumptions to represent a certain
target demographic [43, 44]. Judgmental sampling
takes place when a sample is selected based on specific
criteria. The managerial level was selected as a suitable
sample population for several reasons. All interviewees
for the managerial positions were department heads
with substantial experience in the organisational con-
text. The managerial level constitutes a crucial tier of
organisational management, responsible for imple-
menting policy within their respective departments.
Consequently, these individuals are well-situated to
observe the implementation of the organization’s mis-
sion. Managers possess exclusive access to information
about the organization’s developing strategic plans and
are cognisant of departmental sentiments concerning
progress towards the organization’s mission.

Instruments
A questionnaire containing twenty forced-choice
items was developed with the help of a behavioural
scientist after a survey of the relevant literatures.
Diverse types of scales were used to measure the
variables parameters. Prior to the finalization of the
questionnaire, expert advice was sought, after which
it was administered to the samples. For each item
or statement, the respondents had to indicate, first,
what they perceived regarding control in decision-
making related to their department on a five-point
Likert-type scale ranging from “strongly disagree” to
“strongly agree”, and secondly, what they desired for
control in such decision-making on a similar type
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Table 1
Perceived and desired styles of leadership as viewed by management personnel

Actual Desired

Items Mean Score | Mean Score

(a) Laissez-faire leadership

In my departmental policy-making, | leave it to my subordinate to decide. 1.17 2.63
As regards the techniques and methods of my department, | take care only in formulating the

. - - 1.83 3.47
basic plans and give advice when asked for.
As regards job assignments to my subordinates, | leave it entirely to my subordinates. 1.17 2.50
| do not make any deliberate attempt to participate. 2.53 3.20
| hardly take any disciplinary action against my subordinates. 1.47 2.23
Average across all items 1.63 321

(b) Autocratic leadership

| have to decide practically everything in my departmental policy-making. 1.60 3.40
| have to lay down practically everything to each subordinate as regards the techniques and 167 403
methods of my department. ’ ’

As regards the job assignment, | have to decide practically everything. 3.67 4.83
| do not participate in subordinates’ activities. 2.07 3.67
The company’s rules and procedures stand in the way of maintaining discipline in my 280 370
department. ’ ’

Average across all items 2.36 3.93

(c) Democratic leadership

In the departmental policy-making, my subordinates decide with my help. 1.20 377
As regards the tech.n.iques and methods of my department, my subordinates determine the 160 397
goals by group decisions.

As regards job assignments, | leave it to my subordinates, primarily who do this with my help. 1.77 3.73
| participate symbolically in subordinates’ activity. 2.77 3.73
| think it is necessary to hear both sides, collect all the relevant information, and check them 263 427

before taking any disciplinary action.

Average across all items 1.99 3.86

(d) Bureaucratic rule-oriented leadership

In my departmental policy-making, | strictly follow the systems and procedures laid down by 333 4.43
the company.

As regards the techniques of my department, | strictly follow the company rules. 3.47 4.83
| strictly follow the company rules regarding job assignments. 3.43 4.87
It is laid down by the company rules; | participate in subordinates’ work, otherwise not. 3.03 4.23
As regards discipline, | strictly follow the company rules. 3.20 4.80
Average across all items 3.29 4.63

Source: compiled by the author.
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of scale ranging from “not important” to “essential”. leadership, were identified and separately presented
The validity and reliability of the scale were tested in Table 1. Across all items, the perceived mean score

through factor analysis. Cronbach alpha was 0.67. was 1.63 and 3.21, respectively, for laissez-faire lead-
ership and 2.36 and 3.93 for autocratic leadership.
RESULTS AND DISCUSSIONS 1.99 and 3.86 for democratic leadership and 3.29 and

Table 1 shows the style of leadership as perceived and  4.63 for bureaucratic rule-oriented leadership. This
desired by the managerial personnel. From Table 2, indicates the absence of the first three categories of
four types of leadership, such as laissez-faire, auto- leadership and the general presence of bureaucratic
cratic, democratic, and bureaucratic rule-oriented leadership in the enterprise concerned.

Table 2

Styles of leadership practiced and desired by the management personnel

1 1.60 0.66 0.09 3.40 0.61 0.08 1.80 15.33
2 1.20 0.40 0.05 3.77 0.50 0.06 2.57 30.56
3 3.33 1.14 0.15 443 0.50 0.06 1.10 6.82
4 1.17 0.58 0.08 2.63 1.17 0.15 1.46 8.63
5 1.67 0.79 0.10 4.03 0.41 0.05 2.36 20.48
6 1.60 0.80 0.10 3.97 0.31 0.04 2.37 21.15
7 3.47 0.99 0.13 4.83 0.45 0.06 1.36 9.63
8 1.83 0.37 0.05 3.47 0.67 0.09 1.64 16.36
9 3.67 0.75 0.10 4.83 0.37 0.05 1.16 10.75
10 1.77 0.76 0.10 3.57 0.62 0.08 1.18 14.13
11 3.43 1.05 0.14 4.87 0.34 0.04 1.44 9.94
12 1.17 0.37 0.05 2.50 0.96 0.12 1.33 9.97
13 2.07 1.06 0.14 3.67 0.75 0.10 1.60 9.29
14 2.77 1.43 0.18 3.73 0.77 0.10 0.96 4.57
15 3.03 1.05 0.14 4.23 0.96 0.12 1.20 6.50
16 2.53 1.18 0.15 3.20 0.54 0.07 0.67 3.96
17 2.80 1.40 0.18 3.70 0.64 0.08 0.90 4.49
18 2.63 0.98 0.13 4.27 0.63 0.08 1.64 10.75
19 3.20 0.98 0.13 4.80 0.60 0.08 1.60 10.70
20 1.47 0.50 0.06 2.23 0.80 0.10 0.76 6.21

Source: compiled by the author.
Note: * — The items are same as those in Table 1.
** — All are significant at 0.01 level.

X — Sample mean; SD — Standard deviation; SE — Standard error.
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An examination of Table 2 reveals that there were
wide differences between the perceived and the desired
mean scores in all the items, which were all statisti-
cally significant at the 1% level of confidence. Taking
a criterion of 4 (agree) and above, not a single item
could achieve this level. In the desired scale, taking
a criterion of 4 (very important) and above, all the
items in the category of rule-oriented bureaucratic
leadership (i.e., items 3,7, 11, 1 and 19), one item
(item 18) in the category of democratic leadership
and two items (5 and 9) in the category of autocratic
leadership were found to achieve this level. This was
an in indication of the fact that although autocratic
and democratic leadership were non-existent, the
management personnel desired autocratic control
in deciding the techniques and methods of the de-
partment and in “job assignment to their subordi-
nates; democratic leadership in taking disciplinary
action; and bureaucratic rule-oriented leadership in
departmental policy making in connection with the
subordinates” work, in “determining the techniques
and methods of the department”, in “assigning jobs to
subordinates”, in “participation in subordinates work”
and in “the maintenance of discipline”.

The available data indicate that the management
personnel neither practiced laissez-faire leadership nor
did they desire to practice the same. They were also
not autocratic in their departmental policy making
in connection with their subordinates’ work as well
as regarding the (i) techniques and methods of their
department, (ii) job assignment to subordinates, (iii)
participation in subordinates’ work, and (iv) discipline.
But they desired autocratic control in deciding the
techniques and methods of their department and in
assigning jobs to their subordinates. Democratic lead-
ership also could not get any foothold, which, however,
was considered to be quite important in all the cases
except in discipline, where they thought it to be very
important to hear both sides and collect all the relevant
facts and check them before taking any action. Again,
compared with the laissez-faire, autocratic, and demo-
cratic styles of leadership, the management personnel
were actually more prone toward strict adherence to the
systems and procedures laid down by the organisation,
and, in the same tone, they thought it highly desirable
to follow the organisation rules.

The results of the study regarding leadership styles
do not conform with those of Ali and Ullah (2023),
a study conducted in Bangladesh, who found that
the majority of managers and employees employed

in a private sector industrial organisation practiced
democratic-laissez-faire styles of leadership, and they
considered it also very important on-the-job condi-
tions of work [45]. However, the finding of this study
is in line with the observation of Fiaz et al. (2017) that
managers in public sector organisations act largely
on the basis of rules and regulations laid down by the
organisation [6]. Since the present study was confined
to only three organisations, findings cannot obviously
be generalised.

CONCLUSIONS

The overall conclusion of the study is that the man-
agement personnel of the organisations under study
act largely on the basis of rules and regulations laid
down by the company rather than on the immediate
requirement of the situation. While the reasons for
those rules and regulations may be sound, neverthe-
less, they have the effect of restricting freedom of ac-
tion and, consequently, the initiative of the managers
in taking decisions. The prevalence of rule-oriented
leadership indicates that control over certain policy
matters resides maximally in the central authority.
Perhaps, by the very nature of the public sector, this
is inevitable.

In the public sector, organisations state-dictated
rules become the organisation rules, which the people
responsible for managing the affairs of the organisation
are expected to meticulously follow. It might prob-
ably be one of the reasons for non-practice of either
autocratic! or democratic leadership=.

Labelling the manager of a nationalised organisa-
tion as solely bureaucratic and rule-oriented is an
oversimplification; their function often fluctuates

! Autocratic leadership appears to be theoretically absent. But
practically it is wholly present, which finds its expression in
the strict adherence to the organisation rules formulated by
the central authority. To follow the systems and procedures
laid down by the organisation is nothing but the practice of
autocratic leadership, unless the systems and procedures
contain elements of other kinds of leadership.

2 In Bangladesh, the jute mills, textile mills, and production
of power transformers in the public sector virtually face
very little competition within the country. The price of the
product is fixed on the basis of the cost, not in relation to the
competition in the market. As a result, it is difficult to assess
the performance of these mills. Inefficiency is covered up by an
upward revision of selling prices. Consequently, management
people have no opportunity of knowing how well they are doing
and how much scope there is for improving performance. Under
these circumstances, it is not unexpected of the managers to go
by the wind.
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based on the specific situation, the organisation’s
nature, and the work group involved. A clear neces-
sity exists to better investigate leadership patterns in
work groups utilising more precise tools. The litera-
ture review indicates that the autocratic leadership
style is the most practical among leadership styles
and reveals a negative correlation with people per-
formance, while democratic and laissez-faire styles

demonstrate a positive correlation. In light of this
conclusion, it is essential for leaders to embrace their
responsibilities through a democratic and laissez-faire
approach to leadership. The analysis presented in this
study represents only a small part of what we need to
learn about executive leadership style. Considerably
more research is needed on how one learns about and
measures leadership style.
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UHTerpaumsa npuHUMNOB YCTOMYUBOIO pasBUTUSA
B NPAKTUKY MHXXEHEPHOro MeHeAXXMeHTa:
aHanu3 BAUAHUA Ha 3PPEeKTUBHOCTb

U KOHKYPEHTOCNOCOOHOCTb NpeanpuUaTui

B.C. HoBuuxkwuit
000 «Inekco», CankT-MeTepbypr, Poccus

AHHOTALUMUA

B cTaTbe paccmaTpuBaloTCs 3a4auuM U BbI30BbI, CBA3aHHbIE C BHELPEHWEM NPUHLMMIOB YCTOWYMBOrO Pa3BUTUS B NPOU3BOL-
CTBEHHO-TEXHONOTMYECKMNE, MHKXEHEPHO-TEXHUYECKME U YIIPaBIeHYECKO-IKOHOMUYECKME NpoLiecchl. ABTOP UCCef0BaHMS
M3Y4un BAUSIHWME OAHHbIX MPUHLMNOB KakK Ha peanun3aLmio MHXEHEPHOro MeHeoKMeHTa (yaenss ocoboe BHUMaHue ero
ponv B peanusaumu CTpaTernii yCToMYMBOro pasBuTmS), Tak U Ha 3OGEKTUBHOCTb M KOHKYPEHTOCMOCOOHOCTb NpeanpusaTuii,
NPOM3BOACTBEHHbIX CUCTEM, @ TAKXKE MMUIXKEBbBIE U PEMYTALMOHHbIE XapakTEPUCTUKM KOMNaHMU. Heo6XoanMOCTb MHTEr-
paumu NpUHLMMIOB YCTOMYMBOIO pa3BuTUS B BM3HEC-npoLeccbl 060CHOBaHa MOCPEACTBOM aHaNM3a OnbiTa NPeAnpUsTUiA
MO MOBbIWEHMNIO IPPEKTUBHOCTH AeaTeNbHOCTH. [TpKn 3TOM MCNONB30BaNNChL TakMe obLeHayYHble MeTOAbI, KaK CUCTEMHbIN
noaxoA, aHanus, CMHTe3, CpaBHeHKWe 1 06obLieHmne. [o uToram NpoBeAeHHOro UCCen0BaHMs Oblin CAenaHbl BbIBOAbI O He-
06X0AMMOCTH pa3rpaHMyYeHns BAMSHUI Ha 3DGHEKTUBHOCTb M HA KOHKYPEHTOCNOCOBHOCTb, MOCKObKY AOCTMXKEHWE MOCNes-
Hel CBA3aHO C NpuobpeTeHMeM KOHKYPEHTHbIX MPEeNMYLLECTB, B TO BpeMs Kak BO34encTBMe Ha 3DGHEKTMBHOCTb MPUBOAUT
K POCTY KOHKYPEHTOCNOCOOHOCTM KOMNAaHMK ONOCpeaoBaHHO. [onyyeHHble pe3ynbTaTthl OyayT NoNe3Hbl NPeanpusTUaM,
OCYLLEeCTBASIOWMM pa3paboTKy CTpaTernu yCToMuMBOro pasBuTHS.

Knrouesbie cnoea: yctonumBoe pasBUTUE; MHKEHEPHbIN MeHEeMKMEHT; 3DMEKTUBHOCTb NPeANpUSTUS; KOHKYPEHTOCNOCO6-
HOCTb; MHTErPaLLMS YCTOMYMBOrO Pa3BUTUS; MPOM3BOACTBEHHbIE CUCTEMDI

Ana yumupoearus: Hoeuukwii B.C. UHTerpauua npuHLUMNOB YCTOMUYMBOro pa3sBUTHSA B NPAKTUKY MHXXEHEPHOTO MEHEAXMEH-
Ta: aHanu3 BAUSAHUSA Ha 3 HEKTUBHOCTb MU KOHKYPEHTOCNOCOGHOCTb NpeanpusaTHii. Ynpasienyeckue Hayku = Management
Sciences. 2025;15(1):88-104.DOI: 10.26794/2304-022X-2025-15-1-88-104

ORIGINAL PAPER

Integration of Sustainable Development Principles
into Engineering Management Practices:
Analysing the Impact on Companies’ Efficiency
and Competitiveness

V.S. Novitskii
Glexo LLC, Saint Petersburg, Russia

ABSTRACT
The article examines the challenges and tasks related to integrating sustainable development principles into production
and technological, engineering and technical, as well as managerial and economic processes. The author analyses the
impact of these principles on the implementation of engineering management (particularly paing attention to its role on
sustainable development strategies) and on the efficiency and competitiveness of enterprises, production systems, as well
as on the image and reputation of companies. The need of integrating sustainable development principles into business
processes is justified by means of analysis of experience employed by companies to improve operational efficiency. The
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study also applies universal scientific research methods, such as systematic approach, analysis, synthesis, comparison and
generalization. As a result, the findings of the study draws up conclusions about the necessity to differentiate the impact
on efficiency from the impact on competitiveness: the achievement of competitiveness is associated with competitive
advantages, meanwhile the impact on efficiency leads to the growth of competitiveness of the company by proxy. The
findings of the study are valuable for enterprises involved in elaboration of a sustainable development strategy.

Keywords: impact on sustainable development; engineering management; enterprise efficiency; competitiveness;

sustainable development integration; production systems

For citation: Novitskii V.S. Integration of sustainable development principles into engineering management practices:
Analysing the impact on companies’ efficiency and competitiveness. Upravlencheskie nauki = Management Sciences.
2025;15(1):88-104.DOI: 10.26794/2304-022X-2025-15-1-88-104

BBEOEHUE

KoHIenuust ycToM4YmMBOro pa3sBUTUS SIBJSIETCS OOJI-
TOCPOYHO-OPUMEHTUPOBAHHBIM TPEHAOM, 00YCIaBIN-
BaIOIIMM KOMILJIEKCHbIE TpaHCchopMaIum MUpOBOIi
SKOHOMMKM B CTOPOHY IOCTVOKEHUST YITIepOAHOI Heli-
TPaJbHOCTM, MUHUMM3ALUMN IIPUUMHSIEMOTO OKPY-
>Kalolen cpefe Bpena u NoAaepskaHus COLMalbHOM
cTabuaIbHOCTH. B hyHIaMeHTabHBIX IPOIECCaxX YCTOM-
YMBOTO Pa3BUTHSI KITIOUEBYIO POJIb IIPMOOPETAET IMEH-
HO TpaHcopmalnysi 9KOHOMUUECKOi1 chepbl, Tpuuem
0coboe BHMMaHMeE yIe/sieTCss Pa3BUTUIO YCTOMUMBDIX
(3es1IeHbIX) KOHKYPEHTOCHOCOOHBIX U 3P HEKTUBHBIX
MIPOM3BOJICTBEHHBIX cucTeM. [TocieqHIEe CITOCOOHBI
peanu30BBIBATh OCHOBHOV (DYHKIIMOHA M OKa3bI-
BaThb MMHMMa/IbHOE HeraTMBHOE BMSIHME Ha COLIMYM
¥ OKPY3KAIOIYIO CPeay, COXpaHss ee ISk OyayImx
MOKOJIEHN 1 KaK MMHMMYM B TOM BHJie, B KOTOPOM
OHa CYILeCTBYeT Ha CerONHSIIHUI AeHb. [I0CKOMIbKY
MPOU3BOJICTBO (0OpabaThIBaloIee, T0ObIYA ITOE3HBIX
JMCKOITaeMbIX, BbIPAOOTKA 3JIEKTPOIHEPIUM U Ap.) Ghop-
MMpyeT HanboJiee 3HAUUTEIbHYIO TOTI0 BIOPOCOB!,
eMy CJIe[IyeT yIeJuTh 0co60e BHUMMaHMe B paMKax
oA aep>kaHus II00aJIbHOTO YCTOMYMBOTO Pa3BUTHS
U TIOC/IeAyIOIIero nepexoaa K 3ejieHol SKOHOMUKe
(c peanmm3aimeit peACTaBIeHHbIX 1eJe).

AKTYanbHOCTD B 3asIBJIEHHOM KOHTEKCTe IIpuodpe-
TaoT 3amaun naTerpauyy ESG-npuHIIMIOB? B mesTesnb-
HOCTb TIPEATIPUSITHI, UTO CTAHOBUTCSI KOMIIEKCHBIM
BbI30BOM, CTOSIIIIM TIepe/i, KaskI0ii TPOU3BOACTBEHHO
KOMIIaHMel, ¥ ITpeATionaraeT MpoBeaeHe raaHoMep-
HBIX CTpaTEerM4eCcKy OPMEHTUPOBAHHBIX TpaHCchOp-
Matuit. Ocoboe BHMMAaHMe IIPY MHTErpanyu JaHHbIX
MIPUHIIUIIOB HA MPeaPUITUM HEOOX0AVIMO YIS Th
BOIIPOCAM MHKeHEPHOTO MeHeIXKMeHTa, KOTOPBIi

! TocymapcTBeHHbIN qokmag «O COCTOSTHMM U 06 OXpaHe OKpy-
>katoieit cpensl Poccuiickoit ®enepanum B 2017 r.». URL:
https://gosdoklad-ecology.ru/2017/atmosfernyy-vozdukh/
vybrosy-zagryaznyayushchikh-veshchestv/

2 ESG- npuuummsl (aHm1. Environmental, Social, Governance) —
MIPUHIIUIIBI YCTONYMBOTO Pa3BUTHSI.

paccMaTpMBaEeTCsl B KAUECTBE MHCTPYMEHTA COIJIaco-
BaHUs TPOU3BOJCTBEHHBIX, YIIPABIE€HUECKUX, a TAKKE
(brHaHCOBO-3KOHOMMYECKUX LieJieit 6u3Heca Ipu pe-
anu3aluy MOIUTUKY YCTOMUMBOTO pa3BuUTHs. B chepy
rpodeccroHaIbHbIX 00513aHHOCTE MHKeHEPHBIX Me-
HeJI;KePOB BXOAUT KaK COITPOBOKIAEHNE YCTOMUNBOTO
pasBUTUS IPeLIIPUSTUS B LIeJIOM, TaK U OTHe/IbHbIX
3JIeMEHTOB MIPOM3BOACTBEHHO CHUCTEMBI B YACTHOCTM.
[TpexnmosnaraeTcsi, UTO palMOHa/IbHAsI OpraHM3aus
JIesITeTbHOCTY TaKUX CITeI[MaIVICTOB CITOCOOHA TTPU-
BECTH K MOBBIIIEHNI0 9P HEKTUBHOCTY U PACIIMPEHNIO
(hakTOpPOB KOHKYPEHTOCITOCOOHOCTM OpPTaHM3aINNA.

BBy SIBHOV 3HAUMMOCTM JAHHOTO BOIIPOCA 1E/IbI0
MCCeA0BaHMS CTasIo M3yYeHMe BAUSHUS MHTeTpalumn
ESG-npuHIIMIIOB B MPaKTUKy MHXXEHEPHOTO MEHe] -
’KMeHTa Ha 3¢ (HeKTUBHOCTD ¥ KOHKYPEHTOCITOCOOHOCTh
TIPeNIPUITHS.

ABTODBI B X0/ pabOThI KCITOIb30Ba/IM TaK/e MeTO-
IIbI, KaK aHQ/IM3 ¥ 06001eHNe HAYIHBIX ITyOIMKaLi
OTEUYEeCTBEHHBIX U 3apyOeKHbIX aBTOPOB 110 JAHHO
TeMaTyKe, OIyOIMKOBAaHHbIE B PEIIeH3MPYeMbIX HAyU-
HbIX XypHanax 3a 2006—-2023 rT.; KOHTeHT-aHaIn3 (7151
BBISIBJIEHVST KJTIOUEBBIX ACITEKTOB BJIMSHUS MHTErpalun
MIPUHINUIIOB YCTOWNYMBOTO PAa3BUTHS Ha MPAKTUKY VH-
SKEHEPHOTO MEHE/I)KMEHTA); CPaBHUTE/IbHbIN aHAJIN3
(mJis coniocTaBIeHMS Pa3/IMUHBIX TIOAX0A0B K OlLleHKe
BJIVSTHUS YCTOYMBOTO pasBUTHS HA 3D (PEeKTUBHOCTD
¥ KOHKYPEHTOCIIOCOOHOCTD IPEATIPUSITUI), a TaKKe
MEeTO/I JIOTMUECKOT0 MOAeINPOBaHus (AJ1s pa3paboT-
KU KOHLEIITYaJIbHOI MO/ BIUSIHUSI MHTErpaum
ESG-npuaIMIIOB HA 3()HEKTUBHOCTb M KOHKYPEHTO-
CTIIOCOOHOCTD MTPEITPUSITISI B KOHTEKCTE MHKeHepPHOTO
MeHeP)KMEeHTA).

B mensix cucremaTu3any MOMyuYeHHBIX JaHHBIX
¥ BU3yalu3aluy pe3yabTaToB IIPUMEHSIIOCh rpadu-
YyecKoe IpejacTaBieHe MHGopMaum B BUIE CXeM
Y IyiarpaMM.

Taxoii moaxom, Mo3BOJNI BCECTOPOHHEE pacCMO-
TpeTh 0603HAUEHHYIO ITpo6IeMy U ChOPMYINPOBATH
060CHOBAHHbIE BbIBOJIHI.
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PE3YJIbTATbl U OBCYXXAEHUA
MCCNEOOBAHUSA
UHXeHepHbI MEHEIXXMEHT U ero posb
B NOBbILUEHMN KOHKYPEHTOCMOCO6HOCTH
VH>XeHepHbI MeHeI)KMEHT SIBJISIETCSI OTHOCUTEIBbHO
HOBBIM [IJISI POCCUICKOJ S5KOHOMMKM HaIlpaBeHM-
eM JIesITeIbHOCTY, TIPEAIIoNaraum oobefHeHIe
MHKeHEePHO-TeXHUYeCKUX, MHOOPMaIMOHHO-KOM-
MYHMKaIMOHHBIX ¥ (MHAHCOBO-IKOHOMUYECKUX
yIIpaBJeHYeCKMX MPOLLeCCOB, JeXallMX B OCHOBE
(YHKIIMOHMPOBAHMS TTPOU3BOACTBEHHOTO KOMILIEK-
ca. Kak momuepkuBatT T.A. SIkosneBa u E.T. [Topo-
II€HKO, CIIeIMATUCThI B JTAaHHOV 0671aCTH OIKHBI
0671a1aTh CITOCOOHOCTHI0 KPUTUUECKU U aHATUTU-
YeCKM MbICJIUTDb, IPUHMMATD B3BellleHHbIe pelleHus,
OIepupyst KOHTEKCTOM M COCTOSIHMEM KOHKPETHOM
MMPOM3BOJCTBEHHOI CUCTEMBI, & TAKXKe ee pecypca-
My [1]. PakTHuecky QYHKIMOHMPOBAHME CUCTEMBI
MHXeHepPHOIo MeHeI)KMeHTa IpeAIioiaraeT OTaagKy
U ToaAepskaHme paboTOCIIOCOOHOCTM (TIPOMU3BOAM-
TEIbHOCTU) GM3HEC-CUCTEMBI OTHOBPEMEHHO C pe-
aliMsalnueinn uesuei yrpasaeHus pa3BUTUEM, a TAKKe
IocTuskeHreM (HaKTOPOB U MToKasaTesneit 3pbekTuB-
HOCTM U paciiypeHreM BO3MOXHOCTel 9KCIaHCUM,
CBSI3aHHBIX C KOHKYPEHTOCIIOCOOHOCTHI0. IHBIMU
CJIOBaMU, MH>)KEHePHbBIN MeHeI3KMEeHT U BCS ero Je-
SIT@JIbHOCTb CKOHLLEHTPMPOBAHBI HA YKPEIlJIEeHUN
MO3ULMI IPeANIPUSITHS Ha PbIHKE B YCIIOBUSIX Pa3Bo-
paunBaloIeicss KOHKYPEHTHON 60pbObI. ITO AOCTU-
raeTcsi myTeM BHeAPeHMUS TeEXHUKO-TEXHOIOTUYECKUX,
MMPOM3BOICTBEHHBIX, MHGOPMAIMOHHBIX, YITPABJIEH-
YeCKMX U APYIUX MEXaHM3MOB U PelIeHuit, croco6-
HBIX [TOBJIMSITh HA KOHKYPEHTHbIE MMO3ULMM KOMIIa-
Huu. [loaTomy 3aaum moBbiteHMst 3GHEeKTUBHOCTU
1 obecrieueHMsSI KOHKYPEHTOCIIOCOOHOCTY OpraHm3a-
LU SIBJASIOTCS] IepBOOYEPeAHBIMU B TIPAKTUKE UH-
’KeHepHOTO MeHeskMeHTa. Ero ipKkum npumMepom
M.A. KatanaeBa, O.E. ITonBep6ubix u T.T. OKyHeBa
Ha3bIBAIOT CUCTEMY MeHeIKMeHTa KauyecTBa, Corya-
CYIOILYI0O TEXHUYECKYI0 CTOPOHY MMOCTIeJHEero ¢ ro-
CyoapCTBEHHBIMMU CTAHIAPTAMMU U TTOTPEOHOCTSIMU
LieIeBbIX KJIMEeHTOB [2]. Takas cucrema, Mo MHEHUIO
YUYeHbIX, 3aBsg3aHa HA 0O6ecIeueHU MPOU3BOJICT-
BEHHBIX CMCTEM KOHKYPEHTOCIIOCOOHBIMM KaJpaMu,
CITOCOGHBIMU YIOBAETBOPSITh PACIIUPSIOMINECS 3a-
MPOCHI ¥ MPOSYKTUBHO OPTaHMU30BbIBATH COOCTBEH-
HYIO 1eSITeJIbHOCTb, MO ePKMBATh U COITPOBOXKAATD
peanu3aiuio ¥ BHeIpeHye JOCTATOUHO OOJIhIIOTO KO-
JIMYeCcTBa CTaHAAPTOB B obnacTy KavecTBa. [Tocmen-
Hee OCYIIEeCTBJISIETCS ITyTeM Pa3pabOTKY BHYTPEeHHEeN

CTpaTeruu, OOHUM M3 HallpaB/IeHMIT KOTOPOl MOXKET
BBICTYIIATh YCTONUYMBOE pa3BuUTHe. Ero MososkeHus
" 37ieMeHTbI GOPMIMPOBaHMS IIPeCTaBlIeHbl Ha puc. 1.

[TockonbKy cCOBpeMeHHasi 5SKOHOMMKa XapaKTepu3sy-
eTCsl TTOBbILIEHHOM M3MEeHUMBOCTbIO, BbIPA3UM COJIU-
IapHOCTb C Bo33peHussmu A.B. TebeknHa u A.A. Eropo-
BOI1, pacCMaTPUBAIOIIVX MTOHSITYE XOIAKPATUUECKOTO
UH)XXEHepPHOTO MeHeIXMeHTa. B ero ocHOBe JIesKUT
Mpo6eMaTHKa MOACTPauBaHMsI Mo crienuduueckme
HUIIIY, pelieHus], 3aIIpoChl ¥ COBpeMeHHbIe 0CO6eHHO-
CTU, OVIKTYIOIIVE CTIelMbUKY yIIpaBaeHus: pa3BUTHEM
MIpenmpusITUS TIPU COMVIACOBAHUM CUCTEMHBIX 3a/1a4
[3]. ABTOpPBI My6AMKAIIMM OTMEYAIOT, UTO BhICOKAsI
IVMHaMMKa BHEIIHe cpeabl 00yC/IaBIMBaET ITPOIIeCCh
KaCTOMM3al MM PbIHKA, B YCIOBUSX KOTOPBIX HEKOTIA
JleliCTBYIOIIMe MOieu 0becTieueHys] KOHKYPEeHTOCIIO-
COOHOCTY YTPAUMBAIOT COOCTBEHHYIO 3P HEKTUBHOCTb.
B TO ke Bpems BO3HMKaeT HEOOXOAVMOCTb B HOBBIX
MeTOoAax yIpaBJIeHUsI MPOU3BOACTBEHHBIMU CUCTE-
MaMU, HalIpUMep, C peanu3saliueii Kpyropoi CxeMbl
yIIpaBeHUS U IPUHSITUS PellieHUii, Iepexonom OT
(pyHKUIMOHATBHBIX MeHeI3KepOB K YHUBEPCATbHBIM
U [Ip., YTO OKA3bIBAET CyIlleCTBEHHOE BIMSHME Ha MO -
XO[IbI K OpraHu3al Uy MHXeHEePHOr0 MeHeIKMEHTa.

C yuyeTOM IpefCTaB/JIeHHbIX Te3COB OTMETUM, YTO
11eJIbI0 TTOCJIETHETO U CBSI3aHHBIX C HUM MPAKTUK SIBJISI-
eTCs OTIaJKa ¥ pa3BUTHE TPOU3BOLCTBEHHO CUCTEMBI
He TOJIbKO TEXHUYECKOT0, HO ¥ 9KOHOMMKO-YITpaB-
JIEHUeCKOro MexaHu3ma. BakHelunmMm meTpukaMu
(MHOMKATOpaMM) Pa3BUTUSI KOMIIAHUU B IIPaKTUKE
MHKeHEepPHOTO MeHeI>KMeHTa BhICTyMaloT 3¢ dex-
TUBHOCTb ¥ KOHKYPEHTOCIIOCOOHOCTb, OTpaskaloliye
COOTBETCTBME BHYTPEHHUM OXXUIAHUSIM, BHELIHUM
TOTPEOHOCTSIM U [AesITeIbHOCTU APYTUX YIACTHUKOB
pbIHKA.

UHTETPALUA ESG-NMPUHLMNNOB
B MUHXXEHEPHbIK MEHEOXXMEHT
B pamkax mapagurMbl yCTOMUYMBOTO Pa3BUTUS
U CBSI3aHHBIX C Heli MPUHIMIIOB MHKeHepHbI Me-
HEeIXKMEHT TaKke MpuobpeTaeT XxapakKTEpPHYIO CIie-
IMAUIHOCTb, OCHOBAHHYIO Ha MHTerpauuu ESG-
MIPUHIIUIIOB B TPOM3BOICTBEHHO-TEXHOJIOTMYECKHE,
MHXKeHEePHO-TeXHUYeCKe U YITpaBIeHYeCKO-3KOHO-
MMUYecKkue MpoLecchl MpeanpusiTus. B aToii cBsI3u
Ba)KHYIO pOJIb TPMOOpeTaroT Lienn ycToitunBoro pas-
BUTHUSI, IPOAUKTOBaHHbIe Opranusanueit O6bemu-
HeHHbIX Hanuit (HYP OOH) (puc. 2).
BrinreynnoMsiHyThbIe MPUHIUIIBI (CM. puc. 2) Ipu UX
MHTerpaluin B MPakTUKy MHXeHepPHOTo MeHeKMeHTa
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ISO 26000:2010 — PykoBOACTBO MO COIMATbHON OTBETCTBEHHOCTH.

» CrangapT npenjaraeT peKOMEeH IAINH [0 pean3aluy IPUHIUIIOB COLMATbHON
OTBETCTBEHHOCTH (3aI[UTa OKPYKAIOMIEH CpeJibl, IpaBa 4eJI0BeKa, TPYIOBbIC
OTHOILICHUS U ITHKA).

ISO 14001:2015 — CucteMbl DKOIOTHYECKOTO MEHEIKMEHTA.

* CraHzapT COIEp>KUT CBEJEHHUS O TOM, KAK MUHUMHU3HUPOBATh BO3/ICHCTBUE HA
OKPYXKAIOIIYIO CPeIy U cOOonaTh TpeOOBaHUS 3aKOHOIATEIBCTRA.

ISO 50001:2018 — Cucremsl S HEPrOMEHEIKMEHTA.

* CranjapT HampaBlieH Ha MOBBIIIEHUE YHEPT0I(D(HEKTUBHOCTH.

ISO 37101:2016 — Cuctemsl ynpapiaeHHsl YCTOMUMBBIM pa3BUTHEM COOOIIECTB.

* CranzapT colep>KUT CBEAEHUS [l MECTHBIX COOOILECTB, CBSI3aHHBIE C
CO3JIaHUEM CTPATETUN U CUCTEM JUIsl yCTOMYUBOTO PA3BUTHSL.

ISO 14040:2006 — Ynpasienue okpyxarorieit cpeaoi. OneHka >KM3HEHHOTO ITUKJIA.

* CraHaapT ONUCHIBAECT MPUHIUIIBI M PAMKH JIJIsl IPOBEACHUS OLIEHKU
YKU3HEHHOTO LIUKJIA MPOAYKIIMH, YTO IOMOTaeT OLICHUTh BO3JICHCTBUE Ha
OKPYXKAIOIIyI0 CPey Ha KasKIOM €ro dTare.

ISO 20400:2017 — YcroilunBoe CHAOKEHHUE.

]_

* PyKOBOACTBO IO MHTETPALNU YCTOMYNBOTO PA3BUTHUS B IPOLIECCHI 3aKYIIOK.

ISO 45001:2018 — Cucrembl ynpapiaeHHsI OXpaHOH 310pOBbs U 0€30MMaCHOCTH TPYAA.

}

* CranzaapT 1o Co31aHHI0 0E30MaCHBIX PA0OUUX MECT, YTO SBIIAETCS BaXKHOU
YacThIO COLIMAIIBHON YCTONYHUBOCTH.

I i I S

ISO/UNDP PAS 53002:2024 — PykoBoasiine NpUHILIHUIILI IO COACHCTBUIO
noctmxenuto [[YP OOH

}

* Conepxut B cede HaOOp MPUHITUIIOB M PYKOBOJCTBA 10 peanu3armu L[YP
OOH.

Puc. 1 /Fig. 1. MexayHapogHble ctaHaapTbl ISO B o6nactu ycroiunmBoro passutus /
International ISO Standards in the Field of Sustainable Development

UcmouHuk / Source: paspabotaHo aBTopoM no gaHHbiM ISO/UNDP PAS 53002:2024. URL: https://www.iso.org/standard/87945.
html?utm_source=banner-sdgs &utm_campaign=sdgs-launch&utm_medium=organic-web / developed by the author based on ISO/
UNDP PAS 53002:2024. URL: https://www.iso.org/standard/87945.html?utm_source=banner-sdgs &utm_campaign=sdgs-launch&utm_
medium=organic-web
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| . JInkBHAAINS HATIETHI. 9. IngycTpHanu3aius, HHHOBAlHT H

2.JInkBHoauus ronoaa. HH(ppacTPYKTYpa.

3. Xopouiee 3/10poBbe H Grarononyume. 10. ¥MeHblIeHHE HepaBeHCTBA.

4. KauecTBennoe obpaszopanie. 11. YeroitunBble ropoaa 1 HaCEICHHBIS MyHKTHL.
6. Yncras Boia M caHHTapHs. 13. bopsba ¢ u3MeHeHHeM KIuMarTa.

7. HemoporocTosias H YdcTas SHEprus. 14. CoxpaHeHHe MOPCKHX YKOCHCTEM.

8. Jloctoiinas paboTa 1 3KOHOMHYECKHIT POCT. 15. CoxpaHeHHe 9KOCHCTEM CYLIH.

16. Mup, npasocyaie 1 >peKTHBHBIC HHCTUTYTBI.
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! 5. TenaepHoe paBeHCTBO.
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! 17. TapTHepeTBO B HHTEpecaX YCTONYHBOIO pa3BUTHS.
,

I[VP OOH 12. OTBeTcTBeHHOE NOTpebienHe H IPOH3BOACTBO. :

\4
HIPHHITHITBI YCTOHYHBOIQ PAZBHTHS
E DKOIOTHYECKHE < > DKOHOMHYECKHE < » ConuanbHble .
v

HHTEIPAITHA B IPAKTHKY HH)KEHEPHOI'O MEHE/DKMEHTA BJTHAET HA:

YHPBBJ'IGH‘IECKO-BKOHOMH‘{CCKHE
nponeccol

> HexeHepHO-TEXHHUECKHE MPOIECCH (€

A
A
Y

MpoLecChl

:
:
:
:
:
:
:
:
:
1| TIpousBonCTBEHHO-TEXHOMOTHYECKHE
1
:
i
:
:
:
:
:
:
i

1IPHKIA/HBIE [IPHMEPBI BIIHAHHA

Hcnonszoanne 6omee IKOIOTHUHBIX

Coxkpanienne norpebnseMsix pecypcos
MaTepHanon

COKPHH.[GHHC OIepalHOHHBIX Pacxol0B

CHuskeHHe BEIOOPOCOB OTXOI0B OHeprosd(eKTHBHOE NPOSKTHPOBAHHE VrpaBneHHe pHcKaMH TIepcoHana

[ToBbIICHHE CONMATBHOM
OTBETCTBEHHOCTH

HcnonbzoBanue MeHEe BpPCIOHBIX

. Mozepunsanusa obopygoBaHHs
TEXHONOTHI POH3BOJICTRA

OHTHMP[B:’:IU.HH MpOH3BOACTBEHHBIX Hcrnons3oBatie BO30OHORBIISEMOH CTPH.TBI'I/I‘IGCKOE NIaHNPOBAHHE M

IpoLeccoB

ViydileHue KH3HEHHOTO IHKTIA
TPOAYKIIHU

SHEPrun

YnpapieHHe YCTOIUHBOCTBIO
POLIECCOB

YCTOHYHBOCTB

PazBuTHe nepcoHanna

HOCTHIAEMBIE 3DDEKTD!

TloBeienne s¢dexTHBHOCTH [NoBbIlIcHNE KOHKYPEHTOCIOCOOHOCTH

'
:
:
'
i
:
DopMHPOBaHHE KOHKYPCHTHBIX IIPCHMYILECTB ;
:
:
'

Puc. 2 / Fig. 2. MpuHUMNbI YCTOMYMBOTO Pa3sBUTUS M UX BIMSIHUE HA NMPAKTUKY MHXKEHEPHOro MeHea)KMeHTa
/ Principles of sustainable development and their impact on engineering management practice

UcmoyHuk / Source: pa3pabotaHo asTopom / developed by the author.
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00YyC/IaBIMBAIOT HECKOIBKO HATIPABJIEHNMIT TIOBBIIIEHNST
3¢ GEKTUBHOCTY Y KOHKYPEHTOCIIOCOOHOCTM KOMITAHWMA,
YTO BhIpakaeTcs B:

e peanmM3alyy CTPaTeTUYeCKU-OPUEHTUPOBAH-
HBIX TpaHchopMaluii ¢ mpuiiesoM Ha 6ynymiee. [To-
Dob6HOe MCXOOUT M3 Hen30esKHOCTH U IOoCaen0Ba-
TeTbHOCTY BIAUSHUS YCTOYMBOTO pa3BUTHS Kak Ha
OGM3HeC-CUCTEMbI ¥ OpraHM3alNio 613HeC-ITPOIIeCCOB
u 6U3Hec-Mojesneit, Tak 1 Ha BbIOOP MOCTABIIMKOB
MaTepuasoB, ITOKyIaTeeli, KOHKPeTHOIO 000pyI0-
BaHMsI, pasBUTHE IEPCOHAIa U MHOTOe Apyroe. dak-
TUYECKY YCTONUMBOE Pa3BUTIE BHOCUT 3HAUUTEb-
HbIe KOPPEKTMBbBI BO MHOTME COCTaBJISIONIMeE OGM3Heca
Y TP TIPUHSITUY PelleHnit B MHTepecax MmocjiegHe-
ro TnpejrionaraeT yuet ¢akKTOpoB CBOEro BO3/IelCT-
BUSI HA €ro yCTOMYMBOCTb. [Iogo6HOe «3acTaBisieT»
MpeaInpUsITUS KaK MUHMMYM BHEIPSTh OTe/bHbIe
MMPAKTUKM YCTOMUYMBOTO PA3BUTHUS U TIOCTEIIEHHO
TpaHCHOPMUPOBATH CTPATETUY PYHKIIMOHMPOBAHMS
¥ MOJIepHM3AIMY C BKIIOUeHMEeM 06s13aTe/IbHOI co-
[IMaTbHO-9KOJIOTMYECKOVi TIOBECTKM;

e TIIPOAKTUBHO-IIPEAyIIpPeKIaIoeM AeiiCTBUK
opraHusaluy B OTBET Ha OKMIaeMOe yCUIeHue Tpa-
BUTEIbCTBEHHOTO PETYIMPOBAHMS, OOIIECTBEHHOTO
nasneHus u ap. [Tockonbky ESG-ipMHUMIIBI aKTUB-
HO MTPOABUTAIOTCS (T060MPYIOTCS) COOBIECTBOM,
MpenTnpUSITHUS BBIHYKAEHbBI JeMOHCTPUPOBATH TPU-
BEP)KEHHOCTD U YCTPEMIEHHOCTH CIeA0BaTh M. DTO
IIPeJCTaBIISIETCS] BBIHYKIEHHOI Mepoii, He06X0au-
MO AJIST MCKITIOUEeHUSI AOJITOCPOUHBIX HETaTUBHBIX
TTOC/IEACTBUI Y OTPUITATEIHbHOTO BIVSIHUS Ha 6GM3HEC
BO3MOJKHBIX pellleHMi TPaBUTEIbCTBA, CBI3aHHBIX
C 9KOJIOTHEN . B TOM uMciie mogo6HOe co31aeT BO3-
MOSKHOCTH [JIS1 TIPUBJIEUeHUS] MHBECTUIMI, OpraHu-
3auuu (TOJIy4YeHs1) TOCYLapCTBEHHBIX KOHTPAKTOB
¥ BBICTPaMBAHMS MTPOAYKTUBHOTO B3aMMOZECTBUS
C TOCYIapCTBOM U OOILIECTBOM,;

e COBEPIIEHCTBOBAHUM MMUIKEBBIX U PeIyTa-
IMOHHBIX XapaKTePUCTUK KOMIIAHUM TIPU OJHOBpPEe-
MEHHOM HMBEJIMPOBAHUM aHAJIOTMYHOTO KOMILJIEKCA
PUCKOB ¥ BbI30BOB. OMMCaHHOE BbIPAKaeTCs B MO -
IepskaHMY UMUIKA KOMITAHUY KaK OTBETCTBEHHOTO,
YCTOMUMBOTO ¥ PAllMOHAIbHOTO 6M3HeC-CyObeKTa,
COXPAHSIONIETO MPUBEPKEHHOCTb €AMHbBIM IepPCIeK-
TUBHBIM LIEJSIM ¥ MHUIMATUBAM, COMIPSIKEHHBIM
C UOesIMU U TeHIEeHIMSIMU Pa3BUTUS 00IecTBa.
B wacTHOCTHM, TaHHAST COCTABJISIIONIAS] MMEET MPSIMYIO
CBSI3b € 3D (GEKTUBHOCTHIO OPraHM3aLV, ITIOCKOJIbKY
CKa3bIBAETCST HAa CTEIIeHN MPOAYKTUBHOCTYU €€ TeKY-
VX B3aMMOOTHOIIEHM C TOTPEOUTENSIMU, TIOCTAB-

MUKAMU WU OPYTYUMU MapTHepaMu (3aMHTepeco-
BaHHBIMU JINIIAMM).

NubiMu cioBamu, uHTerpaius ESG-npuHIIUIIoB
CTaHOBUTCS (DaKTOPOM aKTyaIM3aLMUU U TIOA e PKaHNUS
BOCTPeOOBAHHOCTY ITPEIITPUSITHS, €T0 Al Tall 1M TIOf
PBIHOYHbBIE TPEH[IbI U BHEIIIHNE CPefOBbIe BIAVSIHUS.
[ToCcKONMBKY NOMUTHUKA YCTOMYMBOTO Pa3BUTHS TPU3HA-
€TCsT B KaueCTBe IT06aIbHO 3HAUMMOIA, HeJTb3sT UTHO-
pPUpOBATh ee BO3[elCTBYME Ha COCTOSIHYE BHYTPEHHUX
TMIOZICUCTEM, UTO TAKKe aKTyaIM3UPYeT HEOOXOAMMOCTh
3amycka MmIaHOMepPHbBIX TpaHchopMalmii M CTUMY-
JMpyeT nepexos K BHeIPEeHUIO paHee BbIJe/IeHHbIX
CTaHJAPTOB, CBSI3AHHBIX C YCTOMUMBBIM Pa3BUTHEM.

B 3asiB1€eHHOM KOHTEKCTe NpuMevaTe/IbHbIMU BU-
nsrest unen E.B. lep6unsl u T.K. HryeHa, paccmaTtpu-
BaIOIIVX HEOOXOIMMOCTDb Pa3BUTUSI METOIMYECKUX
nonxonos B peanusauuu ESG-npuHuumnos [4]. B ka-
yeCcTBe MMpUMepa UCCIefoBaTeNny MIPUBOLST KaK COBO-
KYITHOCTb MPUHIUITMATbHBIX MO3ULINI B peanu3alnumn
YCTOMYMBOTO Pa3sBUTHMsI OM3HECA C HAITPABJIEHHOCTHIO
Ha obecrieyeHe TOCTaTOUHOCTY PeCypCoB (0OecreyeH-
HOCTY UMM), TaK U IPUHSITIE BO BHUMaHMe IMHAMUKI
MX PACXOOBAHUS U OTPAHNUYEHHOCTM, 0COOEHHOCTE!
TeKylIeil MHPPaCTPYyKTYphl U MPO6JeM, CBI3aHHBIX
C ee U3MEeHEHMSIMMU, TOAAepKaHs PABHOBECUST MeXK-
Iy 9KOJIOTMYECKUMMU, (PMHAHCOBO-9KOHOMMUUYECKUMMU,
TIPOM3BO/ICTBEHHO-TeXHOIOTUYEeCKUMMU, COLMATbHBIMU
¥ uHBIMM (pakTOpaMu BAMSTHKS. TakuM 06pa3om, Ipei-
JlaraeTcs He IIPOCTO «CJIeno» cienoBarb ESG-npuHIn-
IaM ¥ BHEJIPSITh CBSI3aHHbIE ¢ HUMM 3(PdeKTUBHbIE
pellleHus1, HO ¥ MPOpabaThIBATh YUYUTHIBAIOIIE CO-
CTOSTHVE BHYTPEHHEIT CpeJibl CIIOCOObI OCYIIIeCTBIEHNS
TpaHcdopmaluit B BeKTOpe yCTOMUYMBOTO Pa3BUTHS,
KOTOpbIe 6YIYT OMHOBPEMEHHO COYeTaTh B cebe Impu-
BEeP)KeHHOCTb JAHHO TIOJIMTUKE U He CTAHYT IPUUYNHON
CHVKEHMST KOHKYPEHTOCIIOCOOHOCTY ¥ SKOHOMMUECKOM
3¢bHeXTMBHOCTY WV BOSHUKHOBEHMS IHBIX HETATUB-
HbIX U3MEHEeHMUIA.

Ananornuno u muenue [I. C. KonmaypoBoii, cuuTaio-
11eii, YTO KOMITJIEKCHBIM OTpakeHMeM TaKO¥ MO3UIUN
SIBJISIETCSI peanu3alnys afanTUPOBaHHOTO MO, el M-
(bMKy KOMITAaHMUYM MeXaHM3Ma YIIPaBIeHMs YCTONIMBBIM
pasBuTKeM [5]. B cBoeii cTaTbe aBTOp MpezjiaraeT pas-
IleTUTh TAKOJ MeXaHMU3M Ha psifi HalpasyieHuii (puc. 3),
COTIACOBAHHOE JIeiCTBME KOTOPBIX 06ECIIEUNUT BO3MOK-
HOCTb TPaHC(HOPMUPOBATHCS B CTOPOHY YCTOMUMBOTO
Pa3BUTHS U TIO3BOIUT KOHLIEHTPUPOBATH HEOOXOAM -
Mble JJI5T YCITeITHOTO QYHKIVMOHUPOBAHMS PECYPCHI.
WHbIMM CTOBaMU, CTABUTCS LeJIb KOOPAUHUPOBAHUS
MexXaHM3Ma, BHyTpeHHUX 3a7a4 U dhuiocobun mpe-
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MIPUSITUS C TIPOLLECCaMM COTTPOBOXKIEHMUSI peain3alnum
yCTOMUMBOTO pa3BuUTUsl. Takoii MOAXOM, Ha HAIT B3IISI,
MO>XHO CUMTATh NPOLYKTUBHBIM. OH IOIpa3yMeBaer,
YTO BHUMaHUeE TPEOYETCS YAEIITb TAKUM MPOIeTypaM,
KaK COIVIaCOBaHMe MyTeil ¥ HallpaBJIEeHUI YCTOMUMBO-
IO PasBUTHSI, TPOTHO3UPOBaHME UX 3PPEKTUBHOCTHU
B paspe3e criennnIeckKux MeTPUK U IToKasaTene,
HanboJee 1e1ecoobpasHbIX ST KOHKPETHO OpraHu-
3auuu. B To ke Bpemst B pabote H.B. lllaHmoBoit Bu-
ISITCSI HECKOJIBKO MHbIe BO33peHus U ESG-TIpUHINIIbL,
MIpMMEHMMBIE B MPOU3BOJCTBEHHBIX KOMITAHMSIX, CPEAM
KOTOPBIX (JIEIyeT BbIAENIUTb MIPUHLIMUIIBI CBSI3aHHOCTH,
MPOAYKTUBHOCTY, UHHOBALIMOHHOCTY, SKOJIOTMYHOCTH,
6e30macHOCTH U Ap. [6]. IX TaKKe BasKHO YUYUTHIBATH
pu peanusanuu TpaHchopMmaluii B CTOPOHY yCTOI -
YMBOTO Pa3BUTHS, UTO CONIPOBOXKIAETCS JOMOTHEHU -
eM KOJIMYeCTBEHHBIX Ioka3saTtesieit 3bGeKTUBHOCTU
U KpUTEpUeB KaueCTBEHHbIMY MEeTPUKaMU, KOTOpbIe
He MOTYT OBbITh OTIpeeIeHbI ITyTeM TPagUIIMOHHBIX
M3MepeHuii (Harpumep, IOTpe6yIoT MpoBeeHNST Ha-
GJTI0[IeHMIA, TIPUBJIEUEHNSI SKCITEPTOB U [IP.).

BMmecTe ¢ TeM BaskHO 3aMETUTbh, UTO MOJIUTUKA
YCTOMUMBOTO Pa3BUTHUS BHOCUT YaCTUUYHbIE KOPPEK-
THUBBI B MUMEIOIIMeCs CTpaTernyeckye riaHbl Pa3BUTUS
TIPETPUSTHS Y B TOM YJCIIe CITOCOOHA MTPEeIOCTaBISTh
IOTIOJIHUTE/IbHBbIE TPEMMYIIECTBA B X035I/ICTBEHHO-
(buHaHCOBOI MpakTHUKe, peann3anuy MeXaHU3MOB
M MHTerpauuy NPUHIUIIOB YCTOMYMBOTO Pa3BUTUS
MIpeSIIpUSITHSI, He OTPAaHMUYMBASICh PaHee 3asiBJIeHHbIMMU
«BBIHYKIIEHHBIMM» OPUEHTUPAMM MTOBbIIIeHNST 3ddek-
TUBHOCTU. SIPKMM IPUMEPOM TOMY CTAHOBUTCS Tlepe-
X0, K HOBBIM 3JIeMEHTaM OPTaHU3al[MOHHO KYJIbTYPHI,
0 ueM roBopuTcs B mybikanyu C.B. [ToHomapeBoii
1 H.B. Koproosa [7]. iccnemoBaTenyt OTMeUaloT, YTO
OopraHu3alMoHHas KyJbTypa, o, KOTOPOii B JaHHOM

cJlyyae TIOHMMAETCSI COBOKYITHOCTh OTIpe/ie/leHHbIX
unpei, buiocobun u 1eHHOCTE, TIPaBMJl, KOTOPbIE
Kak (GOpMajIbHO, TaK ¥ He(hOpMaJIbHO 3aKPeIUISIIOTCS
B KOMITaHMSIX, OKa3bIBAET HEITOCPEICTBEHHOE BJINSI-
HMe Ha pa3BUTHe TTOCJIeIHUX, B TOM UMCJIe T03BOJISIeT
palOHaIM3UPOBATh U3AEPKKY, COKpaIaTh YPOBEHb
PUCKOB, YBEJIMUMBATH OTBETCTBEHHOCTDH PabOTHM -
KOB 32 KOHEUHbII pe3y/abTaT U T.J. TaKMM 06pasom
bopmupyeTtcst xapakTep BHyTPEHHETrO U BHEIITHETO
B3aMMO/IENCTBIUSI, KOPPEKTHOCTh PEarMpoBaHus Ha Te
WJIV MiHBIEe TIposiBJieHust. OpraHu3alyoHHasl Ky/lIbTypa
B MIapajurme yCTOMYMBOTO Pa3BUTHUSI OCHOBAHA Ha ITPU-
BUTUM B TIEPBYIO 0Yepeb COTPYIHMUKAM U PYKOBOJICTBY
€ro IIeHHOCTEel, XapaKTepHbIX IPUHIIUIIOB U yoeske-
Huit. OmHAKO J1eJI0 He OTpaHNYMBaeTCs] BHYyTPEHHUM
YPOBHEM, ITOCKOJIbKY IIPEIPUSITIE CTIOCOOHO pacIpo-
CTPaHSTh COOCTBEHHbBIE KOPITOPATUBHbBIE [IEHHOCTU
Y CTaHAapThI Ha CBOMX MTOCTaBIIMKOB, TAPTHEPOB WIN
KJIMIEHTOB MTOCPEeACTBOM MPOBeIeHNs MHGOpMAaIy-
OHHOJ KaMITaHUM WJIM BbI6OpA COOTBETCTBYIOMINX
cyobekToB. CornacHo gaHHbIM oTyeTa CDP? 6bIJIO BbI-
SIBJIEHO, UTO ITAPTHEPBI U MTOCTABUIMKIM SKOJIOTUUECKHU
OpPMEHTUPOBAHHBIX KOMIIaHU (T.e. IPUBEP)KeHHbBIX
TIPUHIIUIIAM YCTOMYMBOTO Pa3BUTHSI) 3a4acTyIO CO3/a-
0T 3HAUMTe/IbHO 6osbine Bbiopocos CO, B atmocdepy,
HeXXeJIM CaMM YCTOYMBbIe KOMITAaHUM (B IIeTT0YKax
IIOCTaBOK BeJMYMHA 3TOr0 Mokasartesns B 11,4 pasa
BbIIlIe, YeM y camoli Komiauum) [8]. Ilostomy nanHoe
HarpasJieHMe, CBsI3aHHOe C BHeJ[peHleM OpraHu3a-
LIMOHHO KY/IbTYPbI U 00YCJIaBIMBAEMbIMMU €10 BO3-
IeCTBUSIMM Ha BHEIIHEM YPOBHE, NeliICTBUTEIbHO

3 CDP (anr1. customer data platform) — nmporpamma, cobupa-
I0I1as IAHHbIE O KIIMEHTAaX U3 PAa3IMUHbIX OHJIAH 1 odiaiiH
MCTOYHMKOB B eIMHYI0 6a3y.

Hamnpasnenus peanuzanuu Mmexanuzma
YCTOMYHMBOTO Pa3BUTHS MIPEATIPUATHUS

DKOHOMHYECKAS CormanapHast
[MOJIUTHUKA [MOJIATHUKA
MPeANPUATHS MPeANPUATHS

DJKoJIornYecKas BrenrnesxoHOMHU-
[MOJIUTHUKA yeckad IMOJIUTHKA
MPeANPUATUS MpeANPUATUS

Puc. 3 / Fig. 3. HanpaBneHus peanusauumu MexaHusma TpaHchopmaummn npeanpmuaTus
nopa BausHueM ycroiumsoro passutus / Directions for implementing the enterprise
transformation mechanism under the influence of sustainable development

McmoyHuk / Source: pazpaboTaHo aBTOpoM no AaHHbIM [5] / developed by the author based on [5].
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CTOUT CUUTATh MTEePCHEKTUBON He TOIbKO MHTerpauumn
B MIPOLIECCHI YCTOMYMBOTO PAa3BUTUS, HO U Tlepexoia
K 106aJIbHOMY, OCO3HAHHOMY U €IMIHOMY BEKTOPY
peanm3aiuy SKOJIOTMIecKoii ToBecTKN. JItoobie yCTOol-
YyyBbIe TpaHchOPMAIMK Y TTAPTHEPOB MOTEHIIMATBLHO
CITOCOOGCTBYIOT CO3IaHMIO G0Jiee MPOAYKTUBHBIX YCII0-
BUI COTPYIHUYECTBA U, COOTBETCTBEHHO, TOBBIILIEHUIO
9(pHeKTUBHOCTM TPEOITPUSITUS.

Tak, B pa6ote E.B. Epoxunoii u [I. C. ATIOTUHO
JIOCTaTOYHO ITOJIHO [TOKa3aH Iepexof, B pecypcocbepe-
raroInyit peskuM paboThl, OCYIIECTBIEHHbIN B paMKax
1el0BaHMS OMMCAHHONM NOMUTHKE [9]. ABTODBI CTaThb
BBISIBJISIIOT, UTO YCTOMYMBOE Pa3BUTHE MOXKET ObITh
peann3oBaHO Yepe3 HeCKOIbKO KOHIETITYaJbHO CBSI-
3aHHBIX HaIIpaBjIeHNIi, 06YCIOBIEHHbIX KaK Pa3BUTH-
eM IIPOM3BOJICTBEHHBIX 1 MHBIX CUCTEM KOMITaHUM 3a
CcyeT MHHOBAIIMI1 M UHBECTULIUIA, TaK U U3MeHEeHMeM
TeKyIIUX CTPYKTYP 6e3 KapAMHAIbHBIX BIOKEHUI (UTO
MpeArosaraeT nepecMoTp MOAXON0B K OpraHu3alumn
paboThl, U3MeHEeHMe ee MOPsIAKa, METOIOB OTIAThI
TpyZa, OpraHu3aiuy paboyero MpoCTPaHCTBa, CIIOCO-
60B BBIITYCKa ITPOIYKIMM, TOBTOPHOTO MCITOIb30Ba-
HUSI MaTepuanoB 1 ap.) [Togo6HbI MOAXO/ TTO3BOISIET
OTpakaTh CJiefOBaHME NPeaTIPUITHEM MOTUTUKE
YCTOVUMBOTO Pa3BUTHS U TIOAUEPKUBATD MHTETPALIUIO
COOTBETCTBYIOIIVUX MIPUHIIMIIOB B 613HecC (M ob6ec-

revyeHye TeM CaMbIM HeOOXOAVMBIX TPEMMYIIECTB),
a TaKke CTUMYynupyeT pocT 3ddeKTUBHOCTH, faBasi
BO3MOXHOCTD I1€PeJIOKUTD YaCTh PACXO0B HAa KOHeu-
HOTO NOoTpebuTens, u T.1. OTYacTy COIacoBaHHBIMU
I10 CYLIeCTBY C IPMHLIMUIIAMM YCTONYMBOIO Pa3BUTHUS
HaM BUSITCS Uzeyn 6epesxnnBOro nMpon3BOACTBa, KO-
TOpbIe BBIJBUTAIOT HA TIEPBBIii IUIAH HEOOXOAVIMOCTD
CO3[IaHMSI TTOBBIIIEHHO TOTPEOUTETHCKON IIEHHOCTU
IIpY MMHMMM3aLUU II0TePb, OLHAKO [JIs1 9TOTO BaKHO
Ha/I4Me COOTBETCTBYIOLIVX YCIOBUI. AHAJIOTMYHO-
ro MHeHUS TIpUIepKuBawTcs u A.A. AbpocumoBa
¢ I1.C. [llarab6aeBbIM, KOTOpPbIE OTMEUAOT, YTO MHOIIA
npeAnpurHNMAaeMble B Xoe TpaHchopMauum perie-
HUSI, COOTBETCTBYIOIIVE GePEKIMBOMY IPOU3BOJICTBY,
NIPUBOJST K HeraTUBHBIM M3MeHeHusM [10]. ITpu-
YMHOJ CTAHOBSITCS, B YaCTHOCTY, HeIUIAaHOMepHOe
BHeJIpeHYe MeTOA0B ¥ MeXaHU3MOB, OTCYTCTBME
060CHOBaHHOCTU U CTPATErMUeCcKoil COriacoBaH-
HOCTU OCYIIEeCTBISIeMbIX TpaHChOpMaIuit, 0TKa3
OT KOMIUIEKCHOT'O YIIPaBJIeHUs IPOU3BOACTBEHHOM
CUCTEMOIA.

C yueTOM BCero BblIlIeCKa3aHHOIO BaKHO KOHKpe-
TU3MUPOBATH BIAMSIHME HCTPYMEHTOB YCTOUMBOIO
pPasBUTHSA U CBSI3AHHBIX C HUM IIPAKTUK IIPU MHTET-
pauyy COOTBETCTBYIOIIVMX IIPUHINUIIOB B IIPAKTUKY
VH)X€HEePHOI'0 MeHEeI)KMEHTa, YTO OTPayKeHO Ha puc. 4.

R
= Hcnonp3oBanue CHuKeHMe IKCIUTyaTallMOHHBIX 3aTpart, IOBBIILIEHUE
= 5HEProd(hHEeKTUBHBIX MPUOBUIBHOCTH NPEATIPUATHUS, YIYUILICHUE
g = TEXHOJIOTUH 9KOJIOTMYECKOI0 UMHUJIKA
=
2 5
2 B Buenpenue CHuxeHue 3aTpar Ha ChIpbE U YTUIM3ALUI0 OTXO/0B,
=X LUAPKYIAPHOU YIIy4IllE€HUE SKOJIOrMYeCcKOi ycTounBOCTH OM3Heca,
g g SKOHOMHUKH CO37JaHUE HOBBIX UCTOYHUKOB JI0XOJa
>z
g3
£ = [Ipumenenue CHuKEeHME CTOMMOCTH KaluTala, yay4lleHne
“é = 3eJIeHbIX (PMHAHCOB U (UHAHCOBOHN YCTOMYMBOCTH, TTOAJCPKKA
28 WHBECTHUIIUHI JIOJITOCPOYHBIX IKOJIOTMYECKUX MPOEKTOB
3
o
e s BHexpenue ViydiieHue ynpasieHusl pecypcaMu, CHAKEHUE
z BKOJIOI‘I/IF‘)-I CCKOLO PHUCKOB, CBSI3aHHBIX C 3KOJIOTMYECKUMU HAPYLLIEHUSMH,
= MCHEIPKMEHTA YAY4IIEHUE B3aUMOJIECHCTBHS C PETYINPYIOIUMHU
m OpraHaMH U TOBBIIICHHE KOHKYPEHTOCTIOCOOHOCTH

Puc. 4 / Fig. 4. BhamsiHue MHCTPYMEHTOB YCTOMUYMBOrO pa3sBUTUA Ha 3G PEKTUBHOCTb
npeanpuatus / Impact of sustainable development tools on enterprise efficiency

UcmoyHuk / Source: pazpaboTtaHo asTopoM / developed by the author.
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OLLEHKA BJIMSHUA YCTOUYUBOTO

PASBUTUA HA DOPDEKTUBHOCTD
M KOHKYPEHTOCNOCOBHOCTb
Ha Ham B3misi, KOHIIeNTyaJIbHO BJINSIHME YCTONYMBO-
ro pa3BuUTKs Ha 3G OEKTUBHOCTD MPeaNPUSITHS (TIPU
nHTerpauyy ESG-npuHIUIIOB B TPAKTUKY MHKEHEP-
HOTO MeHeIKMEHTA) BbIPAKAaeTCsl B Psifie CUCTEMHBIX
BO3/eJiCTBUI1, KOTOpbIE:

e 00YyC/IIOBJI€HBI BHECEHMEM TTO3UTUBHBIX U3Me-
HeHU B QYHKIVOHMPOBAHME IEMCTBYIOIINUX CUCTEM
(IpUBOASIT K CHMKEHMIO 3aTpaT 3a CYeT palMoOHaIN-
3aI[MM U3JEPIKEK [ITepecTpoiiky paboumx IPoIeccoB,
OpHMeHTauuM Ha GepexkyuBbIe TTOAXOIbI M AP.], YIyd-
LMIeHUIO TPOAYKTUBHOCTU, CKOPOCTU BBIIIOTHEHUS
orepainuii, paluoHaau3anun Tpyaa paboOTHUKOB,
UT.0.);

* CBSI3aHBI C IEPECMOTPOM IMIOOATHHO TTOMUTHU-
KM pa3BUTHS OM3Heca (CTpaTerumn), Ho He TIPeAIIosa-
raroT TeKYyIUX U3MeHeHU (IPUBOAST K Pa3BUTUIO
UMM/IKA, IPUBJIEUEHUIO AOMOTHUTEIbHBIX NHBECTU-
LM, moAJep>kaHMI0 OTKPBITOCTY KOMITAHUM, CO3/1a-
HUIO YCIOBUI TIPUBEPKEHHOCTU COTPYAHMUKOB TJI0-
6aIbHBIM LEJISIM U 1IP.);

e HANPSIMYI0 MCXOLST U3 peaabHO NpenIupuHN-
MaeMbIX JIeICTBUIA, HalIpUMep, BHEIAPEeHMS 060pyI0-
BaHMSI, MHBECTULINII B pa3paboTKu U Ap. (IPUBOIST
K MU3MEHEeHMIO [ToKa3aTeseli BO3eliCTBUS Ha OKpPY-
KaIoILYIo Cpeny, IPOM3BOAUTENbHOCTU IPOU3BOLACT-
BEHHBIX CUCTEM, CHIKEHMSI U3JIepskeK B 00palieHnn
C OTXOLAaMMU U T.[,.).

BmecTe ¢ TeMm dakTOpaMy JOCTUKEHUS CUCTEM-
HBIX BO3/Ie/CTBUIT 3aUaCcTyl0 CTAHOBSITCS 3(PheKTUBHO
TIPUHSITHIE YIIpaB/ieHUeCKye pelieHnsl, COriaCOBaHHbIe
C 0COOEHHOCTSIMU TIPeIIPUSTHS, a TAKKe pe3ysbTa-
ThI MCIIOJIb30BAaHMSI TAKOTO aKTMUBA, KAK MHTEJJIEK-
TyaJbHbIM KanuTaa (TeHepanus uaen, ux pasputue,
obecreueHye KM3HeCIoCcoOHOCTH U Ap.). Onupasich
Ha Bo33peHus1 E.A. UnbMHOI, Ba3KHO OTMETUTD, YTO
He MEHbIIYI0 3HAYMMOCTD IIPMOGPETAIOT BOIIPOCHI
pa3paboTKM U MOCTeNeHHO peann3alyi CTpaTernn
YCTONYMBOrO PasBUTHUS KOMIIAHUM, KOTOpas 6ygeT
BKJIIOUATh B C€0ST KOHKPETHO MTOCTaBIeHHbBIE 1IN,
a TaKoke CpeICTBa M HATIpaB/IeHMsI, 06eCcIeunBaloIye
UX NOCTUKEHME B yKa3aHHbI€ CPOKU, COTTIACOBAHHBIE
B COBOKYITHOCTH C 3aJjauaMy YCTOMUMBOTO Pa3BUTUSI,
U OIlpefie/ieHHble BpeMeHHble paMKkiu [11]. UMeHHO
¢ hbopmMupoBaHMSI KOHKPETHBIX ITyTei obecrieueHust
YCTOMUMBOTO Pa3BUTHSI, 10 MHEHUIO MCCIeN0BaTeNs,
HauMHaeTcs uHTerpanys ESG-npuHLIuIioB B 6usHec,
4YTO CBSI3bIBAETCS C MOSIBJIEHMEM JOTIOTHUTEIbHBIX

VMUIKEBBIX Y MHBECTULIMOHHO-MHHOBALIMOHHBIX
BO3MOYKHOCTE.

IMomumo camoit cTpaTeruu ieaecoobpasHo obec-
MeYnBaTh COOTBETCTBYIONIYIO 3D (PEeKTUBHYIO CUCTEMY
MIPOMEKYTOUHBIX ¥ UTOTOBBIX OII€HOK ee peain3alun,
B paMKax KOTOPOJ HeEOOXOAMMO:

e Ha JTame CO3JaHUS CTpaTeruu paspaboraThb
rmoKa3zaTejay, yYUThIBAWOIIMe TIpeiBapUTeTbHbIE
pe3yabTaThl M TeMITbl ABUKEHUS K TJIaHUPYyeMbIM
(TpOoTHO3MpPyeMbIM) 3HAaUEHUSIM, @ Takke BHeIlIHMe
BO3eNCTBYUS 1 (HaKTOPBI, ¥ IIPYU 3TOM ITO3BOJISIOIIVE
COMOCTaBUTh KOHEUYHbIE Pe3yJbTaThl peann3anumn
CTpaTeruii yCTOMYMBOTO Pa3BUTHUS 3a KOHKPETHBIN
nepuoy, (Hampumep, pe3yabTaThl MO MPOUIECTBUN
Tpex JIeT) C [VIaHVPYeMbIMU;

e BbIpabaThIBATh PeIIeHNs, PEKOMEHIAIMA U BbI-
SBJIATDb IIPUUYMHHO-C/I€ACTBEHHbIE CBA3M OOCTV>KEHNA
WY HeA,OCTVKEHMS TUIAaHUPYEMbBIX PE3YIbTaTOB.

Bnocnencreum takas cucremMa no3BOIUT KOMIIAHUN
KOHKPEeTU3UPOBATh U YAYULIUTD NEeMCTBYIOIIYIO CTpa-
TEeTUI0 YCTOMUYMBOTO Pa3BUTHS, a TAKKe IVIAHOMEPHO
JIBUTATBCS K JOCTMKEHMIO IOCTaB/IEHHBIX 1IeTIeli.

[17151 OLIeHKY Pe3y/ibTaTOB peann3alyi cTpaTerum
¥ KOHUETMLVM YCTOMUYMBOTO Pa3sBUTHS YUEHbIe aHaM-
3MPYIOT pa3InuHbie MeToauku. Hampumep, B pabote
A.W. TpubaHOBAa M3JI0KEH ITOAXO0M, OCHOBAHHbBI Ha
OOIIVX pe3y/bTaTax JesITeIbHOCTY TPEATIPUSITUS U TPa-
IUITMOHHBIX MeTpuKax adderkTuBHOCTH [12]. B yacT-
HOCTH, B CUCTEMY OLIEHOK MCC/IelOBaTe/lb BKIIOUAeT
rokasaTesy (6aJlaHCOBbIE M ITPOU3BOICTBEHHbBIE) YCTOM-
YMBOI'O POCTA, TaK/e KaK peHTabeIbHOCTh, 060POTHBIE
AKTUBBI, IMKBUIHOCTb U IP.), pacCMaTpUBaeMbie BO
B3aMMOCBSI3U C JOCTUTHYTHIMU 11€JIeBbIMU OPUEHTU-
paMu CTpaTermu yCTOMUMBOTO pa3BUTHUS (SKOHOMM-
Yyeckasi CTOMMOCTbD, BIIMSIHME PUCKOB (DMHAHCOBOTO
xapakrepa, BbI6pochl CO,, MHBECTULIMM B SKOJIOT U~
yecKye IMPOeKThbl ¥ MHULIMATUBLL U 1p.). II0CKONbKY
ycToitunBoe pa3BuTie 6a3MpyeTCcst Ha pean3annn
ESG-npunnumos, A. 1. I'pubaHoB mpepjaraet 6paTh
B pacueT (IIepBOCTENEHHO) 9KOHOMMUYECKNe, COLV-
aJibHbIE U IKOJIOTMYECKME TI0KA3aTesn, UTO TTI0O3BOIUT
IIPOBOJIUTD OLIEHKY B AMHAMMKe IesITeTbHOCTU KOH-
KPETHOV OpraHu3aluu U JOCTUTHYTBIX €10 Pe3y/IbTaTOB
Cxoxue uaie OTHOCUTETbHO BIUSHUST YCTOMUMBOTO
pa3BuTUs Ha 3OMEKTUBHOCTD MPEIITPUSTUS IPUCYTCT-
BYIOT B pabore A. PaxumoBa [13]. DTOT aBTOD BbifessieT
CUCTEeMY MOKa3aTesieli COMaJIbHOM, IKOJIOTUYECKOM
Y PUCKOBOI YCTOMUMBOCTH, HA3bIBAsI IIEPBUYHOI 3a-
Jayert ompeeeHye XapakTepusyumx ux (pakTopos,
KOTOPBIE BIOCAEACTBUM ITyTEM METO/Ia MHTErPaIbHOM
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OIIeHKM TIPUBOASATCS K eIMHOMY 3HAaUYeHUI0 1 Ghop-
MUPYIOT KOMIJIEKCHBIN TTOKa3aTesb yCTOMUMBOCTHU
KoMmIaHuu. OTMevaeTcsl, UTO JaHHbI MTOAXO0 MOXKET
MIPUMEHSTHCSI B TOM YIMC/Ie IJIsl TPOBEeHMs CpaBHM-
TeJIbHOT'O aHaJI3a HeCKOIbKUX IPeAIIPUITUIL (B TOM
uucie 0OYepHUX) Wi Ioapasae/ieHnii, 4To IMOTEeH-
1IMaabHO paclIupsieT ClieHapyuy ero UCIoib30BaHMsI.
Kpome Toro, olieHKa yCTOMYMBOTO Pa3BUTHUS MOXKET
OCYIIECTBJISITHCS B COMIOCTABAEHMM C TPAOUIIMOHHBIMMU
MeTpUKaMM SKOHOMMUYECKoi 3(PpHeKTUBHOCTH, UTO
MTO3BOJIUT COIVIACOBBIBATD CYTYO0 SKOHOMMUECKHME 1IN
(OYHKIIMOHMPOBAHMS U Pa3BUTHSI TPOV3BOACTBEHHbBIX
CUCTEM C TEMU, UTO MTOCTaBJIeHbI BO IVIaBYy YCTOIUMBOTO
pasBuTus [13].

B pa6ote M.T. Canbko, E.I1. Kucenuup! 1 H.H. IlIn-
JIOBOJA TIpe/ijIaraeTcsl HECKOIbKO MHOe BIIeHME OLIeHKI
BJIMSIHMSI YCTOMUMBOTO Pa3sBUTUSI OpraHu3aIiy Ha ee
adberTUBHOCTD [14]. YUeHBIE CUMTAIOT, YTO TAKYIO
OIIEHKY 11€1eCO00Pa3HO MTPOBOAMUTD B paspese OTHelb-
HBIX TIPOEKTOB, HATIpaBJIeHHBIX Ha BHepeHMe COOT-
BETCTBYIOIINX TEXHOJIOTUIA, pellieHuit, OCyIecTBIeH e
TpaHcdopmarmii 1 ap. B faHHOI chepe. O6bEKTMBHBIM
¥ HECOMHEHHBIM ITPEeUMYIIECTBOM ITOI06HOTO IMOAX0/1a
CTAHOBUTCSI OLIEHMBaHMeE Y3KOTO Y4acTKa, YTO KOHKpe-
TU3UPYET U JeTaau3upyeT camy rnpoienypy. Kpome
TOTO, KOMITAaHMSI MOXKET COIVIACOBBIBATD TaKMe ITPOEKThI
1 I0Ka3aTey OLIeHKM UX Pe3yabTaTUBHOCTH C 001Ieit
CTpaTeruei pasBUTHS, UTO pacIMpPsIeT MOTEeHIMaT
BJIMSTHUSI HA 9 (PEKTUBHOCTD 3a CUET OpraHu3aIun
60Jiee TOUHOTO YITPaBJIE€HMS Y aKKYMYIMPOBAHMS pe-
CypCOB Ha OMHOM ITpOeKTe. ABTOPbI pacCMaTpUBaeMOit
MyOIMKALY TIPeAJIaraloT KOMITIEKC [TOKa3aTeeii, mpu
9TOM 0C0060 BBIZIEJISISI B €T0 COCTaBe TaKlie IPYIIIbI, KaK:

e TIOKa3aTesy BAUSHMUS ITPOEKTa Ha XKM3Hb Hace-
neHust (conuanbHas 3QGheKTUBHOCTD);

e IIOKasaTeNy 00IIeli COUMalbHOI OPUEeHTALU
MpOeKTa;

e TPaAUILIMOHHbIE TTOKA3aTeI! COLMATbHO-9KOHO-
MMn4ecKoit 3GeKTMBHOCTH;

* TIOKa3aTesly IKOJIOTMUeCKOM 9PpheKTUBHOCT;

» 1oKasaTeny 3¢pdeKTUBHOCTY MHHOBALIVI;

e TIOKa3aTejM 3KOHOMMYECKO, 3KOJIOrMYeCKOo
Y MHHOBALIMOHHOJ 3 (eKTUBHOCTH;

e TIOKa3aTesy, XapaKTepu3ymliye 3aTpaThl;

e TIOKasaTeau GMHAHCOBO-3KOHOMMUYECKOIO Xa-
pakrepa.

[TpuyeM MCIIOIb30BaHME TTOJOOHO METOIUKU
npennoiiaraeT HaJiMuyue B paMKax KaXKJ0i 13 TPyl
TToKasaTesieit COOCTBEHHbBIX METPUK, KOTOPBIM IIPUCBa-
MBAIOTCSI COOTBETCTBYIOIIME BeCOBbIe 3HaUEeHMSI. DTO

MO3BOJISIET CIe/IaTh OLIeHKY He TOTbKO KOMIIJIEKCHOIA,
HO ¥ c6aIaHCUPOBAHHOIA.

B KoHTeKcTe 06CysKIaeMbIX Ipo6ieM BaXKHbIMU BU-
nsatcs u Te3uckl uccaepoanus I1. C. mak u E.T. CpI-
YeBOii, B KOTOPOM OHM 060CHOBBIBAIOT 3HAYMMOCTD He
TOJIBKO IIPOBEeHEHMST paboThI B pa3pe3e YIIpaBiIeHus
YCTOMUMBBIM Pa3sBUTKUEM U BO3LENCTBUS HA COOTBET-
CcTBYyIOIIME cepsl IesATeTbHOCTU, HO ¥ HEOOXOI M-
MOCTb KOHIIEHTPAIUI YCUINI Ha 00ecriedyeHnn B rep-
BYIO ouepeb SKOHOMIYecKoit apdexTuBHOCTH [15].
B nonb3y jaHHOTO (haKTOpa MCCIeqoBaTeN IPUBOISIT
Te3MChl O TOM, UYTO YCTONUYMBOE Pa3BUTHE B OTPbIBE
OT SKOHOMMUECKOit 3 (HeKTUBHOCTY peaanu30BaHO
OBITh HE MOKET. B TO ke BpeMs ee obecrieueHue, T.e.
OKYTIaeMOCTb BJIOKEHUIA, TOTyUYeHMe puobLIn, op-
MMPOBaHMe MPSIMBIX ¥ KOCBEHHBIX SKOHOMMUYECKNX
BBITOJI, U JIp. IPeH0CTaBIISIET BO3MOXKHOCTD BBIIETUTD
YacTb CPEJICTB ¥ PECYPCOB 1S caMObMHAHCUPOBAHMST
aKTyaJIbHbIX MHUIIMATUB U M3MEHEeHM, HaMPSIMY10
CBSI3aHHBIX C YCTONUMBBIM pa3BuUTHEeM. ABTODBI [15]
MpeJIaraloT CO6CTBEHHYIO MOJE/Tb CTPATErMUECKOTO
yIIpaBJIeHMsI MHHOBALIMOHHBIM Pa3BUTUEM IIPEATIPU-
STV, CPOKYyCHPOBAHHYIO HA OlleHKEe PeHTabeTbHOCTI
u onpeneneHuy 3G GeKTUBHOCTY YITPABIEHUST 9KO-
HOMMWYECKMMH pecypcamiu, KOTOpbie paccMaTpuBa-
I0TCSI B KauecTBe BayKHBIX (PAKTOPOB, BAMUSIONIMX Ha
YCTOMUMBOE pa3BUTHeE U Peaau3aliuio ero MpUHIIUIIOB
B JeSITeTbHOCTY CyO'beKTOB 9KOHOMMKMN.

Ognnako C.T. Berepa, E.B. Maneii, E.10. Adbanacsk-
eBa 1 O.A. Cymiko npenmnonaraT, YTO B HEKOTOPBIX
crydasix TIpy peaiunsanyy yCTOMUYMBOTO Pa3BUTUS
COCTaBJISIOININE TTPSIMOI 9KOHOMIMUECKO 3hheKTuB-
HOCTY MOTYT GBITh OTOIBMHYTHI Ha BTOPOI1 IIaH BBUAY
CYIEeCTBOBAHMS 60Jiee IBHBIX ¥ 3HAUMMBIX PUCKOB
Bo3spericTBus [16]. Ha npumepe yrnipaBieHUs IIPo-
MbIIIVIEHHBIMY OTXOJaMU 3TU aBTOPBI TOUEPKUBAIOT,
YTO, HATIpMUMep, MTpadHbIe CAHKINUM B OTHOIIEHUN
6u3Heca ¥ CBsI3aHHas ¢ HUMU (pyHAHCOBas HaTpy3Ka
MOTYT ITPEBBINIATh YPOBEHD pacxoioB Ha 3¢ deKTUBHOEe
obpalieHue ¢ OTXOAAMMU U UX IepepaboTKy HeCMOTPS
Ha TO, YTO TaHHAS CTAThS SIBJISIETCS MTOTEHI[MATbHBIM
37meMeHTOM GOpMUPOBAHMS HEOKYIIA€MbIX 3aTpPaT
B 00J1aCTM YCTOMUMBOTO pa3BUTHs 6GM3Heca. TeM He
MeHee yueHble MpeJJjaralT CUCTeMy IoKa3aTesnei
(9KOJIOTMYECKUX, SKOHOMMNUECKUX U COLIMATbHBIX),
IIPMMEHEHME KOTOPBIX TTO3BOJISIET TPOBOIUTD aHa-
JIUTUYECKOE COTIPOBOXKAEHME YCTONYMBOTO pa3Bu-
THSI B HAIIpaBJIeHNM 0OpaIeHys ¢ OTXOHaMU U TaeT
BO3MOXXHOCTH M30€KaTh MOTEHIMATbHBIX YOBITKOB,
BBI3BAHHBIX IITpadamu.
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Omnupasich Ha MpUBEIeHHbIE VICCIENOBAHNS, 3aTpa-
TUBAIOIINe MTPOOIEMATHKY OL€HKY BIIUSHUS YCTONYM-
BOTO Pa3BUTHS HA 3PHEKTUBHOCTh KOMITAHUY, CUCTe-
MaTU3VUPYEM U 0XapaKTepr3yeM BO3MOXKHbBIE CTIOCOOBI
ee OlLleHKM (puc. 5).

CremyeT OTMETUTD, UTO 3(PPeKTUBHOCTD Ipe-
TIPUSITUSI OTIPEIENSIeTCS] B KOHTEKCTE IMOCTaBIeHHbIX
1esieli ¥ CBsI3aHa, Kak MPaBUiI0, C KOHKPETHBIMMU, U3-
MEepUMbIMMU ¥ 3apaHee MPOTHO3UPYEeMbIMM METPUKAMMU
(YCTaHABAMBAIOTCS IPEANPUSITUEM CAMOCTOSITEIBHO
C YIIOPOM Ha 0COGEHHOCTY AeSITeTbHOCTY U T.11.). OnHa-
KO 00yCJIOBJIEHHOE YCTOMYMBBIM Pa3BUTHEM BIIMSIHUE
Ha KOHKYPEHTOCITOCOOHOCTD (BBUAY a6CTPAKTHOCTYU
¥ Pa3HOCTY TTOXOMIOB K ee TTIOHMMAaHMIO KaK TaKOBO)
MMeeT HaKOTUTENbHBIN 3G dEKT U onpenesieTcs He-
CKOJIBKO C/IOKHEe. SIpKuUM ITpUMepPOM, IO TBEPKIAI0-

LIVIM 3asIBJIEHHBIV Te3UC, SIBJISIETCS IIpefCTaBIeHHbIN
B pabore A.P. AxmermuHuoii u T.H. T'y6aiimyuimHoi
HaAKOMJIEHHBI OTIbIT peanu3anuu ESG-mpuHIIUIIOB
B Poccum u 3a py6eskom [17]. ViccnemoBaTesivt BhIAEISIOT
crenyrone 6a3oBble BO3MOKHOCTY BIMSIHMS paccMa-
TPUBaeMbIX IPUHILIUIIOB HA KOHKYPEHTOCIIOCOOHOCTD
KOMMaHMIA:

e CHIKEHMe 3aTpaT, 00yCIOBIeHHOe pallMOHaIN-
3alMei moTpe6IeHNsT IHEPrOPEeCYPCOB, 0OpaIeHIST
C OTXOZaM¥, MMHMMM3aLueii U3epxKekK;

e KOHLEHTpauus YCUJINI Ha MHHOBALUUSIX U UH-
TeJIZIEKTYaJAbHOM KaluTale, yIy4yllleHU) IPOLLeCCOB
C TOUKM 3pEHMSI YCTONUMBOTO Pa3BUTHUS;

e pacimMpeHue PbIHKOB CObITA U MOTEHIIUATbHBIX
MOKYyIIaTeNnei, OpMeHTMPOBAHHBIX TOJBKO Ha MPOAYK-
LIMIO, BBIITYCKAeMYIO YCTOMUMBBIMU NIPEATIPUITUSIMU;

TpaaunuoHHbIe PenTabenbHOCTh aKTUBOB
SKOHOMHUYECKUE

MMOKA3aTeN U JINKBUIHOCTE

METPHUKH

YCTOHYMBOTO pocTa

VYposens BeiOpocoB CO; u ap.

Wurerpanbphast WNHpexe connanbHOM, 3KOIOTHYE€CKON, PUCKOBOM YCTOMUNBOCTH
cucTeMa
nokasaresuei WuTerpanbHas yCTOWYMBOCTD (MH/IEKC)
CTOWYUBOCTH
Y Nupexe KCO u np.
Onenka otnenbublX  ConunasnbHas 3pOEKTUBHOCTD
IPOEKTOB
YCTOHYMBOTO DxoHomMuveckast 3(h(HeKTUBHOCTh
pa3BUTHS
Okonoruyeckast 3pGeKTUBHOCTh, MHHOBAIIUHU U JP.
Doxyc Ha PenTabebHOCTh
SKOHOMUYECKOM
3P PEKTUBHOCTH OKymaemMocTh KanuTasia

MaprxuHanbHas TpuObLIb U Jp.

Amnanus pucka u
IIPUOPUTETOB B

YpoBeHb (UHAHCOBOTO PUCKA

yIpaBlIeHUH Koaddunment npenorspanienus mrpadon

Koa¢ddpunnent komnencaunu pucka u ap.
Ucnonp3oBanue CoanancupoBaHHbIie (PMHAHCOBBIE TIOKA3aTEIIN
cOaaHCUPOBAaHHON
CUCTEMBI COanancupoBaHHBIE MTOKa3aTeNd BHYTPEHHUX OU3HEC-TIPOIIECCOB
ITOKa3aTesen

C63.J13.HCI/IpOBaHHLIC IIOKa3aTeCJjiy 110 5KOJOI'nu 1 ap.

Puc. 5 /Fig. 5. Cnoco6bl M NnoKasaTenun OLEeHKN BIUSIHUS YCTOMYMUBOTO pasBUTUSA HA 3¢ deKTMBHOCTb Nnpeanpuatus /

Methods and indicators for assessing the impact of sustainable development on enterprise efficiency

UcmouHuk / Source: pa3paboTaHo aBTopoM / developed by the author.
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e MMMUZKeBbIe BO3MOXHOCTU (BHEIIHME — Tie-
pen moTpebuTeIsIMI; BHYTPEHHME — TIepe[l aKIo-
HepaMU, COTpYOHUKAMU, TapTHepaMu U Ip.);

e TIpeAyIpeXaeHUe PUCKOB, 06YCIOBIEHHbBIX
M3MEeHEeHUSIMU 3aKOHOAATebCTBA U .

OnHako, Ha Halll B3I/IsI[, M3MepsieMoe Y4eHbIMU
BO3/IeiiCTBME HA KOHKYPEHTOCIIOCOOHOCTD C TOU-
KU 3peHMs HaKOTUIeHUS TIPeMMYIIeCTB, CBSI3aHHbBIX
¢ BAusiHueM Ha 3G (PeKTUBHOCTD, HECKOAbKO OIOC-
penoBaHHO U He MMeeT MPSIMOTo xapakTepa.

B vacTHOCTH, TIpU paccMoTpeHnn 3¢ GeKToB OT
CHM>KEHMSI 3aTpaT 3a cyeT palMoOHaJbHOIO MOAX0-
IIa K TIOTPebIeHNI0 9HEPTOPECYPCOB U 0OpaIleHUIO
C OTXOJlaM¥ BOIIPOCHI MMHMMM3ALUY U3IePKeK UX
BJIMSIHMSI HA KOHKYPEHTOCIIOCOOHOCTD B 3HAUUTEJb-
HOI1 cTerneHy CBsI3aHbl ¢ 3(pbeKTUBHOCTHIO HDUHAH-
COBO-XO03SI/ICTBEHHO AesITeIbHOCTU NIPeNIpUSITUS.
PocT nocsieHeli BbI3bIBAET TpaHCHOPMAIIMIO Tes-
TeJIbHOCTY KOMIIaHUM, UTO TIOCTEIIeHHO PUBOIUT
K BHYTPEHHUM Yay4dllleHUsSIM, KOTOpbie B CBOIO OUe-
penb CKa3bIBAIOTCSI HA KOHKYPEHTOCITOCOOHOCTH.
OpHaKo Takoy pe3yabTaT He SBJISIeTCS rapaHTUpPO-
BaHHBIM. CKa3aHHOE HAXOAUT MOATBEPXKIeHNEe B TPY-
nmax F. Flachenecker, yrBepkgaloiero, 4To myTem
OBVDKEHUS MPeAnpUsITUS K 3KOTOTUUECKOM YCTOVi-
YUBOCTU, KOTOPASI JOCTUTAETCS 3a CUET yIIpaBIeHus
omnepauroHHo 3G GeKTUBHOCTHIO (MEPOTIPUSITUS TI0
paiMoHanu3auy NoTpebseHUs pecypcoB, pecyp-
cocbepeskeHN10, JOIKHOMY YIIPaBJIeHUIO OTXOAAMM),
IeICTBUTEIHHO MOKHO 00€CIIeUNTh POCT KOHKYPEH-
TOCITOCOOHOCTY B JOJITOCPOYHOI mmepcrekTuBe [18].
B To e Bpems Y. Wang, S. Zhang u S. Xu BbIsSIBUIIN,
YTO MOCKOJBbKY peanu3saius 3GpdeKTUBHBIX MeTOL0B
yIIpaBaeHs pecypcaMy B KOHTEKCTe YCTOMUMBOTO
Pa3sBUTUS TIPEATNIPUSITHUS 3aBUCUT U OT YPOBHS MH-
HOBAIMOHHO KYJAbTYPbl KOMITAHUU, U OT TTOAXOL,0B
K YIIpaB/IeHMIO UyeioBeueCKMMH pecypcaMu, oHa He
BCerJla rapaHTMPOBAHHO BJIMSIET HA KOHKYPEHTO-
crioco6HOCTH [19].

KonneHTpanus ycuinii Ha UHHOBAIMSIX Y MHTeN-
JIEKTYaJIbHOM KaIuTaje U yaydlleHuM IPoIeccoB
C TOUKM 3peHUS] YCTOMUYMBOTO PA3BUTHUS TaKke He
MOSKEeT HaIpsIMYyI0 BO3/1e/ICTBOBATh HA KOHKYPEHTO-
CII0COOHOCTD. B yacTHOCTH, A. Parmentola u I. Tutore
0TMeyYaloT, YTo HOKYC Ha MHTeJIeKTyaJlbHOM Ka-
MMTaJe NeiCTBUTENbHO BefeT K co3MaHmio abdex-
TUBHBIX yCTOI‘/JI‘H/IBbIX I/IHHOBaIU/H‘/JI, KOTOpbI€ MOTI'YT
IMOMOYb B pellieHMM 3a[a4 MOBbILIeHS] KOHKYpPEeH-
TOCITOCOOHOCTY, OMTHAKO CTEeITeHb YUaCTUS JaHHOTO
BUJla KaIluTaaa B 9TOM IIpoliecce oCTaeTcsl Heorpe-

JleJIeHHOJ ¥ 3a4acTylo 3aBUCUT OT TOT'O, HACKOJIb-
KO JIeiiCTBYIOIIAs CUCTeMa YIIpaBaeHNs CIIocoOHa
npeBpallaTh 3HAHWUSI B KOHKPETHbIe MepOIIPUITHS,
IIPOEKTHI U felicTBeHHble perteHus [20].

B pywie upeii ymioMsSHYTBIX aBTOPOB MOYKHO Mpe[i-
TOJIOXKUTD, UTO MHBECTUIIMU B YCTONUMBOE pa3BUTHE
MyTeM Pa3BUTUS MHHOBAIMII U MHTEJJIEKTYaaIbHOTO
KamnuTasa Jajaeko He Bcerna OymyT JeMOHCTPUPOBATh
peanbHyI0 9QpGEKTUBHOCTH (He OYIyT OTIpaBIaHbI).

Bosee mo3uTUBHbIE OXXUAAHMS KACA€MO BIVSHUS
Ha KOHKYPEHTOCIIOCOOHOCTb OTHOCSITCS K BO3Ze¥iCT-
BUIO YCTOUMBOTO Pa3BUTUS Ha PacIliMpeHye PIHKOB
cOBbITA U YMCJIa IOTEHIIMATbHBIX TOKYyTIATeNel, OpMeH-
TUMPOBAHHBIX TOJIBKO HA TIPOAYKIINIO, BBIITYyCKAEMYIO
YCTOMUMBBIMMU MTpenIpusITusiMu. [logTBepxaeHme
JIlaHHbIE Te3MChl HAXOASAT B aKTYaJIbHBIX CTATUCTU-
yeCcKMUx uccaenoBanusax. Kak mokaspiBaeT onpoc
Deloitte, cBoiiie 46% noTpebuTteneii B 2023 r. XOTS
6bI pa3 MPMOOPETATN «YCTONUMBBII» TPOMYKT. [TOKY-
TIaTeM TOTOBBI TPATUTh Ha 27% GOJIbIle TOJTBKO BBUIY
COOTBETCTBUS IPENNPUSITHUS, TPOU3BOISIIETO TAKYIO
MIPOAYKIIUIO, TPUHIIATIAM U TIOTUTUKE YCTOMUMBOTO
pa3BuTusi®. Kpome TOro, 1o JaHHbIM MCCIeI0BaAHNUSI
M. Majeed, S.B. Azumah, u C. Asare, yacTtb oTpe6u-
Tesieit B 11eJIOM ITPeITIOYTUTETbHO OPUEHTUPYIOTCS Ha
KOMIIaHMM, ITyOIMKYIONIMEe TIPO3PAUYHYIO U OTKPBITYIO
OTYETHOCTb, UTO SIBJSIeTCSI HAaKTOPOM MOBBILIEHMS
JIOSIIBHOCTU M pocTa no3uuuit 6pexpa [21]. OnHako
OYEeBUIHBIM HELOCTATKOM Pe3yIbTaTOB IMOIL0OHBIX
OIIPOCOB SIBJISIETCSI TO, UTO OHU 3aBUCST OT KOHKPET-
HOT'O PEerMoHa, CrielMduKy Mpou3BOAVMBIX TOBAPOB,
pBIHKA COBITA U APYTUX YCIIOBMIL. Kak MUHUMYM, Bask-
HBIM CTAHOBUTCS COI[Ma/IbHO-9KOHOMIYECKOe T0JI0-
SKeHUEe PeCTIOHIEHTOB, CIIOCOGHOE TTPeIONIPeNesiTh
MIPUOPUTETHI B IMTOKYTIKe MPOAYKIIUM T€X WJIY MHBIX
Kateropuii. Kpome TOro, BaykHa CTpaHa nIpOXXMBaHMS,
KYJIbTypHbIE 0COOeHHOCTHM TTOTpebaeHns. Hampumep,
comtacHo gaHHbIM BCG®, TonbKO 7% moTpebuTeneit

4 Deloitte — MesxayHapoIHas ayqUT-KOHCAITUHTOBAsI KOPIIO-
pauusi, KOTopasi BjlafeeT CeThbl0 KOMITAHMUII TI0 BCEMY MUPY.
BXOOuT B «60JBIITYIO YETBEPKY» AyOUTOPCKIX KOMITAHUI 1 SIB-
JIIeTCsl KpyIHeliuieli 110 KOInM4eCcTBy COTPYAHUKOB (312 ThIC.
YyejioBeK).

5 Green products come of age. URL: https://www2.deloitte.com/
us/en/insights/industry/retail-distribution/consumer-behavior-
trends-state-of-the-consumer-tracker/sustainable-products-
customer-expectations.html

¢ BCG (aum1. Boston Consulting Group) — MeXXayHapoaHast
KOMITaHMSI, CTIeMaan3PYIOIIasicsl Ha yIpaBaeHIeckoM KOH-
CaQJITUHTE, BXOOUT B «O0JIBIITYIO TPOIKY YIIPAaBIeHUECKOTO KOH-
CaAJITUHTa».
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TOTOBBI MMOKYIATh YCTOMUNMBbBIE TOBAPBI, KOTOPBIE A0-
pOke OOBIYHBIX, UTO ITPOTUBOPEUNT OLleHKAM, ITpej -
craBieHHbIM Deloitte.

[TpuumMHOI UeMy, BEpOSITHO, SIBJIsIeTCS Teorpadus
0ITpocCa, IMTOCKOIbKY PeCIIOHIeHThI IIPeICTaBSIIN He
TOJIBKO Pa3BUTbIe, HO U Pa3BUBAIOIIMECS CTPAHbI —
koMmmaHueit BCG 6b11M onpoineHsl rpaskgane CIIIA,
SInonun, 'epmannn, ®panuuun, Uranuu, Kuras, a-
Ivu u bpasmaumu B cymmapHoOM Konudectse 19 Thic.
yeJ., B TO BpeMs Kak B orpoce Deloitte yuacTBoBasio
60JbIIIe PECTIOHIEHTOB U3 rocymapcTB EBpormericko-
ro Cor3a, a MMeHHO 22,6 TbIC. Uesl. U3 ABCTpananu,
benbruu, bpasunuun, Kananer, Kuras, Jannun, ®pan-
uuu, l'epmanuu, Uagun, Utanuu, drniounm, Mekcuku,
Hunepnaugos, [onbuin, FOsxkHo Kopen, CaymoBckoii
Apasun, Uctianun, lIBenun, OAD, Benmko6puTauum,
CIHIA. OueBUAHO, UTO 6IATOCOCTOSIHNE, YPDOBEHD K3 -
HY U TIOTPEeOUTENbCKIME TIPUBBIUKM PECIIOHIEHTOB
pa3anMualoTcsl MeXIy cob0il, YTO CKasaaoch Ha pe-
3y/nbTaTax’.

UTo KacaeTcs XXuUTesielt Halleli CTpaHbl, TO, IO
JAHHBIM OIpOCa aHAJIUTUYECKOTO LeHTpa HADU,
90% 13 HUX OPUEHTUPYIOTCS HA 3HAKOBbIE MapKu
Y TOBapbl; Opu 3TOM IJis1 82% OOHUM U3 K/IHOUEBBIX
(akTOpOB BBIOOPA MPOTYKIMY BBHICTYITAET €€ CTOM-
MOCTBS. B cyiydasix, eciiy COOTBETCTBYIOIIE TPUHIT-
I1aM YCTOYMBOIO Pa3BUTUSI U3HENS OYIyT JOPOXKe,
TO BEPOSITHBIM BUAUTCSI OTHOCUTEIbHO HU3KUIA CIIPOC
Ha HUX CO CTOPOHBI rpaskAaH. TeM He MeHee, HECMOTPSI
Ha 3HAUYMMOCTb LIeHbl, 1 B Poccuu skomornyeckue
aCIeKkThl HAUMHAIOT UTPATh POJIb B TIOTPEOUTETBCKOM
BbIGOpe. [To manHbIM KoMmaHuy NielsenlQ, 68% Ha-
IIUX COOTeUeCTBEHHUKOB COIIACHBI C TEM, UTO eCu
OHM He U3MEHSIT CBOU MIPUBBIUKY, TO IKOJIOTMUeCKast
Katactpoda HensbexxHa. B 2021 . 49% ompoiuieHHbIX
OBLIM TOTOBBI CKOPPEKTUPOBATH CBOV MPUCTPACTUS
panu yayJdiieHus: SKOMOTUK, OqHAaKO B 2023 r. aHHBIN
rmokasaTejb CHU3MIICS 00 43%°. I[losToMy 1ieneco-
06pa3HbIM CTAHOBUTCS yUET PerMoHaJbHBIX 0CO-
OGeHHOCTe 1 IpeaIouTeHnii B cepe moTpedaeHus,

" Less than 7% of Consumers Pay a Premium for Sustainable
Products and Services Today, but 40% Could Be Convinced
to Make Sustainable Choices. URL: https://www.bcg.com/
press/13september2022-consumers-sustainable-choices

8 TpeHbl TOTPEOIEHUST POCCUSIHAMM TIPOJYKTOB IIUTAHMS.
URL: https://nafi.ru/projects/potrebitelskoe_povedenie/trendy-
potrebleniya-rossiyanami-produktov-pitaniya/

° [ToTpebuTeNbCcKOE TTOBeAeHNe B Poccuu 1 Mupe: TeHIeHIUN
pasButusi. URL: https://world-food.ru/ru/media/news/2024/
january/29/potrebitelskoe-povedenie/

a TaKXke COLMaIbHO-9KOHOMMYECKOrO IT0JIOKEeHNS,
YPOBHSI 6;1aTOCOCTOSTHUST HACeTIeHVSI ¥ MHOTUX JIPYTUX
dbakTOpOB.

CxokuM 06pa3oMm [eiicTByeT U Ipyroit 0603Ha-
YeHHBI C110CO6 BAMSIHUS YCTONUYMBOTO Pa3BUTHS Ha
KOHKYPEeHTOCITOCOOHOCTD NMPeATPUSITUSI — CO3/JaHNe
MMMJIKEBBIX BO3MOXKHOCTE, TOCKOJIBKY CTeleHb UX
peanmsanuy HAIPSIMYIO 3aBMCUT OT perMOHa, B KO-
TOpOM paboTaeT KOMIAHMS, 1 YCJIOBUIL ee esiTeNb-
HOCTMU.

YTo KacaeTcs ynpaBjieHUs pPUCKaMU YCTONUM-
BOTO PasBUTHS, TO, KAK TOBOPUTCS B UCCIIELOBAHUN
A.A. BypauHoii [22], yCTAaHOBUTB MPSIMYIO CBSI3b MEXTY
HUMU ¥ KOHKYPEHTOCITOCOOHOCTHIO KpaiiHe CJIOKHO.
[penymnipexaeHne pUCKOB, 00YCIOBIEHHBIX U3MeHe-
HUSIMM 3aKOHOJ,ATe/IbCTBa, B CWIIY Hellpe[CKa3yeMOCTH
MOoCAeJHUX TaKKe He MOKET ObIThb B ITOJTHOM Mepe
OTHeCeHO K (haKTopam, CBSI3aHHBIM C YCTONYMBBIM
pasBUTHEM.

Ucxops m3 BpIIeCKa3aHHOTO BaXKHO KOHKPETH -
3MpOBaTh BO3JeJiCTBYE YCTONYMBOTO pa3BUTHUS Ha
COCTaBJISIIONIV€ KOHKYPEHTOCIIOCOOHOCTY KOMIIaHUH,
YTO BBIPAXKAEeTCsl B BO3MOXKHOCTSIX BbIIEINTHCS, Bbli-
TH Ha Y3KOHAMpaBJeHHbI CEIMEHT IOTpebuTenei,
TOJTyYUTH BRITOHBIE MHBeCTUIMK. TakuM 06pa3om,
KJII0UeBOii (aKkTOp BAMSHUSI MHTETpaluy MPUHLIUIIOB
YCTOMYMBOTO Pa3BUTHSI HA KOHKYPEHTOCITOCOOHOCTh
MpennpusITUsI — HeOCPeICTBEHHO KOHKYPEHTHBIE
[IpeMMyIeCcTBa, CO3JaHHble ITyTeM BHeIpEeHMUS 110-
JIUTUKU YCTOMUMBOTO Pa3BUTHSI, UTO BCETHA CTOUT
paccMaTpuBaTh B KOHTEKCTE KOHKPETHOI'O PhIHKA,
CerMeHTa, MOTPeOUTEeNbCKOI HUILIK U T.11. [IpuMeya-
TeJIbHBIMM B 3asIBJIEHHOM KOHTEKCTe BUASITCS UAEU
A.C. begHsaxoBa [23] o mpuoOpeTeHMH 3a CYET CIefio-
BaHMS MMOJUTHKE YCTONUMBOTO Pa3BUTHUS MHGPACTPYK-
TYPHBIX BO3MOXKHOCTeI1, 00yC/IOBIeHHBIX:

e JCIIOJIb30BaHMEM MEXaHM3MOB 3eJIeHOro Gu-
HaHCUPOBAHMS;

e IIpUBJIEYEHMEM 3eJIeHbIX MHBEeCTULIUI (OTAN-
YaloTCs JOJNTOCPOYHOCTHIO, H0ee HU3KMMU MPOLeH-
THBIMM CTaBKaMM, HAINlPaBJISIIOTCS UCKIIOUYUTETbHO
Ha yCTOV4MBbIe IIPOEKThI Y MHHOBALMN);

e y4yacTyeM B roCyLapCTBEHHBIX [IPOEKTAX, B TOM
YyCle Ha OCHOBaHMY peanyusannuy rocysapCcTBeHHO-
YaCcTHOTO NapTHEPCTBA.

BbiBOAbI
ITo utToram MMpoBeOEeHHOIo MccjieagoBaHMA Ba>XKHO
MMOOYEPKHYTb, UTO 3aJjaU MHTEerpalumum nNpuHIUIIOB
YCTOﬁI‘{MBOFO Pa3BUTHUSA B IIPAKTUKY MHXXEHEPHOTO
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MeHeI)KMeHTa MpeaIojaraloT oka3aHue CUCTeM-
HOTO BJIUSHMS Ha QYHKIMOHMPOBAHME KOMITAHUN,
3aTparmMBalollero Npou3BOACTBEHHO-TEeXHOJOTU-
YyecKue, MH)XeHepHO-TeXHUYecKue U yrpaBjieHue-
CKO-3KOHOMMYECKMe IIPOLecchl. ABTOP HaCTOs e
CTaThM KOHIENITYIbHO Pa3TpaHMUMII BO3IeiiCTBIE
MHTETrpaIuy MPUHIIUIIOB YCTOYMBOTO Pa3BUTHS Ha
9 PEeKTUBHOCTb I KOHKYPEHTOCIIOCOOHOCTD, UTO SIB-
JISIeTCsI 9JIeMeHTOM HayuHOI HOBU3HBI MPOie/IaHHO
pabotsl. Tak, BausHMe Ha 3G DEKTUBHOCTD CBSI3bIBA-
eTcsl C IpMuobpeTeHeM U3MEePUMBbIX ITPEUMYIIEeCTB,
CO3JaHMeM JIOTIOTHUTENbHBIX BO3SMOXKHOCTEN UIn
peaymnpeskaeHeM pUCKOB (TIpsiMbie 3G (eKTH OT
YCTOIUMBOTO pa3BUTHS). UTO KacaeTcss KOHKYPEHTO-

CITOCOOHOCTM, TO €€ POCT CTAHOBUTCS CYTyb0 pe3yiib-
TATOM IIPUOOPETEHNSI KOHKYPEHTHBIX ITPEUMYILeCTB
3a cueT uHTerpauuu ESG-puMHIIUIIOB B TPAKTUKY
MHXEHEePHOTO MEeHEeIKMEHTAa MPEeAIPUSITHUS, UTO
B TOM Y}C/I€ MOXXET BbIPAKaThCs B MOBBIIIEHUM (-
dekTuBHOCTHU. [TOg06HOE pa3rpaHUYeHMe U ero 000-
CHOBaHHOCTb HAaXOsT KOCBEHHOE IOATBEpsKIeHe
B COBPEMEHHOJI HayYHOI1 IMTEepPATYypPe, UTO YKa3bIBAET
Ha 11e/1eC000Pa3HOCTb U3YUEHMS TaHHBIX BOITPOCOB
B Gynymiem. TeopeTuueckast 3HaUMMOCTh UCC/IEI0Ba-
HMSI 3aKJII0YAETCS B ITPOPabOTKe TEOPUM U TIPUKIIAL -
HBIX ITP06JIEM 000CHOBAHMS MHTETPALIVIY ITPUHLIUIIOB
YCTOYMBOrO Pa3sBUTHUsS B MIPAKTUKY MHKEHEPHOTO
MeHe)KMeHTa.
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MHTerpaanaﬂ OL€HKa pe3y/ibTaTUBHOCTU
MeXOpraHn3aunOHHbIX WHHOBAaLUM1
Cc npyuMeHeHneM MeToaa He4YeTKMX MHOXXeCTB
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AHHOTALUUA

B CNOXMBLUMXCA 3KOHOMUYECKMX YCIIOBUSAX CIOXKHO NPeacTaBuTb SPMEKTUBHOE OCYLLECTBIEHWE AEATENbHOCTM BbICLIMX
y4yebHbIX 3aBeAeHMit 6e3 COTpyAHUYECTBA C OpraHM3auMaMm peanbHOro CeKkTopa S3KOHOMMKM, B 0COBEHHOCTM eC/I pedb
3aX04MT O reHepauuu MHHOBALMIA. JIMLa, NPUHUMALOLME PELLEHNS O PAa3BUTUM aKageMUYECKOro MHAYCTPUANbHOMO
MapTHEPCTBa, HYXXAAKTCS B COBPEMEHHbIX METOAAX ONpeAeseHns NoTeHLMANbHOM 3hhEKTMBHOCTM TaKOro poaa B3au-
MoaeicTeus. Lienblo nccnenoBaHus SBsSeTcs pa3paboTka HeYETKO-MHOXKECTBEHHOWM MOAENM UHTErPaNbHOW CBEPTKU ANs
OLLEHKM pe3yNbTaTUBHOCTM MEXOPraHM3aLMOHHbIX MHHOBALMMA. Ee OCTUXKEHMIO CMOCOBCTBOBANM CNEAYIOLLME PELLEHUS,
COAEPXKALLME INIEMEHTbI HAYYHOM HOBM3HbI: COCTABIEHWUE MEPAPXMUYECKOIM CTPYKTYPbl MHTETPasbHbIX NMOKa3aTenei pesyb-
TAaTUBHOCTM MEXOPraHM3aLMOHHbIX MHHOBALMIA; NOABOP KOMMOHEHT C OLLEHKOM YPOBHS MX 3HAYMMOCTU C MPUMEHEHUEM
BecoB PuwbepHa; popMupoBaHue H6asbl pasznduKauum AN NPUBEAEHUS YETKMX YUCEN B HEUETKME; NPEAJIOKEHME CUCTE-
Mbl pacyeTa CTEMNEHMU NPUHALJIEXHOCTU HEHOPMUPOBAHHbIX 3HAYEHMI KOMMOHEHT CHOPMMUPOBAHHbBIM TEPM-MHOXECTBAM
3HaYEHMIt; NpeasiokeHne GopMysbl pacyeTa TOUEK MHTEPCEKLMM ANa NoKasaTeneil HeMHBEPCMBHOIO xapakTepa. Pesynb-
TaTbl NPOBEAEHHOIO UCCIEA0BAHMS UMEIOT NPUKIALHOE 3HAYEHUE M MOTYT BbITb MCMOJIb30BAHbI KaK BbICLIMMKU YY4EOHBIMU
3aBefeHNAaMMU, TaK U OpraHM3aLmMaMm peanbHOro CEKTopa 3KOHOMMKM AN NpeaBapuTeNnbHON OLEHKM 3hDHEKTUBHOCTH
MEeX0praHM3aLMOHHOIo B3aMMOAEMCTBMSA C LieNbio reHepauumn MHHOBaLMIA. B fanbHelleM HaydHas AesTenbHOCTb aBTopa
cTaTbM B 3TOM 06nacTv GyaeT HanpaBiaeHa Ha anpobaumio pa3paboTaHHOM MOAENU, ee COBEPLIEHCTBOBAHME M Pa3BUTHE
B Y4aCTM CUCTEMATM3ALMM M aNTOPUTMMU3ALUMN Pe3YNbTaToOB AN 3hHEKTUBHOIO MCMOb30BaHMS NPU YNpaBAEHUN MEXOP-
raHM3aLUMOHHbIMU MHHOBALMSIMM.

Kntoueebie cnoea: MexxopraH13aLyOHHbIE MHHOBALMM; METOL, HEYETKMX MHOXECTB; MHTErpasibHasi OLLEHKA; PE3YNLTaTUBHOCTb
MHHOBALMIA; yNpaB/ieHME MHHOBALMSAMMU; BbiCLIME YYebHble 3aBeeHMs; PeabHblii CEKTOP 3KOHOMUKM; aKaLeMmnyeckoe
MHAYCTPMAIbHOE NapTHEPCTBO

Ana yumuposarus: Usawenko A.A. UHTerpanbHasi oLeHKa pesy/ibTaTUBHOCTM MEXOPraHWU3aLMOHHbIX UHHOBALMIA C NPUMEHeHeM
MeToAa HeyeTKUX MHOXeCTB. YnpassnieH4yeckue Hayku = Management Sciences. 2025;15(1):105-121.DOI: 10.26794/2304-
022X-2025-15-1-105-121

ORIGINAL PAPER

The Integral Assessment of Interorganizational
Innovation Effectiveness Using Fuzzy Sets Method

A.A. lvashchenko
Peter the Great St. Petersburg Polytechnic University, Saint Petersburg, Russia

ABSTRACT
In the current economic environment, the effective operation of higher education institutions is difficult to imagine
without collaboration with organizations from the real sector of the economy, particularly in the context of innovation
generation. Decision-makers responsible for the development of academic-industrial partnerships require modern
methods to assess the potential effectiveness of such interactions. This study aims to develop a fuzzy-set-based
integral aggregation model for evaluating the effectiveness of interorganizational innovations. The research
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contributes to scientific novelty through the following key solutions: the development of a hierarchical structure
of integral indicators for assessing interorganizational innovation effectiveness; the selection of components and
the evaluation of their significance using Fishburne’s weighting method; the creation of a fuzzification database
to transform precise numerical values into fuzzy sets; the construction of an equation system to quantify non-
standardized components values to term sets membership degree and the formulation of a calculation method for
intersection points of non-inversive indicators.

The results of the conducted research has practical value and are possible to be used by both academic institutions
and organizations in the real sector of economy for a preliminary assessment of interorganizational collaboration
effectiveness in innovation generation. Future research by the author in this field will be aimed at testing the developed
model refining it, and further systematizing and algorithmizing the results for efficient use in interorganizational
innovation management.

Keywords: interorganizational innovations; fuzzy sets method; integral assessment; innovation effectiveness; innovation
management; academic institutions; real sector economy; academic industrial partnership

For citation: lvashchenko A.A. The integral assessment of interorganizational innovation effectiveness using fuzzy sets
method. Upravlencheskie nauki = Management Sciences. 2025;15(1):105-121. DOI: 10.26794/2304-022X-2025-15-

1-105-121
BBEAEHUE

TepMMHOIOrMUeCKe Pe3yyibTaThl, IOJy4YeHHbIE aB-
TOPOM HaCTOSIILEN CTaTbM paHee [1], TOBOPST O TOM,
4TO MEXOpPraHM3alMOHHbIe MHHOBALIMY BO3HUKAIOT
B (JIy4ae COTJIaCOBAaHHOCTH LieJieli peaqbHOro CeKTopa
SKOHOMMKMU ¥ BBICHINX YUeOHBIX 3aBeleHNil (By30B).
B cooTBeTCTBUM C IPUOPUTETHBIMYM HATIPaBAEHUSIMU
pasBUTUS POCCUICKON SKOHOMUKN U, B YaCTHOCTH,
cTpaTerussMu B obactu @ poBoit TpaHchopMaum,
pa3paboTaHHBIMY OpraHaMM rOCyIapCTBEHHOI BjIac-
™ Poccuiickoit @emepannm!, MHOXKECTBO MTpo6ieM
HayYHO-00Pa30BaTEIbHOTO CEKTOPA CBSI3AHO C OTCYT-
CTBYEM DPSIIa MHHOBAIIMOHHBIX LIM(POBBIX CEPBUCOB,
naaTGopm U MHCTPYMeHTOB. [1o 9TOi MpuYMHe COB-
peMeHHasl OTeueCcTBeHHasl CUCTeMa HayKu 1 06pa3o-
BaHMSI CTAJIKMBAETCS C BbI30BAMY MOBBIIIEHNS YPOBHS
undpoBU3aALNY U 06ecIIeUeHNsT poCcTa YPOBHS M-
poBoii 3penoctu. [lepef peajlbHbIM CEKTOPOM POCCUT-
CKOJ1 9KOHOMUKMH, B CBOIO OUepe/ib, CTOUT Ipobiiema
CO3JaHMs YUIOBUI KaK IJisl pOCTa MHBECTULMI B pas3-
pPabOTKy MHHOBAIIMOHHBIX TEXHOJIOTWIA, TaK U TTOBbI-
LIeHMS YPOBHS KOOTIepaluy MeX/1y OpraHMU3alUsIMNA.
3amaun, CBSI3aHHBIE C YIIOMSIHYTBIMU BbI30BaMMU, T10-
3BOJISIET PELIUTh aKaJeMuueckoe MHAYCTPUaabHOe
MapTHEePCTBO 3TUX 3KOHOMUYECKUX CeTMEHTOB Ha
6a3e reHepanyy MHHOBaNMii. OMHAKO IIPY TAKOM B3a-
MIMOIeICTBUM HeM36esKHO BO3HMKAET He0OXOOMOCTh
OILIeHKY He TOJIbKO Pe3yJIbTaTUBHOCTYU BHEAPEHUS
HOBOBBEJIeHMI B IeSITEJIbHOCTD By3a U OpraHu3alumn
peasIbHOTO CeKTOPa 9KOHOMMKM 0-OTLeIbHOCTH, HO
¥ TIOJTyYeHHOT'O CMHepreTuueckoro addexra.

! Crparernu undposoit Tpanchopmarym. Munmdpst Poccrn.
2024. URL: https://digital.gov.ru/ru/activity/directions/1064/
(mara o6pamenns: 10.01.2025).

PaccoracoBaHHOCTb OKMAaHUI1 Pe3yAbTaTOB OT
MOI06HOTO B3aMMOIe/iICTBUSI CUTHAIM3UPYET O HAJTU-
YKy HeOoIpeZleJIeHHOCTY KOTOPAsI SIBJISIETCSI OOHUM U3
Hanbosee 3HAUMMBbIX (DAKTOPOB MTPOIIeCca YIIpaBIeHMS
MeXOPraHM3alMOHHBIMY MHHOBaUVSIMU [2, 3], o1s
YCITENITHOCTY KOTOPOTO TpebyeTcst KaK KaueCTBEHHOe
IUIaHMPOBaHMe, TaK ¥ HAJIMUMeE COIVIaCOBAHHOCTU
MeXOYy SKOHOMMYECKMMM areHTaMM B KOHTEKCTe 10-
CTUKEeHMUS TOCTaBIIEHHBIX KOMMEPUYECKUX U HEKOM-
MepUYeCcKuX IeJeii.

CrnenoBaTenbHO, TIPU OLIEHKE Pe3yIbTaTUBHOCTU
MesKOpPraHM3aI[MOHHbIX MHHOBAIMIT HEO6XOIMM yUeT
(axkTopa HeompeeeHHOCTU, CHUSKEHUIO KOTOPO-
ro CIIOCOOCTBYET TeOpMsI HeUYeTKUX MHOXKeCTB. Vc-
M0JIb30BaHMe UMEHHO HEUYETKOTO MHCTPYMEHTapus
HauboJiee ePCHeKTUBHO B TOM UMCJIE 10 MPUYMHE
MIPUCYTCTBUS B HEM CUCTEMbI, 00beIMHSIONIEN CcIIe-
uyduyecKkye KOMITIOHEHTBI, He MO Tat0Iecs] YeTKO
bopmanuzaunm, 1 KOMIIOHEHTBI, UMeIolMe pa3Hble
pasMepHOCTU [4-6].

Takum 06pa3om, B KauecTBe 3QGHeKTUBHOTO MHCTPY-
MeHTa yIpaBaeHNsI MeXXOPraHU3alMOHHbBIMU MHHO-
BaIMsIMM MOYKET ObITh TPUMeHeHa HeueTKast JIOTHKA,
BbITEKAloIlasl 13 TeOPUM HeYeTKIX MHOXKECTB, BIIepBble
npenyioxkeHHoi JI. 3aze B 1965 1. [7]. HeobxogumocTsb
CO3JaHUsI CUCTEMBI KOMIIOHEHT OLIEHKM pe3y/lbTaTUB-
HOCTU MEXOPTaHU3aLMIOHHBIX MHHOBALIMI TTO3BOJISIET
OTOITH OT KIaCcCUU€eCKOoii 6ysIeBOit TeOpUY MHOXKECTB
¥ GMHAPHO 6yJIeBOJi JOTUKM U OTHATD IIPeaIiouTe-
HJe pacllMpeHHOJ, HeueTKoii oruke. [locnenusas
B paMKaXx pa3pab0oTaHHOi aKCHMOMATUUECKOI CUCTEMbI
obecrieurBaeT BO3MOKHOCTD IATh XapaKTePUCTUKY
HEYeTKMM KaTeropusiM, CBSI3aHHBIM C IIPOMEXKYTOY-
HBIMU U MHTETPAJIbHBIMY ITOKA3aTeIsIMU, BCIeCTBYUE
yero 0606IIeHHOe MHOKECTBEHHOE Tpe/ICTaBIeH e
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MHTerpaabHOI0 oKa3saTeJsl, BIiepBble OMMCAaHHOTO
B [8], mpeobpasyeTcst B popmymy (1):

2 (.21 » 2

yu _{xt sVt o 7xt ?

—J 3 _ (.31 .3 3.
Int, », —{xt XX ’} ) )

re: Int, — MHTErpalbHBbI OKAa3aTeNb, PACCYNTBI-
BaeMblit C TpMMeHeHeM HeueTKOI TOTUKY;

yi — MIPOMeKyTOUYHbIe TTOKa3aTesu i, UCTIOAb3YIOIIN-
ecst /sl OTIpeJie/ieHM sl MHTerpajabHOTro Tloka3aTers;
x:{" — HeGMHAPHBIE SIEMEHTBI j, N-MHOXeCTBO KOTO-
PBIX OIpefesisIeT MPOMEeKyTOUHbIE TOKa3aTeNIN yl’L .
Int  siBNs€TCS yHMBEPCAIbHBIM MHOKECTBOM, BKIIIO-
YAKOLIMM B Ce0sl OIMHOKECTBa yfl , COCTOsIIIME U3
HeOMHAPHBIX JIEMEHTOB x:{" .

MHTerpanbHble TOKa3aTe I B 6OIbIIMHCTBE CBOEM
cofiepyKaT MepapxuuecKyro CCTeMY KOMIIOHEHT. B cBs-
3Y C 3TUM BO3HMKaeT HeOOXOIMMOCTD MCITOIb30BATh
60 crienyduyeckye HeUeTKMe MHCTPYMEHTSI, TIPe/I-
Ha3HaueHHbIE JIJIs1 PA6OTHI C CHCTEMaMM Mepapxuye-
CKOTO pasjesieHusl, inbo Takyio MeTOIUKY HEUeTKOTO
BBIBOJIA, KOTOPASI TIO3BOINUT C HeMeHblIel 3G heKkTuB-
HOCTBIO IPeo6pa30BbIBATh HEOVMHAPHbBIE JIEMEHThI
¥ TIPOMEKYTOUHbIE TTOKAa3aTe/M B MHTEeTpabHbIe T10-
KasaTesu Pe3yabTaTUBHOCTY MEKOPTaHM3aIMOHHbIX
MHHOBAIUIA.

METOOOJ1IOrMa UCCNEOOBAHUA
B maHHOM McCaeqoBaHUM UCIIONAb3YIOTCS CIeAYIOIIeE
0003HaUYeHMS MHTETPaJIbHbIX ITOKa3aTeNeli U UX Co-
CTaBJISIOIIMNX:

1. IHTerpanbHbIe MOKa3aTeaun

IntS — MHIEKC CUHepIruu pesyibraTa. JJeMOHCTPU-
pyeT MOTEeHLMAbHYIO CMHEPIUIO Pe3y/bTaTa MeXop-
TraHM3alMMOHHOI'O B3aMMOJEMCTBYS B 3aBUCUMOCTU OT
BHEILHVX YUIOBMIA (CO3MaHHBIX JJ151 TeHepaly MHHO-
BalMii) U CTETIeHU UX UCTIOIb30BaHMS BY30M KakK OC-
HOBHOM IBMXXYILEI CUIbI MHHOBALIMOHHOM JesTellb-
HOCTMU.

IntU — VIHTErpasbHblIi II0Ka3aTelb pe3yabTaTUB-
HOCTM MeXOPraHM3alMIOHHbIX MHHOBALVIA IJ151 BbICIIIe-
ro yueOGHOro 3aBefeHNs. [I0Ka3bIBAeT UX MTOTEHIIVAIb-
HYIO pe3y/IbTaTUBHOCTD C ITO3ULIUY By3a B 3aBUCUMOCTHU

OT €ro pecypcHO¥ 6a3bl I COOTBETCTBUS PE3Y/IbTATOB
MHHOBALIMOHHO IeSITeTbHOCTY 3aIIpocam C/I0KUBIIIEH -
CS1 5SKOHOMMYECKOI KOHBIOHKTYDBI.

Int, — vHTerpa/lbHBII TOKA3aTeNb Pe3Y/IbTaTIB-
HOCTM MHHOBAIMIA 115 PeaibHOTO CeKTOPa SKOHOMMKMU.
OTpaskaeT NMOTeHIMATIbHYIO Pe3YIbTaTUBHOCTh MEXOP-
raHM3al[MOHHBIX MHHOBALINI C TTO3UIMM OpTaHU3aLUN
peasbHOTO CEeKTOpa SKOHOMUKM C yUeTOM (PUHAHCOBBIX
BO3MOYKHOCTeJ Ioc/IeiHeli M pe3y/IbTaTOB ee Hay4uHO-
MHHOBALMOHHOV 1€ Te/IbHOCTMU.

2. IIpomexxyTOUHBbIE TIOKa3aTeaun

K — 6ykBeHHOe 0603HaUYeHy e TPOMEKYTOUHOTO
rokasareJis.

A — MHTEHCUBHOCTb Pa3BUTHUS pellleHN i aKTyaslb-
HOT'O TeXHOJIOTMYECKOTO YKIaaa.

b — ypoBeHb KcciiefoBaTebCKOI MHTErpaLuy BbIC-
IIEr0 Y4eOHOTO 3aBe/IeHNS.

B — ypoBeHb COOTBETCTBMS PEe3Y/IbTATOB.

[' — ypoBeHb pecypcHOTO 0becIieueHus.

3. KoMIIoHeHTBI BHYTPU IIPOMEXKYTOUYHbBIX U VH-
TerpajbHbIX MTOKa3aTesen

Ki — 6ykBeHHO-111bpOBOE 0603HAUEHYE KOMIIO-
HEHTBI.

Ai — KOMITOHEHTbI IIPOMEKYTOYHOTO ITOKa3aTes A,
ie[1;12].

bi — KOMITOHEHTBI TPOMEKYTOUHOTO IToKa3aTessi b,
i€ [l; 7] .

Bi — KOMITOHEHTbI MPOMEXKYTOYHOT'0 TIOKa3aTesis B,
ie[1;5].

['i — KOMITOHEHTbI ITIPOMEKYTOYHOTrO TToKa3aTes I
i€ [l; 2] .

i — KOMITOHeHTbI MHTErpaabHOrO NoKasarens [nt,,
i€ [1; 4] .

[17151 CTPYKTYpbI MHTErpaabHbIX [TIOKa3aTeseil ¢ Ha-
JMYMEeM Mepapxuii Haubosiee MOgXOASIIIUM SIBJISIETCS
HEYeTKMI MaTPUUHBIA METOH MHTErPaIbHOM CBEPTKH,
paspa6ortanHsiii A. O. Hemocekuubim 1 O.B. Makcu-
MOBBIM [9, 10]. C ortopoit Ha yIOMSIHYTYIO METOOVIKY
chopmMyaMpoBaHbI HIarK, OCAeN0BaTeIbHOE BBITO-
HeHJe KOTOPBIX TTO3BOIUT OCYLECTBIISITh OLIEHKY BCEX
MpeJIJIOKeHHBIX MHTEerPa/IbHbIX ITOKa3aTeseri:

[ITar 1 — cocTaBeHNne MepapxXuIeCcKko CTPYKTYPbI
MHTEerpaJbHbIX TTIOKa3aTeseii.

[llar 2 — omnpepnenenye QyHKUMI MPUHAAIEKHOCTU
LTSI K&KZIOTO OLI€HMBAaeMOT0 MHTErpaibHOTO IToKa3aTe-
JIS1 M CBSI3aHHBIX C HUMM ITPOMEXYTOUYHBIX TTOKa3aTeeii.

[lIar 3 — BbIBe€HME JIMHIBUCTUUECKUX [I€PEMEH-
HbIX, GOPMMPOBAHME TEPM-MHOXKECTB X 3HAUEHUIA
U IIKaJT HeUeTKUX 3HAYeH Wi [I7Is1 IPOBefeHNs SKCIepT-
HOJ OLI€HKHU.
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Illar 4 — ompeneneHe Habopa KOMIIOHEHT JIJIsI
KasK/IOTO MHTETPAIbHOTO MTOKA3aTesls.

Illar 5 — o1leHKa YPOBHS 3HAUMMOCTY KOMIIOHEHT
13 TIOTYYMBIIIErocst Habopa.

[ITar 6 — cocraBmeHue 6a3bl has3uduRaAINA.

[llar 7 — nmpoBenenue das3uduKanuy Ha ee OCHOBE.

[Ilar 8 — mpoBemenue gedas3nudbuUKaIMy ITPOMEKY-
TOYHBIX M MHTETPATbHBIX TTOKA3aTesel.

[llar 9 — ocyIecTBIeHNE IUHTBUCTUIECKON UTeH-
TUGUKAIUA.

PE3YJNIbTATbl UCCNEOOBAHUSA
Ha puc. 1 nmpencraBieHa pa3paboTaHHAs aBTOPOM
uepapxmuyeckasi CTpyKTypa MHTeTrpaJbHbIX MOKa3a-
TeJsiei, BKIIOUAKIIasi MPOMesKyTOUHbIe TTOKa3aTeu,
MCTIONBb3YIoIMeCs TIpU MHTeTpaIbHO CBepTKe, U UX
KOMIIOHEHTbI.

Cpeny 60JbIIOT0 MHOTOOOpasust PyHKIINMI Ipu-
HagmexxHocTH [11, 12] ast BceX KOMIIOHEHT U IpoMe-
SKyTOUHBIX TIOKa3aTeseii MpeajiaraeTcsl MCIOAb30BaTh
TpaneuyeBuaHbIe QYHKUINY (puc. 2). [I7ig 3TOTO cylie-
CTBYeT JiBe TIPUUYMHbBI: BO-TIEPBbIX, UX YCTOSIBIIASICS
HaJIe>KHOCTDh (BBU/IY YACTOTO MCITOJIb30BaHMS MCCIe-
IOBATEeISIMU B CPABHEHUM C OGOIBIIMHCTBOM APYTUX

(byHKIIMIT TPUHAIIESKHOCTH) U, BO-BTOPbIX, PEKOMEH-
Jauys HayyHot mkonsl A. O. HemocekiHa UCITOMb30-
BaTbh MMEHHO AaHHble QYHKIMM TIPY IIPUMEHEeHUN
MaTPUYHOrO MeTOo[a MHTerpaabHOM cBepTKu [13].

IlaHHAs COBOKYITHOCTH TPareleBUIHbIX QYHKIINIA
C TEpM-MHOXXeCTBaMM 3HAUEHM 1 IMHTBUCTUUECKUX
rnepeMeHHBIX B paMKaxX HaCTOSIIIEro McciaeqoBaHms
SIBJISIETCS] YHUBEPCATbHOM U UCTIONb3YeTCs TIPU OLleHKe
TpeX MHTerpaJbHbIX U BCEX MPOMEXKYTOUHBIX MOKa3a-
TeJjleit, a TakKe X KOMIIOHEHT.

Ianee cormacHo M36paHHOI MeTOIMKe HeEOOXOIMMO
COCTABUTD IIKaJ/Ibl HEUETKMX 3HAUEHNII, a TAaKKe 000-
3HAUUTDb BEJIMUMHbBI BCEX IMHTBUCTUUECKMX IIepeMeH-
HbIX ¢ (pOpMMUPOBAHMEM TEPM-MHOKECTB 3HAYEHUI
IUIST KaKmovi U3 HuX (maoba. 1).

J1s1 Kayk[T071 TTlepeMeHHOI IIpeficTaBIeHa XapaKTepy-
CTMKA U TIPUBeIeHO COOTHOIIeHNE C TepM-MHOKeCTBaMM
3HAuYeHMI1, KOTOPbIe, B CBOIO Ouepenb, 6a3supyroTcs Ha
COOTBETCTBYIOIINX UM IIKaJaX HEUeTKMUX 3HAUEHWUIA.

BenenmeTBie IpUHSATHSI YHUBEPCATBHOCTM M306pa-
SKeHHOI Ha puc. 2 COBOKYIHOCTY GQYHKIINMIA ITPUHA]T -
JIEXKHOCTEI IIKaIbl HeUeTKMX 3HaUeHMIT COCTOSIT U3
TpaneleBUIHbIX YMCelT, 0000IIeHHO 0003HaAUeHHbIX
Kak a,,d,, b,, b, 1ne a, m b, sBnsrorcs abeupccamy Bepuivie

___________________ \
Al A2 A3 A4 AS A6 : A. IHTeHCHBHOCTb Pa3BUTHS |
’>: PpElIEHHI aKTyalbHOTO :
| TEXHOJOTHMYECKOTo yKiaga |
A7 A8 A9 Al10 | (A1l | |A12| | @ L ____ [
Wupexc cuHepruu pe3ynpraTta
___________________ \
: b. YpoBenb ncciienoBaTenbckoil |
b1 b2 B3 b4 b5 b6 b7 —bi WHTETPAIIH BBICIIETO y4eOHOTOo :
| 3aBEJICHUS |
L ______ I
T T Tt |
! B. YpoBeHb COOTBETCTBHS I
BL || B2||B3||B4|]|BS P :
! pe3yIbTaToB N
L ! HWHTerpanbHblii MoKa3aTerb
__________________ pe3yIbTaTHBHOCTH HMHHOBAIIMI [T
T T T T T T T T Tt T T T | BBICILIET0 Y4eOHOTO 3aBe/ICHUS
| |
rn r T". Yposens pecypcHoro :
: obecrieueHust |
L I
/ WHTerpanbHbIi nokasarenb
a1 a2 a3 na > pe3yJIbTaTUBHOCTU WHHOBALMH 151
r&manworo CEKTOpa IKOHOMHKHU

Puc. 1 /Fig. 1. Uepapxuueckas CTPYKTypa MHTErpanbHbIX NOKasaTenei pesyibTaTUBHOCTU MEXOPraHM3aLMOHHbIX
nHHoBauwmi / The hierarchical structure of integrated indexes of the interorganizational innovation effectiveness

UcmoyHuk / Source: pazpaboTtaHo asTopoM / compiled by the author.
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OrieHe_HuasKia Huzkmi Cpeagrwi Buicowma OueHb_BLICOKWA

Puc. 2 / Fig. 2. COBOKYNHOCTb TpaneuueBUAHbIX (PYHKLUMIA NPUHAANEKHOCTU C TEPM-
MHOXXeCTBaMM1 3HAa4YE€HUM JIMHIBUCTUUECKMX nepeMeHHbIX / The combination of trapezoidal
membership functions with the term sets for the linguistic variables

McmoyHuk / Source: pa3paboTaHo aBTOPOM MpyW MOMOLLYM NakeTa NpuknafHbix nporpaMm MATLAB c pacwupeHnuem Fuzzy Logic Toolbox /
developed by the author using the MATLAB application package with the Fuzzy Logic Toolbox extension.

Tabnuya 1 / Table 1
XapaKTepucTuKu, TepM-MHOXXECTBA U LWKa/bl IMHIBUCTUUECKUX NEePEeMEHHBIX /
The descriptions, the term sets and the scales for the linguistic variables

0603Ha4eHue Ouetka Wikani
" . TepMm- TpaneuueBUAHbIX
nokasarens / XapaKTepucTUKa JIMHrBUCTUUECKOI NepeMeHHoM /
3 .. iR 2 MHOXecTBa / uuncen /
Indicator Characteristic of linguistic variable Estimati T idal
designation stimation rapezoida
of term set number scales
JInnreuctuuyeckas nepemeHHas «CuHeprua pesynbrarax
JddeKT CMHeprum oTCyTCTBYET, MO0 ero BAUSHUE MUHMMANbHO BBUAY QOueHb (0; 0; 0,15; 0,25)
HWM3KOr0 YPOBHS UCCIEeL0BATENbCKOW MHTErpaLMm By3a 1 cnaboro HU3KMI
pa3BUTUS peLleHni KacaTeNbHO aKTyalbHOro TEXHONOrMYeCKoro
yKknaga. SPPeKTMBHOCTb reHepaLmMm MHHOBALLMIA 3aBUCUT
UCK/IOYMTENBHO OT Hay4YHO-UCCNef0BaTeNbCKoM 6a3bl OpraHM3aLmm
peanbHOro CEKTOpa 3KOHOMUKM
Bnusanue adpdekrta cuHeprum MUHMMaNbHO BBMAY HU3KOIO YPOBHS Huzkui (0,15; 0,25; 0,35;
nccnenoBaTenbCKoM MHTErpaLum By3a 1 €naboro passuTus peLueHmi 0,45)
KacaTeslbHO aKTyaslbHOro TEXHOIOMMYECKOro YK1aaa. dPPeKTUBHOCTb
reHepaumm MHHOBALMI NPaKTUYECKMU MOJTHOCTbIO 3aBUCUT OT
Hay4YHO-UCCNenoBaTeNbckoi 6a3bl OpraHM3aLumM peasbHOro CekTopa
3KOHOMUKHU
Intg CpenHee 3HaueHune 3ppexTa cuHeprun, obycnosneHHoe Cpennwii (0,35;0,45; 0,55;
CKOpee HeWTpasibHbIM BAUSHUEM BHELUHEN Cpefbl U YPOBHEM 0,65)
UCCNefoBaTeNbCKOM MHTErpaLmmM By3a, MO0 BbICOKMM pa3bpocom
3HaYEeHUI TEPM-MHOXECTB NMPOMEXYTOYHbIX NoKa3aTenei
JdeKT CMHepr1M okasbiBaeT NONOXKMUTENbHOE BNUSAHME Bnaronaps Bbicokuit (0,55; 0,65; 0,75;
[LLOCTaTOYHO MHTEHCMBHOMY Pa3BUTUIO PeLUEHUt KacaTenbHO 0,85)
aKTyaNbHOIO TEXHOIOMMYECKOr0 YKIafa M UCCNef0BaTeNbCKOM
MHTErpaLuu By3a
JddeKT CMHeprum okasbiBaeT OYeHb CUIbHOE BAUSHUE Ha OueHb (0,75;0,85; 1; 1)
pe3ynbTaTUBHOCTb MHHOBALMI Bnaroaaps BbICOKOMHTEHCUBHOMY BbICOKMM
pa3BUTHIO peLeHMI KacaTelbHO akTyaslbHOMO TEXHOI0rMYEeCKOoro
YKNaga v NONHOM (MM NPaKTUYECKM MOJTHOW) UCCIef0BaTebCKOM
WHTErpaLum By3a
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lpodonrerue mabnuysi 1 / Table 1 (continued)

0603Ha4eHue
nokasarens /
Indicator
designation

XapaKTepucTuKa TMHrBUCTUUECKO NepeMeHHoM /
Characteristic of linguistic variable

OueHka
TepMm-
MHOXecTBa /
Estimation
of term set

Llkanbl
TpaneuueBUAHbIX
yucen /
Trapezoidal
number scales

Jlunreuctuueckas nepemMeHHas «MHTEHCUMBHOCTb pasBUTUA peI.IJEHMﬁ AKTYaJIbHOro TeXHOJIOrM4eCKoro ykiaga»

PelweHuns kacatenbHo dKTyaJlIbHOI0 TEXHONOMMYeCKoro yknaaa

HE NPUHNMAKOTCA nmbo NPUHUMAKTCA l'IDGBBbIl-lal‘/ﬁHO MenneHHo.
BHewHue ycnosusa ana reHepaumm MHHOBALMIA MUHMMANbHbI MU He
CO34aHbl

OyeHb
HU3KUM

(0; 0; 0,15; 0,25)

HW3Kas MHTEHCMBHOCTb NpUHATUA peuJeHVIVI KacaTe/ibHO aKTya/lbHOIo
TEXHONIOTMYECKOro yKnaaa. BJ'IaFOI'IpVIﬂTHOCTb BHEWHUX YCJ'IOBIAVI ana
reHepaummn WHHOBALMI HUXe cpenHero

Huskui

(0,15; 0,25; 0,35;
0,45)

MHTEHCMBHOCTb NPUHATUS PELIEHMI KAacaTelbHO aKTyanbHOro
TEXHOJIOTMYECKOro YKa4a HaXoAMTCA Ha CpefHeM ypoBHe. OuwyTrMasn
4acTb IKOHOMUYECKMX areHTOB BHEAPSIET HOBbIE LIMDPOBbIE
TEXHOMIOMUM C LLeNblo aKTUBM3aLLMKM MHHOBALMOHHOM AesTeNnbHOCTH

CpenHuit

(0,35; 0,45; 0,55;
0,65)

BbiCcOKast MUHTEHCMBHOCTb NPUHATUS PELIEHMIA KacaTeNbHO
aKTya/lbHOro TEXHONOrMYecKoro yknaaa. Liudposas nHHoBaumoOHHas
cpepa cnocobCcTByeT reHepaLMmu MHHOBALMIA B NpeAenax CBOero
KOHTYpa

Bbicokuit

(0,55; 0,65; 0,75;
0,85)

Pa3BuTHE aKTyasbHOrO TEXHONOMMYECKOTO YKNALa XapakTepuayeTcs
0YeHb BbICOKOM MMM MAKCMMaNbHO BO3MOXHOW MHTEHCUBHOCTbHO.
LindpoBast MHHOBALMOHHAsA Cpefa OKa3biBAET 3HAUUTEbHOE
COAeiCTBME reHEPALLMM MHHOBALMIA B MpeLenax CBOEro KOHTypa

QOueHb
BbICOKMIA

(0,75; 0,85; 1; 1)

JluHreucTuueckan nepemMeHHas «YpoBeHb UCCIeA0BaTENbCKOM MHTErpaLMm BbICLLIEro yqeﬁuoro 3aBeaeHusa»

By3 He nHTerpnpoBaH unu cnabo MHTErpMpoBaH B LUMPPOBYIO
MHHOBALMOHHYIO Cpealy 1 NMPakTUYECKU HE UCMOb3YEeT CIOXMBLLIMECS
BHELUHWE YCIOBUA AN reHepauumn MHHOBALMIA. MoTeHumanbHas
CMHEeprus pesynbraTa He MOXeT ObiTb Bbille CpefHel Aaxe npu
61aronpuSTHBIX BHELWHMX YCIOBUAX. DOPEKTUBHOCTb reHepaLmm
WMHHOBALMIA B LAHHOW CUTYaLMM BO MHOFOM 3aBWUCUT OT OpraHM3aLmm
peanbHOro CeKTopa 3KOHOMUKM

OyveHb
HU3KUM

(0; 0; 0,15; 0,25)

Hu3kas cteneHb nccnenoBaTenbckoi nHTerpaumm Bysa. OH He
MCNoNb3yeT BCE BO3MOXHOCTM BHELUHErO KOHTYpPa, YTO roBOPUT 1160
0 HU3KOM 3aMHTEPeCOBaHHOCTM BYy3a B reHepauumn MHHOBaLMI, Nnbo
0 HAaXOX[EHWUM HA HayaNbHbIX 3Tanax MHTErpaLuun B LUGPOBYIO
MHHOBALMOHHYIO cpeny

Huzkuin

(0,15; 0,25; 0,35;
0,45)

CTeneHb MHTerpaLmm By3a B LbPOBYIO MHHOBALMOHHYIO Cpeny
[0CTaTOYHA A5 YCMELWHONM reHepaLmmn MHHOBALMIA B pe3ynbTaTe
MEXOpraH13aLyMOHHOIo B3aUMOAENCTBMUS NPU YCIOBMU AOMKHOMO
COLENCTB1S OpraHM3aLmMm peanbHOro CeKTopa 3KOHOMUKM

CpenHuit

(0,35; 0,45; 0,55;
0,65)

Bblcokas cTeneHb MCCNenoBaTeNbCKOM MHTErpaLLmMm By3a B LMGPOBYHO
MHHOBALMOHHYI0 cpeay. DPdEKT CUHEPrUKM MOXET BbITb KpaliHe
BbICOKMM MPW AOCTOMHOM YPOBHE Pa3BUTUS MHHOBALMOHHOM
LesTenbHOCTM OpraH13aumMm peanbHOro CeKTopa 3KOHOMUKM

Bbicokuit

(0,55; 0,65; 0,75;
0,85)

By3 NofHOCTbIO (MM NPaKTUYECKM NOMHOCTBIO) MHTETPUPOBAH B
LMbPOBYI0 MHHOBALMOHHYO cpeay. [oTeHuManbHas cMHeprus
pe3ynbTaTa MOXET BbiTb OYEHb BbICOKOW MPW YCIOBUM CXOXKEN
XapaKTePUCTUKU MHTEHCUBHOCTU MPUHATUSA PELIEHMIA KacaTeNbHO
aKTyanbHOro TeXHONOrMYeCKoro ykiaaa

QOueHb
BbICOKMIA

(0,75;0,85; 1; 1)
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lpodomwerue mabnuuysi 1 / Table 1 (continued)

JInHreuctnyeckas nepemeHHas «Pe3ynbTaTMBHOCTb MHHOBALMI AN BbICILIEro yHEOHOro 3aBefAeHUs»

KpaliHe HM3Koe 3HaYeHne pe3ynbTaTMBHOCTM MHHOBALMM Npu OueHb (0; 0; 0,15; 0,25)
B3aUMOZENCTBUU C BYy30M, OOBACHSOLLEECS OTCYTCTBUEM Kak HU3KUM
3aMHTEPEeCOBAaHHOCT B UHHOBALMOHHOM AeATeNbHOCTU, TaK U
BO3MOXHOCTbIO ee peanvsaummu

Hu3koe 3HauYeHMe pe3ynbTaTUBHOCTU MHHOBALMI A1 BY33, Huskui (0,15;0,25;0,35;
CBsA3aHHOe Mb0 Co C1aboi 3anHTEepPeCcOBaHHOCTbIO B reHepaumm 0,45)
MHHOBaUWMI, b0 € OTCYTCTBMEM HE0BX0AMMOW pecypcHOM 6a3bl

CpepHss pe3ynbTaTMBHOCTb MHHOBALMI NPY B3aMMOLENCTBUM CpenHuit (0,35;0,45;0,55;
C BY30M, 00yCNOBNEHHAs CpeAHUMU YPOBHSMU COOTBETCTBUS 0,65)
pe3y/bTaToB U pecypcHoro obecneyeHus, nMbo npsmo

Int NPOTUBOMONOXHBIMU 3HAYEHWUSMU TEPM-MHOXECTB AAHHbIX
U napaMeTpoB
Pe3ynbTaTMBHOCTL ME@XOPraHM3aLMOHHbIX MHHOBALMI MpU Bbicokuii (0,55;0,65;0,75;
B3aMMOLENCTBMM C By30M BbICOKa HBnarogaps LOCTAaTOYHOMY YPOBHHO 0,85)
pecypcHoro obecneyeHus 1 BbICOKOMY YPOBHIO COOTBETCTBUS
pe3y/nbTaToB
Pe3ynbTaTMBHOCTb MEXOPraHM3aLUMOHHbIX MHHOBaLMIA NpU OueHb (0,75;0,85; 1; 1)
B3aMMOZENCTBMU C By30M OYEHb BbICOKA BBUAY BbICOKOIO BbICOKMM
YPOBHS pecypcHoro obecrneyeHns U NOAHOIO COOTBETCTBUS
pe3ynbTaToB MHHOBALMOHHOM AesTeNbHOCTM 3anpocaM UMdpoBoi
MHHOBALMOHHOW Cpeapl
JluHrBucTuueckan nepeMeHHast «YpoBeHb COOTBETCTBUS PE3YbTaTOB»

Pe3ynbraThbl AesTenbHOCTM By3a abCOMOTHO He COOTBETCTBYIOT OueHb (0; 0; 0,15; 0,25)
3anpocam opraHu3aumii peanbHOro CeKTopa 3KOHOMUKK. YaenseTcs HU3KUM
HefoCTaTOYHOe BHUMAaHWE MHHOBALMOHHOW aKTUBHOCTM, CTUMYN B
MHHOBALMOHHOM LesTenbHOCTM OTCYTCTBYET
HW3KMI ypoBEHb COOTBETCTBUS pPE3YNIbTaTOB CUTHANU3MPYET O Huzkui (0,15;0,25;0,35;
cnabopasBuTOi MHHOBALMOHHOM CUCTEMe By3a U HeOONbLIOM 0,45)
CTUMyfe ee pa3BUTUS

B YpoBeHb COOTBETCTBMS pe3yNbTaTOB MHHOBALMOHHOM AeaTeNbHOCTH CpenHuit (0,35;0,45;0,55;
By3a [lOCTaTO4eH A/ Pa3BUTUS MEXOPraHM3aLMOHHbIX MHHOBaLMM 0,65)
BblCOKMI1 ypOBEHb COOTBETCTBUS PE3YNbTATOB, NMOKA3bIBAKOLLMIA, Bbicokuit (0,55;0,65;0,75;
YTO MHHOBALMOHHAS AeATeNbHOCTb BY3a B 6O/bLLOW CTENEHM 0,85)

COOTBETCTBYET 3anpocaM U3BHE

Pe3ynbraTbl AesTeNbHOCTM By3a NONHOCTbIO COOTBETCTBYHOT 3anpocam OueHb (0,75;0,85;1; 1)
OpraHu3aLmMii peanbHOro ceKTopa 3KOHOMMKM, QYHKLMOHUPYIOLLMX B BbICOKMM
TOM e undpoBOM MHHOBALMOHHON Cpeae
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OxonyaHue mabnuysi 1 / Table 1 (continued)

OueHka Lkanbi
LR 'rI:.pM- TpaneuueBUAHbIX
nokasarens / XapaKTepucTuKa TMHrBUCTUUECKO NepeMeHHoM / e )
Indicator Characteristic of linguistic variable . .
designation Estimation Trapezoidal
9 of term set number scales
JInHrBucTMueckas nepeMeHHasi «YpoBeHb pecypcHOro obecneyeHus»
OueHb HM3KMI YpOBEHb PecypcHoro obecneyeHns, OueHb (0; 0; 0,15; 0,25)
CBUAETENbCTBYIOLWMI 06 OTCYTCTBMM UM OYEHb MANIOM KONUYECTBE HU3KUI
NPUKNALHbIX N1abopaTopuit U 0YeHb HU3KOM NyBANKALMOHHOM
AKTUBHOCTM
Hwu3koe 3HaueHne ypoBHS pecypcHoro obecneyenuns. ObbsacHseTCa Huzkuit (0,15; 0,25; 0,35;
HanMumeM HebOoNbLIOro KOAMYECTBa NPUKAALHbIX NabopaTopuii 1 0,45)
HEBbICOKOM My6IMKALMOHHOM aKTUBHOCTbIO
r YpoBeHb pecypcHoro obecneyeHuns 4OCTaToueH AN Pa3BUTHS CpepHuit (0,35; 0,45; 0,55;

aKageMM4eckoro MHAYCTPUANbLHOMO NapTHepCTBa 0,65)
Bbicokoe 3HaueHne ypoBHS pecypcHoro obecneyeHus. ObbacHseTc Bbicokuit (0,55;0,65; 0,75;
Hannumnem 6oMbLIOro KOAMYeCTBa NpUKaaHbIX n1abopaTtopuii 1 0,85)
[LOCTaTOMHO BbICOKOM NMYy6MKALMOHHON aKTUBHOCTbIO
OueHb BbICOKMIA YPOBEHb PECYPCHOrO 0becrneyeHus, OueHb (0,75;0,85;1; 1)
CBMAETENbCTBYIOLMIA O HANNYUM HEOOXOAMMOrO KOIMYEeCTBa BbICOKMM
NPUKNAAHbIX 1abOPaTOPUiA U OYEHb BbICOKOW MYBIMKALMOHHOM
AKTUBHOCTU

JIunreuctuueckan nepemMeHHas «Pe3ynbTaTMBHOCTb MHHOBaLMIA A9 peasbHOro CEKTopa SKOHOMUKMU»

OpraHu3aums He 3aMHTEPECOBaHA B MHHOBALMOHHOM LesTeNbHOCTH OueHb (0; 0; 0,15; 0,25)
nnbo He cnocobHa K He. DMHAHCOBbIE BO3MOXHOCTU A1 reHepauum HU3KMI
WMHHOBALMI TaKKe OTCYTCTBYIOT MIM MUHMUMAJbHbI
Opranunsaums obnagaeT HU3KOM pe3ynbTaTUBHOCTbIO MHHOBALMM Huzkui (0,15; 0,25; 0,35;
BBMAY Masioro onbiTa B MUHHOBALMOHHOM AesaTeNbHOCTU U 0,45)
He[0CTaTO4YHbIX PUHAHCOBbLIX BO3MOXHOCTEN
Opranusauuns obnagaet 4OCTaTO4HbIMU PUHAHCOBBIMU CpepHuit (0,35; 0,45; 0,55;
BO3MOXXHOCTSIMU U OMbITOM MHHOBALMOHHbIX pa3paboTok ans 0,65)
NOTEHLMANbHOIO ycrnexa npu B3auMOLAEWCTBUU C HEel C LeNbio

IntB reHepaumm UHHOBaLMA
OpraHun3aums obnanaeT BbICOKOWM pe3ynbTaTMBHOCTBI0 MHHOBALMIA Bbicokuit (0,55;0,65; 0,75;
6narogaps cepbe3HOMY OMbITy B MHHOBALMOHHOM AeATENbHOCTU U 0,85)
(DMHAHCOBbLIM BO3MOXHOCTSM
OpraHun3aums kpalHe 3aMHTEpecoBaHa B Pa3BUTUM MHHOBALLMOHHOM OuveHb (0,75;0,85;1; 1)
[edTenbHOCTM BBMAY OYeHb 60/1bLIOro (BO3MOXHO, YHMKANIbHOIO) BbICOKMM

OnbITa MHHOBALMOHHbIX pa3pa60TOK M UX UCMONb30BAHMS B CBOEN
nesatenbHocTn. MUHAHCOBbIE BO3MOXHOCTH OpraHusauunun B NoTHOM
Mepe No3BoNAT reHepupoBaTb MHHOBaLUKWKU, B TOM YMCne COBMECTHO

JIunreuctnueckasn nepeMeHHas «3HaYeHMe KOMMNOHEHTbI»

OueHb HWM3KO0e 3HaYeHUE ~-KOMMOHEHTbI MPOMEXYTOUHOIO UK OyeHb (0; 0: 0,15: 0,25)
MHTErpanbHoOro nokasarens HU3KUM T
Hu3koe 3HaYeHne i-KOMMOHEHTbI MPOMEXYTOYHOIO UK Huskui (0,15;0,25;0,35;
MHTErpanbHOro nokasaTens 0,45)

Ki CpenHee 3Ha4YeHUE [-KOMMOHEHTbI MPOMEXYTOYHOIO MU CpenHuit (0,35;0,45;0,55;
MHTErpanbHOro nokasarens 0,65)
Bbicokoe 3HaueHne j-KOMMOHEHTbI MPOMEXYTOUHOIO UK Bbicokuii (0,55;0,65;0,75;
MHTErpanbHOro nokasarens 0,85)
OyeHb BbICOKOE 3HAYEHMWE i-KOMMOHEHTbI MPOMEXYTOYHOrO UK OueHb (0,75:0,85: 1: 1)
MHTErpasbHOro nokasarens BbICOKMM T mET

McmoyHuk / Source: pazpabotaHo aBTopoM / compiled by the author.
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HIDKHMX OCHOBAaHMIA Tpaneumii, a a, u b ,— abcuyccamm
BEepIUIMH UX BEPXHUX OCHOBAHMUIA.

Omnpenenym Ha6OP KOMITOHEHT /Il KasKIOro MHTeT-
pasibHOTO TIOKa3aresns (maobi. 2).

[IpencraBiieHHble KOMITOHEHTHI IPYIII A 1 I BbI-
6GpaHbl IO pe3yJIbTaTaM aHa/IM3a METOIMK pacueTa
MHIEKCOB LM(POBOJi TOTOBHOCTY, MHEKCA Pa3BUTHS
VIKT, uHAeKca ceTeBoii TOTOBHOCTM, MHAEKCA L POBOI
9KOHOMMKM 1 0011ecTBa, MHaeKca «Ludposas Poccus»
U pPSiia HAayYHbIX MCTOUHWKOB, IPeJIaralonmx pasand-
HbI€ CIIOCOOBI OIIEHKM PEe3YJIbTaTUBHOCTY MHHOBALIMIA
IJIS1 peaJIbHOTO CEKTOPa SKOHOMMKM C YUE€TOM M3Me-
HSIIONIMXCSI BHELTHUX YCUI0BUIi2. B paHHeM mccieno-
BaHMM aBTOpPa ObLIM COMIOCTAB/IEHbI XapaKTePUCTUKNA
KOMIIOHEHT, UCIOIb3YIOLIUXCS TIPU pacyueTe BbIllle-
YIIOMSIHYTBIX MHAEKCOB, U TIpeAI0KeHbl TTIPUHIIUIIbI
CUCTEMHOTO ITOX0/1a K 3a/aue BbIOOPa KOMIIOHEHT
IJISI TIpefiaraeMbIX MHTErpabHbIX IOKa3aresneii [8].
UcTounukamu [Ijis Oripefie/ieHysI KOMIIOHEHT Tpym b,
B u T aBnsorcs o61enpu3HaHHbIe MUPOBbIE PEATUHIU
Y Hay4YHbIe UCTOYHMKN® [14-16]. Takum 06pa3oM, BbI-
60p MMEHHO TaKOTO IepevyHs: KOMIIOHEHT 00YC/IOBJIEH,
BO-TIEPBBIX, 3a€/iICTBOBAHMEM OOIIETPU3HAHHbIX Me-
TOIVK; BO-BTOPBIX, YCIIEIITHOJ arpobaliyeii B paHHUX
JCCIeIOBaHMSIX aBTOPA; B-TPETbMX, [IOJIHBIM COOTBET-
cTBMEM CHOPMYIMPOBAHHBIM IIPUHIIUIIAM CUCTEMHOTO
roaxoza. BoiopaHHbIe KOMIIOHEHTbI C ITPe/II05KeHHbIM
CrIoco60M paszesieHus B ITOTHOM U OCTaTOYHOI Mepe

* Digital Readiness Index. Cisco; 2021. URL: https://www.cisco.
com/c/en/us/about/csr/research-resources/digital-readiness.
html (marta o6pamenus: 10.01.2025); the ICT Development
Index. ITU; 2024. URL: https://www.itu.int/en/ITU-D/Statistics/
Pages/IDI/default.aspx (mata o6paienus: 10.01.2025); Network
Readiness Index. Portulans Institute. 2024. URL: https://
networkreadinessindex.org/ (mata o6pamienusi: 10.01.2025);
the Digital Economy and Society Index; 2022. URL: https://
digital-strategy.ec.europa.eu/en/policies/desi (mata o6pareHms:
10.01.2025); npekc «Ludpoas Poccusi». llIkona yrpaBieHus
CKOJIKOBO. 2018. URL: https://www.skolkovo.ru/researches/
indeks-cifrovaya-rossiya/ (mata o6pamienusi: 10.01.2025).

5 Poccuiickuit cratuctuueckuii exxeroguuk (Poccrar). URL:
https://rosstat.gov.ru/storage/mediabank/Ejegodnik_2023.
pdf (mata obpamenns: 16.10.2024); Europe’s most innovative
universities. URL: https://www.reuters.com/graphics/EUROPE-
UNIVERSITIES-INNOVATION/010091N 72]7/ (maTa o6paiie-
Husi: 16.10.2024); The Impact Rankings. URL: https://the-
ranking.s3.eu-west-1.amazonaws.com/IMPACT/IMPACT2023/
THE.ImpactRankings. METHODOLOGY.2023 _v1.2.pdf (maTa
obpaurenusi: 16.10.2024); University Innovation Rankings
URL: https://www.scimagoir.com/methodology.php (maTta 06-
pamenusi: 16.10.2024); The World University Rankings for
Innovation. URL: https://www.wuri.world/_files/ugd/8e5131
_708743231b0a45ffacc8470fc959¢980.pdf (nata o6pamienus:
16.10.2024).

XapaKTepu3yIoT pe3yJbTaTUBHOCTh MeXXOpraHu3aim-
OHHBIX MHHOBAIIIA.

Ha ciepyroniem sTame OCyLIeCcTBASIETCS OLleHKa
YPOBHSI 3HAUMMOCTU KOMIOHEHT. COCTaBUM CUCTEMY
BeCOBbIX Ko3hduiinenToB dumbepna (maba. 3) ¢ uc-
IT0JIb30BaHueM (GOpPMYIIHI (2):

2x (N —i+ 1)
r=s— V)
N x (N + 1)
rae: ¥, — BecoBoii KO3 UIIMEHT i-KOMIIOHEHTBI;
N — 41C/I0 KOMITOHEHT BHYTPM OJTHOTO TTIOKa3aTesl.

Cucrema BecoBbIX KO3hpuieHToB PuibepHa
MperoiaraeT pacrososkeHye Bcex KOMIIOHEHT B T10-
psiike YObIBaHMS MX 3HAUMMOCTH [17], 1 3TO oA TBEP-
SKOAIOT JaHHble ma6b. 3. [1o 3HaUYeHMSIM BeCOBBIX KO-
3 dUIMEeHTOB BUAHO, UTO YEM HIKE TTOPSITKOBBIN
HOMEpP KOMITOHEHTBI B CMCTEME, TeM OOJIbIINIT BEC
el mpucBaMBaeTCsl BHE 3aBYMCMMOCTH OT MX OOIIEero
yucia B rpymme. OTMeTUM, 4TO ITpaBwio dumbepHa
MpUMeHSIeTCsI B JaHHOM MCC/IeoOBaHMM TOMBKO K Ki-
KOMIIOHEHTaM MHTerpajbHbIX MToKasaTeseii. [Ipome-
SKyTOYHbIEe TTOKa3aTeny K mpu3HaHbl paBHO3HAUHBIMU
B IPaHMIIAX OTE/IbHOTO MHTETPaJbHOTrO 110Ka3aTes.

[Tocse mogbopa KOMITIOHEHT U OILIEHKM YPOBHEM
3HAUYMMOCTY He0OXOIMMO cocTaBjieHue 6a3bl (pa33u-
(ukaiym — COBOKYIMHOCTHU TpaneleBUIHbIX Yice,
YIOPSIIOUEHHO B COOTBETCTBUM CO BCEMM BO3MOKHBIMU
3HAUYeHUSIMU JIMHTBUCTUUECKUX TIepeMeHHbIX U Ya-
CTBIO0 BO3MOXXHbBIX BEJIMUMH TOW UIU MUHOM KOMIIOHEHTHI
(ma6n. 4). TIpy 5TOM TparieliyieBUIHbIE UMC/Ia SIBIISTIOTCS
Ppe3ynbTaTOM MPOBEIEHHO SKCIIEPTHON OLIEHKM, TaK KaK
TIpUMeHsIeMbIi1 arapar HeueTKO JIOTMKIM IpeIioaraeT
yJacTue sKkcnepToB npu (aszsudburanum u gedassu-
(bukanym naHHbIX. McIionb30BaHMe TpareneBUIHbIX
yucesn 00yCIaBIMBAETCS, B TOM UMC/Ie, BO3MOKHOCTBIO
YCTAHOBKM IOCTaTOYHO 00/1aCTM HEOTIPeNeIeHHOCTH
TIpy paboTe SKCIEePTOB C HEUETKUMM 3HAYEHVSIMIA.

CrnemyeT OAYEPKHYTD, UTO B CJTydae 3HAUUTETbHOTO
M3MeHeHMsI COCTOSTHUI BHEITHel Cpe/ibl MM M3MeHeHUsT
CTPYKTYPBI Moziesiu 6a3y dha3sudukary Heo6X0IUMO
KK pa3 KOPPEKTUPOBATH C 1IeJIbI0 COOTIOEHNS
MIPUHUNIIA aAATITUBHOCTU [8]. B Hee BKIIIOUAOTCS TOMb-
KO TpamnelyeBUIHbIe Ynciia 111 HEHOPMMUPOBAHHbBIX
3HaUeHU’ KOMITOHeHT Ki. Tpy MHTerpabHbIX U UeThIpe
MIPOMEKYTOUHbBIX MTOKa3aTesisi IPUHMUMAIOT 3HaUeHus],
orpaHuueHHble MHTepBasaoM [0; 1], BIencTBme yero B ux
(assuduraimm HeT He0OXOIUMOCTH. JIMHTBUCTUYECKAST
UaeHTUDUKAIMS MHTErPATBHBIX Y ITPOMEKYTOYHBIX
roKasareseii cpasy OCyIeCTBIISIETCS C UCIIOMb30BaHEM
IKai u3 maosn. 1, munys assuduKanyoHHbIN Tar.
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Tabnuya 2 / Table 2
KoMnoHeHTbI MHTEerpanbHbIX NoKasaTtenei pesyibTaTUBHOCTU MHHOBaLMIA /
The components of the integrated indexes of innovation effectiveness

N2 HaumeHoBaHue komnoHeHTbl / Name of the component
KOMNOHeHTbl MHTEHCMBHOCTU Pa3BUTUSA peLUeHUIA aKTyaNbHOro TEXHONOrMYECKOro YK1aaa

Al YpoBeHb HOPMATUBHOMO PeryinpoBaHUS NPOLEeCccoB LMGPOBU3ALUM U MHHOBALMOHHbIX NMPOLLECCOB

A2 Hanuuune cneumanuctoB LMPPOBOIM IKOHOMUKHM, % B OOLLEM YMCIE 3aHATBIX

A3 MHBecTMUMM B LMDPOBbIE TEXHONOTUM, MITH PY6.

A4 [ons MHHOBALMOHHBIX MPOAYKTOB, % B 00LLeM 06beMe pbIHKA

A5 YpoBeHb MHHOBALMOHHOM aKTUBHOCTM OpraHu3aumi, %
A6 [ons MHHOBALMOHHbIX MPOAYKTOB, MPUHAANEXKALLMX POCCMIUCKMM NpaBoobnasartensMm, % B obwem obbeme pbiHKa
A7 [ons 3aTpaTt Ha pa3BuTHE LMDPOBbIX TEXHONOMMI, % B 06LLEM 06beMe 3aTpaT Ha UCCIeL0BaHMA U Pa3paboTKu

A8 OpraHu3auuu, ncnonb3ylme CpeacTsa 3awmTsl nHdopmaumu, %

A9 Opranusauuu, umetowme seb-canr, %

A10 OpraHu3aumuu, MCnonb3yoLme LWMPOKONOAOCHbIM AOCTYN K ceTu MHTepHeT, %

All OpraHu3aumnu, MCnonb3ykoLme 31eKTPOHHbI 0OMeH AaHHbIMKY, %

Al12 OpraHu3auuu, ncnonb3yrLlme nepcoHanbHble KOMMboTepsbl, %

KOMNOHEHTbI YpOBHS UCCNIEA0BaTENIbCKOM MHTErpaLMKM BbICLLErO YHEGHOro 3aBeAeHHs

b1 YMcno co3paHHbIX Npu By3e TEXHOMAPKOB M BU3HeC-MHKybaTopos, ea.
b2 Yncno cnnH-KoMnaHui, ef.

b3 Yncno peannsoBaHHbIX MPOEKTOB OT PeanbHOro CEKTOpa 3KOHOMMKM, ef.
b4 Ymcno npeameTHbIx konnabopauumi, ea.

b5 MccnenoBaTenbCkuii 4OXOL, OT peanbHOro CeKTopa 3KOHOMMKM, ThiC. py6.
b6 Yncno npeamMeTHbIX 3aKynok, ef.

b7 06wasn cyMMa npeaMeTHbIX 3aKyrnok, MaH pyo.

KOMNOHEHTbI pe3ynbTaTUBHOCTM MHHOBALMIA AJISl BbICLUErO YYEGHOro 3aBeAeHHs

B1 MccnenoBaTenbCkuii ,oxoa, Thic. pyo.
B2 Ymcno npuHaanexawmx By3sy nateHtos n PV, en.
B3 Yncno NMUEH3MOHHBIX COrNalleHni, ea,.

B4 [ons uccneposaTenbCKMx 4OX0A0B, % B 06LWMX OX0AAX By3a

B5 [ons [OX0A0B OT MCNOMb30BAHMS Pe3yNbTaTOB MHTENEKTYaNbHOM AeSTeNbHOCTH, % B 0OLWMX L0X04aX By3a
M Ymcno npeameTHbix nabopatopui, en.
M2 Ymcno nybnunkaumin Bysa, NpoOMHAEKCMPOBAHHbIX B HAYKOMETpUYecknx 6asax, ea.

KOMNOHEHTbI pe3ynbTaTUBHOCTM MHHOBALMIA AN peasibHOrO0 CEKTOPa 3KOHOMMKM

a1 O6beM nccnenoBaHMi, BbINOMHEHHbIX OpraHM3aLment /mnmn no ee 3akasy, MaH pyb.

a2 B3BeLeHHbI OTHOCKUTENbHbIM 060POT, MATH pYo.

a3 Ymcno npuHaanexawmx opraHmsaummn natedtos u PULI, en.

04 KoadpduuneHT ncnonb3oBaHns nateHTOB B MPOU3BOACTBEHHOM AeATENbHOCTM OPraHmn3aLmm

UcmoyHuk / Source: cocTaBNeHO aBTOPOM Ha OCHOBe AaHHbIX Poccuiickoro cratuctnyeckoro exxeroarunka (Poccrat). URL: https://rosstat.gov.ru/
storage/mediabank/Ejegodnik_2023.pdf (nata obpawenus: 16.10.2024), meToauk pacyeta Europe’s most innovative universities. URL: https://www.
reuters.com/graphics/EUROPE-UNIVERSITIES-INNOVATION/010091N 72)7/ (nata obpauenus: 16.10.2024); The Impact Rankings. URL: https://the-
ranking.s3.eu-west-1.amazonaws.com/IMPACT/IMPACT2023/THE.ImpactRankings.METHODOLOGY.2023_v1.2.pdf (nata obpalerus: 16.10.2024);
University Innovation Rankings URL: https://www.scimagoir.com/methodology.php (aata obpawenus: 16.10.2024); The World University Rankings
for Innovation. URL: https://www.wuri.world/ files/ugd/8e5131_708743231b0a45ffacc8470fc959c980.pdf (nata obpaiieHums: 16.10.2024);
[14-16] / compiled by the author based on data from the Russian Statistical Yearbook (Rosstat). URL: https://rosstat.gov.ru/storage/mediabank/
Ejegodnik_2023.pdf accessed on 16.10.2024), calculation methods of Europe’s most innovative universities. URL: https://www.reuters.com/
graphics/EUROPE-UNIVERSITIES-INNOVATION/010091N 72J7/ (accessed on 16.10.2024); The Impact Rankings URL: https://the-ranking.s3.eu-
west-1.amazonaws.com/IMPACT/IMPACT2023/THE.ImpactRankings. METHODOLOGY.2023_v1.2.pdf (accessed on 16.10.2024); University Innovation
Rankings URL: https://www.scimagoir.com/methodology.php (accessed on 16 October 2024); The World University Rankings for Innovation. URL:
https://www.wuri.world/_files/ugd/8e5131_708743231b0a45ffacc8470fc959c980.pdf (accessed on 16 October 2024); [14-16].
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Tabnuya 3/ Table 3

Cucrema BecoBbix kK03 PpuumueHToB PUILGEpHa A9 BCeX KOMMOHEHT UHTErpasibHbIX NoKasartenen /
The system of Fishburne weights for the components of the integrated indexes

Ki 1 2 3 4 5 6 7 8 9 10 11 12 N
Ne Aj Al A2 A3 A4 A5 A6 A7 A8 A9 A10 All Al2 12
Bec A 0,15 0,14 0,13 0,12 0,10 0,09 0,08 0,06 0,05 0,04 0,03 0,01 =
Ne B/ b1 b2 b3 b4 b5 b6 b7 - - - - - 7
Bec b/ 0,25 0,21 0,18 0,14 0,11 0,07 0,04 = = = = = =
Ne Bi B1 B2 B3 B4 B5 - - - - - - - 5
Bec Bi 0,33 0,27 0,20 0,13 0,07 = = = = = = = =
Ne [ r 2 - - - - - - - - - - 2
Bec I 0,67 0,33 = = = = - - - - - - -
Ne [/ a1 N2 n3 n4 - - - - - - - - 4
Bec i 0,4 0,3 0,2 0,1 = = = = = = = = =

McmoyHuk / Source: cocTaBneHo aBTOPOM C Mcnonb3oBaHnem dopmynel (2) / compiled by the author based on formula (2).

[arnee sKkcriepThl TPOBOAAT (a33uduKrario 3HAUeHNI
KOMIIOHEHT C MCITOIb30BaHMeM pa3paboTaHHOi 6a3bl Ipu
TIOMOIY CUCTEMbI pacyeTa CTereHy IMPUHAIJIEKHOCTH (3):

1 npuKi<a, eciuj=1
0 npuKi<a, ecau je[2;4]
Ki—aq,

a, —q

npu a, <Ki<a,

0,5 npuKi=a, eciu a, =a,

1 npua, <Ki<bp, , ©)
0,5 npuKi=>b, eciu b, =b,

b, —Ki
bz _bl

0 npuKi>b,, eciu j €[2;4]

npub, < Ki<b,

l npuKi>b,, ecau j=>5
rge: A, — CTelneHb NpuHaaexxHoctu Ki repm-
MHOXECTBY j, 7”,7 € [0;1]; Ki — HeHOpMMpOBaHHbIE
3HaueHMUsl KOMIOHEHT; a, — abCciucca BepIIMHbI
JIEBOTO YIJIa HMXKHETO OCHOBAHUS HeueTKoi QpyH-
KLIMM TpaneLueBUIHOTO uucna; a, — abcuucca
BEPIIMHbI JIEBOTO yIJIa BEPXHETr0 OCHOBAHMS HeueT-
KOJ QYHKUIMM TpaneuyueBUIHOro unucia; b, — ab-
CII¥CCa BepIIMHbI IPaBOTO YI/ia BePXHET0 OCHOBA-
HMSI HeueTKOoM QYHKIMM TpanelneBuIHOTO Y1Cia;

b, — abcumcca BepuIMHBI IPaBOro YIa HUKHETO
OCHOBAHMS HEUETKOV GYHKIMY TPparneuyeBUIHOTO
yucia.

MaTpuuHbIii MeTO[ TIperosaraeT CBegeHme Mo-
JIyUeHHBIX 3HAUEHMI1 KOMIIOHEHT B MaTPUITY HEUETKUX
3HAUEHMIA Ly, PA3MEepPHOCTH i%j Bua (4), B KOTOPOIi
IO i-71 CTPOKe MaTPUIIbl OTKIAbIBAIOTCS (ha33mbu-
IMPOBAHHbIE 3HAYEHMS A, XapaKTePU3YION[Me CTereHb
MIPUHAIJIESKHOCTU KaKI0i Ki-KOMITOHEHTBI ChOpMI-
POBAHHBIM OLiEHKaM TepM-MHOXeCTB |1 ;. [To i-1 cTpo-
Ke JIJIS1 pacyeTa BbIOMPAETCSI BeIMUMHA, COOTBETCTBY-
I0Iask KPUTEPUIO A; — MaX, OIpe/eNseTcs 3HaYeHye
BECOBOro KO3 uumenra w;, a 1o j-My CTojbIy —
JVMHTBUCTUYECKAS XapaKTePUCTHUKA TePM-MHOKECTBa,
K KOTOPOMY B HauOOJIbIIIEl CTeTIeHY TTPUHAIIEKUT
Ki. TTo aTOMY K€ KpUTEPUIO UILETCS COOTBETCTBYIOIIAS
IAHHOMY T€PM-MHOXECTBY (M JIMHTBUCTUYECKO Xa-
PaKTEePUCTHKE) TOYKA MHTEPCEKLMM ;.

T 1j
Mg =2y Ay 7"2,’ 4)
7‘1’1 >\’i2 7‘1’1‘

BecoBbie K09 GULIMEHTHI ¥ TOUKM MHTEPCEKLIVY He
MMeeT CMbIC/IA ITPEICTAB/ISATh B MATPUYHOM BUIE BBUIY
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A.A. UsaweHko

TOTO, YTO TPAAMUI[MOHHbIE MaTeMaTHUeCKIe ITpaBuia
pPaboThI C MATPUIIAMY He JaayT HY>KHOTO pes3ysIbTaTa
13-3a HEeITOJTHOJ COBMECTMMOCTY C IPUMEHSIEMbIM
METOIOM HeueTKOi MHTerpaabHOli CBepTKIU. BMecTo
3TOro Oy1d IIpUBeJeH s HEUEeTKMX 3HAueHM1 KOMIIOHEeHT
B UeTKue cocranieHa ¢popmynia gedassudpuranyn (5):

n=5 N
Int, = ij ZWI.XU , (5)
j=l =l

rpe: Im‘u — MHTEeTPaJbHbIN UM IPOMEXKYTOUYHBIN
MoKa3aTesib, pAaCCUNTHIBAEMbIii C IPUMeHeHeM He-
YeTKOM JIOTMKM; (O ; — TOYKM MHTEPCEKIMM, COOTBET-
cTByIomMe QyHKUMY NIPUHAIEKHOCTH j; W, — BeCO-
Bbie KO3 IUIIMEHTHI i-TToKa3aTes; Xij — HeyerT-
Kye 3HaUeHUs i-TIoKa3aTeJsl, BIOpaHHbIE TI0 KPUTe-
puio A, —> max.

BeiiencTBMe MCTTONBb30BAHNST MATPUYHOTO METO/IA
nmedassmdukalys ocyiecTBIsIeTCs TPy ITIOMOLIY ABO-
HOJ MHTEeTrpaJbHOI CBEPTKY 10 3HAYEHMSIM KOMITIOHEHT
(TTOJTyYeHHBIX B pe3y/IbTaTe paboThl KcrepTa ¢ 6a30ii
dazsudukaiyumn), c npuMeHeHeM He TOIbKO BECOBbIX
K03(pdULIMEHTOB, HO U TOUEK MHTEPCEeKIIUMN.

PacnionoskeHne 1 3HaUEHMS TTOC/IETHUX 3aBUCSIT
OT BMJIa U KoMu4decTBa MyHKIMI IPUHAAIEKHOCTA
B MCIT0JIb3yeMOJi COBOKYITHOCTH. TOUKM MHTEPCEeKLIUM
MCCieoBaTeIM YacTo Mpe/iaraioT pacCYMThIBATD 110
dopmyre (6) [13, 18, 19]:

ﬁsj:O,9—0,2x(j—1), (6)

IJe: @, — TOYKYM MHTEPCEeKIMM, COOTBETCTBYIOLME
GOYHKIIMM TPUHAIIEKHOCTH j IPY MHBEPCUBHOM Xa-
pakTepe MoKa3aTeJist; j — MOPSIIKOBbI HoMep hyHKINMN
MIPUHA/ITIEKHOCTM B COCTABIEHHOI COBOKYITHOCTM.

IMTomMMMO aHAIUTUYECKOTO TIPUMEHUM TaKkKe rpa-
(buueckuit criocob ompeneneHns TOYeK MHTEPCEKLIN
[20, 21] — oHm paBHBI abcIyCCaM CEPeAVH BEPXHUX
OCHOBaHMIT BceX MYHKUMI TPUHAIJIEKHOCTH B COBO-
KYITHOCTH.

IMpu ucronb30BaHMM IPEJIOKEHHO B psifie UCTOU-
HMKOB dhopMmybl (6) U JanbHelleM cpaBHEHUH C pe-
3yJIbTaTaMM, TIOJTYYeHHBIMM I'padMuecKiM CII0CO00M,
CTaHOBUTCS OUEBUIHO, UTO UTOTU pacueTa y3JI0BbIX
K05(hGUILIMEeHTOB Ha BEKTOPE HEUeTKUX 3HAUEeHMI1
0Ka3bIBAIOTCS MHBEPCUBHBIMU. UHBIMU CJIOBAMMU,
TaKoe pacripejieseHye y3J0BbIX KO3PPUiiMeHToB
TIOAXOAUT JIJIS1 CJTydaeB, B KOTOPbIX HU3KUIT YPOBEHb
MOKa3aTess COOTBETCTBYET BbICOKOI KaueCTBeHHOI
xapakTtepucTtuke. Hu oguH rnoxkasarteyib UaM KOMIIO-
HeHTa B pa3paboTaHHOII cucTeMe He 06/1aaeT TaKUM
CBOVICTBOM, BC/I€ICTBYIE UETO BO3HMKAET HEOOXOIM-

MOCTb BbIBeJIeHVST 06paTHOI opmyibl (7), Jaromiei
HEMHBEPCUBHbIE BEIMUMHBI Y3IOBBIX KOI(DDUIIMEHTOB.
[MonHOe CcoBITafieHye C pe3ylbTaTaMM, TOTyYeHHbIMU
rpaduuecKu, CBUIETETbCTBYET O KOPPEKTHOCTY BbI-
BeJIeHHO (POpMYIIbI:

(oj=0,2><(1+j)—0,3, (7

e ; — TOYKYM MHTePCeKIM, COOTBETCTBYOLIE
(byHKIIMYM TIPMHAIEKHOCTY j TPU HEMHBEPCUBHOM Xa-
paKTepe TIOKa3aTesist; j — MOPSIAKOBbIt HOMep QyHKLMM
TIPMHAJJIEKHOCTU B COCTaB/IEHHOV COBOKYITHOCTH.

PesynbTaT HaXOXIEeHUSI TOUEK UHTEPCEKIIUN AJIsT
COBOKYITHOCTY U3 TISITYU TpaIleleBUIHbIX (QYHKIMIT
MIPUMHAJIEXKHOCTY (CM. puc. 2) IpeficTaByieH B mao. 5.

CMBbICI CylIeCTBOBaHMS TOUEK MHTEPCEeKLI N 3a-
KJIIOUAeTCs B JOTIOJHUTEIbHOM CHUKEHUU BIUSHUS
CYObeKTMBHOCTY B BBICTPOEHHOI HEUETKOI MOJIeNN.
Tak, TOMMUMO yyke MMEeIIIMXCS MHTePBaIoB HeyBe-
PEHHOCTY (KOTOPBIMMU SIBJISIIOTCSI GOKOBBIE CTOPOHBI
Tparneluii CII0Ib3yeMbIX B MOJIe/T HEUETKUX UMCeT),
TOUYKM MHTEPCEKIVY TOOABISIOT BO3MOKHOCTD Pac-
MO3HaBaHMS a6COTIOTHOM YBEPEHHOCTH 110 KPUTEPUIO
MaKCHMalIbHOTO NPUOIIVKeHUS K HUM [22].

TouKM MHTEPCEKLVIN ITPEACTABIISIIOT COO0J1 y37I0BbIE
K093(hGUIIMEHTHI, BLICTYIIAIONI/E B KAUECTBE TOTIO0JI-
HUTEJIbHOV CUCTEeMbI BECOB HapSITy C BBICTPOEHHOI
cucremoit ®umbepHa [20], pelieHre 0 MIpUMeHEHUN
TOTO MJIV MHOTO Habopa KOTOPBIX TPUHUMAETCS K-
crieptoM. B aHHOI Mofienu (YUUThIBas IpUBeeHHOoe
060CHOBaHME), UCIIONB3YIOTCSI 3HAUEHMS, TIOTyYeHHbIe
AHATUTUYECKY C TIOMOTIIbI0 hopmysibl (7) 418t TOKa3a-
TeJieil HeMHBEPCUBHOTO XapaKTepa.

Ha nocnegHem srarie, rocsie oCyuiecTBI€HUS VH-
TerpajabHOI CBEPTKU, TPOBOAUTCS IMHTBUCTUYECKAS
I/[,ZLeHT]/I(l)I/IKa]_U/IH MMPOMEXYTOUYHBIX M MHTEIr'paJIbHbIX
rokasaTesieit, B pe3yjabTaTe yero yxe MMemI M-
CsI KOJIMUECTBEHHBIM XapaKTepUCTUKAM MOCTeIHUX
MPUCBAMBAIOTCSI KAUeCTBeHHbIe (JIMHTBUCTUYECKYE)
XapaKTepUCTUKMA.

BbiBOADbI

OneHKa pe3yabTaTUBHOCTY MHHOBALUI1 SIBJISIETCS
BaKHOI1 3a/1aueli Kak AJsI akaJeMUuueckoro, Tak u IJist
peaybHOTO CEKTOPOB SKOHOMMKM, YTO ITOTYEPKIBA-
eT HeOOXOAMMOCTb CO3aHMsI CIIOCOOCTBYIOIINX ee
OCYIIeCTBJIeHUI0 MeTOm0B. K X uMcily OTHOCUTCS
paspaboTaHHasT B XO[e UCCIeI0BaHUSI U MPeICTaB-
JIEHHAs B CTaThe HEUETKO-MHOKECTBEHHAsI MOJIe/lb.
B KauecTBe ee 0CO6EHHOCTEN 1 OTPAaHUYEHMIT MOKHO
OTMETUTD CJIeSIyIoIye:
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Tabnuya 5 / Table 5

Pe3ynbrar HaxoxaeHus Touek uHTepcekuum / The calculation results for the intersection points

3Hauenue j / The value of j 1 2 3 4 5
3HaueHns T ; MoNlyueHHble aHanuTuyecku no dopmyne (6) 0,9 0,7 0,5 0,3 0,1
3HaueHna () ; Mony|eHHble rpaduyeckm 0,1 0,3 0,5 0,7 0,9
3HaueHus @ ;, NONy4EHHbIE aHANUTUYECKM MO dopmyne (7) 0,1 0,3 0,5 0,7 0,9

McmoyHuk / Source: coctaBneHo) / compiled by the author.

1. Micrionb30BaHue 60j1ee OGHOIO MHTEIPaIbHOIO
rmoKasarTeJsisi JIJisl OlleHKM pe3yJbTaTUBHOCTU MHHO-
BalUIi.

Kak mpaBijio, B MOJOOGHBIX MCCAO0BAHUIX K pac-
YyeTy IpeJijlaraeTcsl OAVH MHTeTpa/IbHbIN ITOKa3aTeb,
KOMIIIEKCHO XapaKTepU3yIoIIuii KaKoi-11b0 acreKkT
SKOHOMMYECKOTO COCTOSTHUSI VI JeSTeIbHOCTU CyO'b-
exTa [23-26], HO B JTaHHOM CJTy4ae GbIIO pPeIleHo 3a-
IeiicTBOBATh Tpy 6€3 0ObeAMHEeHMSI UX B OOUH OO
BO 130ekaHye HeOIPaBIaHHOTO YCIOKHEHMST MO,

2. BO3MOXHOCTbD 32 OHY UTepaluio pacCunTaTh
pes3ysbTaT B3aMOJEeiCTBUS TOJIbKO OHOTO BbICIIIETO
yueOGHOr0 3aBeleHNsI C OJHO OpraHu3aiueii peaib-
HOTO CeKTOpa 9KOHOMMUKI.

HecMmoTpst Ha 9TO 06CTOSITEIBCTBO, MOE/b SIB-
JIsieTCs YHUBePCalbHOI. [laHHOe orpaHMYeHNe HU-
BeJIMPYeTCs OTCYTCTBMEM OTpaHUUYEHMS YMCia BO3-
MOXKHBIX UTepalnii, YTO I’UIOTETUYECKM TT03BOJISIET
pacCcYnTaTh U OLIEHUTD Pe3yJIbTaTUBHOCTh MHHOBA-
LIV, IpMMEeHEeHHBIX ITPU B3aMMOMEiCTBUM, HAIIPU -
Mep, OHOTO By3a C TPYIIIIOi opraHu3aiuii myTem
nooyepeHO} 3aMeHbl JaHHbIX [nt, O Kakaoi
U3 HUX. YHUBEPCAJIbHOCTb MOJIe/I TaKKe XapaKTe-
pM3yeTcst BOSMOXXHOCTBIO 3aMeHbI IaHHBIX B [nf,
u Intg 6e3 cylecTBeHHOTO PUCKA CTONKHOBEHMS

C OTCYTCTBMEM HEOOXOIMMOI IJIsI pacyeToB MHPOP-
MaIuun.

3. HeBO3MOKHOCTb yueTa abCOIOTHO BCeX (aKTOPOB,
BJIMSIIOIIVIX HA PE3y/IbTaTUBHOCTh MEXOPTaHU3AI M-
OHHBIX MHHOBAIMIA.

IlaHHOE OrpaHMYeHMe BO3HMKAET ITIOTOMY, UTO
TIpe/ICTaBAEHHbIN B MCCIeIOBAHMM HAOOP KOMITOHEHT
6as3upyeTcs Ha M3YUEHUM Y aHaIM3e Haubosree IoITy-
JISIPHBIX MEXKIYHAPOAHBIX MCCIeNO0BAHMIT, MHIEKCOB
U PEMTUHTOB, XOTS B I€MICTBUTEILHOCTU ICTOUHUKOB
MOI06HOTO poa HaMHOTO 60J1bIlie. CHU3UTD €r0 BIIMSI-
H€ [TO3BOJIMJIO CJIeIOBaHMe MTPUHIIUIIAM CYUCTEMHOTO
roaxoza, chopMyIMPOBAaHHBIM B pAaHHEM VCC/Ie0Ba-
HMM aBTOpA HACTOsIIel cTaTbu [8].

4. Hanuune cy6beKTUBHOCTM IIPU UCIIOIb30BAHUY
9KCIIEPTHBIX OLIEHOK.

[TpuMeHeHMe TpaneeBUAHbIX QYHKIINIA PUHA/I-
JIEKHOCTY Y1 TOUEeK MHTepCeKIMM pu gedas3uduranmm
CIIOCOOCTBYET CHYKEHUIO CYyOhEKTMBHOCTY MOJIEN, HO
He TT03BOJISIET M36aBUTHCS OT Hee TIOTHOCThIO.

Bymy1me mcciaenoBaHms MIaHUPYeTCs TOCBSITUTD
ampobaly He4eTKO-MHOXECTBEHHO MOJenu 1H-
TErpaibHOI OLIEHKU Pe3yabTaTUBHOCTY MEXOpPra-
HM3ALMOHHBIX MHHOBAIIMI B LIEJISIX €€ JabHeIIero
PasBUTHS Y COBEPIIIEHCTBOBAHMS.
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JBpuUcTuyeckoe vs popmMannsoBaHHoOEe LLeHOOOpa3oBaHUe
Ha NOTpebUTEeNbCKUX PbIHKAX:
ponb paKkToOpoB BOCNPUATUS LIEH

B.B. lepacumeHko, K.B. CumoHoB
MTIY umenun M.B. JlTomoHocoBa, MockBa, Poccusa

AHHOTAUMXA

B ynpaBneHun ueHoobpazoBaHMeM LOMUHUPYET NOAXOA, OCHOBAHHbIW HA KNAacCMYeckoi napagurme obpatHoi 3aBu-
CMMOCTM CNPOCA OT LiEHbl, YTO NMPUBOAUT K YBIEYEHUIO LLEHOBLIM CTUMYIMPOBAHWEM MPOLAXK U AUCKOHTHO-BOHYCHbIMM
nporpamMmamu. OaHaKo haKkTUUecKue pesynbTaTbl pUTeiiNa 3aCTaBAAOT YCOMHUTLCS B aBCONIOTHOW CNpaBeaIMBOCTH 3TOMO
npaBuna u 6e3ycnoBHoOi 3PPeKTUBHOCTM COOTBETCTBYIOLWMX AeMCTBUIA. [IpeanonaraeMas NnpuunHa KpoeTcs B MppaLmo-
HaNbHOM BOCMPUSITUM LLeH NOKYNaTensMu, 4To, BEpOSTHO, TpebyeT BBeeHUS 3BPUCTUHECKMX MONPABOK B YrpaB/ieHue Le-
HaMu Ans yBenuyeHus npubbinu puteiina. Llenb uccnenoBaHus 3aknodaetcs B 060CHOBaHWM HEOOXOAMMOCTU COYETAHUS
B POCCMIACKOM puTeiine npu ynpasBieHuun LeHoobpa3oBaHMEM ABYX METOAMYECKMX MOAXOA0B: GOPManM30BaHHOMO U 3B-
PUCTUYECKOrO, NOCPEACTBOM MOLENUPOBAHUS CUTYaLMI NOTPeBUTENBCKOrO BbIGOPa PO3HUYHOM MOKYMKKU U aHanu3a onpe-
Lensiolwmx ero Gaktopos. MeTogonoruueckoi 6asoi NOCAYXMAKM KOHLLENTYasbHbIE MOMOXEHUS SKOHOMUYECKO TeopuHy, a
TakXXe TEOPUM NOBELEHYECKOro aHanu3a. B paboTe ncnonb3oBanuch TakMe Hay4YHble METOAbI, KaK IyOUHHbIE MHTEPBbIO
CO CMeLManucTamMu o ynpaBieHWI0 U 3KCMEPTHas OLLEHKA CLLeHAPHbIX KEMCOB, @ TAKXKE KOHTEKCTHbIM U HappaTUBHbIM aHa-
nwu3bl. UndbopMaumoHHylo 6a3y MCCIef0BaHUS COCTaBUIM COBPEMEHHbIE HayuYHble MyBIMKaLMKM U NpakTUYeckue AaHHbIe,
nonyyeHHble B xone nposeneHns 110 rnybuHHbIX MHTEPBbIO BO BTOpoM nonyroaun 2023 r. u nepeoM kBaptane 2024 r.
MonyyeHHble pe3ynbTaThl MOKa3aau, YTo NPU yNpaBaeHUN LeHaMK B puTeiine cieayeT yunTbiBath 3ddekTbl, 06ycnoBneH-
Hble MIPANUCTUYECKMM XapaKTepOM MPPALMOHANbHOIO LLIeHOBOIO BOCMPUATUS M CMIOHTaHHOM peakLuueli nokynaTenei Ha
LieHbl. MToroBble BbIBOAbI aBTOPOB MCCNEN0BaHUS MOTYT NOMOYb POCCUIACKUM pUTeiiNiepam B NMPOrHO3MPOBAHUM LIEHOBbBIX
peakLMi nokynartenei u HasHayeHUn IPHEKTUBHBIX LLeH, BYAYT NONe3HbI B NpenofaBaHUM yNpaBneHYeckux JUCLUMMIUH, a
TaKe, BO3MOXHO, OKaXXyTCsl BOCTPe6OBaHHbIMM B MPOLLECCe MHTerpaLMmn HeoK1acCMYeckon M NoBeaeHYecKoin Moaenei B
KOHTEKCTe yrnpaBfeHWs PpO3HUYHbIM LieHOObpa3oBaHMEM.

Knrouessie cnoea: nosefeHYeckas 3KOHOMMKA; NCUXOOIUS LeHOo0bpa3oBaHUS; NOPaNU3M BOCNPUSATUS LLeH; MpPaLLMO-
HanbHas peakuus Ha LeHy; ynpaBieHue LeHO06pa3oBaHMEM; LileHa B KOMMIEKCE MAapKeTUHIa; PO3HUYHOE LLeHoobpaso-
BaHue

Ana yumuposanus: Tepacumenko B.B., CumoHoB K.B. 3Bpuctuueckoe vs popmanmsoBaHHoe LeHoo6pa3oBaHue Ha noTpebu-
TeNbCKUX PbIHKaxX: ponb hakTopoB BOCNpUATUA LeH. YnpaeneHyeckue Hayku = Management Sciences. 2025;15(1):122-137.
DOI: 10.26794/2304-022X-2025-15-1-122-137
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Heuristic vs Formalized Pricing in Consumer Markets:
The Role of Price Perception Factors

V.V. Gerasimenko, K.V. Simonov
Lomonosov Moscow State University, Moscow, Russia

ABSTRACT
In pricing management the dominating approach is applied on the basis of the classical paradigm of negative correlation
between demand and price, which leads to overenthusiastic preference of price sales incentives and discount-bonus
programs. However, the actual results of retailing raise doubts about unwavering fairness of this rule and unconditional
effectiveness of the corresponding activities. The reason for this presumably lies in irrational perception of prices by

© lepacumeHko B.B., CumoHos K.B., 2025

YMNPABJIEHYECKME HAYKM * T. 15, N2 1’2025 * MANAGEMENTSCIENCE.FA.RU




B.B. lepacumeHrko, K.B. CuMoHo8

customers, which probably needs to use heuristic adjustments in price management to increase retail profits. The
objectives of the study is to justify the need of combining two methodological approaches for Russian retailing
system when managing pricing — formalized and heuristic — by means of modeling situations of consumer choice
of retail purchase and analysis of its determinants. The methodological basis combines the conceptual provisions of
economic theory, as well as the theory of consumer’s behavioral analysis. Research methods: in-depth interviews with
management specialists and experts, who assessed scenario cases, as well as by means of contextual and narrative
analyses. Information base of the study consists of modern scientific publications and practical analysis data obtained
by means of 110 in-depth interviews conducted in the second half of 2023 and the first quarter of 2024. The research
findings show that price management in retailing should take into account the impact of pluralistic nature of irrational
price perception and spontaneous customer reactions to prices. Practical significance: this study may facilitate Russian
retailers to forecast price reactions of customers and find effective prices; it will be helpful for teaching management
disciplines, and may also be in demand in the process of integration of neoclassical and behavioral models in the context
of retail pricing management.

Keywords: behavioral economics; pricing psychology; pluralism of price perception; heuristic reaction to price; pricing
management; price in marketing mix; retail pricing

For citation: Gerasimenko V.V., Simonov K.V. Heuristic vs formalized pricing in consumer markets: The role of price perception
factors. Upravlencheskie nauki = Management Sciences. 2025;15(1):122-137.D0I: 10.26794/2304-022X-2025-15-1-122-137

BBEOEHUE

LleHa sgBasieTCSI OOHOV U3 LIeHTPaAJbHBIX KaTeropuit
COBpEeMEeHHBIX 9KOHOMUYECKON ¥ yIpaBIeHYeCKO
Hayk. Knaccuueckast sKoHOMMUYeCKas Teopust TOCTy-
JIUPYET, YTO MPOJABIIBI U MTOKYIIATe M, COOOPa3ysICh
C IleHaM} Ha OCHOBe CBOMX BO3MOXXHOCTEei U TOo-
TpebHOCTEel, ONTUMU3UPYIOT ITPEIJIOKEHNE U CITPOC.
LleHbl, B CBOIO OUepeib, MU3MEHSIIOTCS B 3aBUCUMOCTH
OT CIIpoca U MpeJie/ibHbIX M3IepkeK MTPOU3BOJICTBA,
YTO IPUBOAUT K AJOCTUKEHNIO PHIHOUHOTO PaBHO-
Becus, mpuueM 6e3 KaKoro-aubo BHEIIHEro pery-
JIMUPYIOUIEro BO34eiCTBUSA. DJIETaHTHOCTb SJAaHHOMI
MOJIEJIM 3aKJII0UAeTCs B IIPOCTOTE 0OBSICHEHMSI, KaK
CBOOOJHBIE PHIHKM €CTECTBEHHBIM 00pa3soM IIPUX0-
ISIT K TapUTETY 1LieHbl U cripoca. Vicxoas u3 mpeamno-
JIOKeHUSI, UYTO MOKYIIaTessIM CBOMCTBEHHO CTPEMMUTh-
Cs1 K MaKCMMaJIbHO TTOTPeOUTeIbCKOI MOIe3HOCTH
npuobpeTaeMbIX TOBAPOB U YCIYT, 06paTHYIO B3al-
MOCBSI3b «IleHa—CITPOC» (B COOTBETCTBUMU C KjlacCuye-
CKOJ1 9KOHOMMYECKOJ Teopueii) rpaduaeckyt MOXKHO
MpeNiCTaBUTh B BUIe KPMBOI cripoca. I MmapKeTonoru
MIPUJIAraloT HeMaJIo YCuianii ajist c6opa u 06paboTKu
IaHHbBIX, YTOOBI MaKCHMaJIbHO TOYHO CMOZAEIUPOBATh
9Ty 3aBUCMMOCTb, 1a0bl YCTAHABAMBATh HA CBOU ITPO-
IYKTBI «I[IpaBUJIbHbIE» LI€HBI.

OpHaKo OTYeThI pUTEIIA CTABSIT IO, COMHEHE
abCOMIOTHYIO TOCTOBEPHOCTD TOTO, UTO CITPOC HA JTI0-
60i1 MMPOMYKT BCETIA XOPOIIIO OMCHIBAETCS IIaIKO!
¥ MOHOTOHHO yOBIBaIOIIE}i C POCTOM LieHbI (PYHKIIMEIA.
DMIupuUecKue TaHHbIe CBUIETEIbCTBYIOT 00 00paT-
HOM — (haKTMuecKast KpuBasi Cripoca (OTpaskaromiast

! dyHKIMS cuYUTaeTCs IIaJKOM, eyl ee IPOU3BOLHAS Helpe-
PbIBHA BO BCe¥t 06/1aCT ONIpenesieHMs.

IeiCTBUSI peaJIbHbIX SKOHOMMUUYECKMX areHTOB, a He
MIean3MPOBAHHBIX aO6COMIOTHO PAlIOHAbHBIX aK-
TOPOB) He SBJISETCS IJIABHO HUCXOASIIE, a UMeeT
M3JIOMBI 1 0CO6BIe TOUKY. Bosiee TOTo, Maske HeOObINAST
(6e3 M3MeHeHMsI 1IeHbl) KOPPEKTUPOBKa MHDOPMAIUK
0 MTPOJIYKTE MOKET IYaMeTPaJbHO ITOMEHSTh HACTPOIA
ITOKYITATeIe, UTO TTOBMUSIET HE TOJILKO Ha HAKJIOH
OTHEbHBIX YUYACTKOB KPMUBOIL, HO U HA 3HAK ITPONU3-
BOIHO (PYHKIMM CIIpOCa.

HTaK, MOCKONIbKY AaHHas! PYHKIMS JOBOIbHO-TaKM
HeyCTOUMBA, ¥ Aaxke Majieiiine n3MeHeHMs BoO (peii-
MMHTe? UM HeOOoJTbIIe CMENIeHNs aKIIEHTOB Y TPaHMI]
IoJiauy peKJIaMHO-MHGOPMAIIMOHHOTO KOHTEKCTa
CTIOCOOHBI BBI3BATH €€ CYIeCTBEHHYIO MOABVKKY; BO3-
MOKHOCTH (hOpPMaI30BaHHOTO 1IeHO06Pa30BaHMs KaK
HAyYHO-MeTOIMYECKOTO MOAX0Aa OrpaHMYeHbl. B 3T0i
CBSI3U, MICXO/IST M3 KJIaCCUUeCKOi 3aBUCMMOCTU IleHa—
CIIPOC, ITPeXae YeM 3aHUMMAaThCSI MOAEIMPOBaHNEM
LIEHOBO 3JIACTMYHOCTU (OTTAJKMBASICh OT UPPAINO-
HaJIbHBIX 0COOEHHOCTE TIOBeIeHUS SKOHOMMUYECKIX
areHTOB), CJIEAYeT YCTAHOBUTD, YEM OTIPEIeIISIeTCs
HEOJHO3HAYHOCTh BOCIIPUSITHUS IIEHBI U UTO JBVIKET
JIIOIbMM TIPY COBEPIIEHMM TIOKYIIKM WJIM OTKase OT Hee.

Llesib MaHHOTO MCCIEIOBAHMS COCTOSIIA B TOM, UTO-
ObI TOCPEACTBOM MOJIEIMPOBAHUS CUTYaAI Ui, CBSI-
3aHHBIX C IOTPEOUTEILCKMM BHIOOPOM PO3HUYHO
TTOKYTIKM ¥ aHAJIM30M OIPeNesIouX ero (akTopos,
060CHOBATb HEOOXOAVMMOCTh COUETAHUST TTPU YIIPaB-
JIEHUM 11eHOOOpa3oBaHMeM B POCCUIICKOM puUTeiiie

? OpeiiMUHT B MPOJAXkax COCTOUT B CO3AAHUM ITPOIABIOM
OHpe,HEJIEHHbIX I/IH(I)OpMaLU/IOHHbIX paMOK u I‘paHI/[L[, CBSI3aH-
HBIX C Peajin3yeMbIM MPOLYKTOM, 1aObl TOATOIKHYTh K TIPUHSI-
TUIO peLIeHMsI O ero MOKYTIKe.
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IBYX METOAMYECKMX TIOIX0M0B: (OPMaIM30BaHHOTO
U 9BPUCTUYECKOTO.

ABTOpBI ITOCTaBWIN Tiepen co60ii HeCKOIbKO MC-
cnenoBaTeNbCKUX 3a1a4 (BIIOCIEICTBUM YCIIEUTHO
pellleHHbIX):

1. UgeHTUGUIMPOBATh PAILMOHAIbHbIE U MPPAIMO-
HaJbHble BHYTPEeHHMEe MOTUBBI U MPaBuja, KOTOPbI-
MU (TIof1, BAMsiHMEeM MHGOPMAIIMOHHOTO KOHTeKCTa
Y PBIHOYHOJ CUTYyalM, a TAKXKe aHTypaska IpoIaxkn
U YCJIOBUIA IIPUHSITHSI PEIlleHNMs O TIOKYIIKE) BOJIBHO MU
HEBOJIbHO PYKOBOJICTBYETCSI POCCUSIHUH TPy hOpMUPO-
BaHMM 61aTOCKIIOHHOTO VTV HETATVUBHOTO OTHOIIEHMSI
K I[eHe; BbISIBUTb ¥ PACCMOTPETb Jieskalliyie B UX OCHOBe
MepLenTUBHbIE ITpolecchl®, ahPeKTUBHbIE peaKkun?
¥ KOTHUTUBHbBIE MEXaHM3MbI.

2. OxapakTepu30BaTh MHOKECTBEHHOE BOCIIPUSITIE
M HEOTHO3HAUHYIO peaKkiMio Ha IIeHbl B POCCUIICKOM
puTeiisie, IOATBEPAMB TEM CAMbBIM HEOOXOAMMOCTD
yyeTa MppalyoHaIbHOTO MOBEeIeHYeCKOTO acieKkTa
B PO3HMIIE ITyTE€M 3BPUCTUUYECKOTO 1I€HOBOTO IIaHM-
pOBaHMS, a TaKKe 0003HAUUTh aKTYaIM3MPOBAHHbI
MOJIXO[, K IIeHO0OPa30BaHMIO B PO3HUYHOI TOPTOBIIE
B HAIlleil CTpaHe, B MPUOPUTETE KOTOPOTO — IBPUCTHU-
yeckuii yuet 3¢peKTOB IIPaTMCTUIECKOTO BOCIIPY-
SITUSI I]eH 9KOHOMMUYECKMMM areHTaMMu.

3. [IpoBecTu uccieqoOBaHMe OIeHOYHbBIX TTPaBUJ
¥ BHYTPEHHMX MEXaHM3MOB, KOTOPbIMU PO3HUYHBIE
poccuiickue MOKyTaTeau CO3HATeNbHO MM TIOACITYIHO
TIOJTb3YIOTCS ITPU PACCMOTPEHNH 1I€HOBBIX ITPeJIoKe-
HUI U peleHny 00 UX IPUHITUY VIV OTKIIOHEHUM
YCTAaHOBUTH 3aKOHOMEPHOCTU U 0XapaKTepnu30BaTh
Jieskalye B MX OCHOBe TICUXOJI0TUYeckue IpUIMHBI,
oIpezesioliyie Peakiio OTeueCTBeHHbIX 9KOHOMMU -
YecKMX areHTOB Ha PO3HUYHBIE I[€HbI.

4. TTokasaTb, UTO IIPU yIIpaBJIeHNH IIeHOOOpa30Ba-
HIMEM B POCCUIICKOM pUTeNie CyieqyeT UMeTb B BULY
s dexThI, 06YCI0BIEHHbIE HEOTHO3HAYHOCTBIO U UP-
PalOHAIbHOCTDIO IIeHOBOTO BOCIIPUSITHUS MacCOBBIX
MOKyTIaTesei, a TakKe UX CIIOHTaHHOM peakiei Ha
LIEHbI.

3 [potiecc mepuemnium — 370 GopMMUpPOBaHME TMIHOTO BIIeUaT-
JIEHUST Ha OCHOBE BOCIIPUHSITOI MHGOPMAIMH.

4+ AddexTrBHAs peakiusi — 3TO SMOUMOHATbHbINA OTKINK
B3PBIBHOTO XapaKTepa, OTPaskaroluii 6eCCO3HATENbHYIO CYyOb-
eKTVBHYIO OLIeHKY TeKyIlei CUTyal .

5 KOTHUTUBHbBIE MEXaHM3MbI TPUBOJIST B IEMCTBUE MIPUCYIIUE
Ye/I0BeyeckOMY CO3HaHMIO CXeMbI 06PabOTKM U aHaIM3a UH-
dbopmarum, crroco6s! MOMONTHEHMSI M MOAUGbUKAIIVY 3HAHWIA,
MPUEeMbI CTPYKTYPUPOBAHMS ¥ KOHILIENITyaIM3a[M KOHKPEeT-
HBIX 06BEKTOB ¥ a6CTPAKTHBIX CYI[HOCTEA.

B xome paboOThI MOTYYEeHbI OTBETHI HA CIEIYIOIIE
UCCIeq0BaTeNbCKIe BOMPOCHI:

e Kakye MOJAXO0MIbl K PO3HMUYHOMY I1€HO0OPaso-
BaHUIO (9BPUCTUIECKNIA, POpPMaNM30BaHHbBIN UK
KaKoii-11b0 APyroii) cerogHst B 60JbINeli CTeleHn
MMPaKTUKYET POCCUICKUI pUTena?

e Kakue BHYTPeHHMe MpaBuia U MeXaHU3MbI
IBVXYT OT€UeCTBEHHBIM IMOKyTaTeaeM Kak Mpu
(opmumpoBaHKUY OTHOIIEHMS K PO3HUYHOI IleHe, TaK
U IPUHSTUM PellleHUsI O COBepIlIeHUM MOKYIKU U
OTKase OT Hee?

e Kak BapbUPYIOTCS U COUETAITCS 5TU IpaBmiia
¥ MEXaHU3MBbI B 3aBUCUMOCTY OT KOHKPETHOW CUTY-
alyu ¥ 06CTOSITETbCTB?

AHANTUTUYECKWUA OB30P
MCTOYHUKOB B PAMKAX
MOUNCKOBOIo UCCNEOOBAHUSA
Kone6aHus u dnykryauumu cnpoca Kak cneacrsue
UppauuoHanbHOro LLeHOBOCNPUATUA
He e2nadkas u He HenpepbléHAas Kpueas cnpoca.
@OyYHKIMS CIIPOCa UTPaeT KJIIUYeBYIO POJb B TEOPUU
11eH — B YaCTHOCTH, €10 MOJIb3YIOTCS OJIsl orpene-
JIeHUsI 11eHOBO 371aCTMYHOCTYU U BhIUMCIEHUS MaK-
CUMM3UPYIOILEN TOXOH MPOAAaBIa PhIHOUHOV 1[€HBbI.
AHaIUTUKY 3aHMMAIOTCS KOMITbIOT@PHBIM MO/IEJN -
poBaHMeM QYHKIMM CIIPOCA U IeHOBOV YyBCTBU-
TenbHOCTU. CTYIEHTOB BY30B U CIylIaTesei 6usHec-
IIKOJI YYaT IIPY NIPUHSITUYA LIeHOBBIX pellleHn B 1ep-
BYI0 Ouepeb OPMEHTUPOBATHCS Ha 3MaCTUUHOCTD
CIipoca: lieHy peKOMeHAYeTCs TTOBBIIIATh, eC/Ii CITPOC
HesJlacTu4eH; B IPOTUBHOM CTyuyae ee cjieyeT OCTa-

BUTH 6€3 M3MEeHeHU WM CHUSUTbD.

Kpupas crpoca (Kak ee 06bIYHO M300paskaoT
B yUeOHMKAaX 10 9KOHOMMKE) [TOKa3aHa ITyHKTUPOM
Ha puc. 1. OTMeTUM 1Be ee 0COOEHHOCTH. BO-TTepBbhIX,
OHa SIBJISIETCSI MOHOTOHHOJ, TJIafKO¥ M HeIIpepbIBHOIA,
He MIMeeT «IIePeCKOKOB» i 0COOBIX TOUEK, 8 BO-BTOPDIX,
HMKaK He YYMThIBAEeT 3aBMCUMOCTD cIipoca oT 3ddekTa
(peiimmura B mpogaxax®.

OpHako JOoTyleHs KjlacCuyeckoit Teopum oT-
HOCUTeJbHO XapaKTepa 3aBUCUMOCTH LieHa—CITPOC
MIPOTMBOPEUAT OMyOIMKOBAHHBIM (haKTaM, CBUIETEb-
CTBYIOIIMM, B YaCTHOCTH, UTO TIPU BOCTIPUSITUN YMCEN

¢ DddekT ppeitMmmHra 3aKIH0YAETCS B TOM, YTO (hopMaT, 06bemM
U aHTYpak MoJauy MHMOPMAIMY O IPOLYKTE U O €ro LieHe 10
TaKOJ CTENIeH! BIIMSET Ha BOCIIPUSITIE TIOTEHIMATBHOTO ITOKY-
TaTeJsis, 4YTO Ha OFHO M TO JKe IIeHOBOe IpeJIoKeHVe TIOCTIe]l-
HMIT MOKET IIPOpearnpoBaTh Kak abCoTI0THO MO3UTUBHO, TaK
¥ HETaTUBHO.
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[Mponmaxku

KpUBas Ieann3MpoOBaHHOTO CIIpoca
KpMBas peasbHOTO CIIpoca

Ilena

Puc. 1 /Fig. 1.JIuHum npeanusupoBaHHoOro 1 pakTMHECKoOro cnpoca B puteine /
Demand curves — idealized and actual in retail

UcmoyHuk / Source: pa3pabotaHo astopamu / developed by the authors.

" apudMeTUUYECKUX CYMM CpeTHECTATUCTUIECKUIA
Yyesi0BeueCcKuit pa3ymMm pyKOBOJICTBYETCSI HEKMMMU 9B-
PUCTUUECKUMM UPPALVIOHATbHBIMMY MTogxomamu. Ha-
TIpUMep, TIOCKOJIbKY ITPOYTEHNE UVCENT Y OOBIIMHCTBA
TIPOVICXOIUT CJIeBa HATIPaBo, (PUKCUpPyeMble B TOJIOBAX
peaTbHbIX 9KOHOMMUYECKIX CYOHEKTOB KOJTMUECTBEHHbBIE
BEJIMYMHBI OKa3bIBAIOTCS MPUBSI3AaHHBIMMU K Kpaii-
HMM JieBbIM I pam uncnia [1, 2]. TToaromy 2990 py6.
BOCITPMHMMAETCS KaK CyMMa 3HAYMTETbHO MeHbIIasl,
Hexkenu 3000 py6., Tora Kak ominume Mmexxay 5000
u 5010 py6. mpakTHUeCcKy He oco3HaeTcsl. Takke pas-
HMIIA B LIeHaxX BOCIIPMHMMAeTCs Kak 6ojiee CyliecTBeH-
Hasl, eC/Iy ee JIerko MoAcynuTaTh B yMme [3]. Hampumep,
pasuuna mexxay 5500 u 4500 py6. KaskeTCs JIIOASIM
6ospieit, uem mexxay 5520 u 4470 py6. Takum ob6pa-
30M, CITPOC 00JIAIOIIEro CPeTHMMY KOTHUTUBHBIMU
CIIOCOGHOCTSIMY MaCCOBOTO ITOTPEOUTENIS CYLIECTBEHHO
OT/IMYAeTCs OT CITPOCca Ha/leJIEHHOTO He3aypsiAHbIM MH-
TeJIJIeKTOM IIPecyIoBYTOro homo economicus’. OyHRUMSI,
OIMCHIBAIOIIAS 3aBUCUMOCTb IIeHa—CIIPOC Hepalmo-
HaJIbHO TTOCTYTIAIOIIETO PeaJbHOTO SKOHOMMUUECKOTO
areHTa, IayIeKko He I7IaJKast ¥ He HeIlpepbIBHAS — OHA
MIMeeT Ieperuobl, M3JIOMbI U Pa3pbIBbI, OTPaskaoe
CITOHTAHHbIE peaKklM ¥ 0CO6EeHHOCTU IPOUTEHMS

"Homo economicus (J1aT.) — 4eJI0BEK «9KOHOMMUUECKUI», T.e.
JIMYHOCTD palyiOHajIbHasI, KOTOpast, e/ CTBYS pa3yMHO, BCerna
CTPEeMUTCS K MaKCUMM3aI[UU TTOJTyUaeMoii BBITOABI U, Aenast
BBIGOD, ICXOIOUT U3 €r0 SKOHOMUYECKUX Pe3Y/IbTaTOB.

1GPOBBIX 0003HAUEHMIT HA TOBAPHBIX IIeHHMKAX
(crutolHas IMHUS Ha puc. 1).

Hecma6bunwHslii U HeMOHOMOHHbILI cnpoc. EcTb elnie
OJlHa MpUYMHA, TI0 KOTOPOJ OCHOBaHHAsI Ha Kaaccuue-
CKO¥1 MOJIeJM CITpoca KaHOHMYEeCKas Teopys 11eH Mopoit
ObIBaeT JajieKa OT MPAKTUYECKO JOCTOBEPHOCTI — ITO
HeyCTOMUMBOCTb CIIpoca. [IOCKOMbKY 1 BOCTIpUSITUE
9KOHOMMYECKMMM areHTaMMU 1leHbl, ¥ COOTBETCTBY-
I0111as1 CBSI3b LleHa—CIIPOC BeCbMa YyBCTBUTEbHBI
K peKJIaMHO-MH(POPMAIMOHHOMY KOHTEHTY U 3] -
dekty dpeiimuHra, gaske oueHb HEOOIbIITNE HOBIIECTBA
B ohopMJIeHMM U PBIHOUHOI ITojaue ToBapa (pasmep
KOpOo6KM, TTopiys hacoBKM, HAAIMCh Ha YIIaKOBKE,
IM3aitH 06epTKY U IP.) MOTYT CITPOBOIIMPOBATh 3HA-
YuTeIbHOE M3MeHeHMe TIACTUUHOCTY CIIPOCa T10 LieHe.

HarsgHoit wutiocTpaleit SToMy CIysKAT pacda-
COBKa BBITIEUKM MaJILIMU TTOPIMSIMIA: TIOKYTIaTeNN CTaau
obpalaTh BHMMaHMe Ha KaJIOPUITHOCTb HUIIN, YTOOBI
COKPATUTD MOTpeOIeHNEe CIaIKUX Y MYUHBIX U3TENIA,
Y TIPOJIABIIbI HAILIJIM CITOCOO YUYeCTh 3TOT IOTPebu-
TEeJIbCKUI 3aMPOC, U3MEHUB YIIaKOBKY. KyliB MpOAYKT,
copmepxkamiuii Bcero 100 Kas., MOXKHO HaCAaXKaaThCsI
JII06MMOi1 e1oit 6e3 YIphI3eHNiT COBECTM 13-3a HapyIle-
HMS1 neThl. Kak cieicTBye, YyBCTBUTEIbHOCTD CIIpOca
K 1leHe 3aMeTHO CHM3WIach. [IpofiaBIibl Teneph BbhIpyya-
IOT ITOUTH B ITOJITOPA pa3a Gosbliie 32 BECOBYIO eIMHUILY,
ITOCKOJIbKY TTopryu 1o 100 KaJt. 6bICTPO peaam3yroTcsl,
U MaJIO KOTO U3 IoTpebuTesneii 3a60Tut rmoutu 50%
1IeHOBast Ha/16aBKa, KOTOPYIO OHU IIPY 3TOM IUIATST [4].
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Ellle omyH BAMSIIOIINIT Ha PO3HUYHBIN cIipoc dak-
TOP — CI0CO6 yKa3aHMS KOINUECTBA BHICTABISIEMOTO
Ha MpoJaxy MpoaykTa. [Topoit UCroab30BaHMe TaKUX
eVIHULL U3MEePEeHNsI, KaK ITYKY, TOPLNY, TTaUKH, KO-
POOKM, TAKETUKY U P. BMECTO yKa3aHMs Beca B rpaM-
Max uiy o6bemMa B IUTPaxX CylleCTBEHHO CHMKaeT
YYBCTBUTEIBHOCTb K IIeHe [5], U skeJlaHue mpruobpectn
BBICOKOKAIOPUITHBIN TIO CyTU MUIIEBOI IIPOIYKT 3HA-
YUTENbHO BO3PACTaeT, eCJIM Ha ero yrmakoBKe B 6po-
CKOJ1 MaHepe HalevyaTaHo, UTO B HEM cofepsKaTcst
MMWHU-IIOPL N,

Urax, cripoc Ha 6G0/MBIIMHCTBO TOBAPOB U YCIYT
HeMHBAapPVAHTEH 110 OTHOIIEHUIO JIaske K MajIbIM M3-
MeHEeHMSIM BO GhpeiiMuHTe B KOHTEKCTe U aHTypaxKe
nponaxk. 1 gasxke oueHb HEOOJbIIIME CMEeIeHUST aK-
L[EHTOB U TPaHUII OJauM MHOOPMALIMY O TIPOAYKTE
MOT'YT MMETb CaMble Ccepbe3Hble TTOCIeICTBHUS, BIUIOTh
IO JIOKaJbHOTO M3MEeHeHMsI XxapaKkTepa 3aBUCYMOCTHU
1[eHa—CIIpOoC.

MNoBepeHuYeckas 3KOHOMUKaA

M 3BpUCTUYECKOE LieHO06pa3oBaHue
[Tnoxas npencka3yeMoCTh POSHUYHOIO CIIpoca Ha-
BOJUT Ha MBICJIb O TOM, €CTh JIX BOOOIIIEe MPaKTu-
YeCKMii CMbICT B BBICOKOTOUHOM MOJIeIMpPOBaHUN
IIeHOBOJ IACTUYHOCTY, KOTOpast 6ymeT BCIKMi pas
KapAVHAIbHO MEHSITbCS (HalipumMep, pyu Majaenimx
Mpeo6pasoBaHMsIX peKIaMHO-MHGOPMaIMOHHOTO
KOHTeKcTa). MOXKeT ObITh, MPEsKIe BCETO eCTh Pe30H
pa3obpaThCsd B TOM, KaKMe «CKPBIThIE MPYKUHBI»
BJIMSIIOT Ha IleHOBOE BOCIIPUSITHE 11e/IeBbIX TTOKYTIa-
Teseii, T.e. OPeIe/INTh:

e KaKMMM BHYTPEHHUMM MpaBuiaMyu ¥ MOTHBA-
MM PYKOBOJICTBYIOTCSI 9KOHOMMUYECKME areHThl TP
BOCIIPUSITUN 1I€HbI?

e KaKue 0OCTOSITESIbCTBA U YCIOBUS B KaKIOM
KOHKPETHOM cJTydae OTIpeJle/iIIoT peakiinio Ha LieHy,
U TIOJL, AeHCTBMEM Yero MPOUCXOAUT BbIOOP TOTO MU
MHOTO MeXaHM3Ma MPUHSTHUS pelieHus O IOKYTIKe?

e CMOXET JIX 3TO IIOMOYb PO3HMUYHOMY IMTPOAABITY
CKOPPEKTUPOBATh YCTAHOBJIEHHYIO Ha OCHOBE KJIac-
CUYEeCKUX MPUHLIUIIOB 1eHY?

HekoTopbie yyeHble ojIaratoT, YTO KaHOHMYeCKast
MOfIeJTb CIipoca mofgaeTcss MoauduKaluu B Harpasie-
HuM yueta 3pdekra GpeiiMuHTa 1 MPPaIMOHATLHOTO
BOCIIPUSITUS II€HbI, ¥ OMMCHIBAIONINE 3aBUCHMMOCTD
LIeHA—CITPOC COOTHOIIIEHMSI MOTYT OBITh YIyYIIIEHbI
IyTeM yJeTa pa3pbIBOB U QuryKTyaruii [6]. [Ipu sTom
yccieoBaTeNM YITYCKalOT U3 BULY IPUHIIUIIMAIb-
HbIe Pas3JINIMs ABYX IMOAXOIOB K IIEHO06Pa30BaHMIO.

[TepBblit — opMaIM30BaHHbI — MIPEIIIOIaraeT, YTo
SKOHOMMYECKME areHThl UMEIOT CTaOMIbHbIE TIPe]I-
MOYTEHMS] OTHOCUTENBHO LIEHHOCTY IPOAYKTOB, MICXO-
JIsl M3 4eT0 CTPEeMSITCS K TIOJTyYeHMI0 MaKCMMaabHO
IMOJIE3HOCTH, TOTJa KaK BJAMSIHNME KOHTeKCTYa/JIbHbIX
CUTHAI0B He3HaunMo [7]. [losTomy B mpuopureTe oKa-
3bIBAETCSI YUeT BBITOJIbl LIEHHOCTHOTO MPeJIOKeHUS
IS TIOKyTIaTesieit. B ciyuyae ske 3BpUCTUYECKOTO 1[eHO-
06pa30BaHMs IO PA3YMEBAETCS, UTO MPEATIOUTEHNS
9KOHOMMYECKMX areHTOB M BasKHbIE [IJI51 HUX LIEHHOCTU
MIPOAYKTOB BECbMa IepeMeHYMBbI, TOCKOIbKY LIETNKOM
U TIOJTHOCTBIO 3aBUCST OT XapaKTepa MOCTYIAIINX
KOHTEKCTYaJIbHbIX CUTHAIOB U UX JIMYHOTO BOCIIPUSTUS
[8]. Takum 06pa3oM, JaHHBII TTOAXO[, K IeHO06Pa30-
BAHMUIO B IIepBYI0 ouepenb HOKYCUPYyeTCsl Ha IICUXO-
JIOTMYECKMX acleKTax, BAUSIILINX Ha 0CO3HAaBaeMYI0
3KOHOMMYECKYIO LIEHHOCTb.

OBpuCcTHUUECKOe IleHOOOpa3oBaHMe u3yJyaer pe-
QJIbHOE ¥ OCHOBAHHOE Ha CITIOHTAHHBIX CY>KJI€HUSIX
U pellleHUsIX MOBeJleHMe moKymnarTeseli. OHO He orpa-
HMYEHO NOCTy/IaTaMM O XapaKkTepe 3aBUCUMOCTY LieHa—
CIIPOC, PAaBHO KaK aKCMOMAaTUYeCKMMMU TTOJIOKEHUSIMU
O CTpeMJIEHM 3KOHOMMYECKNX areHTOB K palmno-
HaJIbHOJ TI0JIE3HOCTU U UX HEM3MEHHbBIX LIEHHOCTHBIX
MIpeanoOYTEeHUSIX, HO OCHOBBIBAETCSI HA MHTErpalum,
Ka3aj10Cch Obl, pa3pO3HEHHbBIX Ui, HATTpaBIE€HHBIX
Ha 06bsICHEeHME crienupUIecKoil MoBeIeHUeCcKO
peakuuy Ha 1eHsl [9, 10]. Tak, ofHM UccIef0BaTeNIN
NCXOOAT U3 IIPEAITIOJIOKEeHMA, YTO JIIAM MMPpeaIioun-
TAOT KOMIIPOMUCC MeXAY MpefaaraeMbIMy leHaMU
U onuusiMy npoxykra [11]. Ipyrue oCHOBBIBAIOT CBOU
BBIBOIbI HA IOITYIEHUH, UTO ITOTPEOUTENN aHATU3Y -
PYIOT LleHbl, CDaBHMBAS UX C HEKMMMU «3TAJIOHHBIMMN»
Ha aHaJIOTUYHbIe TOBaphl. TpeTbM yTBEPXKAAIOT, UTO
MTOKYTIATeM OTHOCSITCS K IleHaM, C006pa3ysich CO CBO-
VMU OIIYIIEHUSIMMU B CBSI3U C HEOOXOAMMOCTBIO T10-
TPATUTb OEeHbI'M U TOHeCTU pacxonsl [12]. IIpusHaBad,
YTO BCE 3TU aATOPUTMBI, OTIpeJle/IolI/ie OTHOIIeH e
SKOHOMMYECKMX areHTOB K PO3HMYHBIM LieHaM, B Ka-
KUX-TO CUTyalMsIX U MOJ, NeiCTBUEM OIpeaeNeHHbIX
TPUTTEPOB CPabATHIBAIOT, IBPUCTUUECKOE I[eHO0Opa-
30BaHNe 00beAVHSIET PA3IMUHbIE B3IISIbI HA MOTUBBI
BOCTIpUATHUS 1IeH [13].

Utak, meHTpaJbHbIN MOCTYAAT 3BPUCTUUECKOTO
MOAX0a K 1[eHO06pa30BaHMI0 COCTOUT B TOM, UTO
CYLIECTBYIOT pa3/iMyHble IIpaBWiIa M MeXaHU3MbI [IPU-
HATUSL peHIEHI/[ﬁ B OTHOILIEHMM ITOKYTIOK U II€H, IIpM1Me-
HeHMe KOTOPBIX BaPbUPYeTCs 5KOHOMUUYECKMMMU areH-
TaMU B 3aBUCUMOCTY OT CUTYallUU U UHIUBULYAIbHbIX
ocobeHHocTel. Hanmpumep, OgHMX IBHO 3aBbINIEHHAS
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1IeHa 3aCTAaBUT BO3AEPsKAThCS OT ITOKYIIKM, TOTIA KaKk
IUISI IPYTMX CTAaHeT IMOATBEPKAeHeM IIPEBOCXOIHOIO
KavecTBa IIPOAYKTA U MOJIOKUTETbHO CKaskeTCsI Ha pe-
LIIeHNUY 0 TIpuobpeTeHn. bosee TOro, MHAMBII MOKET
BOCIIPUHSATH 1IeHY KaK HecIpaBeIIMByI0, OJHAKO BOBCE
Heo0s13aTeJIbHO, UTO B OIPeIeIeHHBIX 00CTOSITEIbCTBAX
U CUTYaLMOHHBIX KOHTEKCTAX 3TO CY;KIEHMe [TOBJIEUeT
3a co60Ji 0TKAa3 OT MOKYIKMU. TakuM 06pasom, Impu
9BPUCTUUECKOM 1IeHO06Pa30BaHNUM UCXOOST 13 TOTO,
YTO B OCHOBE TTIOHMMAaHMs BIUSIHMS IIeH Ha pellleHye
0 TMOKYIIKe JIeXKUT 3HAHMe TOro, Kak paboTaioT Mexa-
HM3MBI U IIpaBuMja, Ha KOTOPbI€ OCO3HAHHO MM HeT
ONMPAIOTCS SKOHOMMUYECKME areHThI TPV BOCIIPUSITUMN
I OCO3HAHMM PO3HUYHBIX II€H.

Mcuxonornueckne NpUHLMNbI NPUHATUS
pelueHus o NPMeMIEMOCTH LLEHbI U O MOKYNKe
[Tpy BoCnpuaTUM LleH U PaCCMOTPEHUMU Lies1eco-
00pa3HOCTY MOKYTIKM JTIOJIX OOBIYHO CIeIYIOT OTpe-
JleJIeHHBIM IIpaBujIaM, KOTOpPble PeTrylIupyoT BN~
SI0IMe Ha pellleHMe BHYTPeHHMe MeXaHU3MBbI [14].
B 5T0J1 CBSI31, OCHOBBIBASICh HA IUTEepaType II0 I0-
BeIeHUeCKOi 9KOHOMUKe 1 IleHoo6pa3oBanmio [15],
a TakKe MCXO/SI M3 OIbITa HAaGMoAeHMs 38 NeliCTBI-
SIMY 3KOHOMMWYECKUX CYOBEKTOB B Pa3JIMUHBIX CU-
Tyanusix u obcrosiTenbcTax [16, 17], B moBegeHUn
J07eit MOXXHO BbIJeIUTb 0COO€HHOCTH, IPOSIBIIS -
fomyecs mpu GopMMUPOBAHMM OTHOIIEHUS K IleHaM

Y ITOKYIIKaM.

1. Cy>kmeHusI IOKyTIaTesnel 0 MpueMIeMOCTH 11eH
TUTIOPATVICTUYHBI, MHOTOOOPA3HbI 1 OCHOBBIBAIOTCS HA
Habope BHYTPeHHVX IIPABW/I ¥ MEXaHM3MOB, BbIOOPOY-
HO JCIT0/Ib3yeMbIX B 3aBMCUMOCTH OT 0OCTOSITENbCTB
M KOHTEKCTa:

e IIPY COBepLIeHUM U OIlIaTe OVCKPELMOHHOI
MTOKYTIKM® JIIOAY BCETIa KOIeOII0TCS M UCIIBITBIBAIOT
COMHeHM4 (a ITOPOI — CUJIbHbIE HEeraTVBHbIE SMOLIUY
U axke MICYXOIOTMYECKYIO 60JIb TIOTePU, CBSI3aHHYIO
C paccTaBaHMeM C leHbraMu), 0COOeHHO ecIy TpaTsIT
Ipy 3TOM Oosiblile, YeM M3HayalbHO HaMepeBaluch
V/WIV MOTYT cebe 1mo3BonTh [18, 19];

e B (JIyyae peryasipHoO npuobpeTraeMoro U Mmu-
POKO pPacnpoCTPaHEeHHOIO MPOAYKTa CPAaBHUBAIOT
NIpeJIOKEeHHYIO LIeHY C HeKOVi 3TaJIOHHOM (perepHoit
cpelHepbIHOUHON) [20, 21];

8 [IncKkpeLMOHHasI TIOKYTIKA IIPOM3BOIUTCS CIIOHTAHHO 10 JINY-
HOMY JKeJIaHMIO TIOKyIIaTe/Isl, a He I10 IIJIaHy, IIPaBuIaM, IPUHS-
TBIM 00513aTe/IbCTBAM M/ HEOOXOAMMOCTI.

e KOI[la LIeHbI KaXXyTCsl HeIPO3pauHbIMU, U UC-
KPEeHHOCTb NIPOJaBlia HAXOAUTCS MOJ, COMHEHMEM,
PYKOBOZCTBYIOTCSI BHYTPEHHUM OILYLIeHKEeM CIIpa-
BeJIMBOCTY LIeHOBOIO IIpeAJioxkeHus [22, 23];

e eI BUASIT HEYBEPEHHOCTD NMPOAABIIA, MOTYT
MIONBITAThCS JOTOBOPUTHCS O CHVKEHUY LIE€HBI U/VIN
paccpouke marexa [24-27];

e KOTZIA PeYb UAET O MPUOOPETEeHNM BBICOKOKIIAC-
CHOTO TOBapa M3BeCTHOTO OPeH/ia, OIeHUBAIOT, COM3-
MepuMa JiM ero LieHa C OXKIIaeMoii TTIOTPeOUTeNbCKO!
T01e3HOCThIO [28,29];

e TP aabTE€pPHATMBHOM BbIOODE MEXIY JOPOTH-
MM TOBapaMM AJIUTEIbHOTO MOJIb30BAHMSI C MHOXKECT-
BeHHBIMU QYHKUMSIMU U 6ojiee GI0Ke THBIMU, XOTSI
M C MEHbIIMM YMCJIOM ONLMIA, UIETCS] KOMIIPOMMCC
MeXIy pa3MepoM lieHbl 1 mmpoToit pyHKImMoHana [30];

e HAXOASCh B CUTyallMM HAPACTAIOIMIMUX UHIIS-
LMOHHBIX OXKUAAHUI U IOITyCKasl B IePCIeKTBE Yua-
CTUYHYIO JeCTAabMIN3auUIO0 MMPOLYKTOBBIX IIOCTABOK,
CerofHsIIHMe POCCUIICKMe TTOKYIIaTeNny B CBOEM Iie-
HOBOCIIPUSITMM BCe JaJibllie OTXOAST OT IPUMHLMIIOB
CBOOOIHOTO PhIHKA, HA KOTOPBHIX OCHOBAHBI Kjac-
cuyeckasi 5KOHOMMUYecKasl Teopus M KaHOHUYeckoe
11eH000pa30BaHue, YTO TAKKe UAET Bpa3pes C Impe -
CTaBJe€HMEM O TOM, UTO 3aBUCUMOCTb IJeHa—CIIPOC
BCerna WIIOCTPUPYETCS MOHOTOHHO HUCXOSILEi
KpUBOI1 [31].

2. imeroTcs Koppensiuyy MexXay KOHTeKCTOM I10-
KYTIOK M MeXaHU3MaMu NIPUHATHUS pelieHnii. To ecTb
JIIOZISIM CBOVICTBEHHO CBSI3bIBATh XapaKTep U YCIOBUS
TOKYTIOK C ONIpeJieJIeHHbIMM BHYTPEHHMMU ITpaBuIa-
MM BOCIIpUSITHUS LleH. Hampumep, oHM acCOUUUPYIOT
LIeHY Ha 5KCKJII03MBHbIE YCIIYTU U JIIOKCOBBIE TOBap-
HbIe OPEH/IBI C X TTOTPEOUTENTHCKOI MOIE3HOCTHIO;
MOKYIIKYM B CyllepMapKeTax M Ha MapKeTmeicax —
C BO3MOKHOCTBIO COIIOCTABIEHNS L1€H ITPOLYKTOBBIX
aHaJIOroB; IPUOOpeTeHNe JOPOruMX 06EKTOB CEKOH/I-
XeHJ, — C IIeperopopamu o 1eHe. ViIHaue roBOpsi, KOH-
KpeTHbIE 0OCTOSITENbCTBA U BUJL IIPOYKTA 3aMTyCKAIOT
COOTBETCTBYIOILME aITOPUTMBbI BOCIIPUSITHUS €TI0 LieH
" BBIPAOOTKM pelleHus O ero MpuobpeTeHn!.

3. IIpu pacCMOTpeHMM 1€HOBbIX ITPeaJIOKeHU
SKOHOMMUECKUM areHTaM CBOJCTBEHHO UCIO0Nb30BaTh
KOMOMHAIIVIO TIPAaBWII ¥ MexaHu3MoB. Harpumep, oHu
MOTYT OHOBPEMEHHO UCIBIThIBATh COMHEHMS, CPAB-
HMBAaTb 1]eHbl, UICKATh KOMIIPOMICC MeXY LileHaMU
" (PyHKIIMOHAIOM TOBAapPOB U T.1I., UTO B KOMILJIEKCE
Y IPUBOAUT K UTOTOBOMY PeLIEHMUIO.

HasBaHHbIe BbIIlIe 0COOEHHOCTY MTOTPEOUTETBCKOTO
TOBeIeHNSI MTHTETPUPOBaHbI B mabi. 1.
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Tabnuya 1 / Table 1

Mpucywme 3KOHOMUYECKMM areHTaM MexaHU3Mbl U NpaBuUIa BOCNPUATUSA LLEHbI MPOAYKTA
M NPUHATUSA pelieHus o ero nokynke / Mechanisms and rules for perceiving the price
of a product and making decisions about a purchase, inherent in economic agents

MpaBuna n MexaHM3Mbl LLeHOBOCMPUATUSA /
Rules and mechanisms of price perception

MosicHeHns u npumeyaHus /
Explanations and notes

CoMHeHUs 1 NepexmBaHKA Npu onnaTte: He Tpady n
9 6o/blUe, YEM MMEI0 MU NAaHUMPOBA NOTPATUTL?

JKOHOMMYECKUIA areHT OLeHUBAET, pacXoLyeT n OH Bonblue
LLEHET, YEM Y HETO PEANbHO eCTb, UM OH MOXET cebe
NMO3BOMUTb, U KaK OH B IyOUHE AyLIM OTHOCUTCS K TaKMM
TpaTam. Ecnn eMy HenpusaTHO, MOpanbHO HEKOMGDOPTHO (MK
Jaxe 60NbHO) paccTaBaThCs C AEHbraMu, OH 0TKa3blBAETCS OT
MOKYMKK

CpaBHeHMe LEH: KaK COOTHOCUTCA LieHa NpoAyKTa CO
CcpeaHepbIHOYHOM U LLeHaMu aHanoros?

MHOMBM B3BELIMBAET, HUXKE MM BbILLE LIEHA NPOLYKTa Mo
OTHOLLEHMIO K pedepeHTHO. Ec/in Bblle, TO MOKyMKa He
cocTouTcs

OulyLieHne CNpaBeaiMBOCTM LiEHbI: BHYTPEHHEE MHEHME
0 TOM, SIBASIETCS 1M LieHa pa3yMHOM M 060CHOBAHHOM?

YenoBek peLlaeT, aBASeTcs M LieHa afeKBaTHOM,

a LUeHoo6paszoBaHMe eMy MOHATHbIM M TPAHCNAPEHTHBIM,
M CTOWT JIM NOKYNaTb MO 3aBblEHHOM LIeHe MNpu
Henpo3pavyHoM LLeH006pa3oBaHMM

YMeCTHOCTb TOpra: CTaHeT i1 LieHa NpeiMeToM
0bcyxaeHns U NeperoBopoB C NpoaaBLOM?

B HekoTOpbIX Cnyyasx LeHa MOXKeT ObiTb NApUTETHOMN,
M 3KOHOMMYECKUIA CYObEKT COBEPLUMT MOKYMKY, €C/IU MOAYUUTCS
[LOroBOpUTLCS O MPUEMNEMON A/t HErO LieHe

CooTHeceHMe LieHbl C LLEHHOCTbI: COOTBETCTBYET /1M LieHa
MpoAyKTa ero 0X1AAeMoii Mone3HOCTU U BbIroLe, KOTOPYHO
MONYYUT SIKOHOMUYECKMI areHT, KyrnuB U NoTpebus ero?

MokynaTtenb pa3MbIWgeT, COOTBETCTBYET /N LeHA LLEHHOCTH
NpoAyKTa, Kak oH ee noHuMaeT. OH roToB 3annaTuTb U 6orblue,
€C/IM LeHHOCTb ToBapa (ycnyru) 6yneTt cousMepumo Bbille

KoMnpomuce Mexay LeHoW 1 GYHKLMOHAMIOM: niady
JIX | UMEHHO 3a T XapaKTEPUCTUKMU M OMLMMU NPOLYKTa,
KOTOpble MHe TpebytoTcsa?

[oTpebutens cBepseT LeHy C BO3MOXHOCTSMU U CBOWCTBAMM
NPOAYKTa, KOTOPbIW NonyyuT, ynnatus ee. OH BbibupaeT
MPOAYKT C HYXXHbIMU eMy cneLnduyeckMmm onumuamMm no
COOTBETCTBYIOLLEN LIEHE

[MonpaBka Ha HECTABUNBHOCTbL NPEAIOKEHUS U POCT
LIeH: BbINMAAET M eLLe CyYaid ANs NOKYMNKM, U YTo ByneT
[anblue ¢ LeHoMn?

JKOHOMMUYECKMIt areHT UCMbITLIBAET OMaceHue, YTo MPOAYKT
MCYE3HET U3 NPOAAXKM WU NMOJOPOXKAET, U CTPEMUTCS
COBEPLUWTb MOKYMKY Kak MOXHO ObICTpee

UcmoyHuk / Source: pa3pabotaHo aBTopamu / developed by the authors.

AN3ANH UCCNNEQOBAHUA

1. ChopmumpoBaH 1mys MHGOPMAIIOHHBIX MaTEPUAJIOB,
B KOTOPBIii BOIIIV HAYYHbIE CTATbU, TPYIbI HAYYHO-TTIpa-
KTUUeCKMX KOH(MepeH i1 ¥ OHJIAiH ITOCThI IPAKTUKYIO-
MIMX CIIenuamcToB. Kpurepusivu oT6opa myGnmMKarmii
CTa/IM KaK COOTBETCTBIME TEMATVKE VICCTIEN0BAHMS (TTOVCK
TI0 KJTIOUEBBIM CJIOBAM), TaK M aKTyaJbHOCTb.

2. Ha ocHOBaHMM Melt, TOUEPITHYTHIX U3 OTOOPaH-
HBIX MaTepPUajoB, 6bIT IIPOBEIEH OT60P METOANYUECKIX
TOXOA0B U COCTaBJIeH Traif («4OPOyKHAS KapTar) OJ1s
MHTEPBBIO C IKCITepTami; ChOpPMYIMPOBAHBI aJITOPUT-
MbI BOCTIPUSITUS LIeH U TIPUHSTUS peLleHUI O [IOKYIIKe
(mab6an. 1); paspaboTaHbl ClIeHapHbIE KeJChI, TOTPYysKa-
IOI[Ji€ MHTEPBBIOVIPYEMBIX B Pa3/IMUHbIE CUTYaI[UN
PO3HUYHBIX ITOKYIIOK ¥ MPOAax (taobs. 2).

3. [1151 o;mydyeHnsT OTBETOB Ha MCCIe0BaTENbCKIE
BOITPOCHI ObI/Ta IIPOBEIEHA Cepys TNTYOMHHBIX MHTEPBbIO,
B KOTOPBIX ITPUHSIO yuacTue 6onee 110 poccuitckmx
3KCIepPTOB®, OHOBPEMEHHO SIBJISIIOIIMXCST M PO3HUY-
HBIMM TTOKYTIATeJISIMU, U TIPeICTaBUTENSIMU CBSI3aHHOTO

° TIOrpeIrHOCTh OIIEHEHA KakK IZZ P(l - P) /n 100%, rme n —
pasmep BbIGOpKM (n=110); Z — HOpMUPOBAHHOE OTKIOHEHE
(TIpu IOBEPUTENbHOIE BeposiTHOCTU 95% Z = 1,96); P — Bapuaius
IJ1sT BBIGOPKU. [Tpy HauxymIeM packiazge (korma P = 50%) mo-
rpeuHocTb MeHble 10%, yTo BIIOJIHE MpUeMIeMO /151 JaHHOTO
MCCIIeIOBaHMSI, 11€JTbI0 KOTOPOTO GbIIO TOBKO JIUIIIb TIOATBEP-
SKIeHMe IUITOTe3bl, YTO PO3HMYHbBIE POCCUIICKIME TTIOKYIIaTeIn
MPY pacCMOTPEHNUY OTHUX U TeX JKe LIeHOBbIX MTpeIoKeHNI U
TIPUHSITUY PellieHNit B OTHOIIEHMM PUOOGPETEHNMST ONMHAKOBBIX
TOBapOB U YCIYT PyKOBOACTBYIOTCS CYILIECTBEHHO Pa3HbIMM MO-
TUBALMOHHBIMM TTPABUJIAMMU U TIOBEIEHUECKUMU KPUTEPUSIMU.
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¢ puTeitioM 6M3Heca, CpeHIIi BO3PACT KOTOPBIX COCTa-
BWI 37 jieT. [IBe TpeTu M3 HUX — SKeHIIMHbI, 59% orpo-
LIeHHbIX MpoXkuBaloT B Mockse 1 MO. Bce yuyacTHUKMI
MCCIeIOBAHMS U/ SIBJISIIOTCS CTYINATEISIMU YIe6HbIX
MporpaMM JOITOTHUTEILHOTO OV3HeCc-00pa3oBaHmsl,
MY GBI TAKOBBIMY B ITPOIILJIOM.

BHauasne oT 3KCepTOB Kak OT IIpeAcTaBUTenein
MIpeIIpMHMNMATEHCKOTO CO06IIeCTBa TPe6OBAIOCH
CKa3aTh, KAKO 13 U3JI0KeHHbIX HIKe MO/IXOI0B K 3a-
JavuaM 11eH006pa30BaHusl, II0 MX MHEHMIO, TIPEeBAUPYeT
B [I€JIOBOI TIPaKTUKE POCCUICKUX PUTEINIEPOB:

e TIpMMEHEHMe 3aTPaTHOTO IIeHO0O6Pa30BaHMS
(M3Iep>KKY TUTIOC OKugaeMast IpuObUTh IO YCTaHOB-
JIEHHOMY HOpPMAaTUBY PeHTa6eTbHOCTH);

e JCIIOJIb30BaHMe KJIacCUUEeCKOi 3aBUCUMOCTU
LeHa-crpoc B bopmaan30BaHHOM I1eHO06pa3oBa-
HUM, CONPSIKEHHOE CO CJIOKHOCThIO cOopa 1 06paboT-
KU IOCTOBEPHBIX TaHHBIX [JIS1 €e MOJAEINPOBaHMS,;

* IBpPUCTUUECKOE I[eHOO0Opa30BaHMe — yUeT Up-
palMoHaabHO OIEHOUHOM TTCUXOJOTUY S9KOHOMMU-
YeCcKMX areHTOB NIpU TIPUHSITUY UMU pellleHUlt O To-
KYTIKe TI0JT, BIMSIHMEM 0COOeHHOCTE CyOheKTUBHOTO
BOCIIPUSITUS 11€H, a TaKKe B CUJTY MHAUBUIYAIbHbBIX
BHYTPEHHMX MEXaHU3MOB U MPaBUJL.

3aTeM MHTepPBbIOMPYeMble BbICTYIIAN B POJIU TIOKY-
TiaTesieii  ObUIV 03HAKOMJIEHBI C CEMBIO CIIeHAPHBIMU
Kejicamu (JIeBbIi cTonber maobs. 2): KaKIoMy U HYX-
HO GBbUIO ITOCTaBUTh B COOTBETCTBME TOIHKO OAVMH 13
MeXaHM3MOB IIPUHSTHUS pellleHus 1o 1ieHe (maba. 1).
Bompoc K skcriepramM 6b11 COPMYIMPOBAH CJIEIYIO-
myM 06pasom: «KakoMy TIpaBuTy IPUHSITUS PEIIeHNST
B OTHOIIIEHMM II€HbI ¥ TTOKYIIKYM BbI Kak moTpeburenn
OymeTe ciemoBaTh B IIePBYIO ouepenb?» McciemoBa-
HMe VIMeJIO OTKPBITBIN XapaKkTep — YUYaCTHUKYM ObLIN
3apaHee MPorHGOPMIPOBAHBI O €0 IeJIIX U 3aJavax.

PE3YJNIbTATbl UCCJIEAOBAHUSA
KAK SMNMUPUYECKOE
noATBEPXAEHUE HEOOHO3HAYHOCTHU
BOCNPUATUA PO3SHUYHDbIX LLEH
[TepBast yacTh McCCIeqOBaHMSI, KOT[IAa 9KCIIEPTHI BbI-
CTYNMIM B KauecTBe MpeAcTaBuTeneii 6usHeca, mo-
Kazana, uTo 39% 13 HUX OPpUIEePsKUBAIOTCSI MHEHUS
0 TOM, UTO AJISI POCCUIICKMX KOMMOAaHUI pPO3HUYHOI
TOPTOBJIM XapaKTepHO MpuMeHeHMe hopMan30BaH-
HOTO 11eH006pa3oBaHMsI Ha OCHOBE KJIaCCUUeCcKoii 3a-
BUCUMOCTH LieHa—CIIpoc. TpeTb OnpoIlIeHHbIX (33%)
cousia, YTO MPOU3BOLUTCS 3BPUCTUUECKUIA YUeT TCU-
XOJIOTMM PO3HUYHBIX MMOKYyTIaTeNei, BKauas 0Co-
6eHHOCTY CyO'beKTUBHOTO BOCIIPUSITUS II€H U HaJ-

Yyyie BHYTPEHHUX MeXaHM3MOB U MPaBU MIPUHSITUS
peuteHus o okymnke. OcTajbHble YYaCTHUKY (28%)
3asIBWIN, UTO Y 3HAKOMBIX UM PUTEIIepOB MpeBau-
pyeT 3aTpaTHOe 11eH000pa3oBaHme (U3OePKKU TUTHOC
oXXumaemMast puobLIb).

PesynbpTaThl BTOPOI1 YaCTU UCCAeO0BaHMS, B KO-
TOPOVi SKCMIEPTHI HAXOAUINUCH B POJIV IOKYTIATelIel,
TIpeJICTaBJIeHbI B ab/l. 2, a TaKKe Ha puc. 2, rae yKa-
3aHbI 10JIM 9KOHOMUUECKUX areHTOB, TOTOBBIX CJie-
JIOBaTh TOMY WJIM UHOMY TIPaBUTY U/MUJINM MeXaHU3MY
MNPUMHATHUS pellieHMs B OTHOIIEHUNM ITPpUeMJIeMOCTU
LIEHbI B 3aBUCUMOCTHU OT CUTyaluu. V3 mosydeHHbIX
JIaHHBIX BHITEKAIOT TPM BasKHbBIX BHIBOJIA.

Bo-1iepBbIX, XOTSI JOMUHUPYIOIIME TTpepaciio-
JIOXKeHHOCTU K UCIIOIb30BAHUIO Te€X UM MHbBIX MeXa-
HU3MOB MPUHSITUS pellleHNs B 3aBUCUMOCTH OT Kelica
BO MHOTOM COBIIaal0T, IIOJTHOTO eAMHOLYIINS Y TTPO-
MHTEPBbIOVMPOBAHHBIX BCE 3Ke HET — HAJIMUIO HEKUIA
pas6poc MHeHMIi. Tak, HAaTIpUMep, TPUMEHUTETHLHO
K KeJicy 0 ITOKYIIKe KBapTUPbI 6OJIbIIIE TTOIOBUHBI 9K-
crieptoB (56%) o6paTuIM BHUMAaHNe Ha YMECTHOCTh
Topra. OgHaxko s 14% B npuopuTeTe 0Ka3aaiocCh
CpaBHeHNe 1ieH; 12% B m1epByI0 ouepenb [IOCMOTPST
Ha COOTBETCTBME LI€HbI U LIEHHOCTH, a 8% HAUHYT CO
CIIpaBeIMBOCTH 1eHbl. To ecTh MOKyIaTeabCKye My Tn
K (hOpMMUPOBAHUIO CYKIIEHNI O IleHaX U COBePIIeHNI0
MOKYTIOK BeCbMa pa3InNyHbI.

Bo-BTOpBIX, yCTAHOBJIEHBI CBSI3M KOHKPETHOTO CO-
Jlep>kaHMsI M KOHTEKCTa IMOKYIIKY (ToBapa Ui YUIYTH,
IVCKPEMOHHON Wi Oe@UIUTHOM, KPYITHO! 1IN
MeJIKOW U JIp.) C OTpeJie/ieHHbIMU JOMUHUPYIOII Y-
MM ITpaBUIaMM BOCIIPUSITHS LIeHbI M HaMOoIee 4acTo
MICIIOIb3YeMbIMM MeXaHM3MaMy IOTPeOUTETbCKOTO
BbI6OPA, @ UMEHHO:

e 80% y4yaCTHMKOB OMpoca Ha BOIIPOC, CTOUT JIU
TPATUTHCSI HA He3allJIaHMPOBAHHYIO TOKYIIKY JOPO-
TOVi HACTOIBHO JIAMITbI, OTBETUJIV, OHY OYIYT CIeI0-
BaTh MpaBuIy «COMHEHMSI TIPU OIjiaTe», pa3ayMbIBas,
He COOMPAIOTCS JIM U3PACXOJ0BATh OOJbIIE CPEJICTB,
YyeM MOTYT cebe TT03BOJIUTD, Y TPUCTYIINBAsICh K CBO-
eMy BHyTpeHHeMY T0JIOCY, OLIYIIeHUSIM U 3MOLIVSIM;

e IIpM IOKYMNKe 3yOHOI macThl 68% HMpouH-
TEepPBbIOMPOBAHHBIX OYAYT MPUMEHSITh MeXaHU3M
«CpaBHeHMe IleH» U CMOTPeTb, KAK COOTHOCUTCS
npeniaraeMasi LieHa IpoOAYyKTa CO CpeJHEePbIHOYHOI
U lleHaM} aHaJIoTOB;

e paccMaTpHMBaTh 11eJIeCO0O6pa3HOCTh IIpModpeTe-
HMs1 cMapTdOHA Y «CBOEro» oIepaTopa MOOUIbLHOI]
cBsa3u 50% yuyacTHMKOB McCCleqoBaHmus OyOyT, CO-
06pasysich ¢ «OuryneHneM cripaBeiMBOCTH EeHbI»
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Tabnuya 2 / Table 2
BapuaHTbl BbIGOpa pOCCMIICKMM NMOKyNaTeneM npaBua U MEXaHU3MOB NPUHATUS peLUeHUS No
noBoAy LieHbl U MOKYMNKK, UCX0AA U3 Keica, % / Options of choice for a Russian customer regarding
rules and mechanisms decision making about price and purchase, based on the case, in %

HacronbHas namna

lMpocmaTprBas TOBAPHbINA KaTtanor, Bbl BUAKTE BUHTaXHYIO
HACTO/IbHYIO 1aMny, KOTOPas O4eHb NOAXOAMUT NOL, MHTEPbep
BALLEro XuauLwa, 1 y Bac BO3HMKAET xenaHue ee KymuTb. 80 0 4 2 10 4 0
Jlamna crout foporo. Bbl npoBepsieTe CBOIO HaIMYHOCTb

1 0BHapY>KMBAETE, UTO YXKe BbILLIN U3 BIoaXKeTa, MPEeBbICMB
CpeaHeMecsiyHble pacxofpbl, U OCTATOK CPeACTB Ha
6aHKOBCKOM KapTe y Bac MeHbLue, 4eM 06bI4HO

3y6Hana nacta
Bo Bpems noxopa B MarasuH Bbl BcmomuHaeTe, uto y Bac 0 63 6 0 18 8 0
[loMa 3aKkaHuMBaeTcs 3ybHas nacta, U Bbl paccMaTpuBaete
[lIB€ MapKu MacTbl, KOTOPbIMU 0ObIYHO NO/b3yeTeCh

CmapTtdoH oT MO6MNbHOTFO onepaTtopa

Bbl xoTMTE CMeHWTbL cMapThOH. Baw onepatop MobunbHOM
CBS13M NPOBOAMT aKLIMIO MO NPOAAXKE CO CKUAKOM Kak

pa3s Takoro cMapTdoHa, kak Bam HyxeH. OgHako n3yuus
netanu, Bbl noHMMaeTe, YTo NpeanoxeHue onepaTopa 2 12 50 12 10 8 6
aApecoBaHO TObKO HOBbIM K/IMEHTAM, T.€. TEM, KTO
NepexoauT OT ApYroro nposanaepa. A Ha Takux, Kak
Bbl, JaHHas akuums, yBbl, HE pacnpocTpaHseTcs, M Bam
NpUAETCS MOKYMaTb HOBbIV CMapTHOH 6e3 ckuakm

KBapTupa Ha BTOpUUHOM pbIHKE

Bbl noabicknBaeTe BapuMaHT NOKYMKM XKWbS HA BTOPUYHOM
pbiHKe. Bbl NOCMOTpenu HECKONbKO KBApTUP, U 0fiHa Bam
0cobeHHO noHpaBunack. Puantep noaTBepamn YMCTOTY 2 14 8 56 12 4 4
[LOKYMEHTOB M BO3MOXHOCTb caieiku. Ho LeHa, Ha Baww
B3NS, HECKO/IbKO 3aBbllEHa NPOAABLIOM 1 MOTNa Obl
6bITb MOMeHbLUIe

baHket B ¢elweHe6enbHOM pecTopaHe

Bbl ycTpanBaeTe 6aHKET B MOLHOM pecTtopaHe.
B 3aBeneHun npekpacHas KyxHs, npusTHas atmochepa 10 4 12 4 62 8 0
1 OTIMYHOE 06CNyXMBaHMeE. Bbl npocMaTpuBaeTe MeHi0
1 [enaeTe 3aKas
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OkonuaHue mabnuysi 2 / Table 2 (continued)

3 4 5 6 7 8

HoBblii HOyTOYK

Bbl BbibMpaeTe Mexay Tpems MoLensiMm HoyTOyKOB.
MepBbiit MeeT 60bLION 3KPaH, CBEPXMOLLHbIN
npoLeccop v AMCKPEeTHY0 BUAeoKapTy. Bropoi

MOLLHOCTM M BCTPOEHHYIO BUAEOKAPTY. Y TpeTbero
CpaBHWUTENbHO HeBONbLIOM 3KpaH, cnabblii npoueccop

U MHTErpupoBaHHas BuaeokapTa. [epBblii HOYTOYK —
CaMbll OPOrOWi, BTOPOM MAET NO CPefHei LieHe, TpeTuin —
felesne BCex

MMeeT CpeaHMI 3KpaH, NpoLeccop cpeaHei 0

82 4

JInyHbI aBTOMOGUND

Bbl xoTHTE NpMO6PECTU HOBbIM aBTOMOGUb KOHKPETHOM
MOAeNu B onpeneneHHon KoMnaekTaumu. B astocanoHe,
Kyaa Bbl 06patmnuch 3a NOKyMnKow, coobLwmnu, 4to

B HaZIM4YMM OCTaNacCb TOMIbKO OfAHA Takas MallKuHa,
npuyem C HebObLIMM NOBPEXAEHUEM TAKOKPACOUHOM
noBepxHOCTM Ky3oBa. (neaytowas naptTus MallmnH
npubyneT He paHblUe, YeM Yepes napy MecsueB, U K TOMy
BpeMeHU X pybneBas LieHa CKopee BCEero BblpacTeT.

B kauecTBe anbTepHATMBbLI aBTOCANOH MPeLNoXUN
aBTOMOOWIb TOV XKe MoLeNu, Ho B Bonee Loporoi
KOMMIEKTaLMM M MO H60JIee BbICOKOW LIEHE

10 12 68

UcmouHuk / Source: pazpaboTtaHo aBTopamu / developed by the authors.

B COOTBETCTBUM CO CBOUM JMUYHBIM MHEHMEM O TOM,
SIBJISIETCSI JI OHA Pa3yMHOIt 1 000CHOBaHHOIA;

e nyMasi HaJl MpeaiokeHueM O MOKYIIKe KBapTu-
pbI HA BTOPUYHOM PBIHKE, 56% 9KCIIEPTOB ITOMHTEpe-
CYIOTCS1 «BO3MOKHOCTBIO TOPTa», T.e. CTAHeT JI 1eHa
MIpeaMeTOM OOCYKIEeHMs C TPOIABIIOM BEPOSITHOCTY
ee CHIDKeHUS;

e 3aKa3bIBasg OAHKET B MOZHOM pecTopaHe, 62%
9KCIEPTOB GYIYT PYKOBOACTBOBATHCS MpaBuiom «Co-
OTHeCeHMe IIeHbl C [IeHHOCTbIO», B3BEIIMBasi, 0OTBeYA-
eT /M 3arpalliBaemasi lieHa YPOBHIO YCAYTU U UMU-
IIKy 3aBeJleHMUsI;

e BbIOMpAst HOYTOYK, 82% 9KCIIePTOB MONAYT Ha
«KoMmmnpomuce mexny 1eHoii 1 GyHKIMOHATIOM» IIPU
YCIIOBUM, UTO KOMITbIOTEp 06/1afaeT TpebyeMbIMIU UM
I10JIb30BATE/JIbCKMMMU ONMUIMAMMU U TEXHUUYECKMUMU Xa-
paKTepUCTUKAMU;

e mpuobpeTast HOBbIMI aBTOMOOMUIIb, 68% ompo-
MIeHHBbIX CeaaloT «[lonmpaBKy Ha HECTabUIbHOCTD
MIpeJIOKeHUS U OKUIaeMblii POCT LieH», TPUKUHYB,
BBIMAJIET JIM ellle CTy4ali AJis TOKYIKHU, U UTO GymeT
naJbliie C IeHOJA.

B-TpeTbux, MexaHM3MbI IIPUHSITUSI PELIEHNUI pa3-
JINYAIOTCS TI0 CTeTlleHM YHUBEPCAJIbHOCTYU U YacTO-
Te nmpumeHeHus. Tak, mpaBuiaa «CooTHeceHue 1eHbl

C IIEHHOCThI0» U «KoMmpoMumcce Mekmy 11eHOoi U QyHK-
LMOHAJIOM» YIIOMMHAIOTCS B OTBETax vallle JPYyTuX.
Pa3mblIIuisst 10 MOBOAY OpraHu3aiuu 6aHKeTa, a Takxke
npMobpeTeHNs 3yOHOI TaCThl, KBAPTUPBI, aBTOMOOM -
7151, HACTOJIbHOM JIAaMIIbI M HOYTOYKa, COOTBETCTBEHHO
62, 18,12, 10 u 8% y4acTHMKOB MCCIIeTOBAHNS OYIYT
PYKOBOJICTBOBATBCS ITEPBLIM MPaBUIOM. TOTa Kak
BTOPOMY nocienyor 82, 12, 8%.

B uesiom uccnenoBaHue O3BOJSIET IPUIATY K He-
CKOJIbKMM OOIIMM BBIBOAAM, & UMEHHO:

e BOCIIPUSITME PO3HMUYHOI LI€HbI POCCUICKUMU
MOKYTIATeISIMY MMeeT TUTI0PATUCTUYeCKUIA XapaKkTep,
OHO HEOZHO3HAYHO U MHOKEeCTBEHHO;

e peakius 9KOHOMMUECKOTo areHTa Ha LieHy MOo-
SKeT BO3HMKATh CIIOHTAHHO U 3a4acCTYIO ITPOUCXOIUT
MPPalMOHAJIBHO;

e TIOKYIIaTeNIM OCO3HAHHO MM 6eCcco3HATeIbHO
MPUAEPKUBAIOTCS OMPeAeTeHHbIX CTePEeOTUITHBIX
MOAXOM0B U MIPUOEralT K CTAaHJaPTHBIM MeXaHU3-
MaM IIPUHSTUS pellieHut B OTHOIIeHUY 11eH;

e 1pu GOPMUPOBAHUM IMUHOTO MHEHMUS O LieHe
" 11e71eCO00Pa3HOCTM ITOKYIIKY B 3aBUCUMOCTU OT CH-
Tyauyy ¥ MHGOPMAIMOHHOTO KOHTEKCTa IIOTPeGuTen
PYKOBOACTBYIOTCSI PA3/IMYHBIMIU BHYTPEHHVMU MOTH-
BaMM, SMOIMSIMU, TIPMEMaMU U TTPaBUIAMY OTPaHNYY-
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CooTHECEHME LIEHBI C [IEHHOCTHIO

Kommnpomuce mexy 11eHoi 1 (pyHKIIMOHAIOM

CpaBHeHuME 1IEH

CoMHeHus MpH o11aTe

OmrymieHre crpaBeyIMBOCTH LEHBI

[TonpaBka Ha HECTAOMIIBHOCTD TPEATIOKECHUS
U POCT LICH

YMeCTHOCTB TOpra

18,6
18,0
14,9
13,7
12,3
11,7
10,8

Puc. 2 / Fig. 2. YacToTta ucnonb3oBaHUs pasnnYHbIX MEXaHM3MOB U NPaBU NPUHATUSA peLIEHUS B OTHOLLEHUK
PO3HUYHOM LieHbl POCCMIMCKMMM 3KOHOMUYECKUMM areHTaMu,% / Frequency of resorting to various
mechanisms and rules regarding retail prices for decision making by Russian economic agents, in %

UcmouHuk / Source: pazpaboTtaHo aBTopamu / developed by the authors.

BalolIero xapakrepa, TakMMM Kak COMHeHMsI ITpU OIIa-
Te, CpaBHEHMe 1[eH, OlIylieHNe CIIPaBeaIMBOCTH LIeHbI,
YMECTHOCTb TOpPra, COOTHeCeHMe I[eHbI C I[eHHOCTbIO,
KOMITPOMMCC MeXAY LleHO# 1 GYyHKIIMOHAIOM, I10-
ITpaBKa Ha HECTAOMIbHOCTD MPEJIOKEHMST ¥ POCT 11eH;

» HaOJOJaeMble B COBPEeMEHHBIX YCIOBUSX U3-
MeHeHUsI TOBapHOTO IMpeJI0oKeHMs, BO3MOKHbIe Tie-
pebou ¢ OTHeNbHBIMU MPOAYKTOBBIMM TTOCTABKAMMU
" pOCT MHGIAIMUY CITOCOOHBI TPUBOAUTH K PopmMM-
pPOBaHMIO MHEHMSI 0 6e3a1bTepHATUBHOCTY TEKYIIei
[eHbI U MOJTAJIKMBATH K YCKOPEHNIO COBEePIIeHNMsI
HaMeUYeHHO! TOKYIIKM.

BbiBO bl
MOKHO ITPU3HATH, UYTO B COBPEMEHHBIX SKOHOMMUYE-
CKMX YCTIOBMSIX TIPMHIIMIT MaKCYMM3AIMY [T0JIe3HOCTHU
MIpY PaliiOHAIIbHOM ITOBEIEHUY TOTPeOuUTeNeN X0-
porit 17151 00bSICHEHMSI TOTO, KaK CBOOOIHbIE PHIHKM 6e3

KaKOro-1160 PeryMpyronero BMeIaTe/IbCTBa MPUX0-
IISIT B COCTOSTHME paBHOBecys. OMHAKO 9TOTO MpaBuiia
OKa3bIBAETCSI HEAOCTATOYHO /ISl yueTa 0COOeHHOCTel
KOTHUTYMBHBIX IIPOIIECCOB, JIEKAIIUX B OCHOBE BOC-
MIPUSITUS. POSHUYHBIX II€H KOHKPETHBIX TTPOIYKTOB
MAacCCOBBIMY POCCUIICKMMM TTOKYTIATEISIMU, UTO JTOJIK-
HO YUMUTBIBATHCS B IPAKTUIECKOM 1IEHOOOPa30BaHUMA.

OCHOBHbIM HAYUHBIM UMO20M TIPOBEEHHOTO MC-
C/IeOBaHMsI SIBJISIETCS IOATBEPKIEHME TOTO, UTO COB-
peMeHHOe BOCITPUSITYE PO3HUYHBIX [I€H POCCUIICKUMU
9KOHOMMWYECKUMM areHTaMy HeOMHO3HAUYHO, MHAVIBY-
IyaJIbHO, MOJBEPSKEHO KOTHUTVMBHBIM MCKasKEHVSIM.
OHO CTPOUTCS HA UCTIOJIb30BAHUM ONPEIETeHHBIX
BHYTPEHHMX IIPaBU/I IPUHSITHUS PeIIeHNit 1 IpuMeHe-
HUM PsIa XapaKTePHBIX MEXaHM3MOB U CYIIECTBEHHO
3aBMCUT OT KOHTEKCTa KOHKPETHOTO Ke¥ica ¥ Imogaun
MHGOPMAIMOHHOTO KOHTeHTa. OKOHYATeTbHOE OTHO-
IIEeHMeE K [IeHe CKIaIbIBAeTCs BCIEICTBYE IMYHOCTHBIX
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TICUXO0JIOTMYECKMUX OCOOEHHOCTEN M CKIOHHOCTEI, aKk-
TUBMPYEMbBIX OCO3HAHHO WM Oecco3HaTelbHO. Bee 310
paciupsieT IpakTUUecKyro 6asy GopMuUpoBaHKS LieH
B POCCUICKOM pUTeIijie U yKasbIBAeT KOHIIEITyaIbHOe
HarpaBJIeHe Ui JaJbHENIIero M3yuyeHus mpupoabl
PO3HUYHBIX LI€H.

OzpanuueHHOCMb Pe3y1bmainose u HanpaeieHus
dasbHeliuiux uccnedosanuii. [IpoBemeHHOe MUCCIe-
IOBaHMe MOPOXKIaeT HOBbIE BOIIPOCHI, Tpebyolye
JaJbHeMIINX HayYHbIX U3bICKaHU. Tak, Ha OCHO-
BaHMUM aHAJUTUUECKOro 0630pa paHee OMybJIMKO-
BaHHBIX paboT ObLIO BBIIEIEHO ¥ PACCMOTPEHO CEMb
MeXaHM3MOB ¥ IIPaBUJI BOCIIPUSITHSI PO3HUYHBIX 1[€H
9KOHOMMUYECKUMU CyObekTamMu. OJHAKO HEOUEBUTHO,
YTO JAHHBIN ITepeveHb SIBJISIETCS MCUePIIbIBAIOIIM
¥ OKOHYaTeIbHbIM. KpoMe uaeHTUOUIMPOBaHHbBIX
CemMy MOTYT OOHAPYKUTbCS U IPYTHE, He MEHee BaXKHbIE
aJITOPUTMBI, HAIIPMMep, CBSI3aHHbIE C MCITOJIb30BaHMEM
MIPOaBLIAMM JVUCKOHTHO-OOHYCHBIX CUCTEM U SKOPHBIX
LIeH [32-34].

Ipyrast cTopoHa Ipo61eMbl — 3TO BbISIBJIEHME
B3aMMOCBSI3Y MEXK/Iy pacCMaTpUBaeMbIMM MeXaHMU3-
MaM¥ Y IPUHLUIIAMU IPUHSTUS pellleHuI U TeM, KaK
OHM B3aMMOJIE/ICTBYIOT, €CTh JIM B OCHOBE YKa3aHHbIX
MeXaHM3MOB KaKyue-TO 00I/ie MOTUBbI 1 6a30BbIe
(aKTOpBI, ¥ CYIIECTBYET JI HEKUIT M3HAYAIbHbII 6a3uC,
113 KOTOPOT'O BBITEKAIOT BCE 3TU IIpaBuiIa. B 3T0it CBsI3U
MOYKHO TIPeTIOIO0KUTh, YTO aKTUBALIMS KAKOTO-T1M00
OCHOBOIIOJIATAIOIIEro MPUHIIUIIA TPUBOIUT B I€iICTBIE
apyrue. Kpome TOro, Mo-BUAMMOMY, Y Pa3IUIHbIX
TICMXOTUIIOB IIOTpebuTeseil MMeIoTCsl 0COOeHHOCTH
B IIPUHSITUM PelLIeHNi OTHOCUTETbHO 1[eHbl — HaIlpy-
Mep, CKPSITY MOTYT TATOTETb K ODHUM MeXaHM3MaM
BOCIIPUSITUS 1€H, TPAHKMUPbI — K Apyrum. [Ipeamnono-
SKeHMeE O TOM, UTO JIIOJV VCIIOb3YIOT Pa3HbIe ITpaBuia

B 3aBUCUMOCTU OT KOHTEKCTA, SIBJISIETCSI UHTYUTUBHO
TIPUBJIEKATEIbHBIM C TOUKM 3pEeHMSI TI0MCKA OTBETOB
Ha ITOCTaBJIeHHbIe BOMPOCHI. VI UTO6BI TPpUOGIU3UTHCS
K OOBSICHEHHIO, KaKMM 06pa3oM SKOHOMUYECKe areH-
ThI CBSI3BIBAIOT TOT WJI MHOM MeXaHU3M IIPUHSITUS pe-
IIeHMIA 0 MOKYIIKaX B KOHKPETHON CUTyalluu, IOJIE3HO
6bUTO OBI TOCTPOUTH IEPEBO PEIIEeHMIA, YUNTHIBAIOIIEE
palMOHAIbHYIO U UPPAIMOHATBHYIO COCTABISIOINLYIO
3TOrO mpoiiecca.

W HakoHell, He OTBeprasi MpeIoJI0XKeH i O TOM,
YTO SKOHOMMYECKME areHTbI MOI'YT MMETb JOCTATOYHO
CcTabMIIbHBIE TTOKYTATENbCKME TIPeIIOUTEeHMS, B OC-
HOBHOJI CBO€Ji Macce CKJIOHHbI MaKCMMU3MPOBATh
MOTPEOUTETBCKYIO ITOJIE3HOCTD U He OTPaHMYEHbI B KOT-
HUTUBHBIX CITOCOOHOCTSIX, 11€IeCO00PA3HO MPOIOIKUTh
M3ydeHye BO3MOKHOCTY MOAMGUKAIIVY KJIaCCUUECKOA
3aBMCUMOCTU 1]eHa—CIIPOC yTeM BBeJleHUST SMITUPU-
YeCKUX MMOMPaBOK, YUUTHIBAIOLIMX TICUXOTIOTUYECKIE
aCIeKTbhl, Jieskall[ie B OCHOBEe CIIOHTAHHBIX CYsKAeHUt
0 LIeHax ¥ UPPaIMOHATbHbIX ITPOAYKTOBBIX MTPEATIOU-
TEHUSIX OT€YeCTBEHHbIX PO3HUYHbBIX MTOKYIIaTesei.

Bce mogHAThIe aBTOpaMM CTaTb IIPOGIEMBbI yKa-
3bIBAIOT HA HEOOXOIMMOCTb IPOIO/IKEHMS UCCIIeI0-
BaTeIbCKOTO MOMCKA, Pe3y/lbTaTbl KOTOPOTO IIPU3BaHbI
YIIyOUTD CEeTOMHSIIIHEe TOHMMaHMe TOro, Kak Mpo-
MCXOAUT BOCIIPUSITIE PO3HUYHBIX I1€H POCCUNCKUMMU
SKOHOMMUYECKMMU areHTaMM, a TAaKKe MOCO/IeliCTBOBATh
paboTe OTeUeCTBEHHOTO MPeAIIPYMHUMATEIbCTBA B Ha-
TIpaBJIEHMH YITyUIIeHMS POSHUYHOTO [IEHO00Pa30BaHMsI
Ha TOBApPbI 1 YCIYTY HAPOIHOTO ITOTPe6IeHNs B HaIIIei
ctpase. [TonmydyeHHbIe Pe3yabTaThl U ClieJIaHHbIE B X0/Ie
paboThI BHIBOIBI TOJIKHBI MICITOIb30BAThCS IIPY TIpe-
MoJlaBaHUM YIIPaBJIeHUeCKUX IUCIUIUIMH B CUCTEME
BBICIIIETO 0O0pPa30BaHMsI, TOTOBSIIIEN CIIEIIMATNCTOB TSI
paboThI B COBPEMEHHOI 9KOHOMUKe Poccum.
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TepputopuanbHoe camoynpas/ieHUe:
OT JIOKa/IbHbIX COO6LWECTB K CaMOYyNpaBAsieMOM 0OLLHOCTH

0.M. Poi1
NHcTuTyT dunocodun n npasa YpO PAH, Ekatepunbypr, Poccus

AHHOTALUMXA

TepputopuanbHoe camoynpaBneHue SBASETC UCTOPUYECKON CTaamelt pa3BUTUS YenoBeveCcKon LmMBuamsaumum, cGopmMmpoBaB-
LIeCcs B Ka4eCTBE MHCTPYMEHTA PerynMpoBaHus 0bLLeCTBEHHbIX OTHOLLEHWIA HA CyBrocyaapCTBEHHOM YPOBHE B rpaHMLAX
NOKasbHbIX COOBLLECTB, M OCYLLECTBASETCS B MHTEPECAX 3TUX COODLLECTB 1 NPU UX HEMOCPeACTBEHHOM yyacTuu. OHO 3apo-
[MNOCb B Neprof, 060CTpeHMs MEXCOCNOBHOM Bopbbbl Mexay peofanaMmn 1 rpaxkaaHaMu BOSIbHbIX FOPOAOB, PE3YNLTAaTOM
KOTOpOW CTano obpetaHune nocnefHNMMM 0CobbIX MpaB B KAYECTBE MYHULMNANBHBIX KOPMopaLuii. B To e BpemMs noHaTHe
«TEPPUTOPUANIbHOE CaMOYMpPaB/IEHUES HE TOXAECTBEHHO KMECTHOMY CaMOYNPaBAEHUIO», MOCKOIbKY HE MPUBS3aHO TOIbKO
K rpaHMLaM ropofos, a BbICTynaeT cnocobom 060cobneHns TeppuTopuin Ha pasHbiX YPOBHAX. DYHKLMOHANbHOE pa3Ho-
0bpasune heHoMeHa TeEpPUTOPUANbHOMO CaMOYMNPaBEHNS 0ObSCHAETCS UCTOPUUYECKMMU, SKOHOMUYECKUMU U NOSUTUYECKUMMU
npeanocbiikaMu GOPMUPOBAHUS 3AMUHUCTPATUBHO-TEPPUTOPHATIBHBIX CUCTEM COBPEMEHHbIX MOCYAAPCTB M B HacTosLLEe
BPEMS C/TYXKMT CNOCOBOM pasrpaHUyeHust MONHOMOUUIA MeXAY YPOBHSMU NYOMYHONM BNACTU B PeLUeHWUU aKTyasbHbIX 06-
LecTBeHHbIX NpobneM. Lienb nccnenoBaHus — BbisiB/IeHWE NPU3HAKOB U KpUTEPUEB CaMOYMNpPABASEMOCTU TEPPUTOPUI, UX
ponu B 0bpeTeHun NoKaNbHbIMU COOBLLECTBAMM CTaTyCca CaMOynpaBseMblX. YHeT AaHHbIX MPU3HAKOB U KpUTEPUEB MO3BOUT
onpenenuTb yCTOMYMBbIE FPaHMLLbl AeATENIbHOCTM CaMOYNpaBasieMoro coobLecTsa C UCNob30BaHWEM TaK Ha3bIBAEMOro
dyHKuMOHanbHOro npeaena camoynpasnsemoctu (Pr1C). OH HeobxoAMM AN COOTHECEHUS (C TOUKM 3peHuMs 0bLLEeCTBEHHO
MPUHATLIX U PaLMOHANbHbLIX PAMOK) 3aTpaT Ha MCMNOb30BaHME LIEHTPAN30BaHHOM MOAENN yNpaBieHus CoobLwecTBoM
W pelleHne BOMPOCOB 3TOr0 COOOLLECTBA NPEUMYLLECTBEHHO BHYTPEHHMMU cMnaMu. Ha ocHOBe MeToAa TUMONOrMYecknx
rpynnMpoOBOK B COOTBETCTBUM C BbIAENEHHBIMU KPUTEPUSAMU COCTAaBNEHA KNnaccubuKaLmg BUAOB JIOKANbHbIX COODLLECTB
Poccuun. B ctaTbe npencraBneHbl Takxe KtoueBble nokasatenu oueHkn OINC MyHuumMnanbHoro o6pa3oBaHms, pacCMOTPEHbI
YCNOBMSA, CNOCOBCTBYIOLME KaK TPAHCHOPMALMU MHAMBUAYANbHBIX YCTAHOBOK rPaXKAaH B KOMNEKTUBHbIM MHTEPeC, TaK U 06-
peTeHuto NoKaNbHbLIM COOBLLECTBOM CTaTyca CamMOynpasisgemMon 06LWHOCTU. Pe3ynbTaThl NpeacTaBneHHOro MCCNeaoBaHmns
MMEIOT 3Ha4YeHue AN GOPMUPOBAHUS COBPEMEHHOM KOHLENLMM MECTHOTO CaMoynpaBieHus B Poccum, KOppekTUPOBKHM
X043 MyHMUMNANbHOM pedopMbl.

Knrouessie cnosa: TepputopuanbHoe caMoynpasieHue; permoHanbHoe caMoynpaB/eHue; ynpasneHue; NoKanbHoe coob-
LLLeCTBO; KpUTEPUM CaMOYMpaB/eHUs; caMoyrnpaBisemas 0bLHOCTb

Ana yumupoearus: Poit O.M. TepputopuanbHoe camoynpaB/ieHUE: OT TIOKNIbHbIX COO6LLECTB K CAMOYNpaBisieMOi 06LHOCTY.
Ynpaenenueckue Hayku = Management Sciences. 2025;15(1):138-148.DO0I: 10.26794/2304-022X-2025-15-1-138-148

ORIGINAL PAPER

Territorial Self-Government:
From Local Communities to Self-Governing Community

0.M. Roy
Institute of Philosophy and Law, Ural Branch of the Russian Academy of Sciences, Yekaterinburg, Russia

ABSTRACT
Territorial self-government represents a historical stage in the development of human civilization, emerging as a tool for
regulating social relations at the sub-state level within the boundaries of local communities. It operates in the interests
of these communities and with their direct participation. This form of governance originated during the intensification of
class struggles between feudal lords and the citizens of free cities, ultimately granting the latter special rights as municipal
corporations. However, the concept of “territorial self-government” is not identical to “local self-government,” as it is not
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confined to city boundaries but serves as a mechanism for territorial distinction at various levels. The functional diversity
of territorial self-government is explained by historical, economic, and political factors that shaped the administrative-
territorial systems of modern states. Today, it acts as a means of distributing powers between different levels of public
authority in addressing pressing social issues. The study aims to identify the characteristics and criteria of self-governance
in territories and their role in enabling local communities to attain the status of self-governing entities. Recognizing these
characteristics will help establish stable boundaries for the activities of self-governing communities using the so-called
Functional Self-Governance Limit (FSG). This concept is necessary for evaluating (within socially accepted and rational
Llimits) the costs of using a centralized governance model versus resolving community issues primarily through internal
resources. Using the method of typological groupings, the study classifies different types of local communities in Russia
based on selected criteria. The article also presents key indicators for assessing the FSG of municipal formations and
examines conditions that facilitate both the transformation of individual civic attitudes into collective interests and the
acquisition of self-governing status by local communities.

The findings contribute to the development of a modern concept of local self-government in Russia and inform adjustments
to ongoing municipal reforms.

Keywords: territorial self-government; regional self-government; governance; local community; self-governance criteria;
self-governing society

For citation: Roy O.M. Territorial self-government: From local communities to self-governing community. Upravlencheskie
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BBEOEHWUE
CamoyrnipaBJ/ieHNe SIBJISIE€TCSI BaXKHEIIUM [UBUIN-
3aI[MOHHBIM 3aBO€BaHNMEM UesioBeueCcTBa — MPOIYK-
TOM CTpeMJIeHMs OOIIecTBa pelllaTh 3HAUUTEIbHYIO
YacThb Mpo6aeM coO6CTBEHHBIMM CUIAMMU, OMPasiCh
Ha MHUIIMATUBBI U TOJIE3HYIO IeSITeIbHOCTD PSIIOBBIX
rpaxkgad. OHO BBICTYIIAeT UCTOPUYECKUM (peHoMe-
HOM, C(POPMMPOBABIIMMCS B KAUeCTBE MHCTPYMEHTA
yperyimpoBaHus BOMIPOCOB TPAAUIIMOHHOTO YIIPaB-
JIeHUsI, CTaJIKMBAIOIIerocs C OrpaHMYeHHbBIMU BO3-
MOKHOCTSIMU LleHTpaAu3auum B yCJIOBUSIX PacIIin-
peHMs TIoABEeIOMCTBEHHOI cdepbl. [lepBoHaYATIBHO
B KayecTBe 00BEKTa MCCAeI0BaHMS YIIpaBIeHne pac-
CMaTPUBAJIOCh C TOUKY 3PEHUSI MHTEPECOB KOPIO-
PaTUBHOTO CYO'bEKTA, CTPEMSIIIErOCs K TOBBIIIEHUIO
MPOOYKTUBHOCTU AesITeIbHOCTY MPeAnpusiTUs, KO-
TOpOe MPOMU3BOAUT KaKue-a160 MPOILyKThI UM YCITY-
ri. Takast ycTaHOBKA 3aCTaBUJIa OOPATUTHCS K OIBITY
peryinmpoBaHus CJIOKHBIX ITPOLLeCCOB U CUCTEM B pe-
TPOCIIEKTHBE IYTEM BBISIBJIEHUSI 3aKOHOMEPHOCTEI
1 6a30BBIX MPUHIIUIIOB OCYyIIecTBIeHMUsT 3P dex-
TUBHOJ yIIpaB/ieHUecKoi1 fnesaTenbHocTu. Co3panue
YCTOMUYMBBIX HAIIMOHAJIbHO-TOCYAAPCTBEHHBIX 00pa-
30BaHMI OATOMKHY/IO K M3YUeHUIO YIIpaBieHueCKMUX
MEXaHM3MOB C [IeIbI0 PAIMOHAIM3AIUY CITOCOO0B
YIpaBJIeHUS CIOKHBIMU TEPPUTOPUATBHBIMU KOM-
TUIeKCaM¥, COYeTAIOU X Pa3auIHble (TIOMUTUYEeCKHe,
SKOHOMMYECKME U COLMa/lIbHbIE) aCTIeKThI QYHKIIM-
OHMPOBAHUS U BOCIPOU3BOACTBA ITUX KOMIIJIEK-
coB. CTaBKa Ha camMOyIlpaBjeHle TePPUTOPUATIbHBIX
o6pa3oBaHMil 00yCJIOBUIA OCO3HAHNME HEOOXOm M-
MOCTHU pasfeleHus TOCYLapCTBEHHBIX M MECTHBIX
MHTepecoB. YIOBJIeTBOPeHNE MMOCIeHUX, OTIpee-

JIEHHBIX TPAHUIIAMU TTEPBUYHBIX TEPPUTOPUATBHBIX
06pasoBaHMIf, CTAJNIO paCCMaTPUBATHCS B PEXXUME
CaMOYIIpaBIeHMST KaK CHCTeMa PaclopsIAUTeTbHbIX
IeliCTBUIL, OCYIIECTB/ISIEMbIX Ha OCHOBE TeKYIIMUX
JIOTOBOPEHHOCTEN MEXIY YIeHaMU JIOKaJIbHOTO CO-
ob1ectBa. OgHAKO MPY 3TOM BO3HMKAET BOIIPOC 00
0COO6EHHOCTSIX TEPPUTOPUAIBHOTO CAMOYIIPaBIeHNS,
€ro OCHOBHBIX BUJIaX, KPUTEPUSIX CAMOYIIPABJISIEMO-
CTV ¥ UX BOIUIOIIEHMY B KOHKPETHBIX OpraHM3aIm-
OHHBIX (hopMax.

YNPABNEHWUE U CAMOYINPABJIEHUE
YesioBeK — CYIIECTBO yIpasisiooinee. CIoCOOGHOCTh
K YOPaBJIEHUIO SIBJISIETCS OGHUM U3 €r0 POLOBbIX
cBOICTB. OH ynpaB/seT UMEIIUMUCS pecypcaMu,
BpeMeHeM, JOMallHUMU JejlaMy U Tp., BbICTpanuBasi
oIpeJie/ieHHYIO JIOTUKY IeiCTBUIL C 11ebl0 YIOBJIeT-
BOpEHMSI CBOMX MOTpebHocTel . OJHAKO CIIOCOOHOCTh
K YIIPaBJIEHUIO BO3HMKAET He CPa3sy, a Ha OAHOM U3
3TamoB B MPOILiecce OCBOEHUS MpegMeTHOTO MUPa,
C KOTOPBIM UeJIOBEK HaXOOUTCSI B HEIIPEePbIBHOM
B3auMoaeiicTBuu. YToObI HAYUMUTHCS YIPABIATH
37IeMeHTHBIM COCTaBOM 3TOr'0 MUPA UAN KaKUM-TO
06pa3oM BJAMSTH Ha MPOTEKAIOIIME B €T0 Heapax
MpOLLeCChl, UHOAUBUL, OOJKEH U3YUUTh 3TOT MUP
U TIOHSITh, KaK JIyUllle aJaliTUPOBATHCS K €ro nu3Me-
HSIOIIelics MpUpoae, M KaKuM 06pa3oM OH MOKET
OBITH TT0JIe3€H. Peann3ys 9Tu yCTaHOBKM, ITOCTUTAS
TaliHbl OKPYXKalOIel AeiCTBUTEIbHOCTU, YeJIOBEK
HaYMHAET YIIPaBJITh GparMeHTaMM CJIOKHOOPTaHM-
30BaHHOT0 MMPA, pasaenss CBOI0 yIpaBJIeHYECKYIO
IesTeIbHOCTh HA pas3/iMuHble QYHKIMOHAIbHbIE
OJIOKM.
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ViipaBJieHue — 3TO 1ie/ienoaraolnas AesiTeIbHOCTb
cy6beKTa, HalIpaBjeHHAs Ha IOoyuyeHe 3aTIaHy-
POBaHHOTIO pe3y/ibTaTa yepes crenmajibHO chopmu-
pPOBaHHYIO CUCTEMY L eliCTBUIi. YIIpaBjieHle Bceraa
OPMEHTHPOBAHO Ha cepy, HaXOASIIYIOCS BHE CyObeKTa,
C110c06 BO3ECTBIS Ha KOTOPYIO OH AOJKEH PACKPBITh
U peann3oBaTh.

VipaBiieHMe SIB/ISIETCS] OTpaHMUEeHHbBIM T10 Bpeme-
HU MPOLeCCOM, TTIO3BOSIONIMM UHAUBULY OCYIIECT-
BUTb CBOM 1IeJIN B Cpefie, Te CYLeCTByeT MHOXKXeCTBO
BO3MOXKHOCTe U orpannueHunit. YTo6sl peaan3oBaTh
repBble U HENTPaIN30BaTh BAMSHME BTOPbIX, OH BbI-
CTpauBaeT MOJIeNb ITOBeIeHsI, TPU3BAHHYIO TPUOITH-
3UTb JOCTMKeHMeE 11eJ1/ TTIOCPeACTBOM BBITIOTHEHMS TI0
MeHbIIIei Mepe ueTbIpex BUIOB OeiiCTBIUI1: HabIIIo-
IeHus1, pa3paboTKy MOCIeI0BaTeIbHOCTH NeiCTBUIA,
KOHTPOJIS U perynupoBaHus. Ha cragyy HaGmomeHus
OCYIIECTBIISIETCST CO0p U IepBUUHAas 06paboTKa peie-
BaHTHOI MHGOPMAIIVH, BbISIBJIEHNE CONEeIiCTBYIOIINX
" TIPOTUBOIENCTBYIONMX (haKTOPOB BausiHMS. Pa3pa-
60TKa MOoC/IeA0BaTeIbHOCTHM IeCTBIIT TTpeayCMaTpu-
BaeT Cco3JaHue IiaHa 1 rpaduka JOCTUKEHUS e
1 3ama4. KoHTposb mpefnosaraeT MpyuMeHeHue Tpe/i-
BapuUTeIbHO CHOPMIPOBAHHOI CXeMbI ITPOMEKYTOYHBIX
ToKa3aTesieif, COMPOBOXKAAIOIIMX TTPOIIECC JOCTMXKEHMS
MTOCTaBJIEHHOA 11€J11, & peryMpoBaHie — MOPSIIOK KOp-
PEKTUPOBKM TEKYIIIeli AessTeTbHOCTU ¥ KOOpOUHALIUN
B3aMMMOOTHOIIIeHU T YUaCTHUKOB Mpoliecca.

Heo6xommMocTh B caMOYIIpaBJIeHUY BOSHUKAET
TOTAA, KOTHa 0O0BEeKThI, paHee BhICTYIIaBIINe Mpe/I-
MeTOM yIIpaBJieHUeCKMUX MaHUMIY/SIUiA, HAUMHAIOT
MIPOSIBJISITH Ce6ST KaK MOTIOTHUTEbHbIE IIEHTPBI YITPaB-
JIeHYeCKOTo BAUSHMS. VX IeiicTBUS B 3TOM KayecTBe
MOTYT OCYIIIECTBISATHCS O€3 KaKoii-T160 KOOPAMHAIUN
C IesITeTbHOCTbIO CyOBeKTa, OKa3bIBAIOLIETO BIMSIHIE
Ha 3TOT OOBEKT.

CamoympaBiieHMe — 3TO Ha6Op yIIpaBIeHYeCKUX
(byHKIIMIT CO CTOPOHBI OIpeIeJIEHHOTO CyOheKTa, KO-
TOPBIIL, 6YAYUy 0ObEKTOM yIIpaBeHMs, CIIOCOOeH pe-
aaM30BaTh UX CAMOCTOSITEIbHO — JI60 MOTHOCThIO,
71060 YaCTUYHO. B oTeuecTBeHHOI HAYUHOI IUTEpaType
chopMynMpoBaHbl OCHOBHbBIE MPU3HAKM CAMOYTIpaBJIe-
HMSI, K KOTOPBIM CJIeflyeT OTHECTU: CAMOCTOSITETbHOCTD,
IOOPOBOILHOCTL OObeAVHEHNS TPAKIAH B COLIVIATb-
HYIO OOIITHOCTh ¥ (hOpMMpOBaHMEe ee CUIaMy OpPraHOB
yIIpaBJIeHUsI IeJIaMy COOTBETCTBYIOIIErO COODOIIECTBa,
6e3yCJIOBHO ¥ 6€30rOBOPOYHO €MY MTOJOTYETHBIX U O -
KOHTPOJIBHBIX; IPABO Ha OmpeJe/ieHe COLMalbHOM
OOIIHOCTHIO OCHOBHBIX 1IeJIeil ¥ HallpaBJIeHuii CBOeii
IesTeIbHOCTY ; HaJinume 06sI3aTebHbIX IJIS Hee Tpa-

BWJI MMOBEIeHMS, 3aKPeIlIsieMbIX B Pa3/IMYHOTO Poaa
KOPIIOPaTUBHBIX CTaHJapTax [1, c. 99]

CamoyIipaBiieH)ie BO3MOXHO B TaK Ha3bIBa€MbIX
CONMMIAPHBIX OPTaHU3aLMSIX, J1S KOTOPBIX XapaKTePHO
HaJlnuue Tpex IPyrux NPU3HaKoB: B3aMMHOCTH, TPaH-
3UTUBHOCTU U cornacusi. UHAMBUAYyalbHbIE BKJIALbI
B 9TM OpraHU3aluy He OCHOBAHbI Ha YMCTOM aJbTPy-
M3Me, TTie MHIUBUI, IpeHeOperaeT BbITOA O 1Jis cebs
OT BHECEHHOI0 UM BKJIafa. HanpoTus, OH HageeTcs Ha
B3aMMHOCTb CO CTOPOHBI KOHTPareHTa, MaTepuaabHOe
6/arorosnyure KOTOPOTO TAKKe 3aBUCUT OT TIOBeJeHMUS
IPYTUX YIE€HOB TaKO} opraHu3auuy. BennunHa BKaaga
00yc/I0BIeHA TeM, B KaKOJi CTeTIeHY APYTYe PaCCUUThI-
BAIOT Ha MOTyYeHMe BBITOJIbI OT HESIBHOTO KOHTPAKTA,
TaKyM 06pa30M MO3BOJISISI KOMITAHUM TOCTUYb 1IeJIeid,
B peanm3aluy KOTOPBIX IMYHO 3aMHTEPECOBAHBI.

VYyacTue B IPUHSITUM PeLlIeHMI B CONUAAPHBIX Opra-
HM3aLMSIX MIPeATIosaraeT, UTo BCe MX YYaCTHUKU UMEIOT
CXOITHbIE HABBIKYM M PABHbIN JOCTYIT K MHOOpMAIINN.
Ectu momo6Hoe He MPaKTUKYEeTCS M3-3a «OrPaHNYeH-
HOJ pallMOHAIbHOCTU», KOJJIETY MOTYT CUECTb Jesl-
TeJIbHOCTb TaKO¥ OpraHu3aiuy KOHTPIPOAYKTUBHOIA,
CO3/a10llell 3HAUUTEbHbIV YPOBEHb HAIIPSIKeHU ST
[2, p.10]. B He6OMbIIMX KOMIIAHMSIX, TIPUMEHSIONINX
MIPOCThIE TEXHOJOTUY (VHAVBUIYAIbHO MUY B HEOOIb-
IINX TPYNIax), yCAOBUS O CO3aHUSI TAKUX OTHO-
HIeHuit (B3aMMHOCTH) TOpaszo Mmpolie, 4eM B 6osee
KpynHbIx. ConmupapHas caMoymnpas/sieMast OpraHusanus
HEBO3MOXXHa B YCJIOBUSIX HEPaBHOIEHHOTO 1OCTYyIIa
K MHGOpMaLK, pasanunii B KBaaupuraum. M-
BUIYaTbHBIN MHTEpPeC He MOXKET OBbITh 3aMeIlleH KOJI-
JIEKTUBHBIM — UX C(JIeAyeT TapMOHU3UPOBATh MyTEM
YCTaHOBJIEHMSI OIpefelIeHHbIX MHCTUTYTOB, COLENCT-
BYIOIIMX (POPMUPOBAHNIO B3aMMHOCTH.

B3anMHOCTb — 3TO TOTOBHOCTb JIIOZI€i1 B COLIMATIb-
HOJi OGLITHOCTY OKa3bIBaTh COMEICTBIE APYT APYTY HA
TIAPUTETHOV OCHOBE, PACIIONarasi Ipy STOM MPeIMEeTOM,
B OTHOIIEHUY KOTOPOTO TaKasi TOTOBHOCTh BO3HUKAET.
K npumepy, 3T0 MOKET 6bITh He0OPabOTaHHbII YUACTOK
TEPPUTOPUY WU Pa3pPYILEHHbI MOCT, Tpebyole 00b-
enuHeHus yeunuii. OTCYTCTBYME B3aMMHOCTY O3HAYaeT
OTYYKAEHHOCTb JIIOA e, TPOXXMBAIOIIMX Ha JIOKAJIbHOM!
TEPPUTOPUN, UX HE3aUHTEPECOBAHHOCTH B 00IIEM
TpyZe Ha 6J1aro peleHust akTyaIbHOIT TPO6IeMBI.

Cornacye Kak CBOJCTBO CaMOYIIpaBlIeHMs IPeIo-
JIaraet Kak CroCOOGHOCTD WIEHOB OpraHu3alyy UATY Ha
KOMITPOMMCCBI TIPY TIPUHSITUY 00IIeCTBEHHO 3HAUMMBbIX
pelieHuii, Tak ¥ paspaboTKy IMPaBuUJI M OrpaHUYEHUIA,
3aK/IaJbIBa€MbIX B OCHOBY MexXaHM3Ma GOpMIPOBaAHMS
¥ rapMOHU3aIUK UX MHTepecoB. Cornacue BO3MOKHO

YMNPABJIEHYECKME HAYKM * T. 15, N2 1’2025 * MANAGEMENTSCIENCE.FA.RU



O.M. Poli

TPV YOIOBUM COPA3MEPHOTr0 MOHMMAHMS YIeHaMU
CONMMOAPHO OpraHM3aIy COMePsKaHNS 3aK/ITI0UaeMbIX
CIEJIOK, PABHOTO TOCTYIIA K ITOTyYEHUI0 He0OX0aMMOi
IJIST UX COTTPOBOXKIEHMST MHDOPMAIIUN.

TpaH3UTUBHOCTb — MPM3HAK CAMOOPTraHM30BaH-
HOCTY OOIIHOCTH, TTO3BOJISIIONIMI PACIIPOCTPAHSITD
Cpeay yYaCTHUKOB Pas/IMUHbIe BUIbI COIIMATbHBIX
YCIIYT Yepe3 yupeskJeHHbIe e/l MHCTUTYTHI 6e3 Ka-
KO¥-1160 amIMUHUCTPATUBHOI MTOOIEePKKU CBEPXY.
TpaH3UTUBHOCTH OTOOPasKAET MIMHAMUYECKHMIT aCTIEKT
CaMOYTIpaBIsIeMOCTH, TO €CTh €€ OPMEHTUPOBAHHOCTD
Ha BOCITPOM3BOJCTBO OOLIHOCTY U pacIiipeHue ee
9JIEMEHTHOTO COCTaBa, & TAKKE COMYTCTBYET YCTOUM-
BOCTY KOMMYHMKAIIMOHHBIX CBSI3€1 TPV COXpaHEHUN
B OOIIIHOCTY OTIPeNieJIEHHBIX POJIeil M OpraHmU3anun
B Hell TopsiIKa B pacpocTpaHeHun MHGOPMaIn.
CBOJICTBO TPAaH3UTUBHOCTU IIpeJII0IaraeT OrpaHnye-
HUS Ha BO3MOKHOE YUaCTe TPEThYUX CTOPOH, TPOIECChI
repenavy HeCaHKIMOHMPOBAHHBIX ITOTOKOB I10 BHY-
TPEHHMM KaHajIiaM, OCYIIIeCTBIIsieMble BHE KOHTPOJISI CO
CTOPOHBI WIEHOB 3TOTO CO0bIIecTBa. TPAH3UTUBHOCTD
06bsicHseT 11D Y3HOCTD IPaHUI] MEKTY CAMOYIIPaBJISI-
€MbBIMM COOOIIECTBAMM, UX MOOUITBHOCTD M TOTOBHOCTh
K Ipeobpa3soBaHMSIM.

CaMoyTipaBjeHye MMeeT MeCTO B Pa3JIMUHbIX 00-
JIACTSIX — IIPOM3BOJICTBE, KYJIbTYpE, COLMAIbHOI chepe
v Ip. OHO MOKeT 6bITh KOPIIOPATMBHBIM, OTPACIEBBIM,
TEPPUTOPUATBHBIM U TIp. CTaTyC CaMOYTIPaBIISIONIEroCsT
00bEKT 0OpeTaeT TOTIA, KOrIa CTAHOBUTCSI aBTOHOM-
HBIM BHYTPM CJIOKMBIIENCS YITPABJISIEMOI CUCTEMBI.
[Tpy 9TOM TTOCTIeHSS, KaK IIPaBUIIO, AOCTUTAET TAKOTO
COCTOSTHMSI, KOT/Ia ee ajbHelilee GyHKIMOHMPOBaHI e
BO3MOKHO TOJIbKO Uepe3 caMOpa3BUTHE ee COCTaBHbBIX
yacreit, 6iarofapst KOTOPHIM OHA 0OPETaeT CIIOCOGHOCTh
TpaHCHOPMUPOBATHCS B HOBOE KaueCTBO.

[TepBOHAUAJIbHO CAaMOYIIpaBJIeHe ObIJIO OOJIbIIE
TIPUCYIIE KOPTIOPATUBHOI cdepe, SBISACH TPOTYKTOM
passokeHMsI KPYITHBIX IPOM3BOACTBEHHBIX CYCTEM, Ha
OTHOCUTEJIbHO aBTOHOMHBIE CIIEIMATU3UPOBAHHbBIE
riofpasenenysi. Paspuriie pabovero qBVKEHMS U 110~
siBjieHye PO COI03HbIX OPraHM3alnii, HalleJIeHHbIX
Ha KOHCOMMAAIMIO MHTEPECOB HaeMHBIX pPAOOTHIKOB
M3 Pa3INYHbIX TPOV3BOACTBEHHBIX MOPA3eIeHMIt
U MIX 3alIUTY Tepe paboTomaTeneM, ClI0CO6CTBOBAIO
(hopMIUpPOBaHNIO KOPITOPATUBHOTO CAaMOYITPABIEHNST
[3]. Bnazmembiipl KPyITHOTO 613Heca ObLIM BHIHYKIEHbI
CUMTATHCS C TAKUMMU TPOPeCcCHOHATbHBIMU 00beIN-
HEeHUSIMM BCJIeICTBME YBEIMYEHNS UX YMCIa U YKpe-
TIeHus BivstHusT. Ho uTo 3acTaBisieT KopropaTMBHOTO
PYKOBOIMTEJISA, YITPABJISIIOIIETO CEThIO MTOpasaesieHuii,

OTKAa3aThCsl OT ITPaBa PEryaMpoBaTh MPOLLECCHI HA 3TOM
YPOBHE, TPeIOCTaBISISI TOApa3ieeHMUSIM BO3MOKHOCTD
BBITIOJTHSITH CBOY (DYHKIIMM CAMOCTOSITETbHO U TTO]]
COOCTBEHHYIO OTBETCTBEHHOCTH? [IpMUYMHAMM TaKO
JelleHTpanu3aluyum MOXXHO Ha3BaTh:

e HEBO3MOXXHOCTb KOHTPOJIMPOBATh B MOJTHOM
Mepe paboTy TaKMX IMOAPA3IeTIeHUIA;

e BBICOKUI1 YpOBEHb 3aTpaT (MaTepuajbHbIX, OP-
raHM3alMOHHbBIX, KaIPOBBIX U Mp.) HA aAMUHUCTPU-
pOBaHMe yIIpaBIeHY€eCKO esiTelTbHOCTH;

e pocT 3pdHeKTUBHOCTY PabOThI MOPA3IEIEHNIA,
JeJiICTBYIOIIMX B aBTOHOMHOM DeXUuMe.

Takum 06pa3oMm, JTIOTMKa Pas3BUTHSI IIPOMBIIIEHHOTO
MPOM3BO/ICTBA, COTTPOBOXKIaeMas fudbdepeHialme
HOMEHKJIaTypbl MPOMU3BOAMMOI MPOAYKLIUY, pacCpeso-
TOUeHMEeM aKI[MOHePHOTOo KanuTasia 1 aKTuBU3alue
ponu Tpodco030B, COAEICTBOBAIA paCIIMPeHNIO cde-
PBI KOPIIOPATUBHOTO CaMOYIIPaBJIEHMSI.

TepputopuanbHOe camMmOyHpaBJIEHNE SIBISIETCS
MIPOIYyKTOM GoJiee MO3AHEro BpeMeHu, chopMmpo-
BaBIIMMCSI ITOCJ/Ie BOSHUKHOBEHMS CeTU Hal[MOHAJIb-
HBIX FOCYIApPCTB, @ TaKske 0CO3HAHMSI He06XOAMMOCTH
KOHCONMUAALIMY MHTEPECOB roCyJapCTBa 1 ero PETMOHOB.
Hecrmoco6HOCTh ¥ HETOTOBHOCTh rOCYAAPCTBEHHBIX
OpraHOB BBICTPAaMBATh MCUYEPITbIBAONINI TePEeUeHb
KOHTPOJIbHBIX Mep IIJIs 06ecrieyeHns CTabyIbHOCTY
B CBOMX I'PaHMIIAX TUKTOBaIM HEO6XOIMMOCTD BOBJIE-
YyeHMs B JAHHBII MTPOIeCcC perMOHaIbHBIX 3JIUT.

B kauecTBe yCTyIKM MTOCAEIHUM IOCYyLapCTBEH-
Had BJIACTb (B HALEXIe Ha MOALEPKKY C UX CTOPOHBI)
paccmaTpuBasa mpegoCcTaBlIeHye perMoHam MpaB Ha
camoympaByieHne.

CamoynpaBiieHue — 3TO OCylleCcTB/IeHN e OeicT-
BMI1 B paMKax camoro cy6beKkTta perynupoBanusi. OHO
MIpM3BaHO PA3BMBATh YIIpaBiseMylo chepy USHYTPH,
6€30THOCUTENIEHO PeaKLyM TPEThbUX CTOPOH [4]. Takum
0b6pa3oM, pasauure MeXIy yIIpaBjieHeM U CaMOoy-
MpaBJIeHNEeM MOXXHO TPAKTOBATh TaK e, KaK I MeXIY
BHEIIHMM U BHYTPEHHUM Iie/ierioyiaraHueM. B pesxume
CaMOYIIpaBJIeHNsI 0ObEKT YIIpaBIeHNS] OMHOBPEMEHHO
BBICTYIIAeT CyOBEKTOM, TOT/IA KaK B yIIpaBIeHUM T1ep-
BBIl OTJeJIeH OT BTOPOI'O OMpene/IeHHOM CUCTEeMOM
OTHOILEHUA.

OmHOIt 13 BaKHBIX METOIOTIOTMYECKMX ITPOOJIEM BbI-
cTymaet TpaHchopmalus ypapaeHus: B caMmoyIipaBiie-
HHe, B [IpefiesiaXx KOTOPOii epefavya MOgKOHTPOIbHOMY
CYOBeKTY OllpeeNieHHOM YacTy aqMUHUCTPATUBHBIX
(byHKIMI1 TO3BOMISIET €MY ITOTYIUTh ITPEVMYIIECTBA OT
0OpeTeHHO CaMOCTOSITeIbHOCTI. ITO 03HAYAET, UYTO
MIpe/iCTaBJeHHbIE BbIIIE BUIbI IeSTEIbHOCTU OYIYT
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OCYIIECTBJIATHCS Ha 60j1ee HM3KOM yIIPABIeHYECKOM
YpOBHE, ITpeIoNaralieM 3aMelleHe YMCTO aaMu-
HMUCTPATUBHBIX QYHKIIMIT MepaMy MPSIMOTO TPaskIaH-
CKOTO0 yyacTus.

CTAHOBNEHUE TEPPUTOPUAJIBHOTO
CAMOYNPABNEHWA B EBPOINE U POCCUU
B paMKax 0CBOEHUS TEPPUTOPUIL yIIpaBIeHUECKas
IesiTeTbHOCTD CTAJIKMBAETCSI C TEMU K€ OrpaHuye-
HUSIMM, UTO ¥ Ha KOPIIOPATUBHOM ypoBHe. OgHaKO
yIIpaB/ieHe TePPUTOPUSIMHU IIpearoaaraeT yUnThi-
BaTb HE TOJbKO KOPIIOPATUBHYIO 3(PHEKTUBHOCTD,
HO TaKXe COIMaJbHbIE, IKOJOTUUECKIE U IPYTUe
BOITPOCHI.

C pacmpennem chepbl TOAKOHTPOILHOCTH OC-
BaMBae€MbIX TEPPUTOPHIT BOSHMUKAIOT €CTeCTBEHHbIE
TPYIHOCTY B OTCIEKMBAHUU [IEHTPATbHO BJIACTHIO
paspacTamIIuXCcs OKpauH MUP-CUCTEMBI, OTIOKUPY-
IOIIIVE ee CITOCOOHOCTD IMTOTUMHSITD MECTHYIO 3HATh.

Posnb camoyImipaBiaeHMsT Kak crmocoba palyoHa-
JIM3MPOBATh YIPaBJIeHUYECKYIO IesITeIbHOCTh Ha
TepPPUTOPMATLHOM YPOBHE JIyUllle BCETO BhIpas3uin
M. u P. ®puamansbl: «I[To Mmepe TOTo Kak cdepa aesTesb-
HOCTY U POJIb ITPABUTENLCTBA PACIINPSIOTCS, OXBAThI-
Bas 6osiee OOIMIVIPHYIO TEPPUTOPUIO WIIM HaCeTeHNe
JIM60 BBITIONMHAS 60JIee MIMPOKMIT Ha6op QYHKIINIA, CBSI3b
MEXKIY YIIPaBJIsSIeMbIMM 1 YIIPABJISTIOIIMMU 0C/Ia6/ISIeTCSI.
I'paskgaHe y>ke He MOTYT IMOYYUTh JOCTOBEPHYIO VH-
(dhopmaiuio He TOJTBKO 000 BCEX BOITPOCAX 3HAUUTETHHO
pacIIMpUBILENiCS TTOBECTKY [IHS, HO axke 0 Hambosee
Ba)KHBIX. BIopokpaTus, Heobxomumast IJist GyHKIINO-
HMPOBAHMS MTPABUTETbCTBA, BCE YBEJIMUMBAETCS U BCE
60JIblIIe BKIMHMBAETCS MEKAY TpakaaHaM U TIpe/I-
CTaBUTEJISIMM, KOTOPbIX OHM BbIOMpaloT. OHa CTaHo-
BUTCS, C OHOV CTOPOHbBI, MEXaHU3MOM, ITPU ITOMOII
KOTOPOTO 0COObIe MHTEePEChl MOTYT JOCTUTATh CBOUX
Liesei, a ¢ IPyroit — HOCUTENIEM CaMOCTOSITEIbHOTO
0c060ro MHTepeca, BLICTYIIAst, TAKMM 06pa3oM, BasKHO
COCTaBHOJ YaCThI0O HOBOTO kiaccar. [5, c. 331]. Camo-
yIpaBJieHe MIPeCTaB/seTCss OMHUM 13 BO3MOXKHBIX
BapMaHTOB IIPEOIOJIEHNST OI0pPOKpaTI3Ma, 00peTeHMS
006IIIeCTBOM CITOCOOHOCTH CAMOCTOSITETbHO MPUHUMATD
pelIeHus 1o aKTyaJbHbIM JIJISI HETO BOITPOCAM.

l'eHe3uc TeppUTOPUAIBLHOIO (MECTHOI'O) CaAMOY-
TIpaBJieHKst 671 06YC/IOBIEH B IIEPBYIO OUepelb repe-
XOZOM OT (eoabHOI OpraHu3alny K MHIYCTPYUaIb-
HOMY 06111ecTBY [6]. CpemHeBeKOBbIe TOPO/IA, CTAHOBSICh
[EHTPaMM CAaMOYTIPAB/I€HNST, KOHIIEHTPUPOBAJIN Y CebsI
MaTepuaabHbIE U TPOU3BOACTBEHHbBIE AKTUBBI, PETY-
JIupyeMbie COGCTBEHHBIMM ITPABOBBIMU MHCTUTYTA-

mu [7]. [Ipoucxomuian mpoLeccel geleHTpanan3auum
1 B hopMmare o6bemHeHMS TOpomoB. O6pasyroyecst
TaKuM 06pa3oM PervoHbI MpMo6GpeTaau 0CoObIi MO-
TUUECKUIL CTaTyC, OJIsI KOTOPOTO XapakTepHbl 3HAUM-
TeJIbHast aBTOHOMMSI 1 pa3BUTbIe TPAAULIMM MECTHOTO
camoympasyieHysi. OTHUM 13 MIePBbIX IPOLYKTOB TAKOTO
rpoifecca B EBporie MOKHO Ha3BaTh (GOPMMUPOBaHME
OGIIMPHOIT TEPPUTOPUH, TIPOCTUPaloIelics oT Vtammn
Ha tore 1o Hunepnannos Ha ceBepe [8].

C BosHukHoBeHMeM EBpomneiickoro Corwsa (EC)
TeHJEeHIMS Ha paclliMpeHye PerMOHaIbHOIO CaMOy-
MpaBJIeHNS CTa/Ia YCUIUBATBCS. PeTMOHbBI € BPOIEeNiCKIX
CTPaH MOTyYWIV MTPAaBO HAJIAKMBATh B3aMMOZEiCTBIE
C LieHTpann3oBaHHbIMY GoHAamy EC Hanpsmyto, M-
Hy$I IOCPeHMUYECTBO HAlIMOHATbHBIX TPABUTEIbCTB
[9]. OmHaKo pernoHalIbHOE CaMOYyIIpaB/ieHle BBel) He
BCe, a TOJIKO UyTh OOJIbIIe TIOJIOBMHbBI HOBBIX UJIEHOB
EC — rocynmapcts Bocrounoii Esporsr [10].

B HayuyHOI1 1MTEepaType eBponeiCKMX CTpaH aa-
eTCs pa3Hasl OlleHKa Takux mpoieccoB. K mpumepy,
B CnoBakuu, no CBUAETeNbCTBY /. JIemku, co3maHue
B paMKax HOBOJI perMoHaaun3aluu BOCbMI OKPYTOB
T10/Ib3bl HE IPMHECIIO, O YeM CBUETENbCTBYET OTCYT-
CTBME MHTepeca rpaskaaH, Majas siBKa u3buparenen
Ha BbIOOpAX B PETMOHATBHOE IIPABUTEIBCTBO, & TAKKE
TOT (haKT, UTO pasanuus MKy Hauboiee ¥ HauMeHee
Pa3BUTBHIMU PeTMOHAMMU CTPaHbl He YMEHBIIUINUCH
[11]. B ITonbuie, HecMOTps Ha uMelolLytocs ¢ 2015 T.
TeHIEeHIMIO K pelleHTpaan3alyu, Takast yCTaHOBKa
He IToJTy4iJia O6IeCTBEeHHOI IoaepskKk. MHorue
MeCTHbIE COOOIIECTBA STUX CTPAH MMOCUUTAIN HATNUUE
Y PeTMOHOB BO3MOSKHOCTEe} HanpsMYyIO TIPUBJIEKATh
3apybeskHbIe MHBECTULIMM BecbMa 6J1aroIpUsSTHOMI
repcriekTuBoit [12].

B utore 3amnagHblie 3KCepThl NpU3HAIKT, UTO B EC
TOKa He pa3paboTaHO HU OFHOJ ITOCIeA0BaTEIbHOM
MCCIeq0BaTeNbCKON MPOTrPaMMBI 10 PETMOHATbBHOMY
CaMOynpaBIeHUIO, TTO3BOJISIONIEN YUUThIBATh 3HAUN-
TeJIbHOE Pa3Ho06pasue U CONMaTbHO-IKOHOMUYECKMIA
YpPOBeHb Pa3BUBAIOIINXCS B YCIOBUSIX TEPPUTOPUATD-
HOTO caMOyTIpaBjeHus pernoHoB [13]. Topa3mo 6oee
COBEPUIEHHO TIPeICTaBIISIeTCsI CUCTeMa TEPPUTOPU-
aJIBHOTO CaMOYIIPaBIeHMS Ha YPOBHE MYHULIMTIATbHBIX
06pasoBaHMil, CJIOKMUBIIASICS HA OCHOBE TITy6OKUX
Tpaguinii eBponeiickux ropoaos. CamoymnpaBieHue
B EBporme paccMaTpuBaioch Mo MIPU3MOii CBOGOIbI
U J€MOKPAaTUM U OTPaKaJIO CTPEMJIEHME JIOKATbHbBIX
COO0OIIECTB BOCIOIb30BATHCS STUM IIPABOM [IJIsI MOOM-
JIM3aLyY HAaceleH)sI Ha pellleHye aKTyaIbHbIX 00IIecT-
BEHHBIX MMpo6ieM. B TO ke BpeMst Jaieko He B KaXKI0ii
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CTpaHe TIPUCYTCTBYET pasjie/ieHre Ha perMoHaIbHOe
M MeCTHOe caMoyTpaBjieHle — B YCJIOBUSIX IBYXY-
POBHEBOJI CUCTEMBI TEPPUTOPUATIBHOTO YIIPABIE€HUS
(TocymapcTBO-TMIPOBUHIIMSI) OHO JINIIIEHO KAKOTO-T1M60
cMbICa.

B Poccuut nponecc GopMUPOBAHUS TEPPUTOPU-
aJIbHOTO CaMOYITpaBjeHMsI TaKXKe CKIaJbIBaJICs He-
OTHO3HAYHO.

Ha ncxope cymecrBoBanus Coerckoro Cor3sa 3a-
KOHOM «06 061IMX HauaiaX MECTHOTO CAMOYTIPaBJIeHNMS
1 MecTHoro xo3stiictBa B CCCP»! 6b11a ycTaHOB/IEHA
MOZeJIb MECTHOTO CaMOYITpaBjieHNs, He TIpeaycMaTpu-
BaBIlIasi YeTKOTO pasjie/ieHysi OPTaHOB roCcy1apCTBeH-
HOI ¥ MeCTHOM BiacTu. COInacHO 3TOMY LOKYMEHTY
OpraHaMy MeCTHOTO CaMOYIIpaBIeHMsI HapsAay C paii-
OHHBIMMU, TOPOJICKMMU, TTIOCEJIKOBBIMU U CETbCKUMU
CcOBeTaMM HApPOIHbBIX NEMyTaTOB BBICTYIIAAM 06/1aCT-
Hble ¥ KpaeBble OpTraHbl BJAaCTU, HaJe/IeHHbIe T0JI-
HOMOUMSIMU T10 YaCTU OpraHu3aliuiu Ha JOTOBOPHBIX
Hayajax X03siCTBEHHOTO U COIMaIbHO-KYAbTYPHO-
ro O6CTY>XKMBaHMSI PAliiOHOB U TOPOJIOB, TIPOBEIEHIST
MeKTepPUTOPUATbHBIX MEPOTIPUSITHIL, GUHAHCOBOTO
comeiicTBUS cOaaHCUPOBAHHOCTY MECTHBIX O0fKe-
TOB. OgHako npuHsaTue Koncturyuum PO B 1993 1.
MMO3BOJIMJIO Pa3ieIuTh CUCTEMY TOCYIapCTBEHHOTO
yIpaBjieH!s M MecTHOe camMoyTIpaBjieHne. 12-51 CTaThbs
OCHOBHOTO 3aKOHa CTpaHbl, IpelycCMaTpuBaouias
paszeneHye OJIHOMOYMIA OPraHOB TOCYIapCTBEHHO
M MeCTHOJ BJIaCTH, CIIOCOOCTBOBAJIA 3aKperIeHUI0
MYHUIIAIIQTIBHOTO CTATyCa MCKITIOUNTENIBHO 3a CyOpern-
OHAJbHBIMM aIMUHUCTPATUBHO-TEPPUTOPUATIbHBIMU
equHMIIaMK?. B TO ke BpeMsi HeoTpeielIeHHOCTD 1pa-
BOBOTO TIOJIO>KEHMSI OpTaHa MECTHOTO CaMOYIIpaB/IeHNs
¥ HM3Kasl 610/I3KeTHast 06eCIIe4UeHHOCTD He TI03BOJISUIN
CcaMOYTIpaBJIsieMbIM COOOIIeCTBAM pPeayibHO U3BJe-
KaTb BbITOAY U3 CBOEN mesTebHOCTU. Kpome TOTrO,
CJIOKMBILASICS CUCTEMA MEKOIOIKETHBIX OTHOIIEHMI
(dakTuuecku cripoBOIMpOBaia YKpyrHeHe (opmara
OpraHOB MECTHO1 BJIaCTy, BbI3BaB pe3KOe COKpalle-
HMe UX unciieHHocTH (¢ 28 ToiC. ef. 1o 12,5 ThIC. ef.
¢ KOoHIA 80-X IT. 70 BCTYIUIEHUS] B CUJTY TTOJIOKEHUM
154-d3 «0O6 06mMX MPUHLMIAX OPraHM3ay MeCT-

! 3akoH CCCP ot 09.04 1990 N2 1417-1 «O6 o6umux Hauaaax
MeCTHOTO caMoyIipaBjeHust U MecTHOro xo3siicTBa B CCCP».
URL: https://base.garant.ru/5228211/

2 Koncrutyumst Poccuiickoit @emepanym (MIpUHSTA BCEHAPO/I -
HBIM TosiocoBaHuem 12.12.1993 ¢ usmMeHeHUsIMHU, OTOGPEH-
HBIMM B Xofe ob1iepoccuiickoro rosocoBauust 01.07.2020).
Cr. 12. URL: https://www.consultant.ru/document/cons_doc_
LAW 28399/ec531d2938f351bcb3a9b2f1b50a6f119eac231a/

HOro camoytipaBjeHus B PO» B 1996 1.5) u yBenuueHue
paanyca MyHUITUIIATBHOTO OOCTY>KMBAHMSI HaceJIeHMSI.
OcHOBHast YaCTb MyHULIAITATIbHBIX 06pa30BaHMii B ITOT
nepuop, 6bl1a peiCcTaBaeHa paitoHaMy ¥ TOPOJaAMMU.

Taxoit Kypc Ha pedopMy MeCTHOTO caMOyTIpaBJie-
HMSI B CTpaHe IeJ1 Bpaspes ¢ 6a30BbIMM IPUHIAIIAMU
TIOC/IeJHETO, OCHOBY KOTOPBIX COCTABISIIV COKpallleHne
COLIMANbHOM OAUCTAHIIMM MKy BJIACThIO U Hacese-
HMEM U BOBJIeUeHMe PSIIOBbIX TPaXKAAH B MPOILIeCChI
yIIpaBJIeHUS] MECTHBIMU CO00IIecTBamMu. [TosTomy
OIIHO¥ 13 3a/1a4 MyHUIIMTIaAbHOI pedopmbl 2003 .,
Oo3HaMeHoBaBIecst mpuHsITHEM 131-03 «O6 061mMX
TIPUHIUTIAX OPTaHU3alMM MECTHOTO CaMOYyIIPaBIeHMS
B PD»%, cTas BO3BpaT B OpraHm3aliy MecTHOTO CamMo-
yIIpaBJ/IeHNsI I0CeIeHYECKOTO YPOBHS, CO3LaHNeE IBYX-
YPOBHEBOJi CMCTeMbl OpraHM3ali MeCTHO BIaCTU
C pasBeleHyeM ITIOJTHOMOUMII MeXy ee paliOHHbBIMU
U MOCeJIeHYeCKMMU OPraHaMu.

TeMm He MeHee CJIOKMBIIMECS K CepeIMHE IePBOTO
gecatunetus XXI B. 5SKOHOMMUYECKME U TeOIoIUTHUYe-
CKUe TeHAeHIIM He TTO3BOJISIM B paMKax CYIIeCTBY-
I0IIei cucTeMbl OI0KETHOTO (eiepann3mMa obecrie-
YMBATh BOCITPOM3BOACTBO OOJMbIIEN YACTY CO3TAHHBIX
B COOTBETCTBUM C MON0KeHusIMu delepaibHOTO 3aK0-
Ha N2 131-®3 «O6 061X IPUHIMIIAX OpraHu3aIUumu
MeCTHOTO CaMOyTIpaBjieHNs1 B PO» MyHUITUTTAIbHBIX
noceyieHunii. HameueHHbIl B paMKax MpoOeKTa KOHTP-
pedopmbl 2024 T. mepexoft K OTHOYPOBHEBOJ CUCTe-
Me MeCTHOTrO caMOoynpaByieHus] (MyHULUIIaJbHble
M TOPOJICKYE OKPYTa) OYIeT Crioco6CTBOBAThH PE3KOMY
COKPAIEeHNIO YMCIEHHOCTY MyHUIIUITATbHBIX 00pa3o-
BaHMI U MX NIPOCTPAHCTBEHHOMY pacIiMpeHuIo [14].
U 3pech BO3HMKAET BasKHbBIN METOIOIOTMUECKUIA BO-
MPOC O rpaHUIlaX CaMOYTIPaBJISIEMOCTY TePPUTOPUH,
ee [IPaBOBOM ¥ 9KOHOMMYECKOM COJepKaHUM.

KPUTEPUUN CAMOYNPABJIEHUA
TeppuTopus Ha JIOKAJIbHOM YPOBHE 000cabinBaeT-
€SI BHYTPU HaIMOHAJTbHO-TOCYIapCTBEHHOIO 06pa-
30BaHMSI B COOTBETCTBUM C TOTOBHOCTBIO KUTEJIEN
K ee COBMECTHOMY OCBOEHMIO M YCTAaHOBKE oIpee-

3 ®epepanbHblit 3aKoH OT 28.08.1995 N 154-03 «06 06mux
MIPUHIIMITAX OPraHM3aly MECTHOTO camMmoyTpaBjeHus B Poc-
cuiickoit @emepanuu». URL: https://www.consultant.ru/
document/cons_doc LAW 7642/9436b4e0a8aef2b83c35f4allc
e3clee4fb26354/

4 ®enmepanbHblil 3aKoH oT 06.10.2003 N2 131-®3 (pen. ot
08.08.2024) «O6 061MX TPUHLIUIIAX OPraHM3aANNU MECTHOTO
camoytnpasienus: B Poccuiickoit @enepannm». URL: https://
www.zakonrf.info/doc-15671746/
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JIEHHBIX ITpaBuI B ee rpaHuiiax. 060cobieHne MoKeT
OCYIIEeCTBSATHCS B COOTBETCTBUM C PSIOM KPUTEPH-
eB. lIx 1o MmeHbIel Mepe 7: IKOHOMUUECKULL, 3MHO-
HAYUOHANbHBLU, 260N0IUMUYECKUL, KOMMYHANbHDLIL,
MpaicmeppumopuaibHslil, peauzuo3Hblil U Kaaccosblil.
Boi6op 3TUX KpUTEpyreB 00yCAOBIEH BAUSIHUEM JIe-
KalluX B UX OCHOBe (PaKTOpPOB Kak Ha (popMupoBa-
HMe TPaHUI] CaMOYITPaBJIsIeMOi OOIIHOCTH, TaK U Ha
ee CrIoCO6HOCTb CAMOCTOSITENILHO (C OpUeHTAIMeli Ha
co6CTBEHHbBIE MCTOUHMKI) CTAaBUTD U peliaTh 00Ie-
CTBEHHO 3HauMMble 1eJN.

DKoHoMuUuecKull Kpumepuii mpeIoaaraetT o6ocobe-
HMe TepPUTOPUAIbHOrO 06pa3oBaHus paay mpuobpe-
TeHMsI OTIpe/ie/IeHHOTO MaTepuaabHOTO MMPeMMYIIecTBa,
CBSI3aHHOTO C BO3MOKHOCTBIO ITOTyUYeHVST MHBECTUI-
OHHBIX CPEJICTB, JIbTOT U MpedepeHunii. K mpumepy,
TaKOJ CTaTyC MOXKET ObITh ITPEeIOCTaBIIEH JIOKATbHBIM
€o00bIIecTBaM B CJTyuae Ha/leJeHMsI UX ITpaBaMy 30HbI
CBOOOIHO TOPTOBJIN U TIP.

Biiarogapsi 9mHOHAYUOHAIBHOMY KpUmMepuio ycra-
HaBJIMBAIOTCSI TPAHUIIBI C YUETOM MPUHAIJIESKHOCTI
YJIEHOB COOOIIECTBA K ONpeeIEHHOMY 3THOCY, Ha-
LIMOHAJIbHOMY YKJIay. 9TO MOKET HaliTu OTpakeHue
B HEKOTOPBIX HOPMAaTHMBHO-TIPABOBBIX aKTaX MOCeIeHNS,
ero HauMeHOBaHUY U CTeTleHY aBTOHOMHOCTH. MO3KHO
TOBOPUTDH KaK O MOHO3THMYECKUX TTOCETeHUSIX, TaK
U O TeX, TIe COCPEIOTOUEHO OoJiee OIHOI HAllVIOHAb-
HOJi OOIINHBI.

[IpMeHeHMe 2e0n0aUMuUUecKko20 Kpumepust po-
SIBJISIETCS B yUPEXAeHUM IPaHuL] TeppUTOPUAJIbHO-
ro 06pa3oBaHMsI, BHI3BAHHOTO MTOTUTUYECKUMU WH-
TepecaMy CTPaHbI, COOGpaskeHUsIMM 6€30ITacHOCTH,
0COBEHHOCTSIMU €ro reorpadguueckoro mooKeHus
(B TIepBYI0 OUYepeIb, TPUTPAHNYHOTO0). B cooTBeTCTBUM
C JIaHHBIM KPUTEPUEM TEPPUTOPUATHBHOMY 06pa3oBa-
HMIO ITPUCBANBAETCS OIpee/IeHHbIN IIPaBOBOII CTATYC,
MO3BOJISIIONI NI €My COUueTaTh MHTepeCchbl MECTHOTO
Co0061IecTBa ¢ MHTepecaMy HalMOHAJIbHO-TOCymap-
CTBEHHOTO 06pa30BaHMS.

BaskHast postb B onpeeieHny TpaHuL, MyHUIIUTIAb-
HbIX 00pa30BaHMIT OTBOOUTCS KOMMYHAILHOMY Kpume-
puio, 03HaYaIoIIEMY CIIOCOOHOCTH CPOPMIMPOBAHHOI
Ha TaHHOJ TePPUTOPUM KOMMYHAIbHOV MHMPACTPYK-
TypbI 06ecIeunBaTh yIOBAETBOPEHIE ITOTPeOHOCTEN
COo00611IeCcTBa B KM3HEHHO BasKHBIX pecypcax. Hanmnune
TaKoi MHAPACTPYKTYPhI 06YCIaBIMBAET ITapaMeTPhl
3aCTPOVIKM U CTeIleHb aHTPOMOIreHHOJ OCBOEHHOCTU
TEPPUTOPUN.

Hesib3s1 He OTMETUTD TaKKe 3HAUUTEIbHYIO YaCTh
TepPUTOPUATBHBIX 06pa3oBaHMit, CHOPMIPOBAHHbIX

Ha OCHOBe 00beIVHEeHNS paHee He3aBUCUMO Pas3Bu-
BaIOLIUXCS ToceneHuii. Jlexxamuii B OCHOBE TaKOTO
Mpoliecca mpaHcmeppumopuanbHolil Kpumeputi Ipu-
3BaH MPOAEMOHCTPUPOBATH TPEUMYIIIECTBO, KOTOPOE
TOJTYYAIOT [OCEJIEHNST OT TAKOTO 00beIVHEHMS.

Penuzuo3Hslii Kpumepuil IPOSIBIISIETCSI B CTpeMJIE-
HUY COODIEeCTBA YCTaHABIMBATD IIPaBIUIa C YYETOM
TOCTIOACTBYIONIEV Ha JAaHHOV TEPPUTOPUN PEJIUTUN.
B Poccun, K mpumepy, SpKo BbipaskeH Ipoduib OT-
JleTbHbIX Pa3HOBUIHOCTEH McaaMa Ui XpUCTUAHCTBA.
JlaHHbBIN KpUTEPUIi, KaK IIPaBUIIO, OTPAXKAETCS B KAKOM-
60 MYHUIIUTIATbHOM HOPMAaTUBHO-IIPAaBOBOM aKTe,
HO MOXET OBbITh ITPEeICTABJIEH B TPAOUIIMSIX U 00pSAIaX,
TTOOIIPSIEMBIX YIeHaMM COOOIIeCTBa.

HaumeHee MHCTUTYIIMOHAJIbHO BbIpa>ke HHbIM
BBICTYTIAeT KJ1ACCO8blil Kpumeputi, B COOTBETCTBUN
C KOTOPBIM TIOCeIeHUST Pa3AesisiioTCs 10 XapaKTepy
3aCTPOVIKM ¥ KOMMYHIBHOMY 06ecIieueHIo (B CO-
OTBETCTBUY C MAaTEPUATbHBIM U UMYIIECTBEHHBIM
TIOJIOKEHMEM ero kuTesieif). [TIocKoIbKY 06eCIieunTh
KJIaCCOBYIO OJJTHOPOAHOCTD Ha chopMMpoOBaBIIeiics
3a JOJITUI IepUOoA, TepPUTOPUM TOCTATOYHO TPYAHO,
TaKOT'0 POJia TEpPUTOPHMAIbHBIE 00Pa30BaHMS YUPEKIA-
IOTCSI Ha BHOBbB 3aCTPaMBaeMbIX yUaCTKaX U CTPEMSITCS
ob6pecTy onpeieIeHHYI0 aBToOHOMMIO B Bue TCIK mmm
TOC. 'HTepeCHbII OMBIT pa3BUTUSI TAKOTO ITOCEIeHUS
nemoHcTpupyeT TOC «ITocenok Cokon» B MOCKBe.

KaskmoMy KpUTepUIO COOTBETCTBYIOT (hOpMasibHbIE
1 HepopMasTbHbIE MPU3HAKYM, HA OCHOBE KOTOPBIX MOTYT
ObITb MAEHTUOUIVPOBAHBI PA3TNYHBIE BU/IbI IOKAJIb-
HBIX COOGIIECTB (CM. mabauyy).

[Mosyyas mpaBoO Ha camMOyMpaBjeHNe, JOKATbHbIE
CO001IIeCcTBa CAMOCTOSITENIbHO PelllaloT LeIbIi Ps
Ba’sKHBIX [IJIs1 ce6s1 3a/1a4, TAKMX KaK:

e COXpaHeHMe HallMOHAJIbHON U COLMOKYAbTYP-
HOWM UIeHTUYHOCTH;

e TOJIy4eHVe 3KOHOMUYECKOTO MpeumyliecTBa
repen IPyrMMyu TEPPUTOPUATIBHBIMY 06pa3oBaHMSI -
MU;

e MMHMMM3ALMS 3aTPaT Ha cofiepkaHne KOMMY-
HaJIbHOV MH(PACTPYKTYPHI;

e obecrieyeHye 3aMUTHI OT TPOHMKHOBEHMS Ha
TEPPUTOPUIO0 HECAHKLIMOHVMPOBAHHBIX ITOTOKOB (JTIO -
CKUX U TPY30BBIX);

e obecreueHMe ONpemeeHHbIX COIMaTbHBIX
IPYIII HaceJeHUsT BO3MOXHOCTbI0 KOM(POPTHOTO
MPOKMBAHMUS C COM3MEPUMBIM YPOBHEM [I0X0/1a;

e pacHIMpeHye BO3MOXKHOCTEN 1151 06yCTpoiicTBa
TEePPUTOPUM, TOBBIIIEHNST KAUeCTBa Cpebl, TOAKIIIO-
YeHMsI K KOMMYHaJIbHBIM CETSIM U TIp.
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Tabnuya / Table

Knaccudukaumua BuaoB noKanbHbIX CO0O6LECTB B COOTBETCTBMU C KpUTEPUSMU CAMOYNpaBneHus /
Classification of types of local communities in accordance with self-government criteria

Kputepuii / Criterion
local communities

XapakTepHble BUAbI IOKaNbHbIX
coobuwects / Characteristic types of

®opmbl uaeHTMpukaumum / Forms of identification

STHOHALMOHANbHbIM Ay}'lbl, ynycbl, HAUMOHaJbHblE

panoHbl, cena

CocCTaB 3THOHALMOHANbHbIX MOCENEHWIA YTBEPXKAAETCS
33aKOHaMu cybbekToB dhenepaunm

N Ka4eCTBOM XUNbS

feononuTmyeckui MpurpaHuyHas TeppuTopus, Crpaterus NnpocTpaHCTBEHHOrO pa3sutua PO ao
reoctparerMyeckas Tepputopus 2025 r. yctaHaBAMBaET NepeyeHb reocTpaTernyeckmx
TEPPUTOPUI U MPUTPAHUYHBIX MYHULMNANBbHbBIX
06pa3oBaHuiA, NpyU MOAEPHM3ALMU COLMANBHO-
3KOHOMMYECKON chepbl KOTOPbIX OKa3bIBAETCS
NPUMOPUTETHAS rOCYAaPCTBEHHAN MOALEPXKKA
JKOHOMUYECKUN Tepputopuun onepexatoLLero [epeyeHb TeppuTOpUANbHBIX (MYHULMNANBHbIX)
pa3BuTUS, 0COOble SIKOHOMMUYECKME 06pa3oBaHMii COOTBETCTBYIOLLLErO CTaTyca
30Hbl, 30HbI TEPPUTOPUANIBHOTO yCTaHaBMBAETCS PELIEHUSAMM OPraHoB dedepanbHOM
pasBuTUS W pervoHasnbHOM Bnactu
KnaccoBblivi TeppuTOpMM C BbICOKOM CTOMMOCTbIO | Kak mpaBunio, He MMeeT CTaTyca agMUHUCTPATUBHO-

TEPPUTOPUANBHOM EAMHMLLbI, HO MAEHTUGULMPYETCS
MO KaJaCTPOBOM U PbIHOYHOM CTOUMOCTH 3EMETTbHbIX
pecypcos

TpaHcTeppuTOpUaNbHbIA | MyHUUMNANbHbIE U FTOPOACKME

okpyra

YupexaaeTcs peleHnsMmu opraHoB 3aKOHOATENbHOM
BN1aCTU CybbeKTOB deaepaumm nyteM npeobpa3oBaHms

U CNUSIHUS aAMUHUCTPATUBHO-TEPPUTOPUANBHBIX €OUHULL
NepBMYHOrO 3BEHA

KoMMyHanbHbIN

XyTopa, ropHble 1 OTAANEHHbIE cena

Onpegpensetcs 3akoHaMu cybbekTa dhenepauum
nyTemM 060C061EHHOrO BbIAENEHUS OTAENbHbIX
AAMUHUCTPATUBHO-TEPPUTOPUANIBHBIX EAMHULL Ha
OCHOBE MX MOJIOXKEHMS K LLeHTpann30BaHHOM cucTeMe
KM3HeobecneyeHns

PennrnosHoii MoceneHuns u panoHbl
npeuMyLLecTBeHHo B [larectaHe

n YeuHe, roe 3HaYUTENbHYO POJib

(mxyma-meyetu, Megpece u np.).

B 06LLECTBE UIPaKOT PENUTMO3HbIE
OpraH13aumy COBPEMEHHOTO MC1aMa

CraTyc MyHMUMNANbHbIX 06pPa30BaHMI KaK PeNnrno3HbIX
noceneHunii HocuT HecopManbHbI XapakKTep, MOCKOJbKY
3aKOHOJATeNbHO UCK/OYAeT NOAMEHY CBETCKOM BNacTu
PeNUrMo3HbIMU UHCTUTYTAMMU.

McmouHuk / Source: coctaBneHo astopoM / Compiled by the author.

Tem He MeHee He BCe Mepeuyc/IeHHbIe BbIIle KpU-
TepuM B PaBHOI CTeMeHM 3a4eiiCTBOBAHbI B MeXxa-
HM3Max CaMOOPTaHU3aI[MM CAMOYITPaBISIEMbIX CO00-
1eCTB —KaXX[IOMY PeTMOHY CBOJICTBEHHA CBOSI MOJIeTb.
O611y10 KapTUHY 00YC/IOBIMBAIOT OOCTOSITENbCTBA,
HaxoAsIMecs Moayac 3a npegeaaMyu NposiBiaeHUsI
3TUX KPUTEPUEB.

VBennuyeHue ¢hopmara MmocejieHust Kak mpaBuiIo
MPUBOAUT K pa3MbIBAHUIO €T0 TOMOT€HHOCTH U, COOT-

BETCTBEHHO, OTPAHMYEHNIO AeJICTBYSI MHOTMX Ha3BaH-
HBbIX KpuTepues. [IoaToMy CTpeMIeHMEe K CAMOYTIPaB-
JIEHUIO TI0 Mepe YBeJIMUeHMs IUIOIMaAu TEPPUTOPUN
MYHUIIUITATIBHOTO 06Pa30BaHMsI MOXKeT 0C/1abeBaTh.

OIHMM U3 KJIIOUEBBIX ¥ Majio MpopaboTaHHbBIX
BOIIPOCOB SIBJISIETCS OTIpefesieHye TPaHuI] CaMOy-
MIPaBISIEMOCTH — OT €T0 PeIIeHNsT 3aBUCUT CII0CO06-
HOCTbD JIOKAJIbHOTO ITOCeJIEHNS PelIaTh CBOU 3a1a4m
B KauecTBe CaMOYTIPaB/sIeMOli e AMHUIIbI.
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®YHKLUMWOHANDbHbIA NPEAEN
CAMOYNPABNEHHUA

CI1oco6HOCTD JTOKAJABHOr0 COOOIEeCTBa K pean-
3alM IMpaBa Ha camMoyTmpaBjieHe oTpeessseTcs
cTpeMJIeHreM OOJIBIIMHCTBA WIEHOB COOOIIECTBa
K 0OpEeTeHMI0 CAMOCTOSITEIbHOCTH, HAJIMUMEM BHY-
TPEeHHMX pe3epBOB AJISI CAMOPa3BUTHUS U 3aaeT
rmapaMeTpsbl FPaHUI, MyYHUIIUIIAJIbHBIX 06pa3oBa-
HUI U OIITMMaJibHbIe IIPOCTPAHCTBEHHbIE PAMKU
camoopraHuusanuu. MeTomoaoruueckoit 6a3oii ajis
O6OCHOBaHI/IH YCTAaHOBKM TaKMX I'DAHUIL MOXKET CTATb
pyHKyuoHanwvHetli npeden camoynpasnsemocmu (OIIC).

OH oTpaskaeT 00OIEeCTBEHHO IIPUHSIThIE U paLi-
OHaJIbHBIE TIpefiesbl COOTHOIIIeHMS 3aTpaT B caydae
BbI6Opa MOMEN IIeHTPaIM30BAHHOTO YIIpaBIeHUSs
CO001IeCTBOM MM IPUHSITUS pellleHns: 06 obpeTe-
HUM UM CAMOCTOSIT€/IbHOCTH.

Ha mcxopm Takoro BbI6Opa MOTYT BJAMSITh KaK 9KO-
HOMMYECKMe, TaK U coLMaabHbIe paKkTophl. [lepemaua
ITOJIHOMOYMIA IO peIIeHMI0 BOITPOCOB MECTHOIO 3Ha-
yeHMs1 Ha 60j1ee BHICOKMIT TePPUTOPUATbHBIN YPO-
BeHb /1JIs IOKaJIbHOTO COOO6IIecTBa BCETa COMpsKeHa
C PMCKOM yTpPaThl KOHTPOJIS 32 IPOUCXOOAIMMU HA
€ro TeppPUTOPUM M3MEeHEHUSIMM, HECUMMEeTPUIHBIM
COOTHOIIIEHMEM BKJIaJIa B pellleHe 001erocymapcT-
BEHHBIX BOMIPOCOB U MOTyYeHNEM «CBepPXy» COMeln-
CTBUS B IPEONOJIEHMM MeCTHbBIX Mpo6iem. B To ke
BpeMs 0TKa3 OT MPUHIIUIIOB CaMOYIIPaBJIsIeMOCTH
M03BOJISIET CKOHIIEHTPUPOBAThCS HA UCIIOJTHEHUN
HauboJjiee 3HAUYMMBIX JIeJI Ha MecTaX. [Ipu aTom
6OJIBIIYIO YaCTh CBOUX ITOJTHOMOUMIL JIOKaJTbHOE
COOOIIECTBO JeerMpyeT BhIIECTOSIINM YIIPaBIeH-
YeCKUM CTPYKTypam.

CreneHb CaMOYIIPaBJISIEMOCTY MYHUITUITAIIBHOTO
006pa30BaHMSI MOSKHO OLIEHUTDb Ha OCHOBE HECKOJIbKIUX
nokasaTesieil, TaKuX Kak:

e JIOJISI COOCTBEHHBIX CPEJICTB B pacxojax MyHMU-
LIUIIAJILHOTO OI0/IKeTa (MCIIOMb3YeTCSI B OTUETHOCTH
MECTHBIX OPraHOB BJIACTU M XOPOIIO UAeHTUPUIIN-
pyercsi);

e CTOMMOCTHOE BbIpaskeHre obbeMa IpegoCcTaB-
JITeMbIX Ha TePPUTOPUM MYHULIUITATbHBIX YCIYT
(HampsiMy10 3aBUCUT OT BO3MOXKHOCTe MyHUIU-
IMaJbHOTO GI0IKeTa M €MKOCTY er0 COLMaIbHOI CO-
CTaBJISIONIEN);

e MOJIS yUACTUS IpaskgaH B MPUHSTUM OOIIECT-
BEHHO 3HAUMMBbIX pelleHUi1 (OTpa’kaeT aKTUBHOCTD
rpakfaH B IMIPOBeIEeHNUM OOIeCTBEHHBIX paboT U UX
CIIOCOOGHOCTh OMEePaTUBHO MCIIOIb30BaTh CPEACTBA
BHEITHMUX MHBECTOPOB).

Pacxoppl, OCyIeCTBISIEMbIE B PESKMIME CaMOYTIPaB-
JIEHUST, UMEIOT, KaK MPpaBuIo, 6oj1ee Y3KMii VK U OIle-
HUBAIOTCS B TIEPBYIO OYepeb C TOUKM 3PEHMSI PelleHMs
TEKYIIMX 06IeCTBeHHbIX 3a/1a4.

CamoyIipaBJieHue SIBJSIETCS TaKUM COCTOSIHMEM
COLIMATbHOV CUCTEMBI, KOTOpOe TpaHCcHopMUpyeT 1H-
IVBUAyabHbIE YCTAHOBKY B KOJUIEKTMBHBIN MHTEPEC,
obecrieunBaOIINiT yIOBIETBOPEHME ITOTPpe6bHOCTE
Kaskgoro. OIHaKo BO3MOKHOCTHM T10 06eCIie4eHNIo Ta-
KOJ rapMOHM3aIIMM OTPaHUUEHbI, ¥ TIOAAePKUBATh €€
NPV YBEJTMYEHUM TEPPUTOPUM JIOKATTBHOTO COOOIECTBA
IIOBOJIBHO CJIOSKHO.

[Ipu onpenenenuu OIIC ciegyeT OTBETUTD Ha
BOITPOC: Ha KAKOM TePPUTOPUATLHOM YPOBHE JTIOIN
HAYMHAIOT PacCMaTPUBATh OOIeCTBEHHbIE TTPObIIe-
MbI Kak CBOM JIMuHbIe? Begb ueM OH BbIIIe, TeM 6ojiee
yIOaIeHHBIMM KaXKYTCST 9TU IPOGIeMbI OT IIOBCEIHEBHOI
SKU3HM UHOUBUAA.

YesioBEK He MMeeT BO3MOKHOCTY CIIPABUTHCS
¢ 6OMBIIIET VX YACTBIO M B TO 5Ke BPeMSI CTAHOBUTCSI MEHee
BOCITPUMMMYMBBIM K YUaCTHIO B X 00CYKIeHUI. YTpaTta
CyOBEKTOM JIMYHOTO MHTEpeca K PelIeHio 061eCTBEHHO
3HAYMMBbIX ITPOOJIEM MECTHOTO 3HAUEH NS BJIEUET 3a CO-
6071 OITaCHOCTh pa36aJIaHCUPOBAHHOCTY KOMILIEKCHOTO
pa3BUTHS TIOCETIEHNMSI, HapacTaHMe arnaTuy rPaskaaH
¥ 3aBYCHMOCTb OT BBIIIECTOSIIE TTOIEePsKKIA.

BbIBOAbI
[IpoBeneHHBIT HAMM aHaJ/IM3 MO3BOJMUII B3TJISIHYTh
Ha IMPUPOAY cCaMOYIIpaBieHNs KakK Ha MCTOPUUYECKN
CJIOKUBIINIACS UBUIMU3ALIMOHHbBI (eHOMEH, uMe-
IOIIVIA OTIpee/ieHHbIe CBOJMCTBA U ITpu3Haku. Takue
ero BUIbI, KAK perMoHaJbHOe, MeCTHOe WU Teppu-
TOpMaJibHOE 0OIeCTBEHHOEe caMOyIpaBiieHue, He
OTPa’KarT BCEI'O MHOr006pasyisi BOSMOKHOCTEN 3TOM
MIPaBOBOI1 GOPMBI, BBICTYHAKOIIEH BaXKHENIIIUM WH-
CTPYMEHTOM CaMOpPas3BUTHUS U CaMOOPraHmu3auum
ob61ecTBa. DToO MHOroob6pasue periaMeHTUPYeTCs
orpe[ie/ieHHbIM IlepeyHeM KpuTepueB, KOTOpblie (Kak
MHCTUTYIIMOHAJIbHO, TaK U YCJIOBHO) XapaKTepU3yloT
TUITBI CAMOYIIpaBJIsieMbIX co0b1IecTB. O6pa3oBanme
MOCTAeAHUX TPeCcTaBsIeT co60ii 00beKTUBHBIN MPO-
necc. OH perympyeTcsi OpraHaMu roCygapCTBEHHOM
BJIACTM ITIOCPEACTBOM IIPeIOCTaBIEHMS JIbI'OT U IIpe-
dbepenunit, obecrneunBamUIUX OOTOTHUTENbHbIE
mpaBa 1 CBOGOIBI yUaCTHMKAM Pa3HOI0 poja Corja-
1eHuii. Jlajeko He BCIKOe COlMaJbHOe COO0IeCTBO
MOJXKET CTaTh CaMOYIIPaBJISIeMbIM ¥ ITOYUUTDb CTATYC
MYHUIIUITAJIbHOTO 06pa30oBaHMUs — IJIST 9TOTO OHO
JIOJKHO U 00/1aJ1aTh COOTBETCTBYIONIMMM CBOICTBA-
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MM U MIpU3HaKaMMi. B cTaThe MmoguepkMBaeTcst pojib  PUTOPUATBLHOTO 06pa30BaHMS, BBIIEIEHHOTO IO CTe-
@IIC KaxK crrocoba OLeHKY TePPUTOPUATBHOTO CAaMO- IT€HU CAMOCTOSITEIbHOCTY B PEIIeHUNM aKTyaTbHbBIX
yIIpaBJIeHUsT B TPaHMIIAX TOTO WJIY MHOTO BUAa TepP- OOIIeCTBEHHbBIX 3a1ay.
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